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AHKeTa 0 pagHoj cHa3u y bpuko aucrpukry buX, Il kBapran 2021. roauHe
Labour Force Survey in Brcko district BiH, Il quarter 2021

Y oBOM caonuiTey 06jaB/byjy ce noJany A0OHjeHU MyTeM
AHKeTe 0 pazfHOj cHa3u Koja je y bpuko guctpukry buX
CrnipoBefieHa y ApyroM KBapTtasy 2021. roguHe, Tj. y nepuoay
anpu - jyau 2021. roguHe. AHKeTa 0 paJiHOj CHa3u y bocHu
U XepLeroBUHM ce CIPOBOJY KOHTHUHYHWPAHO IpeMa HOBOj,
peliM3ajHUPAHOj MeTOJOJIOTUjU YyCKaaheHOj] ca HOBOM
PerysnatuBom EBpomnckor mapsameHTta u CaBjeTa, Koja je
cTynuJa Ha cHary 1. janyapa 2021. roauHe. AHKeTa 0 paZiHOj
cHasu y bpuko auctpukty buX je crpoBefieHa Ha y30pKy
KOjH je y apyrom kBapTauy 2021. roguHe obyxBaTtuo 1 368
JoMahuHCcTaBa. AHKETHPAHU CY CBH Pe3U/IeHTHU 4/IaHOBH
npuBaTHUX JoMahuHCTaBa. Y 1u/by yckiaahuBama ca EY
peryJiaTMBaMa 4 3axTjeBuMa EBpocrata, og 2020. roguHe ce
CIpOBOAM TNOCTYNAaK Kajaubpauuje TMoOHJepa MpeMma
IpoljjeHaMa CTAHOBHUIITBA 10 NeTOroAUIIKBUM CTaPOCHUM
rpynamMa u noJy.

This Release contains data received through the Labour Force
Survey conducted in Brcko district BiH in the second quarter
2021 and the observation period was April - June 2021. Labour
Force Survey in Bosnia and Herzegovina was carried out
continuously under the new, redesigned methodology
harmonized with the new Regulation of the European
Parliament and the Council, which entered into force on
January 1th 2021. The sample size for the Labour Force Survey
in Brcko district BiH in the second quarter 2021 was 1 368
households. All resident members of private households were
surveyed. In order to harmonize with EU regulations and
Eurostat requirements, from 2020 the procedure of weight
calibration according to population estimates by five-year age
groups and sex is carried out.

I'padukon 1. PagHo cn0cOGHO CTAHOBHUIITBO NpeMa akTuBHocTH, B/l buX (y xubagama)
Graph 1. Working age population by status in activity, BD BiH (in thousands)
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() noparak je Mame curypaH - koepuuujeHT Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%

Y npyrom kBaptasy 2021. roguse, y Bpuko guctpukty buX
pafHy CHary 4uHWIO je 32 xubaJie JIMLa o, Kojux je 23
xumbase (73,9%) samocnenux u 8 xumaja (26,1%)
He3anoC/JeHUX JIULA. Y 0JJHOCY Ha IPEeTXOJHU KBapTaJ, 6poj
3amocjieHUx Jnla ce noehao 3a 4,4%, ok ce 6poj
He3anocJeHux Jua nosehao 3a 12,7%.

bpoj smua BaH paaHe cHare y bpuyko puctpukry buX, y
Apyrom kBapTasy 2021. rogvHe U3HocHO je 38 xubaZa u y
OJIHOCY Ha MPETXO0JHU KBapTaJ je MawU 3a 4,8%.

Y npyrom kBapTany 2021. rofuHe, cTONa aKTUBHOCTHU je
6una 45,5%, croma 3amociae”Hoctd 33,6%, croma
He3alocJaeHocTH 26,1% u ctona HeakTUBHOCTH 54,5%.

In the second quarter of 2021, the labour force in Brcko district
BiH consists of 32 thousand persons, of which 23 thousand
(73,9%) are employed and 8 thousand (26,1%) are
unemployed. Compared to the previous quarter, the number of
employed persons increased by 4,4%, while the number of
unemployed persons increased by 12,7%.

The number of persons outside the labour force in the Brcko
district of BiH, in the second quarter of 2021, amounted to 38
thousand and compared to the previous quarter decreased by
4,8%.

In the second quarter of 2021 the activity rate for was 45,5%,
the employment rate 33,6%, the unemployment rate 26,1%,
and the inactivity rate 54,5%.



I'padukoH 2. PagHO CIOCOGHO CTAHOBHULITBO NIpeMa akTUBHOCTH M noJty, B/] BuX (y xuspagama)
Graph 2. Working age population by status in activity and sex, BD BiH (in thousands)
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[Ilpema nmojgauuMa u3 AHKeTe O paJHOj CHa3d y ApPYyromM
kBaprtasy 2021. roguHe oJ yKyIIHOT Opoja JIMIA Koja YnHe
pazHy cHary 19 xuspaza (59,4%) cy myiikapuy, a 13 xumaza
(40,6%) cy xeHe.

Y ykynHoM Opojy Jiuna BaH pajHe cHare 15 xusbazga (39,9%)
cy My1Ikapiy, a 23 xusbage (60,1%) cy xxeHe.
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Op ykymHor 6poja 3anocyeHux juna 15 xumazga (63,1%) cy
MyuKaply, a 9 xumpaga (36,9%) cy »keHe, 0K OJi YKyIIHOT
Opoja He3anocseHUx A 4 xumbajze (49,1%) cy mymkapiy,
a 4 xuspaze (50,9%) cy xeHe.
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According to data from the Labour Force Survey in the second
quarter of 2021, out of the total labour force, 19 thousand
(59,4%) persons are men and 13 thousand (40,6 %) persons are
women.

In the total number of persons outside labour force, 15
thousand (39,9%) persons are men and 23 thousand (60,1%)
persons are women.

Out of the total number of employed persons, 15 thousand
(63,1%) persons are men and 9 thousand (36,9%) persons are
women, while out of the total number of unemployed persons 4
thousand (49,1%) persons are men and 4 thousand (50,9%)
persons are women.

I'pad¢uxon 3. PagHO c1OCOGHO CTAHOBHUIITBO NMPeMa aKTUBHOCTH M cTapocHUM rpynama, B/l buX (y xuspazama)
Graph 3. Working age population by activity and age groups, BD BiH (in thousands)
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Y nmocmaTpaHOM INepuoAy, of YKyIlHe pajiHe cHare 64,4%
JIMLle IpUIaZa CTApOCHO] rpymnu of 25 o 49 roanHa, 3aTUM
26,2% ctapocHoj rpynu o1 50 10 64 roauHe, 8,6% cTapoCHO]
rpynu of, 15 no 24 rogune u 0,8% uma 65 U BUllle roiUHA.
On yKymHOT CTAHOBHUILTBA BaH pajiHe cHare, 33,2% Jsiuna je
y CTApOCHOj IpyIu off 65 U BUlle F'OAUHA, 3aTUM 26,2% Jiina
y crapocHoj rpynu o 50 mo 64 roaune, 21,2% sauna y
CcTapocHoj rpynu of 25 no 49 roguna u 19,4% nuna y
CTapocHoj rpynu of 15 1o 24 roguHe.

50 - 64 65+
® 3anocnenu/Employed B Hezanocsnenu/Unemployed

In the observed period, out of the total labour force, 64,4%
persons belong to the age group 25 - 49 years, then 26,2% to
the age group 50 - 64 years, 8,6% to the age group 15 - 24 years
and 0,8% are persons age 65+.

Out of the total population outside labour force, 33,2% persons
are age 65+, then 26,2% belong to the age group 50 - 64 years,
21,2% to the age group 25 - 49 years and 19,4% to the age
group 15 - 24 years.



Op ykynHor 6poja 3anocaeHux Juua 64,7% auna npunajajy
CTapocHOj rpynu of, 25 10 49 roauHa, 3aTuM 28% cTapocHoj
rpynu oz 50 o 64 roauHe, 6,2% crapocHoj rpynu of, 15 1o
24 roguHe U 1,1% uMa 65 U Bullle roJWHAa.

Op ykynHor 6poja He3anocaeHUx 1una 63,6% Jiviia npunaja
cTapocHoj rpynu on 25 go 49 ropguna, 3atuMm 21,1%
crapocHoj rpynu ox 50 go 64 roauHe u 15,3% y cTapocHOj
rpynu o 15 1o 24 roguHe.

Out of the total number of employed persons, 64,7% persons
belong to the age group 25 - 49 years, then 28% to the age
group 50 - 64 years, 6,2% to the age group 15 - 24 years and
1,1% are persons age 65+,

Out of the total number of unemployed persons, 63,6% persons
belong to the age group 25 - 49 years, then 21,1% to the age
group 50 - 64 years and 15,3% to the age group 15 - 24 years.

I'padukoH 4. PagHO CIOCOGHO CTAHOBHHUIITBO NMPeMa aKTUBHOCTH M CTeNeHy o6pa3oBama, B/l BuX (y xupagama)
Graph 4. Working-age population by activity and educational attainment, BD BiH (in thousands)
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¥ Ge3 LIKOJIe ¥ OCHOBHA IIKoJ1a/ M cpe/iiba IIKOJIA U Cllenyjann3anyja/ M BUIIA LIK0J1a, paKyITeT, MarucTepwj, AoKTopat/

primary school and less

HajBehe yyenthe y 06pa3oBHOj CTPYKTypH LA KOja YUHE
paJiHy CHary uMajy Jivna ca 3aBpLIeHOM CpeJHhOM IKOJI0M
Y clenyjajusanujoM U o 67,3%, 3aTUM cadjesie JvLa ca
3aBpILEHOM BHIIOM LIKOJIOM, GaKyJITETOM, MarucTepujem,
JoktopatoM 23,7% U JjMua ca 3aBpPIIEHOM OCHOBHOM
IIKOJIOM WJIK HIXKUM ob6pazoBameM 8,9%.

Hajsehe yuyeurhe y 06pa3oBHOj CTPYKTYpH JIMLia BaH pajHe
CHare MMajy JIMIlia ca 3aBpLIEHOM OCHOBHOM ILIKOJIOM WJIH
HIDKUM oOpa3oBameM 54,8%, 3aTuM cidjese Jidna ca
3aBpIIEHOM CpPeAHOM LIKOJIOM U clienyjaausanujoM 41,2%
M JIMIA ca 3aBpIIEHOM BHIIOM IIKOJIOM, (aKyJTeToM,
Marucrepujem, JoktopaToM 4%.

O6pasoBHa CTpyKTypa 3alloCleHUX JHuLa IMoKa3syje Ja
63,8% JMLma uMMa 3aBplIieHy Cpellmy IIKOIY U
Crenyjajusalyjy, cavjefie JMLA ca 3aBpLIEHOM BUILOM
IIKO0JIOM, GaKyJITeTOM, MarucrepujeMm, fokropatom 28,1%
W JIMIA ca 3aBPIIEHOM OCHOBHOM INIKOJIOM HWJIM HWXXUM
ob6pasoBamweM 8,1%.

O6pasoBHa CTPYKTypa He3aloCJeHUX JMIa MoKasyje Ja
77,4% JmMua MMa 3aBplLIeHy Cpelmy IIKOIY U
Crenyjajusalyjy, cavjefie JMLA ca 3aBpLIEHOM BUILOM
IIKO0JIOM, GaKyJITeTOM, MarucrepujeMm, fokropatom 11,4%
W JIMIA Ca 3aBPIIEHOM OCHOBHOM IIKOJIOM HWJIM HWXXHUM
ob6pasoBameM 11,2% u smna.

secondary school and specialization

college, university, masters, doctoral degrees

The educational structure of labour force shows that 67,3%
persons have finished the secondary school and
specialization, followed by persons who have college,
university, master, doctoral degree 23,7% and persons with
completed primary school or lower education 8,9%.

The highest share in the educational structure of persons
outside labour force have persons with completed primary
school or lower education 54,8%, followed by persons who
finished the secondary school and specialization 41,2% and
persons who have college, university, master, doctoral degree
1%.

The educational structure of persons in employment shows
that 63,8% persons have finished secondary school and
specialization, followed by persons who have college,
university, master, doctoral degree 28,1% and persons with
completed primary school or lower education 8,1%.

The educational structure of unemployed persons shows that
77,4% persons have finished the secondary education and
specialization, followed by persons who have college,
university, master, doctoral degree 11,4% and persons with
completed the primary school or lower education 11,2%.



I'padukoH 5. 3anoc/ieHa 1ua npeMa crartycy y 3anociaeHocty, b/l buX (%)
Graph 5. Employed persons by status in employment, BD BiH (%)
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() noparak je Mmame curypas - koepuuujeHt Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
¢ I0J]aTaK je eKCTPEeMHO HecurypaH - koebuuujeHT Bapujanuje (CV) CV 2 30% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%

CTpykTypa 3amocjeHuX JiMla I[pemMa CTaTtycy Y
3aIroc/eHOCTH NoKa3syje fa Hajsehe y4ernhe y 3anociieHocTH
uMajy 3amociaenuny 85,3%, 14,5% 3samocieHux Juna Ccy
camozanocienuny, a 0,2% cy HemaaheHu noMaxyhu
YJIaHOBM.

The structure of employed persons by status in employment
shows that 85,3% of them work as employees, 14,5% are
selfemployed and 0,2% are unpaid family workers.

I'paduxoH 6. 3anoc/ieHa Jidlja MpeMa rpynama nozapydja ajeaaraocts, buX (%)
Graph 6. Employed persons by groups of sections of economic activities, BiH (%)
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() mojarak je Mame curypas - koepunujeHT Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%

CTpyKTypa 3amoc/eHHX JiMIA IpeMa rpynama mnojpydja
JljeJIaTHOCTH TMOKasyje JAa je Hajsehe ydyernhe 3amocieHux
Juna y YCIyXHUM AjenaTHoctuma 70,8%, 3atum y
WHJYCTPUjU U rpaheBUHApPCTBY 25,2% U y N0bONPUBPESH,
HIyMapCTBY U pu60s0BY 4%.

The structure of employed persons by groups of sections of
economic activities shows that 70,8% of them work in services,
then 25,2% work in industry and construction and 4% work in
agriculture, forestry and fishing.



I'padukoH 7. Mjepe aKTUBHOCTH CTAHOBHUIITEBA npema noJy, B/l BuX (y %)
Graph 7. Measures of population activity by sex, BD BiH (in %)
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Y ppyrom kBapTasy 2021. cToma akTHBHOCTU 6HJa je
45,5% (55,4% 3a mymkapue u 36% 3a xeHe), cToma
3anocyeHoctd 33,6% (43,5% 3a mymkapue u 24,2% 3a
»KEHe) W He3anocJeHOoCT cToma je 6una 26,1% (21,6% 3a
MyLKapue 1 32,8% 3a xxeHe).

Ta6esna 1. OCHOBHe KapaKTepUCTUKe CTAHOBHUIITBA IpeMa aKTUBHOCTH U MOJIY
Table 1. Principal population characteristics by activity and sex

Bpuko aucTpukT BocHe u XepueropuHe
Brcko district of Bosnia and Herzegovina

PasHO cNOCOGHO CTAaHOBHUIITBO 15-89

Working- age population 15-89

PaaHa cHara 15-89

Labour force 15-89

3anocsieHa imna 15-89
Employed persons 15-89
He3anocsiena simna 15-74
Unemployed 15-74

Jluua BaH paaHe cHare 15-89
Persons outside labour force 15-89
JIuua 15-64 roauHa

Persons 15-64 years

Ctrona akTuBHOCTH 15-89
Activity rate 15-89

Ctona 3anmocjieHocTu 15-89
Employment rate 15-89

Crona He3amnocjeHocTu 15-74
Unemployment rate 15-74

Yyemrhe craHoBHMIUTBa 15-64 roauHa
Share of population from 15 to 64 years of age

YkynHo
Total

IV - VI 2021.
70
32
23
®
38

57
Crone / Rates (%)
45,5
33,6
(26,1)

68,6

My1Kku
Male

IV -VI2021.

34

19
15
@
15

29

55,4
43,5
(21,6)

69,9

In the second quarter 2021 activity rate was 45,5% (55,4% for
men and 36% for women), employment rate was 33,6% (43,5%
for men and 24,2% for women) and unemployment rate was
26,1% (21,6% for men and 32,8% for women).

(000)

Kencku
Female

IV -VI2021.

36

13

(4
23

28

36,0
24,2
(32,8)

67,3



Ta6esa 2. PagHO cC1OCOGHO CTAHOBHUIITBO NIpeMa aKTUBHOCTHU M noJty 1)
Table 2. Working-age population by activity and sex

BpYKoO JMCTPUKT
Bocue n
XepueropuHe
Brcko district of
Bosnia and
Herzegovina

YkynHo / Total 2
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total 2
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total 2)
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total
15- 24

25-49

50 - 64

65+

15-64

PagHO CNOCOGHO
CTaHOBHUILITBO
Working-age
population

IV -VI12021.

70
10
28
18
13
57

34

14

29

36

14

28

100,0
14,5
40,8
26,2
18,5
81,5

100,0
15,3
41,8
27,0
15,9
84,1

100,0
13,7
39,9
25,4
21,0
79,0

Pagna cuara/ Labour force

YkynHo 3anocjeHa iMna
Total Employed persons
IV-VI12021. IV-VI12021.
YkynHo
Total

32 23
(3) 1)
20 15
8 7
31 23

Mymku

Male

19 15
(2) (1)
12 9
5 4
19 15

Kencku

Female

13 9
1 .
6
3 (2)
13 9

Ctpykrypa/Structure %

YKynHo
Total

100,0 100,0
(8,6) (6,2)
64,4 64,7
26,2 28,0
99,2 98,9

Mywmku

Male

100,0 100,0
9,7) (7,7)
63,4 63,3
25,7 27,5
98,9 98,6

KeHcku

Female

100,0 100,0
(6,9) .
65,9 67,1
26,8 (28,7)
99,6 99,4

He3anocsieHa mna
Unemployed persons

IV-VI12021.

(8)
()
(5)
((2)

(8)

(4)

(3)
4

“4)
()
(3)

4

100,0
(15,3)

63,6
(21,1)

100,0

100,0

((07.2))
63,7

((19,2))

100,0

100,0
((13,6))

63,6
((22,9))

100,0

(000)

Jluua BaH pajHe
cHare
Persons ouside the
labour force

IV-VI12021.

38

(8)
10
13
25

15

(2)

10

23

(6)

15

100,0
19,4
21,2
26,2
33,2
66,8

100,0
22,2
(15,0)
28,6
34,2
65,8

100,0
17,6
25,2
24,5
32,6
67,4

D () mopaka je Mame curypas - koepunujeHT Bapujanuje (CV) 10% < CV <20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
(()) nozatak je HecurypaH - koebunujenT Bapujanuje (CV) 20% < CV < 30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%
¢ I0JaTaK je eKCTPEMHO HecurypaH — koepuuujeHT Bapujanuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%
- HeMa IojaBe / no occurrence

2 YKYITHO Pa/{HO CIIOCOGHO CTAaHOBHUIUTBO cTapocTH 15-89 roauna / total working age population aged 15-89
YKYIHO pajiHa cHara crapoctu 15-89 roguna / total labour force aged 15-89
YKYIHO 3anocseHu crapocTy 15-89 roauna / total employed aged 15-89
YKYIIHO 3anocjeHu cTapocTH 15-74 roaune / total unemployed aged 15-74
YKYIIHO JIML}A BaH pa/iHe cHare ctapocTy 15-89 / total persons outside the labour force aged 15-89



TaGena 3. Mjepe akTUBHOCTH CTAHOBHUIITBA IpeMa CTAPOCHUM rpynama u noJy 3)
Table 3. Measures of the population activity by age groups and sex

Bp4YKO AMCTPUKT
BocHe 1 XepueropuHe
Brcko district
of Bosnia and Herzegovina

YkynHo / Total ¥
15-24

25-49

50 - 64

65+

15-64

20-64

25-34

15-74

65-74

YkynHo / Total ¥
15-24

25-49

50 - 64

65+

15-64

20-64

25-34

15-74

65-74

YkynHo / Total ¥
15-24

25-49

50 - 64

65+

15-64

20-64

25-34

15-74

65-74

CTona akTUBHOCTH
Activity rate

IV-VI12021.

45,5
(26,9)
71,8
45,5

55,3
59,9
66,8
48,5

55,4
(35,3)
84,0
52,7

65,1
70,3
78,4
58,2

36,0
(18,1)
59,5
38,1

45,4
49,3
(55,1)
39,0

Cromna 3anoc/JeHoCTH
Employment rate

IV-VI12021.

YkynHo
Total

33,6
(14,4)
53,3
35,9

40,8
44,2
48,4
35,8

Mymku
Male
43,5
(21,9)
65,8
44,3

50,9
55,2
60,3
45,6

KeHcku
Female

24,2

40,7
(27,4)

30,5
33,1
(36,4)
26,2

TaGesna 4. PagHo cn0OCOGHO CTAHOBHUIITBO MPeMa aKTUBHOCTH U KBapTaiuMa

Table 4. Working-age population by activity and quarters

Bpuko aucTpukT BocHe u XepueropuHe
Brcko district of Bosnia and Herzegovina

PasaHa cHara 15-89

Labour force 15-89

3anocsieHa imna 15-89
Employed persons 15-89
Hesanocyiena sivua 15-74
Unemployed 15-74

Jluua BaH pajgHe cHare 15-89
Persons outside labour force 15-89

I-1112021.

IV - VI 2021.

(000) (000)

30
22
(7

40

(%)

CTomna He3anocJeHOCTH
Uneployment rate

1IV-VI2021.

(26,1)
(46,6)
(25,8)

((21,0))

(26,3)
(26,1)
(27,5)
(26,1)

(21,6)
((37,9)
(21,6)
((16,0))

(21,8)
(21,5)
((23,1))
(21,6)

(32,8)
(64,5)
(31,6)

((28,0))

(32,9)
(32,9)
(34,0)
(32,8)

IV-VI2021.
I-1112021.

32 106,4
23 104,4
(8) 112,7

38 95,2

3) () nozaka je Mame curypas - koepuuujeHt Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%

(()) noparax je Hecurypan - koepunujenT Bapujanuje (CV) 20% < CV <30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%
¢ I0JIaTaK je eKCTPEMHO HecurypaH — koepuuujeHT Bapujanuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%

- HeMa nojase / no occurrence

4)

YKYIIHA CTOIA aKTUBHOCTH U3payyHaTa je Kao OMjep aKTUBHOTI CTAHOBHMILUTBA CTApoCTH 15-89 roZiHa M paJiHO CIOCOGHOT CTAaHOBHULITBA cTapocTH 15-89 roguHa /

total activity rate was calculated as the ratio of the active population aged 15-89 years to the total number of the working age population aged 15-89 years

YKYIIHA CTOIIa 3all0CJIeHOCTH U3payyHaTa je Kao oMjep 3anoc/eHuX cTapocTH 15-89 roAuHa M yKyIHOT paJIoH CIOCOGHOT CTAaHOBHUILITBA cTapocTH 15-89 roauHa /
total employment rate was calculated as the ratio of the employed aged 15-89 years to the total number of the working age population aged 15-89 years

YKyIIHa CTONA He3anoc/JJeHOCTH H3padyHaTa je Kao oMjep He3aloCJeHUX CTapocTH 15-74 roiuHe ¥ yKyIHOT aKTUBHOT CTAHOBHHUIITBA CTapocTH 15-74 roaune /
total employment rate was calculated as the ratio of the unemployed aged 15-74 years to the total number of active population aged 15-74 years



METO/J0JIOUIKA OBJAINHEHA
MeTo 0 10rHja AHKETe 0 pagHOj CHa3u

Oa 2021. roauHe AreHnMja 3a CTaTHCTHMKY BocHe u
XepuerosuHe, ®ejepaJHM 3aBOJ, 3a CTaTUCTUKY H
Peny6/iM4kM 3aB0o/, 32 CTaTUCTUKY Peny6iuke Cprncke
noyeju Cy ca IpPUMjeHOM HOBe, peJu3ajHHpaHe
MeTOoJ0/I0rMje AHKeTe 0 pajHOj cHa3u. Peausajn
aHKeTe OJBHja Cce HA OCHOBY M y CKJaAy C HOBOM
Perysi1atTuBom EBponckor nmapsameHnTa u CaBjeTa, Koja
je crynuia Ha cHary 1. janyapa 2021. roguHe.

HoBu eBpomncky nponucH 3axTujeBajy oA 3eMassa EY fa
IIpUMjenyjy HOBE peJU3ajHUpaHE KOHLENTe U MeToJe Y
Anketu o papHoj cHasu 2021. ropguHe. CTaTUCTHUYKe
MHCTUTYLUje y BocHU u XepueroBuHU Kao 4YJaHULeE
€BPOIICKOT CTaTUCTUYKOI CUCTEMa, lIapaJleIHO ca OCTaJIuM
eBPOIICKUM 3eMJbaMa, IpuJjarobhasajy ce mpomjeHama y
€BPOIICKOM 3aKOHO/,aBCTBY.

Lu/b peBHU3Uje MeTOAOJIOTHje je MOGOJbLIATH CaAPKaj
AHkeTe ga 6um ce omoryhuyo mnpenusHuje npaheme
TPeHZ0Ba Ha TPXKHUIUTY paja, C 063UpOM Ha CTajHe
NpoMjeHe y HeroBoj AUHAMULU U CTPYKTYpHU. YBobhewe
HOBOT CTaHJApAU30BaHOI  YIUTHHKA ocurypasa
no6oJ/blllatbe YKYNHOT KBajauTeTa U MehyHaposHe
yHnopejuBOCTU. MeTOL0J/IOIIKe [pOMjeHe MOTy HWMaTu
yTHULAj HA K/bYyYHe MHAMKAaTOpe AHKeTe O pajHOj CHa3sW,
NONyT CTONa  3aloCJAeHOCTH, He3aloCJIeHOCTH |
HEaKTUBHOCTH.  YBohemeMm HOBE, peJu3ajHUpaHe
MeToJZoJioruje AHKeTe O paJHOj CHasu of jaHyapa 2021.
rojliHe INpeKHWHYyTa je cepuja NojaTaka 00jaB/beHUX y
NpeTX0HOj TOJUHHU.

IlpaBHa ocHOBa

AHKeTa 0 paZiHOj CHa3M ce CIPOBOJY HAa OCHOBY 3aKOHa O
cratuctuun BocHe u XepueroBuHe (Ciyk6eHM TJIACHHUK
BuX6p. 26/04 1 42/04), 3akoHa o ctatucTuLu Pepepanuje
BocHe u XepuerosuHe (Ciayx6eHe HoBUHe ®buX 6p.63/03
u 9/09) u 3akoHa o cratuctunu Peny6snke Cpricke
(Cnyx6enu raacHuk PC 85/03).

AHKeTa 0 paZiHOj CHa3W ce CIOPOBOAM Y CKJI3Jy ca
CTaHZapAUMa U npenopykama MebyHapoane
opraHusanyje pazga (International Labour Organisation -
ILO), ka0 u ca peryjaTuBaMa EBponcke cTaTHUCTUYKe
kaHuesapuje (EBPOCTAT): Perynarusa (EY) 2019/1700
EBponckor napsiamenTa u Casjeta of 10. okTo6pa 2019.
roauHe (Integrated European Social Statistics Framework
Regulation - IESS FR) u CnpoBenbeHa perysiaTvBa
Komucuje (EY) 2019/2240 ox 16. geuem6pa 2019. rogune
(Implementing Regulation (EU) 2019/2240 for the labour

force domain), kaza je pujed 0 MeETOHOJOTHjH,
opraHusanujy, HOpolefypyd  Y30pKOBama,  JHU3ajHY
YOUTHUKAa 1 JebUHHUIMjaMa  3aMOCAEHOCTH U
He3aloCc/JeHOCTH.

YcknaheHocT MEeTO/0JI0THja, JebuHMIMjA U
kiacubukanyja ca  MehyHapogHUM  cTaHAApAMMa

omoryhaBa Jia ce BeJMKU Opoj mojaTaka AOOUjeHUX U3
AHKeTe 0 paZHOj CHasW MoXe ynopehuBaTu ca
€KBUBAJIEHTHUM I0JIal[MMa U3 JIPYTUX 3eMaJba, HAPOYUTO
€BPOICKHUX.

METHODOLOGICAL EXPLANATIONS
Labour Force Survey methodology

From January 2021, the Agency for Statistics of Bosnia
and Herzegovina, the Federal Institute of Statistics and
the Republic Institute of Statistics of the Republika
Srpska began to apply the new, redesigned methodology
of the Labour Force Survey. The redesign of the survey is
taking place on the basis of and in accordance with the
new Regulation of the European Parliament and the
Council, which entered into force on 1th January 2021.
New European regulations require EU countries to apply new
redesigned concepts and methods in the 2021 Labour Force
Survey. Statistical institutions in Bosnia and Herzegovina, as
members of the European statistical system, in parallel with
other European countries, are adapting to changes in
European legislation.

The aim of the revision of the methodology is to improve the
content of the Survey in order to enable more accurate
monitoring of trends in the labour market, given the constant
changes in its dynamics and structure. The introduction of a
new standardized questionnaire ensures an improvement in
overall quality and international  comparability.
Methodological changes may have an impact on key Labour
Force Survey indicators, such as employment, unemployment
and inactivity rates. With the introduction of the new,
redesigned methodology of the Labour Force Survey from
January 2021, the series of data published in the previous year
was interrupted.

Legal basis

The Labour Force Survey is conducted on the basis of the Law
on Statistics of Bosnia and Herzegovina (Official Gazette of
BiH No. 26/04 and 42/04), the Law on Statistics of the
Federation of Bosnia and Herzegovina (Official Gazette of
FBiH No. 63/03 and 9/09) and the Law on Statistics of the
Republika Srpska (Official Gazette of RS 85/03).

The Labour Force Survey is conducted in accordance with the
standards and recommendations of the International Labour
Organization (ILO), as well as with the regulations of the
European Statistical Office (EUROSTAT): Regulation (EU)
2019/1700 of the European Parliament and of the Council of
10 October 2019 (Integrated European Social Statistics
Framework Regulation - IESS FR) and Commission
Implementing Regulation (EU) 2019/2240 of 16 December
2019 (Implementing Regulation (EU) 2019/2240 for the
labour force domain), when it comes to methodology,
organization, sampling procedure, questionnaire design and
definitions of employment and unemployment.

The compliance of methodologies, definitions and
classifications with international standards allows a large
number of data obtained from the Labour Force Survey to be
compared with equivalent data from other countries,
especially European ones.



Iln/b AHKeTe 0 paJiHOj CHa3u

Ha ocHoBy mojaTaka NpUKYIJbeHUX AHKETOM O pajHOj
CHasW, BpIIM ce Impaheme, Mjepeme U OljjelbUBabe
€KOHOMCKUX U JpYLITBEHUX KpeTawa y bBocHu u
XepueroBruHU.

['nmaBHU MJ/b AHKETe 0 paZiHOj CHA3H je oOHjambe mogaTaka
O TPU OCHOBHA, MeDyCOOHO HCK/bYyYHBa KOHTHHTEHTa
CTAQHOBHMIITBA: 3al0CJEHUX, He3alloCJeHUX U Jyla BaH
paamwe cHare. Kajga je pujed o 3amocieHuMa, AHKeTa O
paJilHOj CHa3u PerucTpyje HUXOB NPpOPeCHOHANHH CTATyC
(camMo3anocseHUIY, 3alI0CAEHUIM U TOMaKyhH 4iaHOBH),
00JIMK CBOjUHE y KO0joj pajie, mpaBa Koja OCTBapyjy Ha
II0CJy, 3aHUMake U [jjeJJaTHOCT, 6poj pafHUX caTH UTA. Y
C/lyyajy He3alloCJeHUX JuLa, AHKeTa O paJHOj CHasu
UCIIUTYje MeToJe Tpaxewa I[0C/]1a, AYXKHUHY Tpaxema
[0CJIa, MPeTXOAHO PaJHO UCKYCTBO UTA. OCUM HaBeJeHUX
KaTeropuja, UCTPaxyjy ce u JeMorpadcke,
COLLMOEKOHOMCKe, 06pa3oBHe M Jipyre KapaKTepHCTHKe
CTAaHOBHULITBA.

PedepenTHU nepuoj (nepuoj nocMaTpama)

AHkeTa 0 pajHOj cHasu ce of jaHyapa 2020. ropunHe
CIPOBOJM Kao KOHTHHYHWDPAaHO MWCTpaxuBame. CBaka
ceiMMLA y TOKy rojiiHe je pedepeHTHa ceMHUIla, HAKOH
KOje C/IMjelu ceIMUIIA aHKeTUpawa. PedepeHTHA ceamMuna
obyxBaTa IiMjesly KaJeHAapCcKy cegMuly (on moHenjesbKa
Zlo Henjesbe). CTaTyc pagHe cHare ce ogpebhyje y onHocy Ha
pebepeHTHY ceAaMully, Na Ce Ta CeJMHIla HasMWBa U
IIOCMaTpaHOM.

3a cBako AoMahMHCTBO y y30pKy ojpebheHa je cegMuia
nocMatpama. byayhu na ce jefHo foMahMHCTBO y Y30pKy
nojaB/byje YeTHPH IyTa, pa3Mak uaMehy [ABa y3acTOINHA
[0jaB/bHUBaba y Y30PKY, Tj. aHKeTHpalba He MOXe GUTH
MambU 0/ TPU Mjecelia.

[lepyos mnocmaTpamwa 3a npBd KBapTaa 2021. roxuHe
cacTtoju ce oz 13 pedepeHTHUX ceMHULIA U TPaje Yy IepUOAY
oz 04. janyapa 2021. roguHe no 04. anpunaa 2021. roguHe.
[lepyon nocmatpamwa 3a Apyru kBaptan 2021. rogune
cactoju ce oz 13 pepepeHTHHUX ceAMULIA U TPaje Y IEPUOAY
oz 05. anmpusia 2021. rogusne fo 04. jyna 2021. rogune.
[lepuon nocmaTpawa 3a Tpehu kBapTtan 2021. roauHe
cacTtoju ce oz 13 pedepeHTHUX ceMHULIA U TPaje Yy IepUOAY
on 05.jyna 2021. rogune go 03. okTobpa 2021. roguHe.
[lepyon mocmaTpama 3a 4eTBpTH KBapTasa 2021. rogune
cactoju ce oz 13 pepepeHTHHUX ceAMULIA U TPAje Y IEPHUOY
oz 04. okto6pa 2021. roguHe no 02. janyapa 2022. roguHe.

Jebununuje

[Ipy wu3pagu MeTopmosiorvje AHKeTe O pajHOj CHasH
kopuiiheHe cy nebUHULIMje W Tpenopyke obGjaB/beHe Yy
perynatuBaMa EBpocrtara: PerymatuBa (EY) 2019/1700
EBponckor napsamenTa u Casjeta of 10. okTo6pa 2019.
roauHe (Integrated European Social Statistics Framework
Regulation - IESS FR) u CnopoBenbeHa peryjaTuBa
Komucuje (EY) 2019/2240 ox 16. geuem6pa 2019. rogune
(Implementing Regulation (EU) 2019/2240 for the labour
force domain).

The aim of the Labour Force Survey

Based on the data collected by the Labour Force Survey,
economic, social trends in Bosnia and Herzegovina are
monitored, measured and evaluated.

The main goal of the Labour Force Survey is to obtain data on
three basic, mutually exclusive contingents of the population:
employed, unemployed and persons outside the labour force.
When it comes to employees, the Labour Force Survey
registers their professional status (self-employed, employees
and unpaid auxiliary members), the form of ownership in
which they work, their employment rights, occupation and
activity, number of working hours, etc. In the case of
unemployed persons, The Labour Force Survey examines job
search methods, length of job search, previous work
experience, etc. In addition to the above categories,
demographic, socioeconomic, educational and other
characteristics of the population are also investigated.

Reference period (observation period)

The Labour Force Survey has been conducted since January
2020 as a continuous survey. Each week during the year is a
reference week, followed by a survey week. The reference
week covers the entire calendar week (Monday to Sunday).
The status of the labour force is determined in relation to the
reference week, so that week is also called the observed one.

A week of observation was determined for each household in
the sample. Since one household appears in the sample four
times, the interval between two consecutive appearances in
the sample cannot be less than three months.

The observation period for the first quarter of 2021 consists
of 13 reference weeks and lasts from January 4, 2021 to April
4,2021.

The observation period for the second quarter of 2021
consists of 13 reference weeks and lasts from April 5, 2021 to
July 4,2021.

The observation period for the third quarter of 2021 consists
of 13 reference weeks and lasts from July 5, 2021 to October
3,2021.

The observation period for the fourth quarter of 2021 consists
of 13 reference weeks and lasts from October 4, 2021 to
January 2, 2022.

Definitions

The methodology of the Labour Force Survey used definitions
and recommendations published in Eurostat regulations:
Regulation (EU) 2019/1700 of the European Parliament and
of the Council of 10 October 2019 (Integrated European
Social Statistics Framework Regulation - IESS FR) and
Commission Implementing Regulation (EU) 2019/2240 of 16
December 2019 (Implementing Regulation (EU) 2019/2240
for the labour force domain).



JeauHuna mocmartpama y AHKeTH je JoMahHMHCTBO Koje
)KUBU Yy CTaMO€HOj jeAUHUIM H3abpaHO] y y30pak, a
jeAMHMIA aHKeTHpaWwa je 4YJaH Cay4ajHO H3abGpaHoT
JaoMahHMHCTBa.

OcHOBHHU couuozeMorpadcky nojanu NPUKYIJbEHU Cy O
CBUM JIMI[UMA Y U3a6paHoM A0MahUHCTBY, [IOK Ce 0 paJHOj
AKTHBHOCTHU NPUKYI/bAjy MOJALM CaMO 32 JIMLA CTAPOCTH
15-89 roguHa.

I[lu/bHa mony/ianuja y AHKeTH 0 paZiHOj CHa3! Cy:

- ocobe Koje KHBe WJM HaMjepaBajy KUBjeTH Y
AHKETHUPAHOM MPUBATHOM JOMahWHCTBY Ha TEPUTOPHjU
BocHe u XepuieroBrvHe rojMHy JlaHa UJv LYKe;

- ocobe Koje Cy 4YJAHOBH AHKETUPAHOT MPUBATHOT
ZoMahMHCTBAa, KOje XXKUBe y MHOCTPAHCTBY, aJlu HaMjepaBajy
Jla ce BpaTe U [Jia )KUBe y aHKeTHpPaHOM JoMahMHCTBY Ha
TepuTopuju bocHe 1 XeplieroBuHe roiUHy JaHa U Jiyxe.

PasgHO CHOCOGHO CTAaHOBHUIITBO OOyXBaTa CBa JiMIa
crtapoct of; 15 1o 89 roguHa U NoAUjes/bEHO je Y ABHje
KaTeropuje: aKTUBHO CTAaHOBHMIUTBO WJIM paJiHy CHary
(3anocsieHa W He3anocJieHa JIMIA) ¥ JIMIA BaH paJiHe CHare.

PagHy cHary wWjid aKTHBHO CTaHOBHHUIITBO 4YUHE CBe
3amocjeHa Jdia crapoctd oxa 15 go 89 roauHa U
Hes3alocJeHa Jina cTapocTu of, 15 1o 74 rogvse.

Jluna BaH pajHe cHare cy Jivia crapoctu oz 15 mo 89
ro/IMHa Koje HUCY CBPCTaHa y 3aM0CJIeHO UJIM He3aloCJeHO
CTAaHOBHHIITBO, OJJHOCHO CBa JIUIA Koje y pedepeHTHO]
ceAMHUIM HUCY obaB/basia HUjeAaH miaheHU mocao, HUCY
AKTHUBHO TPaXKWUJIa [0CA0 UJIM HUCY OUJIa y MOTYRHOCTH Aa
IOYHY Jia pajie ¥ POKy 0J JBHje CeJMHIle HAKOH HCTeKa
pedepeHTHe ceamuiie.

3anocsieHa JiMLa ce AeGUHULLY Kao JIMLA CTapOCTH of, 15
Zo 89 roguHa (y HaBpLIeHMM TroJUHaMa Ha Kpajy
pedepeHTHe cenMulle) Koje Ccy TOKOM pedepeHTHe
ceAMMULe TpUNaZasie jeHoj o cbesehux kaTeropuja:

(a) yuma koja cy TokoM pedepeHTHe CeaMUIle pajuia
HajMame jeJlaH caT 3a IUIAaTy WJM JA0OHUT, YK/bydyjyhu
noMakyhe 4jaHoBe J,OMahMHCTBa;

(6) JsMpa c mNocJOM MJIM NOCJAOBalkbeM KoOje TOKOM
pedepeHTHe ceAMulle IPUBPEMEHO HUCY pajinjie, aju Cy
IIOBe3aHe ca CBOjUM INOCJIOM, IpU 4yeMy cy c/befehe rpyne
IIOBE3aHe C MOC/I0M:

- IMLIa Koja He paZie 360T roAULIKkEr 0AMOpa UM TPA3HHUKA,
o/ipeibyu O pPaZHOM BpeMeHy, 60JI0Bamka, IMOPOJUbCKOT
0/ICYCTBa,

- JINLIa KOja y4ecTBYjy y 06y11/ocnocob/paBamy y Be3u ca
II0CJIOM,

- JIMLJa Ha POJHUTE/bCKOM OJICYCTBY KOje NpHUMajy U/Wiau
MMajy MpaBo Ha J0X0/JaK UJIM HaKHA/y [T0Be3aHy C OCJ0M
WJIY 4dje OM POAUTE/HCKO OZICYCTBO TPeGAIO TpajaTH TPHU
Mjecelia MJIM Kpahe,

- Ce30HCKM paJHULU BaH Ce30He KOju Cy HaCTaBUJIU
pefloBHO 06aBJ/baTH 3ajahe U Jy>KHOCTH y Be3HU ca OCJI0M
WY TI0CJOBakbeM, UCK/BY4yjyhu HCNyHaBame NpPaBHUX
WJIM aIMUHUCTPAaTUBHUX 006aBe3a,

- JINI}a KOja MPUBPEMEHO He pa/Jie U3 JPyTuX pasJiora ako je
OYEKHBAHO Tpajale OACYTHOCTU TPU Mjecela uUJu Kpahe,
Te

(1) JMLa Koja NMpOH3BOJe MNOJbONPHUBpEJHE NPOU3BOJE
BehMHOM HaMUjeweHe NPOoJajy WU pa3MjeHU.

The observation unit in the Labour Force Survey is a
household living in a housing unit selected in the sample, and
the survey unit is a member of a randomly selected
household.

Basic sociodemographic data were collected on all persons in
the selected household, while data on work activity were
collected only for persons aged 15-89.

The target population in the Labour Force Survey is:

- persons who live or intend to live in the surveyed private
household on the territory of Bosnia and Herzegovina for a
year or longer;

- persons who are members of the surveyed private household,
who live abroad, but intend to return and live in the surveyed
household on the territory of Bosnia and Herzegovina for a
year and longer.

The working age population includes all persons aged 15-
89 and is divided into two categories: active population or
labour force (employed and unemployed persons) and
persons outside the labour force.

The labour force or active population consists of all
employed persons aged 15-89 and unemployed persons aged
15-74.

Persons outside the labour force are persons aged 15 to 89
who are not classified as employed or unemployed, ie all
persons who did not perform any paid work in the reference
week, did not actively look for a job or were not able to start
working within two weeks after the end of the reference week.

Employed persons comprise persons aged 15 to 89 (in
completed years at the end of the reference week) who, during
the reference week, were in one of the following categories:

(a) persons who during the reference week worked for at least
1 hour for pay or profit, including contributing family
workers;

(b) persons with a job or business who were temporarily not
at work during the reference week but had an attachment to
their job, where the following groups have a job attachment:

- persons not at work due to holidays, working time
arrangements, sick leave, maternity or paternity leave,

- persons in job-related training,

- persons on parental leave, either receiving and/or being
entitled to job-related income or benefits, or whose parental
leave is expected to be 3 months or less,

- seasonal workers during the off-season, where they continue
to regularly perform tasks and duties for the job or business,
excluding fulfilment of legal or administrative obligations,

- persons temporarily not at work for other reasons where the
expected duration of the absence is 3 months or less, and

(c) persons that produce agricultural goods whose main part
is intended for sale or barter.



Jluna Koja y4ecTByjy y IPOU3BO/IEbU 3a BJIACTUTE MOTPeEDE,
BOJIOHTepH, HelJlaheHU NPUNpPAaBHULM U NOjeJUHIU KOjU
y4ecTByjy y APYTMM OO6JIMIMMa pajd, HUCY YK/bYYEHU Y
3aM0CJIeHOCT 10 OCHOBY THUX aKTUBHOCTH.

Y AHKeTH 0 pajiHOj CHa3H ce He y3UMa y 003Up GopMaHU
CTaTyC JIMLIA Koje ce aHKeTHpa, Beh ce pajiHU cTaTycC Te
Juna ogpehyjy Ha OCHOBY CTBapHE aKTUBHOCTHU 06aB/baHe
y pedepeHTHO] ce[MUIH.

[Ilpema Knacudukanuju mnpodecuoHaysHOT  CcTaTyca
3allOC/IeHUX, OHM Cce JMjeje Ha caMo3alocaa JHIa,
3aloc/JeHuKe ¥ NoMaxyhe 4JaHOBe y IOPOJUYHOM NOCIY.

Camo3amnocjeHa JiMIa cy JMIa Koja pajZie caMOCTaJHO ¥
BJIACTUTOM Npejy3ely, yCTaHOBH, NPUBATHO] pajibu WU
Ha MOJbONPUBPEHOM HUMaky, Kao U JIMIA Koja 06aB/bajy
caMoCTaJ/IHy NpodecrHoHaJHY AjeJlaTHOCT WU HEKHU JAPYTU
1ocao 3a cBoj padyH. CamMo3anoc/eHa auLa cama ogpehyjy
ycJIOBe cBora paZia (Kao 1 paJia CBOjUX 3all0CJIEHUX) U CHOCE
PHU3HK 3a CBOj 10CAO0.

CaMo3anoc/ieHa JiMLa ca 3anocjaeHnMa JepruHHUcaHa cy Kao
JYna Koja paje y BJuacTuToM mnpepnysehy, ycraHoBy,
IPUBATHOj PaZilb1 UJIM HA MO/bONPHUBPESHOM UMaky paju
OCTBapHBama JJOOUTHU 0/, IpOU3BeJieHe pobe UK yCayTre U
KOje 3alloll/baBajy HajMakbe joll jeJHO JIMLIE.
CaMo3sanoc/ieHa Jiv1a 6e3 3anocjeHuX AedprUHUCAHA CYy Kao
JIMIla Koja pajie y BJAcTUTOM npefyselly, ycTaHOBH,
IPUBATHOj PaZib1 UJM Ha NO/bONPHUBPESHOM UMay paju
OCTBapHBama JOOUTH O/ IPOU3BesieHe pPobe WM yCayra U
KOje He 3anol/baBajy HUjeHO APYyTro JULe.
CaMo3anoc/jieHa JMLa Koja pajie y BJIAaCTUTOM Iipefysehy,
YCTaHOBM, NPUBATHO] pajky WM Ha NObONPUBPESHOM
uMamy cMaTpahe ce 3amocieHMMa ako Cy TOKOM
pedepeHTHE ceaMHulle:

- paguia y BaacTUTOM npezaysehy, yCTaHOBH, NPHUBATHO]
pajilby WIM Ha IOJ/bONPUBPESHOM HMalky Y CBPXY
ocTBapHBaka NpodHrTa YaK U aKo Npesy3ehe He ocTBapyje
npodur;

- TIpoBeJia BpHUjeMe Yy BJIACTUTOM Ipejys3ely, yCTaHOBH,
IPUBATHOj paZiibU UM Ha N0J/bONIPUBPEJHOM UMaky, YaK U
aKo HUje U3BplLIeHa [pojaja, HUCY MpYyXeHe
npodecruoHasIHe yCIyTe UK Ce HUIITA HUje TPOU3BO/IUIIO;
- IPHUCYCTBOBAJIa KOHI'peCy UJIU CEMUHAPY;

- 6uJa y polecy oCHUBamwa npejyseha, npuBaTHe pajiibe,
yCTaHOBe WJIM NOJbONPUBPESHOT UMakba, Npefy3uMajyhu
WHULIMjaTUBY KYNOBHMHE W/IM HHCTa/luMpalmba OIpeMe,
M3HajMJ/bUBamka IOCJOBHOT INPOCTOpa Yy MNpUNpPEMH 3a
3aMno4yMmbakbe HOBOT NoCIa.

3amocJeHHIM Cy JIMLa Koja pajie 3a NocjJojaBla y 6uio
KojeM 06JIMKY CBOjuHe (jaBHU WU IPUBATHH), 6e3 063upa
Ha TO Jia JIM uMajy ¢opMasiHU YyroBOp O 3alOCTeHmy HIU
pajie Ha 0CHOBY YCMEHOT JjoroBopa. YsiaHoBU foMahuHCTBa
KOju NOMaxy y o6aBJbaiby MOPOJAUYHOr IOC]A U KOjU CY
m1aheHy 3a CBOj paj cMaTpajy ce 3alocaeHUIMMa.

Momaxxyhu 4iaaHoBu aomahuHcTBa (Hemiahenm) cy
JIMIA Koja MoMaxy ApyroM 4jaHy JoMahuHCTBA y Bohemwy
MOPOJUYHOT N10CJ/Ia UJIM NOJ/bONPUBPEHOT MMakha, a /ja NpHU
TOMe HHUCy IsaheHa 3a Taj pafd. OBa JMLia cMaTpajy ce
3anocjeHuMa 6e3 063upa WITO HUCY IJ1aheHa 3a CBOj paj,
jep on cBOr pajia MMajy KOPUCTH y BHUJIY oapeheHux
6eHedunMja (cMjenrTaj, XpaHa U CJ1.).

Persons in own-use production work, voluntary workers,
unpaid trainees and individuals involved in other forms of
work are not included in employment on the basis of those
activities.

The Labour Force Survey does not take into account the
formal status of the person being interviewed, but the
employment status of that person is determined on the basis
of the actual activity performed in the reference week.
According to the International Classification of Status in
Employment, they are divided into self-employed persons,
employees and contributing family workers.

Self-employed persons are persons who work independently
in their own company, institution, private shop or on an
agricultural farm, as well as persons who perform
independent professional activity or some other job for their
own account. Self-employed persons determine the conditions
of their work (as well as the work of their employees) and
bear the risk for their work.

Self-employed persons with employees are defined as persons
who work in their own enterprise, institution, private shop or
on an agricultural farm for the purpose of making a profit
from the goods or services produced and who employ at least
one other person.

Self-employed persons without employees are defined as
persons who work in their own enterprise, institution, private
shop or on an agricultural farm for the purpose of making a
profit from the goods or services produced and who do not
employ any other person.

Self-employed persons working in their own enterprise,
institution, private shop or on an agricultural farm will be
considered employed if during the reference week:

- worked in their own company, institution, private shop or on
an agricultural farm for the purpose of making a profit, even
if the company does not make a profit;

- spent time in their own company, institution, private shop or
farm, even if no sales were made, no professional services
were provided or nothing was produced;

- attended a congress or seminar;

- were in the process of establishing a company, private shop,
institution or agricultural farm, taking the initiative to
purchase or install equipment, rent business premises in
preparation for starting a new business.

Employees are persons who work for an employer in any
form of ownership (public or private), regardless of whether
they have a formal employment contract or work on the basis
of an oral agreement. Household members who help with
family work and who are paid for their work are considered
employees.

Contributing family workers (unpaid) are persons who
assist another household member in running a family
business or farm without being paid for the work. These
persons are considered employed regardless of the fact that
they are not paid for their work, because they benefit from
their work in the form of certain benefits (accommodation,
food, etc.).



He3zanocieHa sinna ce fepuHUILY Kao JIMLA CTapOCTH OF
15 g0 74 roguHe:

- Koja y TOKy pedepeHTHe ceJMHlie HUCY O6MJIa 3all0CI€EHa,
Tj HUCY 06aBJbasia HUjeJaH nuaheHu nocao;

- KOja Cy TpeHyTHO pacnoJoXK1Ba 3a jiaheHu paj, 0AHOCHO
6u/a Cy pacnoJioKMBa 3a IJIaheHU paf y POKY of, [iBHje
ceMULie HAaKOH pedepeHTHe ceJMHILe Kao 3al0CJeHUIH
WJIM CaMO3aIoCJAeHULY;

- KOja aKTUBHO Tpake I0CA0, OJHOCHO Ipejy3ese Cy
aKTUBHOCTH Tpa)kema [0c/1a TOKOM 4eTUPH CeIMUIIe Koje
Cy npeTxoAusie pedpepeHTHOj CeJMULIU UJIM Cy NpOHallIa
110Ccao Ha KojeM he mo4yeTH paJiIuTH HajKaCHUje Y POKY Of
TPU Mjecelja HAKOH pedepeHTHe ceMHULe.

AKTHBHO Tpakere 10c/1a YK/by4yyje akTUBHOCTH Npahema
orJjiaca 3a mocao, 06jaB/bHMBame Orjaca WU jaB/bakbe Ha
oryiace, ob6jaBa WM axypupame L|B-a (6uorpaduje) Ha
WHTEPHETY, KOHTaKTHpame IMO0C/A0JaBla JAUPEKTHO,
pacnuTHBame O INOCAYy KOJ IpHjaTe/ba, POAOHHE WJIU
NI0O3HaHUKA, CTyNamke y KOHTAKT ca 3aBOAOM 3a
3alolll/baBakbe, CTylName y KOHTAKT Ca IPUBATHOM
areHIWjoM 3a 3aNOlLI/baBaibe, YIECTBOBAE § TECTHPAY,
pasroBopy WJM HMCOUTHBaBY Kao [AUO IOCTYIKA
3alolll/baBakba U NpUIlpeMe 3a OCHUBame npeyseha.
CaMo JiMIa KoOja Ccy y NpeTXoJHe 4YeTUPHU CeJMUIle
npejysvMasa jefaH OJ, aKTHBHHUX KOpaka C LHM/beM
IpOHa/JaXkewka IocJa MOTy Ce CMaTpaTH He3aloCJeHUM
JINLEM.

Jlje1aTHOCT ce 0JHOCH Ha IPOU3BOA Y UJIU YCIYTE Koje ce
006aBJ/bajy/npyxajy y JIOKaJHO] jeAUHHULIM IOCJIOBHOT
cy6jeKkTa y KOjeM je aHKeTHUPaHO JIUIle 3all0C/IEHO.
JjenatHocty ce wudpupajy npema Kiacudukaunuju
JjenatHoctu EBponcke yHuje (NACE Rev 2.).

Pesynratn AHKeTe O paZHOj CHa3ud NpHUKas3aHU Y
CaonmmTewy OJHOCe ce Ha TIJaBHe Trpyne MnoApydja
JjeJIaTHOCTH:

- [lossonpuBpeHe AjesaTHOCTH (A);

- Henoswonpuspegue gjenatHoctH (B, C, D, E, F);

- Yenyxne gjenatHoctu (G, H,LJ,K,L,M,N,0,P,Q,R,S, T,U).

CTona aKTMBHOCTH j€e Y0 aKTUBHOT CTAaHOBHHMIITBA
(paziHe cHare) y yKyIHOM PaiHO CHOCOGHOM
CTaHOBHHIITBY.

CTonma HeaKTHMBHOCTM je YAUO JMLA BaH pajHe cHare
(HEaKTHBHOT  CTAHOBHMIUTBA) Yy YKYOHOM  pajHO
CIOCOGHOM CTaHOBHHIITRBY.

CToma 3amoc/JeHOCTH je YAUO 3al0C/IeHUX JHIA Yy
YKYIHOM PaJ{HO CIOCOGHOM CTaHOBHUIITRY.

CTronma He3amnoCJeHOCTHU je YJUO He3aNoC/JeHUX JHLA Y
YKYIHOM aKTUBHOM CTaHOBHULITBY.

IIpukyn/pame nojgaraka

Of janyapa 2021. roauHe CTaTUCTHYKe UHCTUTyLHje Yy
BocHu u XeplieroBUHU NpUMjewyjy HOBY, pe/iu3ajHUpaHy
MeTO/0JI0THjy AHKEeTe 0 paJlHOj CHasu. YBoheweM HOBe,
peAu3ajHupaHe MeTOA0JIOTHje O PaJJHOj CHa3u U3MjEHbEH je
MEeTOJ0JIOIIKKM  MHCTPYMEHTapHj 3a  MNpPUKYI/bakbe
nojaTtaka.

Unemployed persons comprise persons aged 15 to 74 who
were:
- during the reference week not employed;

- currently available for work, i.e. were available for paid
employment or self-employment before the end of the 2 weeks
following the reference week and

- actively seeking work, i.e. had either carried out activities in
the four-week period ending with the reference week to seek
paid employment or self-employment or found a job to start
within a period of at most 3 months from the end of the
reference week.

Active job search includes activities such as studying job
advertisements, placing or answering job advertisements,
placing or updating CVs online, contacting employers
directly, asking friends, relatives or acquaintances,
contacting a public employment service, contacting a private
employment agency, taking a test, interview or examination
as part of a recruitment process and making preparations to
set up a business.

Only a person who has taken one of the active steps in the
previous four weeks with the aim of finding a job can be
considered an unemployed person.

The economic activity refers to the production or services
that are performed / provided in the local unit of the business
entity in which the surveyed person is employed.

The activities are coded according to the EU Classification of
Economic Activities (NACE Rev.2).

The results of the Labour Force Survey presented in the
Release refer to the main activity groups:

- Agricultural activities (A);
- Non-agricultural activities (B, C, D, E, F);
- Service activities (G, H, I, ], K, L, M, N, O, P, Q, R, S, T, U).

The activity rate is the share of the active population (labour
force) in the total working age population.

The inactivity rate is the share of persons outside the labour
force (inactive population) in the total working age
population.

The employment rate is the share of employed persons in the
total working age population.

Unemployment rate is the share of unemployed persons in
the total active population.

Data collection

From January 2021, statistical institutions in Bosnia and
Herzegovina switched to a new, redesigned methodology of
the Labour Force Survey. With the introduction of a new,
redesigned methodology on action, the methodological tools
for data collection have been changed.



[lepuonuka cnpoBohema AHKeTe 0 PaJIHOj CHA3H je ocTasa
HcTa. AHKeTa ce CIPOBOJU KOHTHHYUPAHO, TOKOM IHjesie
roJliHe, Cca KBapTaJHOM 00jaBOM pe3yJTaTa, a
NpUKyIJbalbe MoJaTaka ce Bpmu nyteMm CAPI metoge
(Computer-assisted personal interviewing) u CATI meToze
(Computer-assisted telephone interviewing). 36or
npeJsiacka Ha HOBY, peiu3ajHUPaHy MeTO/0JI0TUjy AHKeTe
0 pagHoj cHasu y 2021. roAUHU JAOLLIO je A0 HNpeKuja
cepyje nojgartaka. Peayatatu Aukerte o pagHoj cHa3u 2021
HUCY YIIOpeJUBHU ca pe3yJTaTUMa KOHTUHYUpaHe AHKeTe 0
pagHoj cHasu 2020 u pesysTaTHMa FOJUIIBLUX aHKETa O
pPaZiHOj CHA3u cnpoBefeHUX y nepuoay ox 2006. go 2019.
roJINHe.

Y3opak

AHKeTa 0 pa/IHOj CHa3M ce CIPOBOJAU Ha CJIYy4YajHOM Y30PKY
npuBaTHUX AomahuHcrtaBa. On 2006. no 2019. roauHe
y30pak 3a AHKeTy 6HO je mocebHO JepHHHCAH 3a CBaKy
rO/INHY, Tj. HUje 6UJI0 MOHOBJ/HLEHOT aHKETHPaHa OJHOCHO
naHesiHor aujesa ysopka. Ox 2020. roguHe yBefeHa je
IaHe/JHA KOMIIOHEHTa y Yy30pakK Te ce pAoMahuHCTBa
aHKeTHpajy y JiBa y3acTONHa KBapTaJa, U30CTaB/bajy U3
y30pKa HapeJHa /Ba KBapTaja Te IOHOBO aHKETUDPAjy Y
joumr Ba y3acTomnHa KBapTaJa (poTauuoHa wema 2-(2)-2).
Ha oBaj HaunH ce omoryhaBa BpeMeHCko Ipahewme U
IIOCMaTpame MPOMjeHa CTakba Ha TPXKHUIITY paja U TO Y
KBapTaJIHOj U TOAUIIE0j JUHAMULU.

Kao okBup 3a n3bop y3opka KOpucTu ce [JIaBHU OKBUP
y30pKa KOju je CTpaTUPUKOBAH npema
eHTUTeTHMa/AUCTPUKTY M THUIy Hace/beHOI MjecTa
(rpazcko u octajio).

Jlu3ajH y30pKa je ABOeTANHU CTPAaTUPUKOBAHH. Y30paK je
noavje/beH Ha 4 He3aBUCHO ofabpaHa MOJYy30pKa,
poTanujcke rpyne WIM naHesna. [lpuMmapHe jenuHuIe
y3opkoBawa (PSU) y ['1aBHOM OKBHUpY Cy TepUTOpHjaIHE
jelMHULle cacTaBJ/beHe O/ je JHOT UJIU HEKOJIMKO CyCjeJHUX
NONMCHUX KpyroBa. 3a HHUXOB M360p MpUMUjereHa je
MeToJila y30pKa ca BjepoBaTHONOM NPONOPLMOHAJIHO]
BesinunHU (PPS), mpu yemy je kao Mjepa BenmuuHe PSU
KOpUIITEH Opoj cTaMOEHHWX jeAWHHIA (HACTAalbeHUX U
HeHacTaweHux) u3 6Gaze [lomuca CTaHOBHHIUTBA,
JoMahuHcTtaBa U ctaHoBa 2013. CekyHJapHe jeAuHUIlE
nu3bopa ysopka (SSU) - cTrambeHe jejUHHIlE HAaCTameHe
IPUBAaTHUM JoMaNMHCTBUMA, W3 TOMEHYTOr OKBHpaA
O6upaHe Cy METO/IOM CJIy4ajHOT y30pKa.

Ilpoueaypa noHAepUcamba

[Ipouenypa moHAepucama CHPOBOJAM Ce pafu HM3padyHa
npoLjeHa 3a Lujesay mnonyJjanyjy. TuMe ce KoMIeH3yje
yTHLaj AU3ajHa U BeJIMUMHe Y30PKa, Te YTHUIIaj HeoroBopa
noMahuHcTaBa Ha AHKeTH. Y mpBoj $a3u NMOHAepHCambA
M3pavyyHaTH Cy NOHJAEePH U360pa jeIUHHULA Y y30paK U3 06je
erane y3opkoBama (PSU u SSU). ¥V gpyroj ¢asu ce Bpum
KOopeklyja oH/epa 360r HeoroBopa jeiMHKIA U3 Y30pKa.
Y dunanHoj dasu, noHAepHU ce KaauOpUPajy Ha IMpoljeHe
CTAHOBHMUITBA 110 NeTOTrOAUIILHUM CTAPOCHUM IpynaMa 1
HoJy.

The periodicity of the Labour Force Survey remained the
same. The survey is conducted continuously, throughout the
year, with quarterly publication of results, and data collection
is done through the CAPI method (Computer-assisted
personal interviewing) and CATI method (Computer-assisted
telephone interviewing).

Due to the transition to the new, redesigned methodology of
the Labour Force Survey in 2021, the data series was
interrupted. The results of the Labour Force Survey 2021 are
not comparable with the results of the continuous Labour
Force Survey 2020 and with the results of annual Labour
Force Surveys conducted in the period from 2006 to 2019.

Sample

The labour force survey is conducted on a random sample of
private households. From 2006 to 2019, the sample for the
Survey was defined separately for each year, ie. there was no
repeated survey or panel part of the sample. Since 2020, a
panel component has been introduced in the sample and
households are surveyed in two consecutive quarters, excluded
from the sample for the next two quarters, and re-surveyed in
two more consecutive quarters (rotation scheme 2- (2) -2). In
this way, it is possible to monitor and observe changes in the
situation on the labour market in quarterly and annual
dynamics.

The Master sample frame, which is stratified by
entities/district and type of settlement (urban and other), is
used as the sampling frame.

The sample design is two-stage stratified. The sample was
divided into 4 independently selected subsamples, rotating
groups or panels. Primary sampling units (PSUs) in the Main
sample frame are territorial units composed of one or more
adjacent census districts. The sample method with probability
proportional size (PPS) was used for their selection, whereby
the number of housing units (inhabited and uninhabited) from
the 2013 Census of Population, Households and Dwellings
database was used as a measure of PSU size. Secondary sample
selection units (SSUs) - units inhabited by private households
were selected from the mentioned sample frame by the method
of random sampling.

The weighting procedure

The weighting procedure is performed to calculate estimates
for the entire population. This compensates for the impact of
sample design and size, and the impact of household non-
response to the Survey. In the first weighting phase, the weights
of unit selection to the sample from both sampling stages (PSU
and SSU) were calculated. In the second phase, the weight
correction is performed due to non-response of the units from
the sample. In the final phase, the weights are calibrated to
population estimates by five-year age groups and gender.



Knacudukanuje

[IpuukoM mudpupama U 06paje mojaraka J06HjeHUX
AHkeTOM o0 pajHOj cHa3u KopuiiheHe cy cibesaehe
kJacuduKaluje:

- Knacudukanuja pgjenatHoctn K/ BuX 2010, koja
caZipajHO M CTPYKTYpPHO y MNOTIYHOCTH oArosapa EY
cTaTUCTUYKO] Kaacudukanuju ajesatHoctu NACE Rev. 2,
yIopearBoj ca Knacudukanujom JljeNaTHOCTH
Yjenumenux Haiyja (ISIC Rev.4),

- Knacudukanuja sanumama K3 buX 2008, koja cagprkajHo
U CTPYKTYPHO Yy MHOTIYHOCTH ofroapa MebhyHaponHOj
cTaHZap/HOj Kinacudukauuju 3anuMama (ISCO - 08),

- MehbynapoaHa cTtaHJapAHa KjJacupuKanuja o6pa3oBama
(ISCED - 2011),

- Knacudukanuja nmosba o6pazosama (ISCED-F 2013), koja
JonywaBa MebyHapoaHy cTaHzapfHy KJjaacupukauujy
obpasoBama (ISCED - 2011),

- MehyHnapoaHa kjacudukanuja craTyca y 3anoCA€HOCTU
(ISCE - 93).

3HaKOBH

() mojaTtak je Mamwe curypaH - koebQUlMjeHT Bapujaluje
(IB) 10% < 1B < 20

(()) nozaTak je HecurypaH - KoepuLujeHT Bapujauuje (LIB)
20% < IIB < 30%

e [0JATaK je eKCTPEMHO HECUTypaH - KoeHIUjeHT
Bapujanuje (LIB) LIB = 30%

- HeMa 1nojaBe

HamomeHa

360r 3a0KpyXUBHA JeluMajga y HEeKUM CJydyajeBUMa y
oBoM CaomnmTewy 36up npoleHaTta Huje jegHak 100.

Classifications

The following classifications were used in the encoding and
processing of data obtained by the Labour Force Survey:

- Classification of Economic Activities KD BiH 2010 that is, in
its content and structure, comparable to the EU Classification
of Economic Activities NACE Rev.2 and to the United Nations
Classification of Activities (ISIC Rev.4);

- Classification of Occupation KZ BiH 2008 that is, in its
content and structure, comparable to the International
Classification of Occupations (1SCO-08);

- International Standard Classification of Education (ISCED
2011);

- Classification of the Field of Education (ISCED-F 2013),
which complements the International Standard Classification
of Education (ISCED - 2011);

- International Classification of Status in Employment (ISCE -
93).

Symbols

() the data are less certain if the coefficient of variance (CV)
10% < CV <20%

(()) the data are uncertain if the coefficient of variance (CV)
20% < CV<30%

e the data are extremely uncertain if the coefficient of
variance (CV) CV = 30%

- no occurrence

Note

Due to the rounding of decimal numbers in some cases in this
Release the sum of the percentages is not equal to 100.
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