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MpocjeyHn mjeceyHn TPOLIKOBM pajga Mo 3anocneHom nuvuy y bocHu un
XepuerosuHu, 3a 2016. rognHy, nsHocnnm cy 1.673 KM.
MpocjeyHn mjeceyHu TPOLUKOBM paja No M3BPLUEHOM caTy pasa y bocHu un
XepuerosuHu, 3a 2016. roguHy, nsHocuam cy 10,87 KM.

Y CTPYKTYpU YKYMHUX TPOLWKOBa paaa Hajsehe yyewhe nmajy TpOWKOBM 3a
nnate u HakHage nnata 91,5 %.

MocmatpaHo npema Knacuoukaumju pjenatHoctn KO, BuX 2010 Hajsuwm
TPOLLKOBM paja Nno 3anocseHoM 3abusbexxeHn cy y AjenaTtHocTuma:

K - ®drHaHcujcKe ajenaTHOCTU U AjenaTHOCTU ocuryparba 2.842 KM
D - MpousBoatba U CHabaujeBatbe eNIEKTPUYHOM EHEPrUjOM, rACOM, Napom
n KAiMmaTtumsaumja 2.798 KM

a HAJHWXKK Y AjenaTHocTUMa:

| - [ljenaTHOCTM Mpy)Karba CMjeLlTaja Te NpUnpeme n yCiyXuBaka XpaHe
(xoTenujepcto 1 yroctutesbcteo) 1.009 KM un
F — F'paheBuHapcTso 1.135 KM.

Average monthly labour costs per employee in Bosnia and Herzegovina, for
2016, were 1.673 KM.

Average monthly labour costs per hour actually worked in Bosnia and
Herzegovina, for 2016, were 10,87 KM.

The highest share in labour costs have costs for wages and salaries 91,5%.

According to the NACE Rev. 2 classification the highest monthly labour
costs per employee were recorded in sections:

K - Financial and insurance activities 2.842 KM
D - Electricity, gas, steam and air conditioning supply 2.798 KM
and the lowest in sections:

I - Accommodation and food service activities 1.009 KM and
F - Construction 1.135 KM.

1. NPOCJEYHU MJECEYHN TPOLUKOBU PALA NO BPCTAMA TPOLLKOBA, BuX, 2016. roguHa
1. AVERAGE MONTHLY LABOUR COSTS ACCORDING TO THE KIND OF COSTS, B&H 2016.

y KM /in KM
MpocjeyHn mjeceyHmn .
MpocjeyHn TpoLLKOBK pasa
TPOLIKOBM pasa no
BpcTe TpolwKoBa pasa No U3BPLIEHOM caTy
3anocnexom Kind of labour costs
Average labour costs per
Average monthly labour
hour actually worked
costs per employee
YKynHu TpowwKosu paga’)
1.673 10,87 Total labour costs?
MpuMmakba 3anocneHnx
1.531 9,94 Employees incomes
CoumjanHu gonpuHocH
132 0,86 Social contributions
TpowKosu obpasosatba
3 0,02 | Vocational training costs
[pyru TpowKosu
nocnoaasua 5 0,03 Other expenditures
OcTanu nopesu, gonpuHocH Other taxes,
M M3gaum 3 0,02 contributions and
expenditures
Cy6seHuuje?
2 0,01 Subsidies?

U VKynHM TPOLUKOBM paja cy 36Mp npumMarba 3anoc/eHux, CoLpmjanHux AoNprHOCa NocI0AaBLa, TPOLIKOBa 06pa30Batba, APyrMxX TPOLLKOBA NOC/I0A3BLA

W OCTanux nopesa 1 JonpuHoca.
2 Cyb6BeHumje ce 0Ay3MMajy Of YKYMHUX TPOLLKOBA paja.

U Total labour costs are sum of wages and salaries, employer’s social contributions, vocational training costs, other expenditures and other taxes,

contributions and expenditures.
2) Subsidies are deducted from the total labour costs.



2. NPOCJIEYHWN MJECEYHU TPOLLUKOBU PAJA MO 3AMOCNAEHOM, NPEMA AJENNIATHOCTUMA K[ BuX 2010, buX, 2016. roauHa 3

2. AVERAGE MONTHLY LABOUR COSTS PER EMPLOYEE, ACCORDING TO NACE Rev.2, B&H, 2016. 3

y KM /in KM
HakHapge 3anocneHnma
T Ocranun
poLKoBM Ocranu
Compensation of employees nopesu, .
P fon of employ o6pasosatba TooWKoBH ACNPUHOCH 1 Munyc: Sections
YKynHu Tpowkosy 3a cybBeHuje NACE Rev.2
Moapyuia Tpowkos nnate n Couwjantu vAaun Less: «
APyl YKynHO Vocational Other Other taxes, o
AjenatHoct n Y HakHage AonpuHocH o tributi subsidies
wKA paga Total nnata Social training expenditure contributions
P— costs and
Costs for contributions )
expenditures
Total wages and
Labour salaries
YKYNHO 1.673 1.663 1.531 132 3 5 3 2 TOTAL

B Bahetwe pygaun B Mining and

KameHa quarrying
2.086 2.069 1.873 196 1 11 5 0

C [Mpepahueayka C Manufacturing

nHAaycTpuja
Averel 1.207 1.199 1116 84 3 6 2 3)

D [powussogra u D  Electricity, gas,
cHabanjesarbe steam and air
eNneKTPUIHOM conditioning
€Heprujom, racom supply

’ ! 2.798 2.784 2.538 245 4 4 7 0
napom u
KAMmaTtusaumja

E CHabaujeBare E  Water supply;
BOZIOM; YK/atbakbe sewerage,
OTNagHWX BoAa, waste

NDAB/barE management
ynp and
oTnagom, Te L

. A 1.618 1.609 1.487 122 2 5 3 2 remediation
AjenarTHoctn activities
caHaumje X1BOTHe
cpeanHe

F TpahesuHapctso 1.135 1.125 1.043 82 2 8 (1) (2) | F Construction

G TprosuHa Ha BeNMKO Wholesale and
1 Mano; nonpasak retail trade;
MOTOPHUX BO3UNA U1 repair of motor

1.262 1.254 1.166 89 (3) ((5)) 2 (2) vehicles and
moTouMKana
motorcycles

H Mpeso3wu H Transportation

CKNaguwWTere and storage
1.644 1.631 1.499 132 2 7 5 .

| [OjenatHoctn ] Accommodatio
npy)Kaka cmjeLuTaja, n and food
Te npunpeme u service

activities
YCNYKUBatba XpaHe 1.009 1.008 935 74 (1) 2 1 .
(xoTenwujepcteo n
YrocTUTE/bCTBO)

J  Wndbopmaumje n J  Information
KOMYHUKaLMje and

2.431 2.419 2.198 222 6 3 4 . communication

K ®uHaHcKjcke K  Financial and
njenatHoCTU 1 insurance
ajenatHocTi activities

2.842 2.811 2.544 267 19 4 9 1

ocuryparba




L Nocnosamwe

HEeKpeTHNnHama

M CTpyyHe, Hay4yHe n
TEXHUYKE

AJenartHocTn

N ASMWHUCTPATUBHE M
nomohHe ycnyxHe
AjenatHocTn

O JasHaynpaBawu
opbpaHa, obasesHo
coumjanHo
ocuryparbe

P O6pasosarbe

Q AjenatHoctn
34paBcTBeHe
3awTnTe n
coupjanHe 3awTnTe

R YmjeTHocT, 3ab6aBa u
pekpeauuja

S Ocrane ycnyxHe
AjenatHocTn

1.705

1.867

1.173

2.281

1.791

2.011

1.156

1.990

1.698

1.847

1.160

2.270

1.786

2.002

1.153

1.984

1.526

1.707

1.074

2.075

1.656

1.834

1.069

1.815

173

139

85

195

129

167

83

170

(3)

12

(1))

(4)

(3)

(5)

()

Real estate
activities

Professional,
scientific and
technical
activities

Administrative
and support
service
activities

Public
administration
and defence;
compulsory
social security

Education

Human health
and social work
activities

Arts,
entertainment
and recreation

Other service
activities

3) TpowKoBK paja no 3anocseHoM ogHoce ce Ha 6poj 3anocaeHnx npepadyHaT y eKBUBaNEeHT NyHOr pagHOTr BpeMeHa.

3) Labour cost per employee refers to employees converted into full time employees




3. NPOCJEYHN MJECEYHUN TPOLLUKOBU PALA NO 3ANOC/IEHOM MPEMA CEKTPOPUMA AJENATHOCTU KA BuX 2010, BuX, 2016. roamHa

3. AVERAGE MONTHLYLABOUR COSTS PER EMPLOYEE, ACCORDING TO THE GROUPS OF NACE Rev.2, B&H, 2016.

y KM / in KM
HakHafe 3anocneHnma
Compensation of employees Ocranu
CekTopM YKyt Tpowkosu Ocranu nopesu, MwuHyc:
) ThouIkoBM obpa3oBatba Tpowkosu AonpuHocu cybBeHumje Groups
eNnaTHoCTH ana Tpowkosu
Al paA; M usgaum NACE
Total 3annare COLI,VljaI'IHVI . Other Other taxes,
Lab YKynHO HaKHage Vocational A Less: Rev.2
abour [onpuHoCK - Labour contributions .
costs nnarta Social training costs costs and subsidies
Total Costs for . .
contributions expenditures
wages and
salaries
YKynHo Total
1.673 1.663 1.531 132 3 5 3 2
HenoswonpuspeaHe Industry
jenaTHoCTM
A 1.446 1.437 1.326 111 2 6 3 (2)
YcnyxHe Services
jenatHoCTM
A 1.798 1.788 1.644 144 4 4 3 1

4.YANO NPOCJEYHUX MJECEYHUX TPOLUKOBA PAAA Y YKYNMHUM TPOLWWKOBUMA PALA NMPEMA CEKTOPUMA OJENATHOCTU KA BuX 2010, BuX
2016. roguHa

4. SHARE OF AVERAGE MONTHLY LABOUR COSTS IN TOTAL LABOUR COSTS, ACCORDING TO THE GROUP OF NACE Rev.2. B&H, 2016

(%)
HakHage 3anocneHuma o OcTanu
cTanm
YKynHU ) T nopesu, MuHyc:
CexTopy TPOWKOBH Compensation of employees polikosu TPOWKOB | nonpuHOCK 1 cyBBeHLM]
AjenaTHocTu ana obpasosarba " n3gaum o Groups
paj; TpowkoBM3a | coyiannm Other taxes, NACE
nnate un Vocational Other contributions Rev.2
Total Labour Ykyno HaKHage naata AonpuHocu .. Less:
: training costs Labour and bsid:
costs Costs for : subsidies
. costs expenditures
Total wages and Social
salaries contributions
YKynHo Total
100,0 99,4 91,5 7,9 0,2 0,3 0,2 0,1
Henomonpuspes Industry
He AjenaTHOCTH
AjenatHoct 100,0 99,4 91,7 7,7 0,2 0,4 0,2 (0,2)
YenyxHe Services
jenaTHoOCTU
AjenaTHocT 100,0 99,4 91,4 8,0 0,2 0,2 0,2 0,1




5. MJECEYHU NPOCIJEK NNAREHUX U U3BPLLEHUX CATU PALA NO 3ANOC/IEHOM, NPEMA QJENATHOCTUMA KA, BuX 2010, buX 2016. roguHa

5. AVERAGE MONTHLY HOURS PAID AND HOURS ACTUALLY WORKED PER EMPLOYEE, ACCORDING TO THE NACE Rev.2, B&H, 2016.

YAno nsspLueHmnx
catm paga y

MN3BpweHun
Mnahenu catv (edeKTMBHM) nnaheHum catuma
Moppyyje agjenatHocTn paga (nnahenu
pada catv paja caTv paga = 100) Sections NACE Rev.2
Hours paid Hours actually Share of hours
worked actually worked in
total hours paid
(total hours
paid=100)
YKYMNHO 175 154 87,9 TOTAL
HENOJ/bONPUBPEAH 174 155 88,6 INDUSTRY
E AJENATHOCTHU
Bahetrbe pyaa n KameHa 169 143 84,6 Mining and quarrying
Mpepahusayka uHAyCTpUja 175 156 89,3 Manufacturing
MpounsBoatba U cHabavjeBate 177 149 84,2 Electricity, gas, steam and air
eNeKTPUYHOM EHEPr1joM, racom, conditioning supply
Napom 1 KNMmaTtusaumja
CHabaujeBarbe BOAOM; 176 156 88,6 Water supply; sewerage,
yKNarbatbe OTNafHNX BOAa, waste management and
yNpaB/batbe 0TNasoM, Te remediation activities
AjenaTHOCTM caHauuje KUBOTHe
cpeauHe
IpaheBnHapcTBO 172 158 91,4 Construction
YC/IYKHE JJENATHOCTU 176 154 87,4 SERVICES
TproBuHa Ha BEMKO U Mano; 174 159 91,0 Wholesale and retail trade;
nonpasak MOTOPHWX BO3UAA U repair of motor vehicles and
MOTOUMKaNa motorcycles
MpeBo3 1 cknaguwTerwe 185 163 88,3 Transportation and storage




[jenaTtHOCTM npyKara
cMjewlTaja, Te npunpeme n
yCnyXusarba xpaHe
(xoTenunjepcTso M yrocTUTe/bCTBO)

NHdopmaumje u KOMyHUKaLmje

®uHaHcKHjcKe AjenaTHoOCTU U
[jenaTtHOCTU ocurypara

NocnoBarbe HeEKpeTHMHaMA

CTpyyHe, Hay4YHe N TEXHUYKe
AjenaTtHocTu

AAMWHUCTpaTMBHE U NomohHe
YCNYXKHe AjenaTHOCTH

JaBHa ynpasa u oabpaHa,
063aBe3HO COLMjaNHO OCUTypatrbe

ObpasoBare

[jenaTHOCTM 34paBCTBEHE
3alWTHTeE U couujasiHe 3aluTuTe

YmjeTHoCT, 3abaBa u pekpeauuja

OcTane ycnyxHe AjenatHocTu

169

175

174

172

172

218

174

172

174

174

174

157

153

150

156

154

201

147

145

147

158

156

92,9

87,6

86,5

90,9

89,6

92,5

84,4

84,6

84,6

90,9

89,7

Accommodation and food
service activities

Information and
communication

Financial and insurance

activities

Real estate activities

Professional, scientific and
technical activities

Administrative and support
service activities

Public administration and
defence; compulsory social
security

Education

Human health and social
work activities

Arts, entertainment and
recreation

Other service activities




6. MPOCJEMHM MJECEYHU TPOLLUKOBU PAZIA MO N3BPLUEHOM (EGEKTUBHOM) CATY PAJA, MPEMA K/ BuX 2010, BuX 2016. roauHa

6. AVERAGE MONTHLY LABOUR COSTS PER HOUR ACTUALLY WORKED, ACCORDING TO NACE Rev.2, B&H, 2016.

y KM /in KM
HakHage §anocnemea Ocranm
Compensation of employees
YKynHu nopesu,
CexTopu TPOLKOB Tpowkosu Ocrtanm AONPUHOCA U MwuHyc:
TpowkKosM 3a u3gaun X
pjenatHocTh n paga Anate n Coupjantn obpasoBatba TPOLUKOBU Other taxes, cybBeHumje Groups
YKynHo HaKHage OnpuHocu contributions NACE Rev.2
Total Y nnarf Aonp Vocational Other Labour and Less:
Labotur Total Costs for Social training costs costs expenditures subsidies
costs
wages and contributions
salaries
YKynHo 10,87 10,80 9,94 0,86 0,02 0,03 0,02 0,01 Total
Henossonpwuspes 9,36 9,30 8,58 0,72 0,02 0,04 0,02 (0,02) Industry
He AjenaTHoCcTH
YcnyxHe 11,70 11,64 10,70 0,94 0,02 0,03 0,02 0,01 Services
AjenaTtHocTu




METOAO/IOLWKA OBJALLHEHA

AHKeTa O TpOLWKOBMMA paja MNpoBOAM Ce Yy CKnagy ca
perynatMBama v npenopykama EY: Perynatusa CasjeTa EY 6p.
530/1999, perynatmse Esponcke Komucuje 6p. 1726/1999 u
1737/2005, Kao M MeTOAONOWKMM YryTCTBMMa EBponcke
CTaTUCTMYKe KaHuenapuje EYPOCTAT.

Lin/b AHKeTe 0 TPOLKOBUMA paja

AHKETOM O TPOLWKOBMMA pafa NpWKyn/bajy ce nogauu o
ucnnaheHMM nnatama M OCTa/MM TPOLUKOBMMA paja Koje
nocnopasay, nnaha 3a 3anocieHa /Mua, refaHo ca acnekTa
TpOWKOBa MNOCNOAABLA, a He Cca acnekta npumarba
3anocnennx. Osu nogaun omoryhasajy nocnogasuyma u
KpeaToprvma eKOHOMCKe MOUTUKE YBUA, Y CTakbe U CTPYKTYpY
TpOLWKOBA paga y bocHu 1 XepuerosnHu.

JeavHMUa nocmaTparba U jeauHULA aHKeTUpara

JegnHuue nocmatparba y OBOM MCTPaXkMBakby CYy MOCAOBHM
cybjeKkTM - npaBHa avua. Mogaun cy NPUKYN/beHW 3a NpaBHa
LA Kao LjeNnHy, a He npema npunagajyhum jeguHuuama y
cacrasy.

Y3o0pak

OKBMp 33 M360p Y30pKa 33 OBO UCTPaXKMBatbe Cy NpaBHa AMLa
13 CTaTUCTUYKOT MOC/NIOBHOI PerncTpa, Koju nmajy 10 n suwe
3anocneHux. OKBMpom cy obyxBaheHa mpaBHa AuLa U3 CBUX
noapyyja gjenatHoctn K, buX 2010, ocum nogpydja:

A Nosbonpuepeaa, WymapcTso 1 pubonos.

OKBMp y30pKa je CTpaTMdUKOBAH nNpema MpPEeTeKHoj
AjenaTHOCTU NpaBHOT Mua Ha HMBOY obnactv KA BuX 2010 n
npema BeMYMHM NpaBHOr nua (Npema 6pojy 3anocneHmx).
KopuwTeHa je KombuHoBaHa metoga nsbopa npaBHUX AMua
(cTpaTndmKoBaHOr cnyyajHoOr y3opka M nyHor obyxeata), y
33aBUCHOCTU 0f, tbxoBe BesnumHe. ObyxBaheHa cy cBa npaBHa
nvua ca 50 v Buwe 3anocaeHnx, Aok cy octaam (og 10 go 49
3anocneHnx) n3abpaHe METOLOM CNYYajHOT Y30PKa.

YKynHa Be/iMunHa y3opka 3a UTP 2016 je 4.125 npaBHux 1mua,
n 10 y ®Pegepaymjun buX 2.476 npasHux avua, y Penybnvum
Cpnckoj 1.460 npaBHux avua, a y Aunctpukty bpuko 189
npaBHUX AnLa.

Crona Heoarosopa

Crona Heoarosopa 3a UTP 2016 nsHocn 9%. Op 4.125
npaBHUX 1A M3abpaHnx y y3opak , 372 HUCY oaroBopuna.

METHODOLOGICAL NOTICES

Labour Cost Survey is carried out in accordance with the
Regulations and Recommendations of the EU: Council
Regulation no. 530/1999, the European Commission
Regulations no. 1726/1999 and 1737/2005, as well as
the methodological guidelines of the European
Statistical Office Eurostat.

The main goal of the survey

Labour Cost Survey obtains data on wages and salaries
and other labour costs, paid by employer to employees.
These data allow employers and economic policy makers
insight into the level and structure of the labour cost in
Bosnia and Herzegovina.

Observation unit

The units of observation in this survey are legal entities.
Data were collected for legal entities as a whole, and not
according to the corresponding local units.

Sample

The sample frame for this survey are legal entities from
Statistical Business Register with 10 or more employees.
This frame includes legal entities from all sections of
activities NACE Rev.2, except: A Agriculture, forestry and
fishing.

Sample frame was stratified according to the division of
NACE Rev.2., and the size of the legal entity (on the basis
of number of employees).

Legal entities with 50 or more employees were all
included, while other entities (from 10 to 49 employees)
were chosen on the basis of random sample method.

The total sample size for LCS 2016 was 4.125 legal
entities, including 2.476 legal entities in Federation of
Bosnia and Herzegovina, 1.460 legal entities in Republic
of Srpska and 189 legal entities in District Brcko.

Non-response rate
The non-response rate for the ITR 2016 is 9%. Of the

4.125 legal entities selected in the sample, 372 did not
respond.



O6yxBaT UCTPaXKMBaHa

04 n3abpaHux NpaBHMX AL MPUKYM/bEHM CY NoAaum 3a cee
3anocieHe Koju MMajy 3acHOBaH pagHuM oAHoOC Ha oapeheHo
nnn HeogpeheHo Bpujeme, 6e3 063upa Aa M page NyHo uam
Kpahe og, nyHor pagHor BpemeHa, a Npumuan cy naaty. Hucy
YK/byYeHa Npumarba nLia aHraXKoBaHUX No OCHOBY YroBopa o
Ojeny WM ayTopCcKoM yrosopy, NyTeEM OMJAAMHCKUX U
CTYZAEHTCKMX CepBMUCa, Te y4eHMKa M CTyAeHaTa Ha NPaKCu.
AHKETOM O TpoLKoBMMA paga obyxsaheHu cy camo
ncnnaheHu TpowkKosu paga 3a 2016. roamnHy. O6padyHatu a
HeucnnaheHn TpowKosM pasga 3a 2016. roguHy, HUCY
0b6yxBaheHM 0BUM MUCTpaKMBareM. TPOLIKOBMMA paja HUCY
obyxBaheHa Npumarba Koja ce oaHoce Ha pedbyHaMpaHy naaty
unn pedbyHaMpaHy HakHagy nnate.

Mepuroauka NpuKyn/baktba NoJaTaka

AHKeTa O TPOLKOBMMA paja ce CNpPoBOAM Y YETBOPOTOAMLLHO]
OWHamMMUM, npema 3axTjesuma EY. MpBo ucTparkmBarbe ose
BPCTe CNpoBeAeHo je 3a pedpepeHTHy 2009. roaunHy.

Ba3Hu KOHUenT n gepuHuumje

YKYNHM TPOLUKOBM paja MCKa3aHW cy y 6pyTo U3HoCy U
obyxBaTajy:

a) npumatrba 3anoCcNeHUuxX nua,

b) coumjanHe gonpuHoce,

c) Tpowkose o6pasoBarsa,

d) apyre TpowkKoBe nocnogasya,

e) apyre nopese, AONPUHOCE U U3AATKE,

yMarbeHe 3a U3HOC

f) cybBeHuumja 3a TpowKoBe paga.

a) Mpumarba 3anocneHux nuua obyxsatajy: 6pyTo nnate
(ocHOBHe nnaTe M AoAauM Ha NaaTe, UCnaaTe No OCHOBY /IMYHE
NMOCNOBHE YCNjelWHOCTM MM MOC/NOBHOT ycnjexa npegyseha),
HaKHage 6pyTo nnata (3a faHe roAuwmber oAMopa, HakHage
33 OZCYCTBOBak€ Ca NOC/A 33 BpUjeMe APMKABHUX U BjePCKUX
npasHWKa W HepagHUX AaHa yTBpHEeHWX 3aKOHOM, HaKHage
nnaTa 3a nNpekuge y pagy 6e3 KpuBULE 3aMoC/eHUX), ocTane
HaKHage (Tonau obpoK, NpeBos, perpec, jybunapHe Harpage,
HaKHage 4YnaHoBa YNpPaBHOT M Hag3opHor oabopa ako cy y
pagHOM OAHOCY KO MCMAaTMoLa U CAN.), UCnaTe y HaTypwm -
npousBogMma npeayseha (Mcnnate naata y HaTypyu M OCTanMX
HakHaga y npou3Boguma npegyseha, cTambeHun cmjeluTaj
3aN0CAeHNX, TPOLWKOBM KOpULWITEHA CYK6EHOr ayTomobuna y
npuBaTHe CBpXe).

OcCHOBHa N/aTa U AoAauu Ha nnaty obyxeaTajy: ucnnarte
OCHOBHe NnaTe, A0AaTKe Ha PagHM CTax, AoJaTKe 3a pag Y
CMjeHama, AeXKypcTBa, HOhHUM pag, NpPeKkoBpemMeHu pag, Pajg,
HeAaje/bOM M NPasHMKOM, JoaaTtke 360r oWwmX ycioBa paga u
ap.

McnnaTe nNO OCHOBY J/IMMHE MNOC/IOBHE YCMjeLHOCTU
06yxBaTajy: MCnaaTe 3anoc/eHMM Ha OCHOBY IMYHE MOC0BHE
ycnjewHoctn (KoanumHa obas/beHOr nocnia, KBaauteT pajaa,
WHBEHTUBHOCT M MHOBaUMje).

Coverage

Data were collected for all employees from personnel
records, irrespective of the type of employment
(temporary or permanent) and duration of working
hours (full time or part time), if they received salary.
Labour cost of persons that work on the basis of author
contracts, contracts concluded with young people's or
students' unions are not included.

Data on labour cost collected with this survey refers on
payed out labor cost, but not on accounted labour cost,
not payed.

Labour costs do not cover refunded salaries or refunded
compensations of salaries.

Periodicity of survey

Labour Cost Survey is carried out every four years,
according to EU Regulations and Recommendations. The
first one was conducted for referent 2009. year.

Definitions

Total labour costs cover:

a) wages and salaries,

b) social contributions,

¢) vocational training costs,

d) other labour costs,

e) other taxes, contributions and expenses,
less

f) subsidies.

a) Wages and salaries cover: gross wages (basic
wages/salaries and supplements, payment on the basis
of personal effectiveness and additional cash payment
as a result of effectiveness of the enterprise),
wage/salary compensation for (annual leave, public
holidays and other paid not worked days), other
payments (for meal, transport, jubilee rewards,
allowances for members of Steering Committee
employed in organisation etc.), payments in kind
(company products, costs of housing for employees, cars
costs and other payment in kind).

Basic wage/salary and supplements cover payment of
basic wages, working span bonus, shift work bonus,
divided working hour’s bonus, turn of duty, night work,
overtime work, work on Sundays, public holidays and
days off, bonuses for dangerous working environment
etc.

Payment on the basis of personal effectiveness covers
payment to employees on the basis of their personal
effectiveness (amount, quality of work, innovation and
inventiveness).



fopaTHe wucnaate NO OCHOBY YCNjeWHOCTM NOC/I0Bakba
npeay3eha obyxBaTajy: gopaTHe wucnnate 3anocieHUM Ha
OCHOBY NepuogmMyHoOr u 3aBplHor obpavyHa, 13. nnaty wm
4pyre  ucnnate  npema  KOJEKTUBHOM  yrosopy  Wau
YHYTpalHbem NPaBUIHUKY NOCNOBHOT CybjeKTa.

HakHage nnate 3a Bpujeme roguwirber og4mopa, ApP*KaBHUX
WAWU BjepcKUX NpasHMKa M HepagHUX p[AaHa yTBpheHux
3aKOHOM 0b6yxBaTajy:

ucnnaheHe HakHage naaTe 3anociaeHMM AMLMMa 3a Bpujeme
roavlber oa4Mopa, NpPasHUKa U HepaaHux gaHa ogpeheHux
3aKoHOM. Takohe cy yK/bydeHe HaKkHage 3a Bpujeme
OACYTHOCTM 3a CTPy4yHO obpasoBarbe, NpekBaMbUKaLmjy nam
[OoKBa/moMKaumMjy, 3a Bpujeme npekuMaa paga 36or
e/leMeHTapHUX HenoroAa, HecTaHKa eHepruje, KBapa MalumnHa
unu ypehaja, HegocCTaTKa CMPOBWMHA, LWITPAjKOBA WM APYrUX
C/nlyyajeBa NPOMNMCaHMX 3aKOHOM, KONEKTUBHUM YrOBOPOM UN
OMWTUM aKTOM.

Octane HakHage obyxBaTajy: Tonau obpok, Npesos, perpec,
jybunapHe Harpage, HakHaje Ya1aHOBa YNPaBHOT U HAaA30PHOT
o460pa ako cy y pagHOM OZHOCY KOA, UcnaaTmoLa u ch.
Ucnnate y HaTypu obyxaTajy: HeTo TpowkKose noayseha 3a
npouseoZe Koju cy 6uaM [apoBaHW 3anoCAeHUMa, WM
pa3NMKy HabaBHe UMjeHe M uujeHe Mo Kojoj cy mpoussogu
61N NPoAaHN 3anocieHMMm numma, pobHe 6oHoBe, 6oHOBe
33 MCXPaAHY 1 KyNoHe 3a Npesos.

TpowkKoBu cTambeHOr cmjewTaja 3anocaeHUxX auua
obyxBaTajy: TPOLIKOBE CcTambeHOr npocTopa Koju je y
BAacHMwWTBY  npeay3eha  (TPOWKOBM  ofp)KaBawa MU
aAMUHUCTPaLMje, TPOLIKOBM NMopesa U ocuryparba NoBesaHux
C TaKBMM CMmjeluTajem), TPOLIKOBE peHTe Kojy nnaha
nocnogasal, 3a CBoje 3anoc/ieHe M TPOLKOoBe 33 rpagy Uav
KYNOBWHY CMjellTajHMX objekaTta oA CcTpaHe 3anoc/ieHnx amua
(pasnunka unsmehy TpXUWHO oapeheHnX KamaTHMX cTona u
OHMX KOje cy CTBapHO AaTe 3anocieHnma).

TpowkoBu 3a aytomobune obyxsBaTajy: TpoWKOBE 3a
npuBaTHy ynoTtpeby cayxbeHnx aytomobuna of crTpaHe
3anocneHnx nua (Tpowak neacmHra, amopTtusauumje, npemuje
ocuUryparba, O/, p¥KaBakba, rnonpa.aka, napkupama,
rapaskuparba, ropmMBa v CIMYHO).

OcTane ucnaate y HaTypu: yK/by4dyjy TPOLIKOBE 33 Nomnpaske,
o4 p¥KaBarbe M aMOpPTM3aLMjy NPOCTOPa 3a NpyKakbe ycayra ¢
noapy4ja KyaType, cnopta U ocTanmx

cnoboAHMX aKTMBHOCTM Yy BE3W Ca 3aMnoC/eHUM JIMLMMA;
TPOLKOBE YyBatba Ajeue 3anocneHux (Tpowkose BpTuha u
yyBatba Ajeue Kog Kyhe); npurogHe papose 3a gjeuy
3aMOCNEeHNX,  TPOLIKOBe mobuTtena,  TpOLIKOBE 3a
oAMapanuwTa, ynnate nocnofasua y $poHAOBE CUHAMKATA,
CTMNEHAMje Npema yrosopy O LUKO/I0Baky U C/IMYHO.

Additional cash payment as a result of effectiveness of
the enterprise covers additional payments on the basis
of periodical and final accounts, 13th payment, and
some other additional payment defined by the collective
agreement or by internal acts of the enterprise.

Wage/salary compensation for annual holiday, public
holidays etc. covers paid compensations of
employees’wages/salaries for annual holiday, public
holidays and days off, training, retraining or additional
training, interruption of work due to natural disasters,
electricity cut-out, breakdown of machinery and
equipment, lack of raw material, strikes and other cases
defined by law, a collective agreement or a general act.

Other payment covers: payments for meal, transport,
jubilee rewards, allowances for members of Steering
Committee employed in organisation etc.

Payment in kind covers net costs of the enterprise for
products given away to employees, or the difference
between the purchase price and the price at which the
products were sold to employees, goods coupons,
vouchers for meals and coupons for transportation.
Costs of housing for employees covers employer’s costs
of maintenance, repair and management of
accommodation facilities and equipment for employees,
taxes and insurance, employer’s costs of rent for
employees’ accommodation, costs of housing loans (the
difference between the bank interest and the employer’s
interest).

Car costs covers cost of personal use of company cars by
employees (costs of leasing or depreciation, insurance,
maintenance, repair, parking, fuel and similar).

Other payment in kind covers costs of maintenance,
repair and depreciation of premises for services and
costs of services from the fields of culture, sport and
other leisure activities in connection with employees,
costs of babysitting children of employees (costs of
kindergartens and of child care at home), gifts for
children of employees, the cost of cell phones, costs for
recreation facilities, employer’s payment for trade
union, grants under a contract of training etc.



He yk/by4yjy TpOLKOBE 3a NaTe, HaKHaAe naate u fAonpuHoce
AMUMMa 3amnocieHux Yy BnactuTom npeaysehy 3a ycayre c
noZpydja KynType, crnopTta U OCTanux c1o0604HUX aKTUBHOCTMH,
cse 06auKe cybBeHUMja, TpowkKose 3a ogjehy HamujereHy
ynoTpebu Ha pagHOmM MmjecTy, uHBecTUUMje Yy o0bjeKkTe,
npocTope, NpeBo3Ha CPeACTBa M OnNpemy Te HOBYaHy nomoh
u3 pasnnymTmx GoHa0Ba.

b) CouujanHu pgonpuHOocM nocnogaBua  obyxsaTajy:
WHAMUPEKTHe AOMpUHOCEe nocnoAaBua 3a  CcouujasHOo
ocuryparbe (3aKOHCKM nNponucaHe JOMpUHOCe Ha TepeT
nocnopaBsla W [oAaTHe wcnnate Koje wuay Ha  Teper
NnocnoAaBLa, a HaMujereHe Ccy 33 COUMjanHy CUIypHOCT
3aMnoC/EeHMKA), WTO Ce MPeMa 3aKOHCKOj perynatueu ogHOCU
camo Ha ®Pepepaumjy BuX u AupeKTHe ponpuHoce 3a
couujanHo ocurypate (HakHaze nnaata 3a faHe 60n0Bakba Ha
TepeT NocnoaasLa, NpemMuje ocuryparba 3anocienHux, nomoh
3anociAeHMMa UM HUXOBMM  MOPOAMLAMA, OTNPEMHUHE
3aMocneHnma 33 uYvMjum  pagom je npectana notpeba,
OTNPemMHWHEe 3a 04/1a3aK Yy MEeH3Wjy M Ccn), WTo ce npema
3aKOHCKO] perynaTueu OgHOCK Ha 06a eHuTeTa.

c) TpowkKoBu obpasoBarba 0b6yxBaTajy: TPOLWKOBe 3a 0b6yKe,
KypceBe, CeEMWHApe, CTPYYHO YcaBplUaBarbe, 3a BarbCKe
MHCTPYKTOpe Ha TepeT nocnogasua wm cn. Osaje cnagajy
Takohe TPOLKOBM OAp}KaBarba, MOMPaBKe M amopTu3auuje
npocTopa M oOnpeme KOju CYy HaMUjeHEHU UCK/bYYMBO
obpasoBakby, M34aTKe 3a MNomarana Koja ce KopucTe 3a
obpasoBatbe. OBM TPOLIKOBM He 0byxBaTajy nsiate M HakHage
nnaTa U JONpPUHOCa 3a MHCTPYKTOpE 3anocsieHe y npeaysehy,
ynaratkba y Npoctope v onpemy HamujereHy obpasoBarby U
TpoLlKoBe 0bpasoBama Koje niahajy 3anocneHu.

d) Apyry TpowkKoBuM nocnogaBua obyxsaTajy: TPOLIKOBE
3aWTMTE Ha pagy W pagHe ogjehe Kao W TpowKose
3anolws/baBatba HOBMX  3aMOCNeHUMX (TPOLIKOBM  ornaca,
KOHKypca 1 cn.)

e) Apyrv nopesu, AONPUHOCU U M3Zaumn obyxsaTajy octane
JonpuHOce M nopese Koje nnaha nocnofasal, MO OCHOBY
nnaha wan 3anowsbaBarba. OBa Bapujabna obyxeaTa HNp.:
JonpuHOoce W nopese Koje nnaha nocnofasal, 3aTto WTO
3anowsbaBa npemano ocoba ca WHBAIMOWUTETOM, 3aTUM
OOMpUHOCE M Mopese 3a HenowTuBake ofpenaba 3akoHa o
pagy, YnaHapvHe Tj. JONPUHOCE NPUBPESHUM KOMOpama, Te
ocCTasie C/IMYHe JoNpUHOCce Uan nopese.

f) CybBeHumje 3a TpowkKoBe paga obyxBaTajy cBe BpCTe
cybBeHuMja of AprKaBe waM  Apyrux  npeayseha  umam
opraHu3aumja yCmjepeHux UCK/byuMBO 3a CybBEHUMOHMUpPatbe
AMmjena v yKynHux TpolwKoea paga. CybseHumje cy oabuTtHa
CTaBKa 04 YKYMHWX TPOLUKOBA paza.

MUckbydyjy ce cybBeHuMje Koje NOKpWBajy AonpuHoce U
nnahakba 3a coumjasHy 3aWTUTY, TPOLKOBE 06pa3oBaka U
pedyHaMpaHa cpeacTBa og, cTpaHe degepanHor 3asBoga 3a
3[paBCTBEHO ocurypare uaM ®depepanHor 3aBoga 3a
MEeHSMOHO WAM  WMHBAaAMACKO  ocurypakbe UM doHaa
34paBCTBEHOr  ocuryparwwa  Penybinke  Cpncke  wau
Penybavukor ¢oHAa 3a NEH3UjCKO UAW  MHBANUACKO
ocuryparse.

Not covered are costs of wages and salaries,
compensation and contributions of employees
responsible for services in the field of culture, sports and
other leisure activities in their own company, all forms of
subsidies, costs of clothing to be used at the workplace,
investment in buildings, premises, means of transport
and equipment, and monetary assistance from various
funds.

b) Employers' social contributions cover: indirect social
security contributions (employer’s statutory social
security contributions and additional employer’s
payment for social security of employees), which,
according to low refers only to Federation of Bosnia and
Herzegovina and direct social security contributions
(sickness benefit, redundancy payment for permanent
lay-offs, solidarity assistance and payments for
retirement), which, according to low refers to the both
entities.

¢) Vocational training costs paid by employer cover
costs of courses, seminars, conferences and payment for
external instructors paid by the employer, costs of
maintenance, repair and depreciation of premises and
equipment intended exclusively for training, costs of
tools and instruments used for training.

d) Other labour costs paid by employer cover
expenditure for working clothes, protective clothes and
protection instruments paid by employers and intended
for use at the workplace, and recruitment costs (costs of
advertising job vacancies, testing, cost to the
recruitment agencies etc.)

e) Other taxes, contributions and expenditures include:
contributions and taxes paid by the employer because
they do not employ the legally prescribed number of
persons with disabilities, taxes for non-compliance with
the provisions of the law on labor, membership fees,
contribute to the chambers of commerce, and other
similar contributions or taxes.

f) Subsidies cover all types of subsidies paid by the state
or other enterprises, companies and organisations with
the purpose to subsidise part of the labour costs or total
labour costs, but not intended to cover social security,
vocational training costs and reimbursed costs. Subsidies
reduce labour costs.



MnaheHu catm paga obyxBaTajy caTe 3a Koje je 3amnocieHo
Mue NPUMMMAO MNaTy, a YK/bydyjy M3BplUEHe caTe paga Yy
MyHOM pagHOM BpemeHy, Kpahem uau agyskem of nyHor
pagHor BpemeHa W HeussplueHe, a niaheHe caTe pasa
(roaMwrn ogmop, npasHuuM U cnobodHu AaHW, OACYTHOCT
360r 6onectM Kojy nnaha nocnogasauy, v apyrm nnahexu, a
HeusBplieHM caTh). Hucy yk/bydeHn pedyHAMpPaHU caTu
(nopoans/beko oacycTBo, ckpaheHo pagHo Bpujeme poamTesba,
b6onosare Koje He nnaha nocnogasal, v apyrv pedyHanPaH
catu).

M3BpLlueHn caTh paga cy AMO YKynHO naaheHux catm paga, u
obyxBaTajy M3BpleHe, CcTBapHO oapaheHe caTe paga
(edekTvBHe caTe pafa) y NyHOM PaflHOM BPEMEHY, Y PaAHOM
BpemeHy Kpahem uau Ayxem of MyHOr pagHoOr BpemeHa.
Takohe cy yK/by4eHU U caTh Kag, Cy 3anocieHa auvua bune Ha
pagHOM mjecTy, a HUcy paauna 36or kBapa wan huwhera
MallMHa, npunpeme wanM unwhera anata, TPEHYTHOT
HefocTaTKa nocna, ogmopa Kpahux og 30 MUHYTa, nNucarba
pagHMX wu3BjelwTaja, YeKarba WAM 3acToja 3a Koje Hucy
OZ4rOBOPHM 3aN0OCNEHM a 3a TO BpMjeme Cy NPUMUAM NAaTy.

Y n3BpLUEHE caTe paja HUCY YK/bYYEHWU CaTU Kaja 3anoc/ieHa
AMUa HWUCY paauna MAM UX Huje Buno Ha pagHOM mjecty
(aHeBHM ogmop Ayxmn og 30 MUHYTa, roauwkbW OAMOP,
nnaheH [oOnycT, NpasHMUM W HepagHW JaHu yTBpheHu
3aKOHOM, OACyTHOCT 36or 6onoBakba 6WI0 Koje BpCTE,
CTPYYHOT 06pasoBakba, NaaheHn fonycT Ao 7 AaHa, NpeBo3 Ha
nocao u ¢ nocna).

Koeduuuent Bapujaumje (LIB) je penatusHa mjepa (noctoTak)
Nnoy3gaHoCTV MpOLjeHe M TOBOPWM O LIMPUHWM UHTEpBana
noy3aaHocTu.

CKkpaheHuue 1 3HaKoBU:

KA bnX 2010 KnacudurKaumja ajenatHocTm

0 nogaTtak je marom oz 0,5

- Hema nojase

. noJarak je pasniuT og, Hyne, anu
ce He objaB/byje jep je eKCTPEMHO HECUTypaH,

(LB = 30%)

(@) noaarak je Hecurypa,
(20% < LB < 30%)

() noJarak je Mmarbe CUrypaH,

(10% < LB < 20%)
Y 3HaK 3a HanomeHy

Paid hours cover total number of hours paid by the
employer to all employees. These hours include actually
worked hours in full time, part time and overtime, and
paid but not worked hours. Not covered are reimbursed
hours (maternity leave, nursing, sick leave that are not
paid by employer and similar and similar).

Hours actually worked cover hours actually worked in
full time, part time and overtime and hours when
employees were at the workplace and received earnings
but did not work due to work and site preparation,
breakdown or cleaning of machinery, accidents,
temporary lack of work or writing reports.

Hours actually worked do not cover hours when
employees did not work or they were absent from
workplace (annual leave, sick leave paid by the
employer, paid leave, public holidays and day-offs as
prescribed by low and other hours paid, but not worked).

Coefficient of variation (CV) is a relative measure
(percent) of reliability estimates, and indicates the width
of the confidence interval.

Abbreviations and symbols:

NACE Rev.2 Classification of Economic Activities
0 value is less than 0,5

- no occurrence

. not zero but extremely

inaccurate estimation, (CV 2 30%)

(@)] inaccurate estimation,
(20% < CV < 30%)
@) less accurate estimation,

(10% < CV < 20%)
D footnote
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