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AHKeTa 0 pagHoj cHa3y, IIl kBapTan 2021. roguHe
Labour Force Survey, Il quarter 2021

Y oBOM caomnuITery 06jaBsbyjy ce moAaly A0GHjeHH MyTeM
AHKeTe 0 pasHOj CHa3W Koja je cmpoBeZeHa y Tpehem
kBapTasy 2021. roauHe, Tj. y nepuoay jyu - centembap 2021.
roauHe. AHKeTa 0 paZHoj cHa3u y bocHu u XepLeroBuHu ce
CIPOBOJAU KOHTHHYHUpPAHO MpeMa HOBOj, peAH3ajHHUpaHOj
MeTOJI0JIOTHjU  yCcKiaheHoj ca HoBoM PerynaTuBom
EBpornckor napsiaMmeHnTa 4 CaBjeTa, Koja je CTynuJja Ha CHary
1. janyapa 2021. roguHe. AHKeTa je cipoBeJieHa Ha Y30PKy
Koju je y TpeheM kBapTasy 2021. roguHe obyxBaTtuo 10 721
JoMahMHCTaBa. AHKETUPAHU CY CBU Pe3UJeHTHU 4J1aHOBU
NpuBaTHUX JoMahuHcTaBa. Y 1uby yckiaahuBamwa ca EY
peryJiaTMBaMa 4 3axTjeBuMa EBpocrata, og 2020. roguHe ce
CIpOBOAM INIOCTYNAaK Kajubpaunuje TIOHJepa MpeMma
npoljeHaMa CTAaHOBHHUIUTBA 110 NeTOrOAUIIHBUM CTAPOCHUM
rpynaMa u noJy.

HanomeHna: Y HekuM ciyyajeBuMa y 0BoM CaonIITeny 360T 3a0KpYKUBaba
Ha XWJbaJle 30MpPOBU cabupaka y TabejaMa He ajy UCTH Kao IITO OU 6UJI0
6e3 3aoKpykUBama. Takohe 3060r 3a0KpyKUBHa JelUMaja Yy HeKUM
c/ly4ajeBUMa 36Up npolieHaTa Huje jeHak 100.

This Release contains data received through the Labour Force
Survey conducted in the third quarter 2021 and the
observation period was July - September 2021. Labour Force
Survey in Bosnia and Herzegovina was carried out
continuously under the new, redesigned methodology
harmonized with the new Regulation of the European
Parliament and the Council, which entered into force on
January 1% 2021. The sample size in the third quarter 2021 was
10 721 households. All resident members of private households
were surveyed. In order to harmonize with EU regulations and
Eurostat requirements, from 2020 the procedure of weight
calibration according to population estimates by five-year age
groups and sex is carried out.

Note: In some cases in this First Release, due to the rounding of thousands, the
sums in the tables do not give the same result as it would be without rounding.
Also, due to the rounding of decimals in some cases the sum of percentages is
not equal to 100.

I'pa¢ukon 1. PagHO cCNOCOGHO CTAHOBHUINTBO NpeMa akTUBHOCTH, BuX (y xubagama)
Graph 1. Working age population by status in activity, BiH (in thousands)
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Y Tpehem kBapTany 2021. roguse, y bocHY 1 XeplieroBuHu
pasHy cHary 4uHWIO je 1,402 MuJMOHa JIMLA O KOjUX je
1,173 mununona (83,6%) 3anocienux 1 229 xubaja (16,4%)
He3aloc/JeHUX JIMLa. Y 0JJHOCY Ha IPeTXOJHU KBapTaJ, 6poj
3amocyieHux Jnna ce nosehao 3a 3,2%, ITO je 0OYeKHBAHO
uMajyhu y BUAY Aa je 3a Tpehu KBapTas KapaKTEPUCTHYHO
Ce30HCKO TNoBehawe 3amocjJeHOCTH Y /[IjeJJaTHOCTHMMA
no/bonpuBpesie u rpaheBuHapcTBa. bpoj He3lamocseHHX
Juna ce cMamwro 3a 8,3%. bpoj nvua BaH pajHe cHare y
BocHu u XepreroBuny, y Tpehem kBapTtany 2021. roguHe
u3Hocuo je 1,502 MuJHMOHA M y OJHOCY Ha MPETXOJHU
KBapTaJ MamH je 3a 1%.

Y Ttpehem kBapTany 2021. rogvHe, cTona aKTUBHOCTH je
6umna 48,3%, croma 3amociae”Hoctd 40,4%, cromna
He3arnocjaeHocTH 16,4% u cTtona HeakKTUBHOCTH 51,7%.
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229

3anocsenu/Employed  Hesamocnenu/Unemployed

In the third quarter of 2021, the labor force in Bosnia and
Herzegovina consists of 1,402 million persons, of which 1,173
million (83,6%) are employed and 229 thousand (16,4%) are
unemployed. Compared to the previous quarter, the number of
employed persons increased by 3,2% which is expected having
in mind that the third quarter is characterized by a seasonal
increase in employment in agriculture and constructin sector.
The number of unemployed persons decreased by 83%. The
number of persons outside the labour force in Bosnia and
Herzegovina, in the third quarter of 2021, amounted to 1,502
million and compared to the previous quarter decreased by
1%.

In the third quarter of 2021, the activity rate was 48,3%, the
employment rate 40,4%, the unemployment rate 16,4% and
the inactivity rate 51,7%.



I'paduxoH 2. PajHO cHOCOGHO CTAHOBHUIITBO NpeMa aKTUBHOCTH U noJy, buX (y xu/pajgama)
Graph 2. Working age population by status in activity and sex, BiH (in thousands)
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[IpemMa mojauuMma u3 AHKeTe O pajHOj cHasu y Tpehem
kBapTtajy 2021. roguHe of yKynHOT 6poja JiMLa Koja YhHe
pagHy cHary 854 xuspage (60,9%) cy mymkapuu, a 548
xubaza (39,1%) cy xene.

Y ykynHoM O6pojy JiMLa BaH pajfiHe cHare 563 xusbaje
(37,5%) cy mymikapiy, a 939 xumaga (62,5%) cy xkeHe.

Opn ykynHor 6poja 3anociaeHux Jina 738 xusbaga (62,9%) cy
MyIIKapLy, a 434 xumage (37,1%) cy xeHe, JOK 0J] YKyITHOT
O6poja HeszamocjeHux Juna 116 xumaga (50,5%) cy
myuikapiy, a 113 xusbaza (49,5%) cy »xeHe.

3anocsnenu/Employed

B Mywkapnu/Male
B Kene/Female

Hesanocsenu/Unemployed

According to data from the Labour Force Survey in the third
quarter of 2021, out of the total labour force, 854 thousand
(60,9%) persons are men and 548 thousand (39,1%) persons
are women.

In the total number of persons outside labour force, 563
thousand (37,5%) persons are men and 939 thousand (62,5%)
persons are women.

Out of the total number of employed persons, 738 thousand
(62,9%) persons are men and 434 thousand (37,1%) persons
are women, while out of the total number of unemployed
persons 116 thousand (50,5%) persons are men and 113
thousand (49,5%) persons are women.

I'pa¢ukoH 3. PagHO cCNOCOGHO CTAHOBHHMIITBO MPeMa aKTUBHOCTH U CTApOCHUM rpynama, buX (y xubajgama)
Graph 3. Working age population by activity and age groups, BiH (in thousands)
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Y nmocMaTpaHOM nepuony, of, yKynHe pafHe cHare 64,1%
JIMIEe pUNaZa CTapoCHOj rpynu of 25 1o 49 roauHa, 3aTUM
25,3% cTapocHoj rpynu o1 50 10 64 roavne, 9,1% cTapoCHO]
rpynu o 15 1o 24 rogune u 1,5% uma 65 u Bullle rouHa.
Opn yKynHOT CTAHOBHUIITBA BaH paJiHe cHare, 37,5% suLa je
y CTApOCHOj IpyIu off 65 U BUllle F'OAUHA, 3aTUM 25,6% Jiina
y crapocHoj rpynu of 50 no 64 romune, 18,7% nuna y
cTapocHoj rpynu of 25 go 49 roauna u 18,2% suua y
cTapocHoj rpynu of 15 no 24 roguHe.

® 3anocsieny/Employed

50 - 64 65+
H Hezanocsienu/Unemployed

In the observed period, out of the total labour force, 64,1%
persons belong to the age group 25 - 49 years, then 253% to
the age group 50 - 64 years, 9,1% to the age group 15 - 24 years
and 1,5% are persons age 65+.

Out of the total population outside labour force, 37,5% persons
are age 65+, then 25,6% belong to the age group 50 - 64 years,
18,7% to the age group 25 - 49 years and 18,2% to the age
group 15 - 24 years.



Op yKymHoT 6poja 3anocjaeHux Juna 64,6% Jjuia npunaaajy
CTapocHoj rpynu of, 25 1o 49 roauHa, 3aTuM 27% cTapocHoj
rpynu oz, 50 o 64 roauHe, 6,8% ctapocHoj rpynu of, 15 1o
24 roguHe v 1,7% vMa 65 U Bullle roJHHA.

Op ykymHor 6poja He3anocaeHux nia 61,5% sivua npunaza
cTapocHoj rpynu on 25 go 49 ropguna, 3atuMm 21,1%
cTapocHoj rpynu of 15 no 24 roaune, 17,1% crapocHoj
rpynu o, 50 o 64 rogune v 0,3% 1ma 65 U Bullle roiMHa.

Out of the total number of employed persons, 64,6% persons
belong to the age group 25 - 49 years, then 27% to the age
group 50 - 64 years, 6,8% to the age group 15 - 24 years and
1,7% are persons age 65+.

Out of the total number of unemployed persons, 61,5% persons
belong to the age group 25 - 49 years, then 21,1% to the age
group 15 - 24 years, 17,1% to the age group 50 - 64 years and
0,3% are persons age 65+.

I'padukon 4. PajHO cNOCOGHO CTAHOBHUIITBO NMPeMa aKTUBHOCTH UM CTeNeHy o6pa3oBama, buX (y xuspagama)
Graph 4. Working-age population by activity and educational attainment, BiH (in thousands)
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B 6e3 1IKOJIe U OCHOBHA LIKoJ1a/
primary school and less

HajBehe yyenthe y 06pa3oBHOj CTPYKTypH LA KOja YUHE
paZiHy CHary uMajy Jivna ca 3aBpLIeHOM CpeZHbOM ILKOJI0M
Y ClenyjajusalujoM U 1o 69,2%, 3aTUM ciadjesie JvLa ca
3aBpILEHOM BHIIOM LIKOJIOM, GaKyJITETOM, MarucTepujem,
JoktopatoM 20,9% u JMLa ca 3aBpLIEHOM OCHOBHOM
IIKOJIOM WJIKM HIXKUM ob6pazoBameM 9,8%.

Hajsehe yuyeurhe y 06pa3oBHOj CTPYKTYpH JIMLia BaH pajHe
CHare MMajy JiMlla ca 3aBpPLIEHOM Cpe/HbOM LIKOJOM M
cneuyjaausagujom  46,9%, 3aTuM cadjefe  JaMLa  ca
3aBpILIEHOM OCHOBHOM IIKOJIOM MJIM HMKHUM 06pa3oBameM
46,3% u JMua ca 3aBpLIEHOM BHUUIOM IIKOJIOM,
bakysTeTOM, MarucTepujem, JokTopaTtoM 6,9%.
O6pasoBHa CTpyKTypa 3alloC/leHUX JHuLa IMoKa3syje Ja
68,6% JMLa uMMa 3aBplIieHy Cpellmy IIKOIY U
crenyjanavsanujy, cavjefe JMLA ca 3aBpIIEHOM BHUILIOM
IKO0JI0M, GaKy/ITETOM, MarucTepujeM, JokropatoM 22% u
JIMIa ca 3aBPIIEHOM OCHOBHOM IIKOJIOM HJIM HMXUM
ob6pasoBamweM 9,3%.

O6pasoBHa CTPYKTypa He3aloCJeHUX JMIa MoKasyje Ja
72,2% mua  wMMa 3aBplLIeHy Cpelmy IIKOIY U
Crenyjajusalyjy, cavjefie JMLA ca 3aBpLIEHOM BUILOM
IIKO0JIOM, GaKyJITeTOM, MarucrepujeMm, fokropatom 15,4%
W JIIA ca 3aBPIIEHOM OCHOBHOM IIKOJIOM HWJIM HWXXHUM
ob6pasoBamweM 12,4%.

3anocsenn/Employed Hezanocsenn/Unemployed

H cpe/iba IIKOJIA U Cllelujair3anuja/
secondary school and specialization

The educational structure of labour force shows that 69,2%
persons have finished the secondary school and
specialization, followed by persons who have college,
university, master, doctoral degree 20,9% and persons with
completed primary school or lower education 9,8%.

The highest share in the educational structure of persons
outside labour force have persons who finished the secondary
school and specialization 46,9%, followed by persons with
completed primary school or lower education 46,3% and
persons who have college, university, master, doctoral degree
6,9%.

The educational structure of persons in employment shows
that 68,6% persons have finished secondary school and
specialization, followed by persons who have college,
university, master, doctoral degree 22% and persons with
completed primary school or lower education 9,3%.

The educational structure of unemployed persons shows that
72,2% persons have finished the secondary education and
specialization, followed by persons who have college,
university, master, doctoral degree 15,4% and persons with
completed the primary school or lower education 12,4%.



I'padukoH 5. 3anoc/ieHa iMLa NpeMa cTatycy y 3anocaeHocty, buX (%)
Graph 5. Employed persons by status in employment, BiH (%)
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® caM03anoC/JeHUIH/
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= HemiaheHU noMaxkyhu yjaHoBU/
unpaid family workers

() nopatak je mame curypas - koepuuujeHt Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%

CTpyKTypa 3amocjieHHX Jidna nmnpema crtatycy y  The structure of employed persons by status in employment
3aIoCc/IeHOCTH NoKa3yje a HajBehe yyemrhe y 3anocnenoctu  shows that 84,5% of them work as employees, then 13,7% are
uMajy 3anocaeHuny 84,5%, 3atum camoszanocaennu 13,7%  selfemployed and 1,7% work as unpaid family workers.

Y HertaheHu noMaxkyhu 4iaHoBH 1,7%.

I'padukoH 6. 3anoc/ieHa Jivla npeMa rpynama nojpydyja gjeaaranocry, buX (%)
Graph 6. Employed persons by groups of sections of economic activities, BiH (%)

= [10JbONIPUBPE/A, IyMapCcTBO U
pu6osioB/
agriculture, forestry and fishing

® UHZAYCTpUja u rpaheBUHApPCTBO/
industry and construction

" YCJIY>KHe JjeJJaTHOCTH /
services

CTpyKTypa 3amocjieHUX JMlla IpeMa rpynama nogfpydja  The structure of employed persons by groups of sections of
JljeJIaTHOCTH TNOKasyje JAa je HajBehe ydyemthe 3amocieHUx — economic activities shows that 57,4% of them work in services,
JULA Yy YCIy>KHUM JjeJaTHocTuMa 57,4%, 3atuMm y  then 32,6% work in industry and construction and 10% work
WHAYCTpUjU ¥ rpaheBuHapcTBY 32,6% U y Mo/bONpUBpean,  in agriculture, forestry and fishing.

yMapcTBy U pru60J1oBy 10%.



I'paduxon 7. HezanocieHa Jidna npeMa Ay>KHHH TpaXkerha

nocia, buX (y xupazama)

Graph 7. Unemployed persons by duration of unemployment, BiH (in thousands)
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() nozmaka je Mame curypas - koedpuuujeHT Bapujaunuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%

Y Tpehem kBapTany 2021. roguHe oJ, YKymHoOr 6poja
He3aloc/JeHnX Jina wbux 44 xwmwage wi 19,3% je
TpakuJio mocao Kpahe oz 12 mjeceny, 10K je 45 xumajza
uau 19,5% smna Tpakusio mocao of 12 mjecenu 1o ABHje
rojiuHe. bpoj He3amnoc/eHuX JiMNa Koje Cy TpaXkuie Mocao
JIBUje rofiiHe U y>e u3HocHo je 140 xusbaze uu 61,2%.

In the third quarter 2021, out of the total number of
unemployed persons, 44 thousand or 19,3% persons were
looking for a job for less than 12 months, while 45 thousand or
19,5% persons were looking for a job from 12 months up to two
years. The number of unemployed persons who were looking
for a job for two years and longer was 140 thousand ili 61,2%.

Ta6esna 1. OCHOBHe KApPAaKTEPUCTHUKE CTAHOBHHUIITBA IpeMa dKTUBHOCTH U MMOJIY

Table 1. Principal population characteristics by activity and sex

(000)
YKynHo My1Kku Kencku
BocHa u XepuerosuHa Total Male Female
Bosnia and Herzegovina VII - IX 2021. VII - IX 2021. VII - IX 2021.
PaHO cOCOGHO CTAHOBHUIUTBO 15-89 2904 1417 1487
Working- age population 15-89
PaaHa cHara 15-89 1402 854 548
Labour force 15-89
3anocsieHa imna 15-89 1173 738 434
Employed persons 15-89
He3anocsieHa imna 15-74 229 116 113
Unemployed 15-74
Jluua BaH pagHe cHare 15-89 1502 563 939
Persons outside labour force 15-89
JIuna 15-64 roauHa 2320 1167 1153
Persons 15-64 years
Cromne / Rates (%)

Cromna akTUBHOCTH 15-89 48,3 60,3 36,8
Activity rate 15-89
Cromna 3anocjeHoctH 15-89 40,4 52,1 29,2
Employment rate 15-89
Cromna He3anmocjJeHocTH 15-74 16,4 13,6 20,8
Unemployment rate 15-74
Yyemrhe craHoBHHIUTBa 15-64 roauHa 68,4 70,0 66,8

Share of population from 15 to 64 years of age



Ta6ena 2. PaagHO cH0COGHO CTAHOBHHUIITBO NPpeMa aKTUBHOCTH U 1oty 1)
Table 2. Working-age population by activity and sex

PagHO CNOCOGHO

BocHa B CTaHOBHUIITBO
XepuerosuHa Wor king-'age
Bosnia and population
Herzegovina
VII-1X2021.

YkynHo / Total 2 2904
15-24 201
25-49 1179
50 - 64 740
65+ 584
15-64 2320
YkynHo / Total 2 1417
15-24 207
25-49 601
50- 64 360
65+ 250
15-64 1167
YkymHo / Total 2 1487
15-24 194
25-49 578
50 - 64 380
65+ 334
15-64 1153
YkynHo / Total 100,0
15-24 138
25-49 40,6
50- 64 25,5
65+ 201
15-64 79,9
YkynHo / Total 100,0
15-24 14,6
25-49 424
50 - 64 25,4
65+ 176
15-64 82,4
Ykyno / Total 100,0
15-24 131
25-49 38,9
50- 64 25,6
65+ 225
15-64 775

Pagna cuara/ Labour force

YkynHo 3anocjeHa iMna
Total Employed persons
VII - 1X 2021. VII - 1X 2021.
YkynHo
Total
1402 1173
128 80
898 757
355 316
(20) (20
1381 1153
Mymku
Male
854 738
80 53
535 468
227 205
(12) (11
842 727
Kencku
Female
548 434
48 26
363 289
129 111
) €)
539 426

Ctpykrypa/Structure %
YKynHo
Total
100,0
9,1
64,1
25,3
(1,5)
98,5
Mywmku
Male
100,0
9,4
62,7
26,5
(14
98,6

KeHcku
Female

100,0
8,7
66,2
23,5
(1L6)
98,4

100,0
6,8
64,6
27,0
(L7)
98,3

100,0
7,2
63,4
27,8
(L5)
98,5

100,0
6,0
66,5
25,5
20)
98,0

He3anocsieHa mna
Unemployed persons

VII - 1X 2021.

229
48
141
39

228

116
(27)

67
(21

115

113
(22)

74
(18)

113

100,0
21,1
61,5
17,1

99,7

100,0
23,0
58,2
18,3

99,5

100,0
(19,1)

65,0
(15,8)

99,8

(000)

Jluua BaH pajHe
cHare
Persons ouside the
labour force

VII - 1X 2021.

1502
273
280
385
564
939

563
127

65
133
238
325

939
147
215
252
326
613

100,0
18,2
18,7
25,6
37,5
62,5

100,0
22,5
11,6
23,7
42,3
57,7

100,0
15,6
22,9
26,8
34,7
65,3

D () nozmaka je Mame curypas - koepuuujeHt Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
(()) nozatak je HecurypaH - koedunujenT Bapujanuje (CV) 20% < CV < 30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%
¢ I0JaTaK je eKCTPEMHO HecurypaH — koepuuujeHT Bapujanuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%

2)

- HeMa mnojaBse / no occurrence

YKYITHO paZlHO CIOCOGHO CTAaHOBHUILITBO cTapocTH 15-89 roauna / total working age population aged 15-89
YKYIHO pajiHa cHara crapoctu 15-89 roguna / total labour force aged 15-89

YKYIHO 3anocseHu crapocTy 15-89 roauna / total employed aged 15-89

YKYIIHO 3anocjeHu cTapocTH 15-74 roaune / total unemployed aged 15-74

YKYIIHO JIML}A BaH pa/iHe cHare ctapocTy 15-89 / total persons outside the labour force aged 15-89



Ta6ena 3. Mjepe akTHBHOCTH CTAHOBHUIITBA IpeMa CTAPOCHUM rpynama u noJy 3)
Table 3. Measures of the population activity by age groups and sex

(%)
CTona aKTUBHOCTH CToma 3anoc/JeHoCTH CTomna He3anocJAeHOCTH
BocHa 1 XepIeropuHa Activity rate Employment rate Uneployment rate
Bosnia and Herzegovina
VII - 1X 2021. VII-1X2021. VII - 1X2021.
YkynHo
Total
YkynHo / Total ¥ 48,3 40,4 16,4
15-24 31,9 19,8 37,8
25-49 76,2 64,2 15,7
50 - 64 48,0 42,7 11,0
65+ (3,5) (3,4) D
15-64 59,5 49,7 16,5
20-64 63,9 53,6 16,1
25-34 75,4 61,1 18,9
15-74 51,9 43,4 16,4
65-74 (4,5) (4,3) .
Mymku
Male
YkynHo / Total ¥ 60,3 52,1 13,6
15-24 38,7 25,8 33,3
25-49 89,2 77,9 12,6
50-64 63,0 57,1 (9,4)
65+ 4.7 (4,4) .
15-64 72,1 62,3 13,7
20-64 77,6 67,3 13,2
25-34 88,0 73,3 16,6
15-74 63,9 55,2 13,6
65-74 (6,0) (5,7) .
KeHcku
Female
YkynHo / Total 9 36,8 29,2 20,8
15-24 24,6 13,4 45,3
25-49 62,8 50,0 20,3
50- 64 33,8 29,1 (13,9)
65+ (2,6) (2.6 .
15-64 46,8 37,0 21,0
20-64 50,1 39,8 20,6
25-34 62,0 48,1 22,4
15-74 40,2 31,9 20,8
65-74 (3,3) (3,2) .
Ta6esa 4. PajHO cnocOGHO CTAHOBHUIITBO NNpeMa aKTUBHOCTH U KBapTaJiuMa
Table 4. Working-age population by activity and quarters
BocHa u XepuerosuHa IV -VI2021. VII - IX 2021. VII - 1X 2021.
Bosnia and Herzegovina (000) (000) IV-VI2021.
PaaHa cHara 15-89 1387 1402 101,1
Labour force 15-89
3anocsieHa imna 15-89 1137 1173 103,2
Employed persons 15-89
Hesanocyiena sivua 15-74 250 229 91,7
Unemployed 15-74
Jluna BaH pagHe cHare 15-89 1517 1502 99,0

Persons outside labour force 15-89

3) () mopaka je Mame curypas - koepunujeHT Bapujanuje (CV) 10% < CV <20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
(()) noparax je nHecurypan - koepunujenT Bapujanuje (CV) 20% < CV <30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%
¢ I0JIaTaK je eKCTPEMHO HecurypaH — koepuuujeHT Bapujanuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%
- HeMa nojase / no occurrence

4)

YKyIIHa CTONA aKTHBHOCTH U3padyHaTa je Kao OMjep aKTUBHOT CTAHOBHHUIITBA CTAapocTH 15-89 roAnHa v pa/jHO CMOCOGHOT CTAHOBHUIITBA CTapocTH 15-89 roguHa /
total activity rate was calculated as the ratio of the active population aged 15-89 years to the total number of the working age population aged 15-89 years

YKYIIHA CTOIIa 3all0CJIeHOCTH U3payyHaTa je Kao oMjep 3anoc/eHuX cTapocTH 15-89 roAuHa M yKyIHOT paJIoH CIOCOGHOT CTAaHOBHUILITBA cTapocTH 15-89 roauHa /
total employment rate was calculated as the ratio of the employed aged 15-89 years to the total number of the working age population aged 15-89 years

YKyIIHa CTONA He3anoc/JJeHOCTH H3padyHaTa je Kao oMjep He3aloCJeHUX CTapocTH 15-74 roiuHe ¥ yKyIHOT aKTUBHOT CTAHOBHHUIITBA CTapocTH 15-74 roaune /
total employment rate was calculated as the ratio of the unemployed aged 15-74 years to the total number of active population aged 15-74 years



METO/JI0/IOIIKA OBJAIIILEA
MeToposi0ruja AHKeTe 0 pajHOj CHa3u

Oa 2021. roauHe AreHnuja 3a CTaTUCTHKY BocHe u
XepueropuHe, PegepasHU 3aBOJA 3a CTAaTHCTUKY M
Peny6/iM4KHU 3aBO/J, 3a CTAaTUCTUKY Penyo6iuke Cpncke
noyejd Cy ca IMNpPUMjeHOM HOBe, peJu3ajHHUpaHe
MeTOoJ0/I0rMje AHKeTe 0 pajHOj cHa3u. Peausajn
aHKeTe OJBHja Ce HAa OCHOBY M y CKJaJy C HOBOM
PerysiatuBom EBponckor napsiameHnTa u Casjerta, Koja
je crynuia Ha cHary 1. janyapa 2021. roguHe.

HoBu eBponcku nponucu 3axTujeBajy of 3emasba EY na
IpUMjeryjy HOBe pelu3ajHUpaHe KOHLENTe U MeToJe y
AHketu o pagHoj cHasu 2021. roguHe. CTaTUCTUYKe
MHCTUTYLUje y BocHu u XepueroBuHU Kao 4YIaHHULE
€BPOICKOT CTATUCTUYKOT CUCTEMA, [TapaJIesIHO Ca OCTA/IUM
€BPOICKUM 3eMJ/baMa, NpujarohaBajy ce mpomjeHama y
€BpOIICKOM 3aKOHO/ZABCTBY.

[Iu/b peBHU3Uje MeTOJI0JIOTUje je MO6OJbIIATH CaJPXKAj
AHkeTe Jga 6u ce omoryhuio npeuusHuje npaheme
TPeHZ0Ba Ha TPXKUIUTY paja, C O063MPOM Ha CTaJlHe
IpOMjeHe Y eroBoj AMHAMHIM U CTPYKTYpU. YBoheme
HOBOT CTaHJAPAU30BaHOI  YNUTHHKA ocurypasa
noboJsplllabe YKyNHOr KBajJuTeTa U MehyHaposaHe
yrnopeAyMBOCTH. MeTOZOJIOIIKe IpOMjeHe MOTYy HMaTu
yTHULAj HA K/by4He WUHJAUKaTOpe AHKeTe O paJHOj CHasH,
NONYyT  CTONA  3alloC/JIeHOCTH, He3alloCJeHOCTH U
HEaKTUBHOCTH.  YBohemeMm HOBE, peJu3ajHUpaHe
MeToz0/I0THje AHKeTe O pajiHOj CHa3u of ja”yapa 2021.
rofiiHe MpeKUHyTa je cepHja NojAaTaka 06jaB/beHUX Y
NPeTXO04HOj TOAUHHU.

IIpaBHa ocHOBa

AHKeTa 0 paJlHOj CHa3HU ce CIPOBOJAMY Ha OCHOBY 3aKOHaA O
cratuctuu bocHe u XeprerosuHe (Ciyx6eHM TJIaCHUK
buX 6p. 26/04 u 42 /04), 3akoHa o cratuctuny Pepepanuje
BocHe u XepuerosuHe (Ciayx6eHe HoBUHe ®buX 6p.63/03
u 9/09) u 3akoHa o cratucTulu Peny6auke Cprcke
(Cnyx6enu raacuuk PC 85/03).

AHKeTa 0 paZHOj CHa3u ce CIOPOBOAM Y CKJI3Jy ca
CTaHJapAuMa u npernopykama MebyHapoane
opranusanuje paga (International Labour Organisation -
ILO), ka0 u ca peryjaTuBaMa EBponcke cTaTHUCTUYKe
kaHuesapuje (EBPOCTAT): Perynatusa (EY) 2019/1700
EBponckor napsnaMenTa U Casjeta of 10. okTobpa 2019.
roauHe (Integrated European Social Statistics Framework
Regulation - IESS FR) u CnpoBenbeHa perysiaTvBa
Komucuje (EY) 2019/2240 opx 16. nenem6pa 2019. rogune
(Implementing Regulation (EU) 2019/2240 for the labour

force domain), kaza je pujed o0 MeTOAOJOTHjH,
OpraHusalyjyd, TNpoLeAypd  y30pKOBama,  [JHU3ajHY
yOUTHUKa WU JedHUHULMjaMa  3alOCJEHOCTH U
He3aloCc/JeHOCTH.

YcknaheHoct MeTO/,0JI0T Hja, nebuHunuja 51
Kilacudukanvja ca  MehyHapogHUM  cTaHAapAuMa

oMoryhaBa Jia ce BeJIMKM 0poj mojaraka Jo0HjeHHX W3
AHKeTe 0 paZHOj CHa3W Moxe ymnopehuBaTu ca
€KBUBAJIEHTHUM NOJalMa U3 JPYTUX 3eMajba, HAPOUUTO
€BPOICKHX.

METHODOLOGICAL EXPLANATIONS
Labour Force Survey methodology

From January 2021, the Agency for Statistics of Bosnia
and Herzegovina, the Federal Institute of Statistics and
the Republic Institute of Statistics of the Republika
Srpska began to apply the new, redesigned methodology
of the Labour Force Survey. The redesign of the survey is
taking place on the basis of and in accordance with the
new Regulation of the European Parliament and the
Council, which entered into force on 1th January 2021.
New European regulations require EU countries to apply new
redesigned concepts and methods in the 2021 Labour Force
Survey. Statistical institutions in Bosnia and Herzegovina, as
members of the European statistical system, in parallel with
other European countries, are adapting to changes in
European legislation.

The aim of the revision of the methodology is to improve the
content of the Survey in order to enable more accurate
monitoring of trends in the labour market, given the constant
changes in its dynamics and structure. The introduction of a
new standardized questionnaire ensures an improvement in
overall quality and international  comparability.
Methodological changes may have an impact on key Labour
Force Survey indicators, such as employment, unemployment
and inactivity rates. With the introduction of the new,
redesigned methodology of the Labour Force Survey from
January 2021, the series of data published in the previous year
was interrupted.

Legal basis

The Labour Force Survey is conducted on the basis of the Law
on Statistics of Bosnia and Herzegovina (Official Gazette of
BiH No. 26/04 and 42/04), the Law on Statistics of the
Federation of Bosnia and Herzegovina (Official Gazette of
FBiH No. 63/03 and 9/09) and the Law on Statistics of the
Republika Srpska (Official Gazette of RS 85/03).

The Labour Force Survey is conducted in accordance with the
standards and recommendations of the International Labour
Organization (ILO), as well as with the regulations of the
European Statistical Office (EUROSTAT): Regulation (EU)
2019/1700 of the European Parliament and of the Council of
10 October 2019 (Integrated European Social Statistics
Framework Regulation - IESS FR) and Commission
Implementing Regulation (EU) 2019/2240 of 16 December
2019 (Implementing Regulation (EU) 2019/2240 for the
labour force domain), when it comes to methodology,
organization, sampling procedure, questionnaire design and
definitions of employment and unemployment.

The compliance of methodologies, definitions and
classifications with international standards allows a large
number of data obtained from the Labour Force Survey to be
compared with equivalent data from other countries,
especially European ones.



Iln/b AHKeTe 0 paJiHOj CHa3u

Ha ocHoBy nojaTtaka NpUKyIJbeHUX AHKETOM O PaJHOj
CHasW, BpHIK ce IMpahemwme, Mjepewme U OlljelbUBabE
€KOHOMCKUX W JpYyLITBEHUX KpeTawa y bocHu U
XepueroBruHU.

[1aBHU IMJ/b AHKETE 0 PaiHOj CHa3H je lobUjarbe moJaTaka
0 TpHU OCHOBHA, MehycOoOHO HCK/by4yHMBa KOHTHUHIEHTa
CTAQHOBHMIITBA: 3al0CJEHUX, He3alloCJeHUX U Jyla BaH
paamwe cHare. Kazja je pujey o 3amocieHuMMa, AHKeTa O
pPa/iHOj CHAa3U PErucTpyje HUXOB NpodPeCcHoHaTHU CTATYC
(camo3anocseHUIY, 3al0CAEHUIM U TOMaXyhy 4iaHOBH),
06JIMK CBOjUHe y KOjoj pajie, mpaBa Koja OCTBapyjy Ha
I0CJIy, 3aHUMame U [jjeJaTHOCT, 6poj pafiHUX caTH UTA. Y
Cly4ajy He3amlocCJeHUX JiMLa, AHKeTa O pajHOj CHasu
UCIIUTYje MeToJe Tpaxewa I[0C/]1a, AYXKHUHY Tpaxema
10CJ/Ia, IPETXOAHO PaJHO UCKYCTBO UTA. OCUM HaBeJeHUX
KaTeropuja, UCTPAXYjy ce 51 nemorpadcke,
COLLMOEKOHOMCKe, 06pa3oBHe M Jipyre KapaKTepHCTHKe
CTaHOBHULITBA.

PedepenTHU nepuoj (nepuoj nocMaTpama)

AHkeTa 0 pagHOj cHasu ce of jaHyapa 2020. roauHe
CIpPOBOJM Kao KOHTUHYUpPAHO HCTpaxuBame. (Baka
ceiMMLA y TOKy rojiiHe je pedepeHTHa ceMHUIla, HAKOH
Koje c/lMjeiu ceiMULIA aHKeTUpamwa. PedepeHTHa cegmuna
obyxBaTa Liyjesly KajJeHAapcKy ceaMuly (o moHeAjes/bka
Zlo Henjesbe). CTaTyc pagHe cHare ce ogpebhyje y onHocy Ha
pebepeHTHY ceaMully, Na Ce Ta CeJMHLA Ha3WBa U
oCMaTpPaHOM.

3a cBako AoMahMHCTBO y y30pKy ojpebheHa je cegMuia
nocMaTpama. byayhu aa ce jefHo JoMahHHCTBO y Y30pKy
10jaB/byje YeTUPHU NyTa, pa3Mak u3MeDy JBa ys3acTomHa
[0jaB/bHBaba y Y30PKY, Tj. aHKeTHUpamka He MOXe GUTH
MamHU O, TPU MjeceLa.

[lepyon mocMmaTpamwa 3a npBu kBapTan 2021. roaune
cacTtoju ce oz 13 pepepeHTHUX ceAMULIA U TPAje Y IEPHUOY
oz 04. janyapa 2021. roguHe no 04. anpunaa 2021. roguHe.
[lepyos nocMmaTpawa 3a Apyru kBapTtaa 2021. roguHe
cacTtoju ce of 13 pedepeHTHUX ceAMULIA U TPaje Y IEPUOLY
oz 05. anmpusia 2021. rogusne fo 04. jyna 2021. rogune.
[leprox mocMmaTtpawa 3a Tpehu kBaprtan 2021. roamHe
cacTtoju ce oz 13 pepepeHTHUX ceAMULIA U TPAje Y IEPHUOY
on 05.jyna 2021. rogune go 03. okTobpa 2021. roguHe.
[lepyvoz nocMaTpama 3a 4eTBpTU KBapTaa 2021. roguHe
cacTtoju ce oz 13 pedepeHTHUX ceMHULIA U TPaje Yy IEpUOAY
on 04. oktobpa 2021. rogune no 02. janyapa 2022. roauHe.

Jedununuje

[Ipy wu3pagu MeTopmosiorvje AHKeTe O pajHOj CHasH
kopuitheHe cy geduHHLUje U Npenopyke obGjaB/beHe y
peryaatuBaMa EBpocrtata: Perynatusa (EY) 2019/1700
EBponckor napsamenTa u Casjeta of 10. okTo6pa 2019.
roauHe (Integrated European Social Statistics Framework
Regulation - IESS FR) u CnpoBenbeHa perysiaTHBa
Komucuje (EY) 2019/2240 ox 16. nenem6pa 2019. rogune
(Implementing Regulation (EU) 2019/2240 for the labour
force domain).

The aim of the Labour Force Survey

Based on the data collected by the Labour Force Survey,
economic, social trends in Bosnia and Herzegovina are
monitored, measured and evaluated.

The main goal of the Labour Force Survey is to obtain data on
three basic, mutually exclusive contingents of the population:
employed, unemployed and persons outside the labour force.
When it comes to employees, the Labour Force Survey
registers their professional status (self-employed, employees
and unpaid auxiliary members), the form of ownership in
which they work, their employment rights, occupation and
activity, number of working hours, etc. In the case of
unemployed persons, The Labour Force Survey examines job
search methods, length of job search, previous work
experience, etc. In addition to the above categories,
demographic, socioeconomic, educational and other
characteristics of the population are also investigated.

Reference period (observation period)

The Labour Force Survey has been conducted since January
2020 as a continuous survey. Each week during the year is a
reference week, followed by a survey week. The reference
week covers the entire calendar week (Monday to Sunday).
The status of the labour force is determined in relation to the
reference week, so that week is also called the observed one.

A week of observation was determined for each household in
the sample. Since one household appears in the sample four
times, the interval between two consecutive appearances in
the sample cannot be less than three months.

The observation period for the first quarter of 2021 consists
of 13 reference weeks and lasts from January 4, 2021 to April
4,2021.

The observation period for the second quarter of 2021
consists of 13 reference weeks and lasts from April 5, 2021 to
July 4,2021.

The observation period for the third quarter of 2021 consists
of 13 reference weeks and lasts from July 5, 2021 to October
3,2021.

The observation period for the fourth quarter of 2021 consists
of 13 reference weeks and lasts from October 4, 2021 to
January 2, 2022.

Definitions

The methodology of the Labour Force Survey used definitions
and recommendations published in Eurostat regulations:
Regulation (EU) 2019/1700 of the European Parliament and
of the Council of 10 October 2019 (Integrated European
Social Statistics Framework Regulation - IESS FR) and
Commission Implementing Regulation (EU) 2019/2240 of 16
December 2019 (Implementing Regulation (EU) 2019/2240
for the labour force domain).



JeauHua mocMaTpamwa y AHKeTH je ToMahMHCTBO Koje
)KUBU Yy CTaMO€HOj jeAUHUIM H3abpaHO] y y30pak, a
jeaiMHUIA aHKeTHpama je 4iaH Ccay4ajHO u3abpaHor
AoMahMHCTBa.

OcHOBHHU couuojieMorpadCcKky mojauy MpUKYIJbeHU CY O
CBUM JIMIIUMA Y U3abpaHOM AoMahHUHCTBY, 0K Ce O paJHOoj
aKTUBHOCTU NPUKYIL/bAjy MOJALM CaMO 32 JIUIA CTAPOCTU
15-89 roguHa.

lln/bHa monyJlanuja y AHKeTH 0 paZjHOj CHa3H Cy:

- ocobe Koje KHBe WJM HaMjepaBajy KUBjeTH Y
aHKeTHPAHOM NPUBATHOM JOMahMHCTBY Ha TEepPUTOPHjU
BocHe u XeplLieroBruHe roJMHy JjlaHa UJIH AyXKe;

- ocobe Koje Cy 4Y/JaHOBM aHKeTHUPAHOI NPUBATHOI
ZoMahMHCTBAa, KOje XXKUBe y MHOCTPAHCTBY, aJlu HaMjepaBajy
Jla ce BpaTe W /A XMBe Y aHKeTHpaHOM JJoMahHMHCTBY Ha
TepuTopuju bocHe 1 XepleroBuHe roiUHy AaHa U AyXe.

PagHO CIOCOGHO CTAaHOBHHUIITBO OoOyxBaTa CBa JIMIA
crtapoctu of, 15 no 89 roauHa U nojAuUje/beHO je y ABUje
KaTeropuje: aKTUBHO CTAaHOBHMIUTBO WJIM paJiHy CHary
(3amocsieHa ¥ He3anocJeHa JIMIA) Y JIMIA BaH paJHe CHare.

PagHy cHary WM aKTUBHO CTAaHOBHUIUTBO 4HHE CBe
3amocjeHa Jdia crapoctd oxa 15 go 89 roauHa U
He3alocJeHa JIMIa CTapocTu of, 15 1o 74 roauHe.

Jluna BaH pajHe cHare cy Jivia crapoctu oz 15 mo 89
ro/iMHa Koje HUCY CBPCTaHa y 3aMl0CJIeHO WUJIM He3aI0CJIeHO
CTAaHOBHMIITBO, OJJHOCHO CBa JIMIA Koje y pedepeHTHO]
ceAMUIM HUCY obaBJbasia HUjelaH IaheHU Mocao, HUCY
aKTHMBHO TPa)KUJja [0Cao UKW HUCY 6uJia y MOTYRHOCTH Aa
NOYHY Ja pajie y PoKy o, [iBUje ceMUIle HAKOH UCTeKa
pedepeHTHe ceamuiie.

3anocsieHa JiMnA ce AebUHUITY Kao JIMLA CTAPOCTH of, 15
fo 89 roauHa (y HaBpLIEHMM TOJHWHAaMa Ha Kpajy
pedepeHTHe cenMulle) Koje Ccy TOKOM pedepeHTHe
ceJMHLe IpUnajaje jefHoj o c/befiehux KaTeropuja:

(a) nuua koja cy TokoM pedepeHTHe ceiMUlle pajuia
HajMame jeJaH caT 3a IUIAaTy WJMd A06GHUT, YK/bydyjyhu
noMakyhe 4saHoBe J,oMahMHCTBa;

(6) JMma ¢ TOCJOM WM TOCJAOBamkbeM KOje TOKOM
pedepeHTHe ceMHUlle IPUBPEMEHO HHUCY pajuJe, aau Cy
II0Be3aHe ca CBOjUM IOCJOM, IIpH 4eMy Cy cbefiehe rpyme
1I0Be3aHe C NOCJIOM:

- IMI1a Koja He pajie 360T roJULIbEer 04MOpa UM IPA3HUK],
o/lpebu O paZiHOM BpeMeHy, 60JI0Bamba, NOPOSU/BCKOT
0JICYCTBa,

- JIMIIA KOja y4ecTBYjy y 06ynu/ocrnocob/baBamy y Be3U ca
1I0CJIOM,

- JIMI]Aa Ha POAMUTE/bCKOM OJCYCTBY KOje MPUMAjy U/UIH
MMajy MpaBo Ha J0X0JaK UM HaKHaZy N0BE3aHy C 10CJA0M
WY 4dje OM pOAUTEIBCKO OZICYCTBO TPEeOAJIO TPajaTH TPHU
Mjecela uiH kpahe,

- CEe30HCKM DaZHULM BaH Ce30HEe KOjU Cy HACTABUJIH
peZloBHO 06aBJ/baTH 3aZahe U Jy>KHOCTH y BE3U ca MOCJIOM
WM T0CJOBamkeM, UCK/bY4Yyjyhu HcOymaBalkbe NpPaBHUX
WJIM JMUHUCTPAaTUBHUX 00aBe3a,

- IMLIa KOja IPUBPEMEHO He pajie U3 APYTUX pas3Jiora ako je
OYEKHBAHO Tpajale OACYTHOCTU TPU Mjecela uUJu Kpahe,
Te

() JMoa Koja MpPOW3BOJE NOJBONPUBPESHE NPOU3BOJE
BehMHOM HaMUjeweHe NPOoJajy WU pa3MjeHU.

The observation unit in the Labour Force Survey is a
household living in a housing unit selected in the sample, and
the survey unit is a member of a randomly selected
household.

Basic sociodemographic data were collected on all persons in
the selected household, while data on work activity were
collected only for persons aged 15-89.

The target population in the Labour Force Survey is:

- persons who live or intend to live in the surveyed private
household on the territory of Bosnia and Herzegovina for a
year or longer;

- persons who are members of the surveyed private household,
who live abroad, but intend to return and live in the surveyed
household on the territory of Bosnia and Herzegovina for a
year and longer.

The working age population includes all persons aged 15-
89 and is divided into two categories: active population or
labour force (employed and unemployed persons) and
persons outside the labour force.

The labour force or active population consists of all
employed persons aged 15-89 and unemployed persons aged
15-74.

Persons outside the labour force are persons aged 15 to 89
who are not classified as employed or unemployed, ie all
persons who did not perform any paid work in the reference
week, did not actively look for a job or were not able to start
working within two weeks after the end of the reference week.

Employed persons comprise persons aged 15 to 89 (in
completed years at the end of the reference week) who, during
the reference week, were in one of the following categories:

(a) persons who during the reference week worked for at least
1 hour for pay or profit, including contributing family
workers;

(b) persons with a job or business who were temporarily not
at work during the reference week but had an attachment to
their job, where the following groups have a job attachment:

- persons not at work due to holidays, working time
arrangements, sick leave, maternity or paternity leave,

- persons in job-related training,

- persons on parental leave, either receiving and/or being
entitled to job-related income or benefits, or whose parental
leave is expected to be 3 months or less,

- seasonal workers during the off-season, where they continue
to regularly perform tasks and duties for the job or business,
excluding fulfilment of legal or administrative obligations,

- persons temporarily not at work for other reasons where the
expected duration of the absence is 3 months or less, and

(c) persons that produce agricultural goods whose main part
is intended for sale or barter.



Jluna Koja yuyecTBYjy y IPpOU3BO/IbU 3a BJIACTUTE NOTpebe,
BOJIOHTepH, HellslaheHU NMPUIIPAaBHULM U MOjeJUHIH KOjU
Yy4YeCcTBYyjy y APYTMM OGJHLMMA Paja, HUCY YK/bYYEHHU Y
3aM0C/JEHOCT 110 OCHOBY THX aKTUBHOCTH.

Y AHKeTH 0 paJiHOj CHa3u ce He y3uMa y 063up dopMaHU
CTaTyC JIMLA Koje ce aHKeTHpa, Beh ce pajjHU CTaTyC Te
Jnua ozapehyjy Ha OCHOBY CTBapHe aKTHBHOCTH 06aB/baHe
y pedepeHTHO] CeAMULIH.

[Ilpema Knacudukanuju mnpodecuoHaysHOT  CcTaTyca
3al0C/IeHUX, OHM Ce JHjejle Ha CaMo03alocia JIMLA,
3amoc/jeHUKe U noMaxkyhe 4jaHOBe y IOPOAUYHOM MOCIY.

Camosanoc/ieHa jiMna cy JiMLa Koja paZie caMOCTaJIHO Y
BJIACTUTOM Npefy3ely, yCTaHOBY, NPUBATHO] pajibu WU
Ha M0/bONPUBPEIHOM MMaky, Kao U JiMIa Koja 06aB/bajy
CaMOCTaJIHY PodeCcHoHaHY AjeJJaTHOCT UJIU HEKH JPYTH
mocao 3a cBoj pauyH. CaMmo3amnoc/ieHa Juia cama ogpebhyjy
ycJIoBe cBOra pa/ia (Kao ¥ pa/ja CBOjUX 3alI0CJI€HUX) U CHOCe
PHU3HK 3a CBOj 10CAO0.

CaMo3anocJieHa JiMlia ca 3anocjaeHrMa JiepUHHCaHa Cy Kao
JIMIla Koja pajie y BJAcTUTOM npenyselly, ycTaHOBH,
NPUBATHOj PaAHU UK HA NI0/bONIPUBPEJHOM UMaky pajy
OCTBapHBama JOOUTHU O/ IPOU3BesieHe Pobe UM YCIyTe U
KOje 3allolll/baBajy HajMae jolll jeJHO JIMLIe.
CaMo3sanocsieHa jinna 6e3 3anocjieHux gedprHUCaHA CY Kao
JIMIla Koja pajie y BJAcTUTOM npefyselly, ycTaHOBH,
IPUBATHOj PaJilby UM Ha N0/bONPUBPESHOM UMay paju
OCTBapHBama J0OUTH 0/ IpoM3BeJieHe pobe UK yCayra U
KOje He 3an0l/baBajy HUjeJHO APYTro JULe.
CaMo3anoc/ieHa JMIa KOja pajie y BJIACTUTOM Npenysehy,
YCTAaHOBHY, IPUBATHOj pajilby WJIM Ha IOJ/bONPUBPESHOM
uMamy cMaTpahe ce 3amocieHMMa ako Cy TOKOM
pedepeHTHe ceMHUlle:

- pajguia y BJAacTUTOM npefysehy, ycTaHOBU, NPUBATHO]
paamy WJM Ha IMOJ/bOINPUBPEJHOM HMaky Y CBPXY
OCTBapHBama NpodurTa YaK 1 aKo npenysehe He ocTBapyje
npoduT;

- IpoBeJia BpHjeMe Yy BJIACTUTOM Ipeny3ehy, ycTaHOBH,
IPUBATHOj paZiibU UM Ha N0J/bONIPUBPEJHOM UMaky, YaK U
aKko HHUje WU3BplleHa Ipojaja, HHUCYy  NpyXkeHe
npodecruoHa/He ycayre WU ce HUIITA HUje IPOU3BO/IUJIO;
- IPHUCYCTBOBAJIa KOHI'peCy UJIU CEMUHAPY;

- 6uJia y mpolecy ocCHUBama npejyseha, npuBaTHe pajime,
YCTAaHOBE WJIM NOJbONPUBPESHOT MMaka, npeaysuMajyhu
WHULIMjaTUBY KYNOBHMHE W/IM HHCTa/luMpalmba OIpeMe,
M3HajM/bUBatba IOCJOBHOI MNpOCTOpa y MNPUIpPEMH 3a
3aMo4Mbakbe HOBOT NoC/a.

3anocseHNIM Cy JIMLA Koja pajie 3a NMOCJ0JaBLa y 6UJIo
KojeM 06JIMKy CBOjuHE (jaBHHM WJIM NIPUBATHH), 6e3 063upa
Ha TO Jia JIM UMajy GopMasHH YyroBOp O 3alOC/AeRny HJIN
pajie Ha OCHOBY yCMEHOT AoroBopa. YsaHoBu foMahnHCTBa
KOjU MOMaXy y 06aB/balby MOPOAUYHOT MOCIA U KOjU CY
msiaheHH 3a CBOj paji CMaTpajy ce 3amocJeHUIMA.

Momaxxyhu 4inaHoBu aomahuHcTBa (HemiaheHu) cy
JINIA KOja MOMaKy pyTroM 4iaHy AoMahHWHCTBa y Bohemy
MOPOAUYHOT I0CJIa UJIY MOJbOTIPUBPETHOT UMakha, a ia ITPU
ToMe HUCy muiaheHa 3a Taj paa. OBa JiMua cMmaTpajy ce
3amocsieHMMa 6e3 063upa mTO HUCY MJiaheHa 3a CBOj paf,
jep oA cBOr pajla UMajy KOPUCTH y BUJIY oxapeheHux
6eHedunMja (cMjenrTaj, XpaHa U CJ1.).

Persons in own-use production work, voluntary workers,
unpaid trainees and individuals involved in other forms of
work are not included in employment on the basis of those
activities.

The Labour Force Survey does not take into account the
formal status of the person being interviewed, but the
employment status of that person is determined on the basis
of the actual activity performed in the reference week.
According to the International Classification of Status in
Employment, they are divided into self-employed persons,
employees and contributing family workers.

Self-employed persons are persons who work independently
in their own company, institution, private shop or on an
agricultural farm, as well as persons who perform
independent professional activity or some other job for their
own account. Self-employed persons determine the conditions
of their work (as well as the work of their employees) and
bear the risk for their work.

Self-employed persons with employees are defined as persons
who work in their own enterprise, institution, private shop or
on an agricultural farm for the purpose of making a profit
from the goods or services produced and who employ at least
one other person.

Self-employed persons without employees are defined as
persons who work in their own enterprise, institution, private
shop or on an agricultural farm for the purpose of making a
profit from the goods or services produced and who do not
employ any other person.

Self-employed persons working in their own enterprise,
institution, private shop or on an agricultural farm will be
considered employed if during the reference week:

- worked in their own company, institution, private shop or on
an agricultural farm for the purpose of making a profit, even
if the company does not make a profit;

- spent time in their own company, institution, private shop or
farm, even if no sales were made, no professional services
were provided or nothing was produced;

- attended a congress or seminar;

- were in the process of establishing a company, private shop,
institution or agricultural farm, taking the initiative to
purchase or install equipment, rent business premises in
preparation for starting a new business.

Employees are persons who work for an employer in any
form of ownership (public or private), regardless of whether
they have a formal employment contract or work on the basis
of an oral agreement. Household members who help with
family work and who are paid for their work are considered
employees.

Contributing family workers (unpaid) are persons who
assist another household member in running a family
business or farm without being paid for the work. These
persons are considered employed regardless of the fact that
they are not paid for their work, because they benefit from
their work in the form of certain benefits (accommodation,
food, etc.).



He3sanocsieHa una ce fe$rHUIIY Kao JULA CTAPOCTH 0f
15 g0 74 roguHe:

- Koja y TOKy pedepeHTHe ce/MUIle HUCY OWJIa 3aM0C/IeHa,
Tj HUCY 06aBJbasia HUjeJaH IJ1aheHU nocao;

- KOja Cy TPEHYTHO pacHoJIo}KKBa 3a IyiaheHu paji, OAHOCHO
6usa cy pacnoJioKvBa 3a IiaheHu paj y poKy oJ JiBUje
ceJMHIle HAaKOH pedepeHTHe CeAMHUIle KA0o 3aMOCJeHHULH
WJIY CaMO3all0CJeHULY;

- KOja aKTMBHO TpaXKe I0CA0, OJHOCHO Ipejy3esie Cy
AKTHBHOCTHU TPaXKeka M0C/1a TOKOM YETUPHU CEAMUILE KOje
cy npeTxoause pedpepeHTHOj CEAMUIM WM Cy NpOHAIIA
1ocao Ha KojeM he mo4eTH pafUTH HajKacHUje y POKY OJ
TPH Mjecelja HAKOH pedepeHTHe ceIMULE.

AKTHBHO Tpa)keme 110CJ/a YK/by4yyje akTUBHOCTH Npahema
orjiaca 3a Iocao, o6jaB/bHBarbe Orjaca WM jaB/bakbe Ha
oryiace, ob6jaBa WM axypupame L|B-a (6uorpaduje) Ha
WHTEpPHETY, KOHTAKTUpale MOCJA0JaBLA [JUPEKTHO,
pacnuTUBame O MOCAY KOJ NpujaTesba, POLOUHE HJIH
IO3HAHMUKA, CTyMamke Yy KOHTAKT ca 3aBoJoM 3a
3anoll/baBale, CTyNambe Yy KOHTAKT ca IPUBATHOM
areHIMjoM 3a 3aloll/baBakbe, YIECTBOBAIbE ¥ TECTHPAY,
pasroBopy WJM HMCOUTHBaBY Kao [AUO IOCTYIKA
3arnoll/baBama U NpUIlpeMe 3a OCHUBamwe npeayseha.
Camo JsiMma Koja Cy y NpeTXoJHe 4YeTUPH CeIMUIE
npeAy3vMasa jefaH o0J aKTHBHHUX KOpaka C LH/bEM
IpoHaJaXkemka [OCJa MOTY Ce CMaTpaTH He3aNnoC/JeHUM
JIMLIEM.

Jlje1aTHOCT ce 0JHOCH Ha IPOU3BOA Y UJIU YCIYTE Koje ce
06aB/bajy/npyxajy y JIOKQJHOj jeAMHHULU MOCJOBHOT
cy6jeKTa y KOjeM je aHKeTHPAHO JIUIlE 3aII0CJIEHO.
JjenatHocty ce wudpupajy npema Kiacudukaunuju
AjenatHoctu EBponcke yHuje (NACE Rev 2.

Pesystatnu AHKeTe 0 paZjHOj CHasW INpHUKa3aHU Y
CaonmmTewy OJHOCe Cce Ha TIJlaBHe Trpyne MnoApydja
JjeJIATHOCTH:

- [lowonpuspeHe ajenaTHoctH (A);

- Hemosponpuspeue pjenatHoctH (B, C, D, E, F);

- Yenyxne gjenatHoctu (G H,LJ,K,L,M,N,0,P,Q,R,S, T,U).

CTona aKTMBHOCTH je YN0 aKTUBHOT CTAHOBHHULITBA
(pagHe cHare) y yKyImHOM PaJiHO CHOCOGHOM

CTAaHOBHULITBY.
CTona HeaKTMBHOCTM je YAMO JMLA BaH pajHe CHare
(HeaKTMBHOI  CTAaHOBHUILITBA) y YKYIHOM  pajgHO

CIIOCOOHOM CTAaHOBHHUUITBY.

CTtoma 3amocjJeHOCTH je YAUO 3aloCIeHUX JHLa Yy
YKYIHOM PaJ{HO CIOCOGHOM CTaHOBHHUIUITRY.

CToma He3amoCJeHOCTHU je YJUO He3amoCJeHUX JIMNA y
YKYIMHOM aKTUBHOM CTaHOBHUIITBY.

[Ipukyn/bame nojgaraka

Op janyapa 2021. roguHe CTaTUCTHYKe HWHCTUTYLUje y
Bocuu u XeplLieroBMHU NpUMjewyjy HOBY, peJji3ajHUpaHy
METO/[0JI0THjy AHKETe O paJiHOj CHasW. YBohemweM HOBe,
pefu3ajHUpaHe MeTOL0JI0TUje O PaJHOj CHAa3U U3MjeHEeH je
MEeTOZOJIOIIKKM  UHCTPYMEHTapHj 3a  INPUKYIl/bakbe
nojaTaka.

Unemployed persons comprise persons aged 15 to 74 who
were:
- during the reference week not employed;

- currently available for work, i.e. were available for paid
employment or self-employment before the end of the 2 weeks
following the reference week and

- actively seeking work, i.e. had either carried out activities in
the four-week period ending with the reference week to seek
paid employment or self-employment or found a job to start
within a period of at most 3 months from the end of the
reference week.

Active job search includes activities such as studying job
advertisements, placing or answering job advertisements,
placing or updating CVs online, contacting employers
directly, asking friends, relatives or acquaintances,
contacting a public employment service, contacting a private
employment agency, taking a test, interview or examination
as part of a recruitment process and making preparations to
set up a business.

Only a person who has taken one of the active steps in the
previous four weeks with the aim of finding a job can be
considered an unemployed person.

The economic activity refers to the production or services
that are performed / provided in the local unit of the business
entity in which the surveyed person is employed.

The activities are coded according to the EU Classification of
Economic Activities (NACE Rev.2). The results of the Labour
Force Survey presented in the Release refer to the main
activity groups:

- Agricultural activities (A);
- Non-agricultural activities (B, C, D, E, F);
- Service activities (G, H, I, ], K, L, M, N, O, P, Q, R, S, T, U).

The activity rate is the share of the active population (labour
force) in the total working age population.

The inactivity rate is the share of persons outside the labour
force (inactive population) in the total working age
population.

The employment rate is the share of employed persons in the
total working age population.

Unemployment rate is the share of unemployed persons in
the total active population.

Data collection

From January 2021, statistical institutions in Bosnia and
Herzegovina switched to a new, redesigned methodology of
the Labour Force Survey. With the introduction of a new,
redesigned methodology on action, the methodological tools
for data collection have been changed.



[lepuopuka cipoBoherwa AHKeTe 0 paZiHOj CHa3H je ocTasa
UCTa. AHKeTa ce CIPpOBOAY KOHTUHYMPAHO, TOKOM LiUjesie
rojjiHe, ca KBapTaJHOM 006jaBOoM pe3yJTaTa, a
NpUKyIlJbakbe mHofaTaka ce Bpuwn nyteMm CAPI merone
(Computer-assisted personal interviewing) u CATI meTone
(Computer-assisted telephone interviewing).

360r mpesacka Ha HOBY, peJlU3ajHUPaHy MeTOAOJIOTH)Y
AHkeTe 0 paaHoj cHasu y 2021. roauHu JouLio je [0
npekuJa cepuje nojaraka. Pesdystatu AHkeTe 0 pajHOj

cHasu 2021 Hucy ynopeAuBHM ca  pe3yJaTaTUMa
KOHTHHyUpaHe AHKeTe o0 pagHoj cHazu 2020 wu
pesyJTaTMMa TOJUIIMBUX aHKeTa O paAHO] CHasu

cnpoBefieHUx y nepuony ox 2006. no 2019. rogune.
Y3opak

AHKeTa 0 paJlHOj CHa34 Cce CIPOBOJAM Ha CAy4ajHOM y30PKY
npuBaTHUX goMahuHctaBa. Ox 2006. go 2019. roaune
y30pak 3a AHKeTy 6HO je moceb6HO JedHHHMCAH 3a CBaKy
rOJIMHY, Tj. HAje OUJIO TIOHOBJ/BEHOT aHKeTHUpPawka OJHOCHO
naHesJHor aujesa ysopka. Ox 2020. roauHe yBejeHa je
IaHe/JHA KOMIIOHEHTa y Yy30pakK Te ce pAoMahuHCTBa
aHKeTHUpajy y JABa y3aCTOINHA KBapTaJja, M30CTaBJ/bajy U3
y30pKa HapeJiHa /Ba KBapTaja Te NOHOBO aHKETHUPaAjy y
jouml ABa y3acTomHa KBapTaJja (poranuoHa mema 2-(2)-2).
Ha oBaj HaunH ce omoryhaBa BpeMeHCko Ipahewme U
IIoCMaTpake MpOoMjeHa CTaka Ha TPXKHUIITY paja U TO y
KBapTaJIHOj U TOAULI0j JUHAMULU.

Kao okBup 3a n3bop y3opka KOpucTu ce [JIaBHU OKBUP
y30pKa KOjU je cTpaTUdUKOBaH npeMa
€HTUTEeTHMa/AUCTPUKTY M THUIy HaCe/beHOI MjecTa
(rpazcko u octajio).

Jlu3ajH y30pKa je ABOoeTanHU CTPaTUPUKOBAHU. Y30paK je
nojvje/beH Ha 4 He3aBUCHO ofabpaHa MOJy30pKa,
poTauujcke rpyne WM MNaHeja. [lpumapHe jenuHuLe
y3opkoBama (IICY) y [J1aBHOM OKBUPY Cy Te€pUTOpHjaIHE
jeAVHUIIe cacTaBJ/beHe 0/ jeJHOT UJIU HEKOJIUKO CyCjeJHUX
NONMCHUX KPYroBa. 3a HHUXOB HM300p MpUMHUjereHa je
MeToJila y30pKa ca BjepoBaTHONOM NPONOPLMOHAJIHO]
BesimurHU (III1C), npu yeMy je kao Mjepa BesaunuuHe [ICY
KOpUIITEeH 6poj cTaMOeHUX jeAuMHUIA (HAacTakbeHUX U
HeHacTaweHux) u3 6Gaze [lomuca CTaHOBHHIUTBA,
nomahuHcTtaBa u craHoBa 2013. CekyHJapHe jefMHUILE
uzbopa ysopka (CCY) - crambeHe jeJUHUI|e HAaCTambeHE
IpPUBAaTHUM JoMaNMHCTBMMa, U3 IOMEHYTOI OKBHUpa
6upaHe Cy MeTO/IOM CJIy4yajHOT y30pKa.

IIpoueaypa noHgepucama

[poueaypa moHAepucama COPOBOJU Ce paJyd H3padyyHa
NpolLjeHa 3a LMjesy nomyJjauujy. TuMe ce KoMIleH3yje
yTHUILIaj AU3ajHA U BeJIMYMHE Y30PKa, Te YTUIIAj HEOrOBOpa
nomahuHcTaBa Ha AHKeTH. Y mpBoj $pasu noHAepucamba
U3pavyyHaTH Cy NOHJEepU U360pa jeJUHULA Y y30paK U3 06je
erane y3opkoBama ([ICY u CCY). ¥ apyroj ¢asu ce Bpuiu
KOpeKIMja MoHepa 360T HEOJrOBOpa je JUHULIA U3 Y30pKa.
Y dunanHoj dpa3u, moHAEPHU ce Kaau6pUpajy Ha MmpoljeHe
CTAaHOBHHULITBA MO NMETOTOJAUILIBbHUM CTAPOCHUM IpynaMa U
HOJIy.

The periodicity of the Labour Force Survey remained the
same. The survey is conducted continuously, throughout the
year, with quarterly publication of results, and data collection
is done through the CAPI method (Computer-assisted
personal interviewing) and CATI method (Computer-assisted
telephone interviewing).

Due to the transition to the new, redesigned methodology of
the Labour Force Survey in 2021, the data series was
interrupted. The results of the Labour Force Survey 2021 are
not comparable with the results of the continuous Labour
Force Survey 2020 and with the results of annual Labour
Force Surveys conducted in the period from 2006 to 2019.

Sample

The labour force survey is conducted on a random sample of
private households. From 2006 to 2019, the sample for the
Survey was defined separately for each year, ie. there was no
repeated survey or panel part of the sample. Since 2020, a
panel component has been introduced in the sample and
households are surveyed in two consecutive quarters, excluded
from the sample for the next two quarters, and re-surveyed in
two more consecutive quarters (rotation scheme 2- (2) -2). In
this way, it is possible to monitor and observe changes in the
situation on the labour market in quarterly and annual
dynamics.

The Master sample frame, which is stratified by
entities/district and type of settlement (urban and other), is
used as the sampling frame.

The sample design is two-stage stratified. The sample was
divided into 4 independently selected subsamples, rotating
groups or panels. Primary sampling units (PSUs) in the Main
sample frame are territorial units composed of one or more
adjacent census districts. The sample method with probability
proportional size (PPS) was used for their selection, whereby
the number of housing units (inhabited and uninhabited) from
the 2013 Census of Population, Households and Dwellings
database was used as a measure of PSU size. Secondary sample
selection units (SSUs) - units inhabited by private households
were selected from the mentioned sample frame by the method
of random sampling.

The weighting procedure

The weighting procedure is performed to calculate estimates
for the entire population. This compensates for the impact of
sample design and size, and the impact of household non-
response to the Survey. In the first weighting phase, the weights
of unit selection to the sample from both sampling stages (PSU
and SSU) were calculated. In the second phase, the weight
correction is performed due to non-response of the units from
the sample. In the final phase, the weights are calibrated to
population estimates by five-year age groups and gender.



Knacudpukanuje

[Ipunukom wudpupamwa U 06pajie mojataka J00HjeHUX
AHKeTOM 0 paZHOj cHa3u KopuutheHe cy cibefehe
Ki1acudukanuje:

- Knacudukanuja pgjenatHoctn K/ BuX 2010, koja
CaZip’kajHO U CTPYKTYpPHO y MOTIYHOCTH oarosapa EY
CTAaTUCTUYKOj kaacudukanuju ajesatHoctu NACE Rev. 2,
yIopearBoj ca Knacudukanujom JljeNaTHOCTH
Yjenumwenux Hanyja (ISIC Rev.4),

- Knacudukanuja sanumama K3 buX 2008, koja caapxkajHo
U CTPYKTYpHO y MNOTIYHOCTH ojrosapa MebhyHaponHoj
CTaHJap/IHOj Ki1acupuKauuju 3aHuMama (ISCO - 08),

- Mehynaposna ctanjap/iHa kjaacuduKanuja o6pas3oBama
(ISCED -2011),

- Knacudukanuja nmosba o6pazosama (ISCED-F 2013), koja
JonymwaBa MebhyHapoaHy cTaHAapJHy KJachupukanujy
obpasoBama (ISCED - 2011),

- Mehynaposna knacudukanuja ctaTyca y 3anocaeHOCTH
(ISCE - 93).

3HaKOBH

() mojarak je Mamwe curypal - KoeQUIUjeHT BapHjanuje
(CV)10% <CV <20

(()) nomaTak je HecurypaH - koepuujeHT Bapujanuje (CV)
20% < CV < 30%

¢  T0JAaTaK je eKCTPEMHO HECHUIYpaH - KOepHUIUjeHT
Bapujanuje (CV) CV 2 30%

- HeMa 1nojase

Classifications

The following classifications were used in the encoding and
processing of data obtained by the Labour Force Survey:

- Classification of Economic Activities KD BiH 2010 that is, in
its content and structure, comparable to the EU Classification
of Economic Activities NACE Rev.2 and to the United Nations
Classification of Activities (ISIC Rev.4);

- Classification of Occupation KZ BiH 2008 that is, in its
content and structure, comparable to the International
Classification of Occupations (1SCO-08);

- International Standard Classification of Education (ISCED
2011);

- Classification of the Field of Education (ISCED-F 2013),
which complements the International Standard Classification
of Education (ISCED - 2011);

- International Classification of Status in Employment (ISCE -
93).

Symbols

() the data are less certain if the coefficient of variance (CV)
10% s CV<20%

(()) the data are uncertain if the coefficient of variance (CV)
20% < CV<30%

e the data are extremely uncertain if the coefficient of
variance (CV) CV = 30%

- no occurrence
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