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AEMOTI'PA®HUJA U COHUJATHE CTATUCTHUKE
DEMOGRAPHY AND SOCIAL STATISTICS

AHKeTa 0 pagHoOj cHa3u y Bpuko auctpukry buX, Il kBaptraa 2023. roaune
Labour Force Survey in Brcko district BiH, Il quarter year 2023

Y oBOM caonuTewy 06jaBJbyjy ce MojaLy AOOUjeHU MyTeM
AHKeTe 0 paZjHOj CHa3u kKoja je y bpuko auctpukry buX
CTpoOBeJieHa y APYroM KBapTaly, Tj. y NepUoAy alpuj-jyH
2023. ropuHe. AHKeTa O pajHO] cHasu y bocHu wu
XepLeroBrHMU ce CNPOBOAM KOHTUHYHWpAHO IpeMa HOBOj,
pe/ii3ajHUPAHOj METOJ0JI0THjU ycKJaheHoj ca HOBOM
PerysiatuBoM EBpomnckor napsiameHTa U CaBjeTa, Koja je
ctynuia Ha cHary 1. janyapa 2021. roguHe. AHKeTa je
CIpoBeJieHa Ha Y30pKy KOju je y ApyroMm KBaprtaiy 2023.
roauHe obyxBatuo 1 368 nmomahuHcTaBa. AHKeTHpPaHU Cy
CBU pe3WJIeHTHU Y/JaHOBU INpPHUBATHUX AoMahuHCTaBa. Y
LM/by yckiaabuBamwa ca EY perynaTvBamMa M 3axTjeBUMa
EBpocrata, ox 2020. rogvHe ce CHpPOBOAU IOCTYIaK
Ka/ubpalyje MOHJepa NMpeMa NpoljjeHaMa CTaHOBHULITBA
10 ETOTOAUILBLUM CTAPOCHUM IpyliaMa U MoJy.

HanoMeHa: Y HeKuM c/y4yajeBUMa Y OBOM CaOIIITehY 360T 3a0KPYKHUBakba
Ha XuJbaZie 36MpoBU cabupaka y TabesaMa He J1ajy UCTH Kao 1ITO 61 GUI0
6e3 3aoKpyxuBamwa. Takohe 360r 3a0KpyKMBarba JelUMana Y HEKUM
c/yyajeBMMa 30Up npoleHarta Huje jeaHak 100.

This Release contains data received through the Labour Force
Survey in Brcko district BiH conducted in second quarter and
the observation period was April - June 2023. Labour Force
Survey in Bosnia and Herzegovina was carried out
continuously under the new, redesigned methodology
harmonized with the new Regulation of the European
Parliament and the Council, which entered into force on
January 1th 2021. The sample size in second quarter 2023 was
1 368 households. All resident members of private households
were surveyed. In order to harmonize with EU regulations and
Eurostat requirements, from 2020 the procedure of weight
calibration according to population estimates by five-year age
groups and sex is carried out.

Note: In some cases in this First Release, due to the rounding of thousands, the
sums in the tables do not give the same result as it would be without rounding.
Also, due to the rounding of decimals in some cases the sum of percentages is
not equal to 100.

I'padukoH 1. PaagHO C1IOCOGHO CTAHOBHUIITBO NpeMa akTUBHOCTH, B/IbuX (y xubagama)
Graph 1. Working age population by status in activity, BDBiH (in thousands)
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Y apyrom kBaprasny 2023. roguHe, u bpuko guctpukty buX
pajiHy cHary 4ydHWIO je 31 xwbaja Jidua of, Kojux je 25
xumaga (79,3%) sanocienux U 6 xwmpaga (20,7%)
He3alloCJeHUx Juua. Y nmnopehewmy ca NpeTXOJHUM
KBapTaJioM, 6poj 3anoc/ieHux Jimia ce nosehao 3a 9,1%, Aok
ce 6poj He3anocJeHUX Jinla cMawbuo 3a 1,1%. Bpoj iuna Ban
pagHe cHare u bpuko auctpukTy buX, y ApyromM KBapTaly
2023. rogvHe wusHOcuO je 37 xwpaZa U y OJHOCY Ha
NpeTX0JHU KBapTaJ ce CMamwHo za 5,1%.

Y npyrom kBaprany 2023. rofvHe, cTOIa aKTUBHOCTHU je
ouna 45,5%, croma 3amociaeHoctd 36,1%, croma
He3amnocseHocTH 20,7% u cTona HeakTUBHOCTH 54,5%.
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In second quarter 2023, the labour force in Brcko district BiH
consists of 31 thousand persons, of which 25 thousand (79,3%)
are employed and 6 thousand (20,7%) are unemployed.
Compared to the previous quarter, the number of employed
persons increased by 9,1%, and the number of unemployed
persons decreased by 1,1%. The number of persons outside the
labour force in Brcko district BiH in the second quarter of 2023
amounted to 37 thousand and compared to the previous
quarter it decreased by 5,1%.

In second quarter 2023, the activity rate was 455%, the
employment rate 36,1%, the unemployment rate 20,7% and
the inactivity rate 54,5%.



I'padukoH 2. PaagHO CTIOCOGHO CTAHOBHULITBO NIPeMa aKTUBHOCTH U noJjy, B/1buX (y xubagama)
Graph 2. Working age population by status in activity and sex, BDBiH (in thousands)
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[Ilpema nozganyMa M3 AHKeTe O paZHOj CHasu y JpyroM
kBapTay 2023. ronHe oJf YKYIHOT 6poja JiMlia Koja YhuHe
pagHy cHary 18 xuspaga (57,3%) cy myuikapuy, a 13 xubasa
(42,7%) cy xeHe.

Y ykynHoM 6pojy Jiu1a BaH paZHe cHare 16 xusbaza (41,7%)
cy Mytikapuy, a 22 xusbazie (58,3%) cy keHe.

Op ykynHor 6poja 3anocyieHux jquna 15 xumaga (59,1%) cy
MyuKapuy, a 10 xumaga (40,9%) cy xeHe, JOK 0y YKYITHOT
6poja He3anocseHux inna 3 xubaze (50,5%) cy myuikapiy,
a 3 xumage (49,5%) cy xeHe.

15
| I II
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® )Kene/Female

3anocnenu/
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Hezanocnenu/
Unemployed

According to data from the Labour Force Survey in second
quarter 2023, out of the total labour force, 18 thousand
(57,3%) persons are men and 13 thousand (42,7%) persons are
women.

In the total number of persons outside labour force, 16
thousand (41,7%) persons are men and 22 thousand (58,3%)
persons are women.

Out of the total number of employed persons, 15 thousand
(59,1%) persons are men and 10 thousand (40,9%) persons are
women, while out of the total number of unemployed persons 3
thousand (50,5%) persons are men and 3 thousand (49,5%)
persons are women.

I'padukoH 3. PagjHO cI0COGHO CTAHOBHUIITBO NpeMa aKTUBHOCTH U CTapoCHUM rpynama, B/IbuX (y xwbagama)
Graph 3. Working age population by activity and age groups, BDBiH (in thousands)
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Y mocMmaTpaHOM MepUOjy, Of, YKyNHe paAHe cHare 65,1%
JIUILA IpUNaJa CTapoCHOj rpynu of, 25 0 49 roavHa, 3aTUM
26% crtapocHoj rpynu of, 50 1o 64 roauHe, 8,2% cTapoCHO]
rpynu of 15 no 24 rogune u 0,7% uMa 65 u Bulile rouHa.
Of yKynHOT CTAaHOBHMILTBA BaH pafHe cHare, 33,1% iuua je
Y CTApOCHOj TPYNH Of 65 U BUllle TOAWHA, 3aTUM 27,1% anna
y crapocHoj rpynu of 50 go 64 roguue, 21,3% sauua y
cTapocHoj rpynu of 25 g0 49 roauHa u 18,5% Jjuua y
cTapocHoj rpynu of 15 no 24 roguHe.

Outside the labour force

50 - 64 65+
3anocneny/ W Hesanocnenu/
Employed Unemployed

In the observed period, out of the total labour force, 65,1%
persons belong to the age group 25 - 49 years, then 26% to the
age group 50 - 64 years, 8,2% to the age group 15 - 24 years
and 0,7% are persons age 65+.

Out of the total population outside labour force, 33,1% persons
are age 65+, then 27,1% belong to the age group 50 - 64 years,
21,3% to the age group 25 - 49 years and 18,5% to the age
group 15 - 24 years.



Op ykynHor 6poja 3anoc/eHux Jivna 65,7 % auna npunagajy
CTapocHOj rpynu of, 25 o 49 roauHa, 3atuMm 26,9%
ctapocHoj rpynu oz 50 1o 64 roguHe, 6,5% cTapocHoj rpynu
oz 15 no 24 rogune u 0,9% mMa 65 U Bullle roMHAa.

On ykynHor 6poja He3anocaeHUx nna 62,5% anua npunaza
CTapocHOj rpynu of, 25 o 49 roauHa, 3atum 22,7%
crapocHoj rpynu oz, 50 1o 64 1 14,9% cTapocHoj rpymnu of,
15 po 24 rogune.

Out of the total number of employed persons, 65,7% persons
belong to the age group 25 - 49 years, then 26,9% to the age
group 50 - 64 years, 6,5% to the age group 15 - 24 years and
0,9% are persons age 65+.

Out of the total number of unemployed persons, 62,5% persons
belong to the age group 25 - 49 years, then 22,7% to the age
group 50 - 64 years and 14,9% to the age group 15 - 24 years.

I'padukoH 4. PagHO c11I0COGHO CTAHOBHUIITBO NpPeMa aKTUBHOCTH M CTeneHy o6pa3oBama, B/buX (y xu/bagama)
Graph 4. Working-age population by activity and educational attainment, BDBiH (in thousands)
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W 6e3 IIKOJIe M OCHOBHA LIKoJ1a/ M cpe/iba LIKOJIA U Cllelidjanu3alnyja/ M BULIA IIKOJA, GaKy/ATeT, MarucTepuj, Jokropar/

primary school and less

Hajsehe yueurhe y 06pa3oBHOj CTPYKTYpH JIMLA KOje YUHE
paZiHy CHary MMajy JiMlia ca 3aBplIeHOM CpeJHb0M ILKOJIOM
U clielyjaausanyjoMm U To 67,2%, 3aTUM ciaujefe JdLa ca
3aBpILUEHOM BUIIOM LIKOJIOM, GaKyJITETOM, MarucTepujem,
JokTopaToM 23,8% U JMLa ca 3aBpLIEHOM OCHOBHOM
LIKOJIOM WJIM HUXKUM 00pa3oBameM 9%.

HajBehe yuemurhe y 06pa3oBHOj CTpYKTypU ocoba BaH pajiHe
CHare UMajy JiMlja ca 3aBpLIEHOM OCHOBHOM IIIKOJIOM WJIH
HWXUM obOpa3oBameM 50,8%, 3aTuM ciaujefe Juna ca
3aBpILEHOM CpeJHOM LIKO0JIOM U clieyrjanusanujom 44,1%
Y JIML@ Ca 3aBpLIEHOM BHILIOM LIKOJIOM, GaKyJTeTOM,
Marucrepujem, JokTopaToM 5%.

O6pa3oBHa CTpPYKTypa 3aloCJeHUX JiMLa [oKasyje Ja
65,6% MA@ MMa 3aBplUIeHy Cpefiiby KONy U
crielyjaansanujy, ciavjefie JMlia ca 3aBpLIEHOM BHUIIOM
mKoJsioM, GaKy/JTETOM, MarucrepujeM, JokTopatoM 26,5%
Y JUIA ca 3aBpILIEHOM OCHOBHOM ULIKOJIOM WJHW HWXUM
o6paszoBameM 7,9%.

O6pa3oBHa CTPYKTypa He3aloC/JeHUX JULA NoKasyje [Ja
73,5% suua MMa 3aBplUIeHy Cpefiiby KONy U
crielyjaansanyjy, ciavjefie JMiia ca 3aBpLIEHOM BHIIOM
mKoJsioM, GaKy/JITETOM, MarucrepujeM, gfoktopatom 13,6%
Y JMIA ca 3aBpILIEHOM OCHOBHOM ULIKOJIOM HWJHA HWXUM
o6paszoBameM 12,9%.

secondary school and specialization

college, university, masters, doctoral degrees

The educational structure of labour force shows that 67,2%
persons have finished the secondary school and
specialization, followed by persons who have college,
university, master, doctoral degree 23,8% and persons with
completed primary school or lower education 9%.

The highest share in the educational structure of persons
outside labour force have persons who finished the primary
school or lower education 50,8%, followed by persons with
completed secondary school and specialization 44,1% and
persons who have college, university, master, doctoral degree
5%.

The educational structure of persons in employment shows
that 65,6% persons have finished secondary school and
specialization, followed by persons who have college,
university, master, doctoral degree 26,5% and persons with
completed primary school or lower education 7,9%.

The educational structure of unemployed persons shows that
73,5% persons have finished the secondary education and
specialization, followed by persons who have college,
university, master, doctoral degree 13,6% and persons with
completed the primary school or lower education 12,9%.



I'padukoHn 5. 3anocsieHa siuia npema crarycy y 3anocjaenocry, 5/1buX (%)
Graph 5. Employed persons by status in employment, BDBiH (%)
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4JaHOBU/
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() mojarax je Marme curypas - koedpunujeHTt Bapujauuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
* II0JATaK je eKCTPEMHO HecUrypaH - koeduuujeHT Bapujanuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%

The structure of employed persons by status in employment
shows that 88,1% of them work as employees, then 11,7% are
selfemployed and 0,2% work as unpaid family workers.

CTpyKTypa 3amlocieHuUX JiMlia [pemMa CTatycy Yy
3aM0C/IeHOCTH NoKa3yje Aa Hajsehe yyewrhe y 3anocyieHoCcTH
rnMajy 3anocyenun 88,1%, 3atum camoszanociaeHunu 11,7%
Y HelwiaheHu nomMaxkyhu wiaHoBu 0,2%.

I'padukoH 6. 3anoc/ieHa ivia npeMa rpynama nojapydja ajesaatHocty, b/ibuX (%)
Graph 6. Employed persons by groups of sections of economic activities, BDBiH (%)
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" N0JbONPUBPEAA, LIyMapCTBO U
pu6osioB/
agriculture, forestry and fishing

= UHAYCTpHja U rpaheBUHAPCTBO/

industry and construction

= YCJIYXKHE J1jeJIaTHOCTH/
services

(()) mopaTaxk je HecurypaH - koedpuuujeHT Bapujauuje (CV) 20% < CV < 30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%

CTpyKTypa 3amlocJeHuX JWIia [peMa rpynaMa HoJpydja
JljelaTHOCTH MOKasyje Aa je HajBehe ydelrhe 3amocjieHHX
JULA Yy YCIYXKHUM fAjenatHoctuma  70,3%, 3atuMm y
WHAYCTPpUjU U rpaheBUHApPCTBY 26,5% U y N0JbONPUBpESH,
IIyMapCTBY U pu60.Ji1oBY 3,2%.

The structure of employed persons by groups of sections of
economic activities shows that 70,3% of them work in services,
then 26,5% work in industry and construction and 3,2% work
in agriculture, forestry and fishing.



I'padukoH 7. Mjepe aKTUBHOCTH CTAaHOBHUIITBA npema noJy, B/IbuX (y %)

Graph 7. Measures of population activity by sex, BDBiH (in %)
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Activity rate Employment rate Unemployment rate

() mojarax je Mare curypas - koedunujeHt Bapujauuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%

U apyrom kBapTany 2023. cToma akTUBHOCTH je Guja
45,5% (53,4% 3a mymkapue u 37,9% 3a jkeHe), cToma
3anocneHoctd 36,1% (43,7% 3a myumkapue u 28,8% 3a
»)keHe) U croma HesanocieHoctd 20,7% (183% 3a
Myukapue u 24% 3a xxeHe).

In the second quarter 2023 activity rate was 45,5 (53,4% for
men and 37,9% for women), employment rate was 36,1%
(43,7% for men and 28,8% for women) and unemployment
rate was 20,7% (18,3% for men and 24% for women).

Ta6esia 1. OCHOBHe KAapaKTEePUCTHKE CTAHOBHHUUIITBA IPp€Ma aKTUBHOCTH U II0J1y

Table 1. Principal population characteristics by activity and sex

(000)
YKynHo MymKku KeHckn
Bpuko AucTpUKT BocHe u XepueropuHe Total Male Female
Brcko district Bosnia and Herzegovina IV - VI 2023. IV - VI 2023. IV - VI 2023.
PaaHO CIIOCOGHO CTAHOBHHUIITBO 15-89 69 33 35
Working- age population 15-89
Paana caHara 15-89 31 18 13
Labour force 15-89
3anocsieHa simna 15-89 25 15 10
Employed persons 15-89
He3anocnena simua 15-74 (6) 3 3
Unemployed 15-74
Jluna BaH pagHe cHare 15-89 37 16 22
Persons outside labour force 15-89
Jluna 15-64 roauHa 56 28 28
Persons 15-64 years
Cromne / Rates (%)

Cromna aKkTUBHOCTH 15-89 45,5 53,4 37,9
Activity rate 15-89
Cromna 3anocjeHoctu 15-89 36,1 43,7 28,8
Employment rate 15-89
Crona He3anocJeHocTH 15-74 (20,7) (18,3) (24,0)
Unemployment rate 15-74
Yyemrhe cranoBHMIITBA 15-64 roauHa 68,6 70,0 67,3
Share of population from 15 to 64 years of age




Ta6esa 2. PagHO CIOCOGHO CTAHOBHMIITBO NMPeMa aKTUBHOCTH U noJy 1)
Table 2. Working-age population by activity and sex

Bp4YKoO JUCTPUKT

BocHe n
XepueropuHe

Brcko district Bosnia

and Herzegovina

YkynHo / Total 2
15-24

25-49

50 - 64

65+

15-64

Ukupno / Total 2
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total 2
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total
15-24

25-49

50 - 64

65+

15-64

PaaHo ciocoGHO
CTaHOBHHUIITBO
Working-age
population

IV-VI2023.

69

28
18
13
56

33

14

28

35

14

28

100,0
13,8
41,2
26,6
18,4
81,6

100,0
14,7
42,2
27,4
15,7
84,3

100,0
13,0
40,2
25,8
20,9
79,1

PapaHa cHara / Labour force

YKynHo 3anoc/ieHa JiMna
Total Employed persons
IV-Vv12023. IV-Vv12023.
YKynHo
Total
31 25
(3) (2)
20 16
8 7
31 24
Mywmku
Male
18 15
(2) €3]
11 10
5 4
18 15
KeHncku
Female
13 10
(€3)] (€3)]
9 7
(3) (3)
13 10

CrpykTypa/Structure %

YKynHo
Total

100,0 100,0
8,2) (6,5)
65,1 65,7
26,0 26,9
99,3 99,1

MywmKku

Male

100,0 100,0
(CAY)] (7,2)
63,0 65,1
27,4 27,1
99,5 99,4

KeHcku

Female
100,0 100,0
((7,0)) ((54))
67,8 66,7
24,1 26,5
98,9 98,6

HesanocsieHa simna
Unemployed persons

IV-VI2023.

(6)
(1)
4
(1)

(6)

(3)
(2)
(1)

(3)

(3)
(2)
(1)

(3)

100,0

((14,9))
62,5
(22,7)

100,0

100,0

((17,6))
53,7
(28,7)

100,0

100,0

71,4
((16,5))

100,0

(000)

Jluna BaH pajHe
CHare
Persons ouside the
labour force

IV -VI2023.

37

(8)
10
12
25

16

(3

10

22

(5

15

100,0
18,5
21,3
27,1
33,1
66,9

100,0
21,0
(18,4)
27,4
33,2
66,8

100,0
16,7
23,4
26,9
33,0
67,0

D () mojatak je Mam-e curypas - koepunujeHt Bapujauuje (CV) 10% < CV <20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
(()) nopaTax je HecurypaH - koebunujenT Bapujanuje (CV) 20% < CV <30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%
¢ [0JaTaK je eKCTPeMHO HecUrypaH - koebuuujeHT Bapujanuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%
- HeMa 1ojaBe / no occurrence

2)

YKyIHO pajiHa cHara crapoctu 15-89 ropuHa / total labour force aged 15-89
YKYITHO 3anocjeHu crapocty 15-89 roauna / total employed aged 15-89
YKYITHO He3aIocJeHu ctapocTy 15-74 rogune / total unemployed aged 15-74
YKYITHO JIMLA BaH pajiHe cHare crapoctu 15-89 / total persons outside the labour force aged 15-89

YKYITHO paZiHO CIIOCOGHO CTaHOBHUILTBO cTapocTy 15-89 roauna / total working age population aged 15-89



Ta6esia 3. Mjepe aKTUBHOCTH CTAHOBHUIITBA IpeMa CTAPOCHUM rpynamMa u noJy 3)
Table 3. Measures of the population activity by age groups and sex

Bpuyko gucTpukT BocHe u XepuerosuHe
Brcko district Bosnia and Herzegovina

YkynHo / Total ¥
15-24

25-49

50 - 64

65+

15-64

20-64

25-34

15-74

65-74

YkynHo / Total ¥
15-24

25-49

50 - 64

65+

15-64

20-64

25-34

15-74

65-74

YkynHo / Total ¥
15-24

25-49

50 - 64

65+

15-64

20-64

25-34

15-74

65-74

CTomna aKTUBHOCTH
Activity rate

IV-VI12023.

YKynHo
Total

45,5
(27,0)
71,8
44,4
55,3
59,9
71,0
48,3
[
MywmKku
Male
53,4
(331)
79,7
53,4
63,0
68,2
79,4
55,9

KeHcku
Female
37,9
((20,4))
63,9
(35,3)
47,4
51,4
62,6
40,8

Ta6es1a 4. PagHO CIOCOGHO CTAHOBHMIITBO IpeMa aKTUBHOCTH M KBapTaJiMMa
Table 4. Working-age population by activity and quarters

Bpuko guctpukT BocHe u XepuerosuHe
Brcko district Bosnia and Herzegovina

Paana cHara 15-89

Labour force 15-89

3anocsieHa simna 15-89
Employed persons 15-89
Hesanocsiena simna 15-74
Unemployed 15-74

Jluna BaH pagHe cHare 15-89
Persons outside labour force 15-89

IV - VI 2022. 1-1112023.
(000) (000)
32
24
9
37

29
23
Q]

39

(%)
CTomna 3anocJeHoCTH CTomna He3anoc/JAeHOCTH
Employment rate Uneployment rate
IV -VI12023. IV -VI2023.
36,1 20,7
(16,9) ((37,5))
57,6 (19,9)
36,4 ((18,0))
43,8 (20,8)
47,4 (20,8)
53,0 (25,4)
38,3 (20,7)
[ ] -
43,7 (18,3)
(21,5) .
67,3 (15,6)
43,2 ((19,1))
51,5 (18,3)
55,8 (18,1)
62,3 ((21,6))
45,7 (18,3)
28,8 (24,0)
((11,9)) ((41,5))
47,8 (25,3)
(29,5) ((16,4))
35,9 (24,3)
38,9 (24,3)
(43,6) (30,3)
31,0 (24,0)
IV -VI2023. IV -V12023. IV-VI12023.
(000) I-1112023. IV -VI2022.
31 106,9 96,2
25 109,1 104,4
(6) 98,9 74,0
37 94,9 102,3

3) () mojatak je Mam-e curypas - koepunujeHt Bapujauuje (CV) 10% < CV <20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
(()) noparax je Hecurypas - koeduuujeHt Bapujauuje (CV) 20% < CV < 30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%
¢ [0JaTaK je eKCTPeMHO HecUrypaH - koebuuujeHT Bapujanuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%

4)

- HeMa 1ojaBe / no occurrence

YKyIHa CTOIIa aKTUBHOCTH M3pPayyHaTa je Kao OMjep aKTHBHOI CTAHOBHHUILITBA CTapocTH 15-89 roanHa 1 pafiHO CIOCOGHOT CTAHOBHUILITBA cTapocTH 15-89 roguna /
total activity rate was calculated as the ratio of the active population aged 15-89 years to the total number of the working age population aged 15-89 years

YKyIIHa CTOIIa 3alI0CJIEHOCTH U3padyHaTa je Kao oMjep 3arnocjeHUx crapoctTy 15-89 rojjuHa v yKyInHOT paJiHO CIIOCOGHOT CTAHOBHUILITBA cTapocTy 15-89 roauna /
total employment rate was calculated as the ratio of the employed aged 15-89 years to the total number of the working age population aged 15-89 years

YKyIIHa CTOIA He3aMoCJeHOCTH U3PadyHaTa je Kao OMjep He3aNoCJeHNX CTapocTH 15-74 roAnHe 1 yKyNnHOT aKTUBHOT CTAHOBHHUILITBA cTapocTH 15-74 roanHe /
total employment rate was calculated as the ratio of the unemployed aged 15-74 years to the total number of active population aged 15-74 years



METO/J0J/IOLIKA OBJALIIHEA
MeTojo0/10r1ja AHKeTe O pajgHOj CHa3u

Op 2021. roauHe AreHuuja 3a CTaTUCTUKY BocHe m
XepuerosuHe, ®PejsepajHM 3aBOJ 3a CTaTUCTUKY H
Peny6/iM4KM 3aBO/J, 32 CTaTUCTUKY Peny6inke Cprncke
noyejqd Cy ca MNpPUMjeHOM HOBe, peJu3ajHHUpaHe
MeTOoA0JIoTHje AHKeTe O pajHoj cHa3u. Peausaju
aHKeTe je ypabeH Ha OCHOBY M y CKJaAy C HOBOM
PerysnatuBom EBponckor nmapsamenta u CaBjeTa, Koja
je crynuia Ha cHary 1. janyapa 2021. roguHe.

HoBu eBpoIickM nponucy 3axTHjeBajy of 3eMaba EY ga
NpUMjeryjy HOBe peJl3ajHUpaHe KOHIlENTe U MeToJe Yy
Anketn o0 pagHoj cHaszu 2021. ropguHe. CTaTUCTHUYKe
HHCTUTYLYje y BbocHM M XepLeroBuHU Kao 4YJIaHHULE
€BPOIICKOT CTaTUCTUYKOT CUCTEMa, [TapaJieIHO ca OCTaJIUM
eBPOINCKMM 3eMJbaMa, IpuJarohaBajy ce NpoMjeHama y
€BPOICKOM 3aKOHO/IaBCTBY.

Lub peBU3Uje MeTOJo0JIOTHje je MHoOOJbIIATU CaZpPKaj
Ankere ga 6u ce omoryhuio mpenusHuje mnpahemwe
TpeHJ0Ba Ha TPXUUITY paja, C 0O63UPOM Ha CTaJjHe
NpoMjeHe y HeroBOj JUHAMHUILU U CTPYKTYpU. YBohewe
HOBOI'  CTaHJApAM30BaHOT  yNUTHUKA  OCHUTypaBa
nobo/plllakbe  YKYNHOT KBajJUTeTa M MeDhyHapojHe
yHnopeAuBOCTU. MeTOZ0J/IOLIKe NpOMjeHe MOry HWMaTH
YTUILAj Ha K/by4He UHJMKATope AHKeTe O paJHOj CHasH,
NONYyT CTONMa  3alloC/JeHOCTH, He3aloCJeHOCTU U
HEeaKTUBHOCTH. YBoheweM  HOBe, peJlU3ajHUpaHe
MeTOoA0JI0THje AHKeTe O paZHOj CHasu oJ jaHyapa 2021.
rofvHe TNpeKUHyTa je cepuja NojaTaka 06jaB/beHUX Y
NpeTX0/JHOj TOAVHHU.

IIpaBHa ocHOBa

AHKeTa 0 paJiHOj CHa3U ce CIPOBOJU Ha OCHOBY 3aKOHa O
cratuctiuuu bocHe u XepueroBuHe (Ciy>x6eHM TJIaCHUK
BuX 6p.26/04 1 42/04), 3akoHa o cratuctuuu Penepanuje
BocHe u Xepuerosune (Ciayx6eHe HoBuHe ®buX 6p.63/03
1 9/09) u 3akoHa o cratuctuuu Peny6iuke Cpricke
(Cnyx6enu raacHuk PC 85/03).

AHKeTa 0 paJlHOj CHa3W ce COPOBOAM Yy CKJIALy ca
CTaHAapAuMa u npenopykaMa MebyHnapoaHe
opraHusauuje paga (International Labour Organisation -
ILO), ka0 u ca perysaThBaMa EBpOICKe CTaTUCTHUYKe
kaHLesnapuje (EBPOCTAT): PerysnatuBa (EY) 2019/1700
EBponckor napsameHTa u Casjeta of 10. okTo6pa 2019.
roauHe (Integrated European Social Statistics Framework
Regulation - IESS FR) u CnopoBenbeHa pery/aaTuBa
Komucuje (EY) 2019/2240 ox 16. nenembpa 2019. rogune
(Implementing Regulation (EU) 2019/2240 for the labour

force domain), kaza je pujed o0 MeTOAOJOTHjH,
OpraHMu3alMju, MOpOoLeAypH  Y30pKOBamwa,  [AU3ajHY
YyOUTHUKA W JepUHUIUjaMa  3aloCJeHOCTHU u
He3arnoCcJAeHOCTH.

YcknabeHoct MeTO/0JI0THja, JebuHuLMja u
kjJacupukanuyja ca  MehyHapogHuUM  cTaHAapjuMa

omoryhaBa Ja ce BeJIMKU Opoj mojaTaka JOOHjeHHUX U3
AHkeTe o0 pagHOj cHasu Moxe ynopehuBaTH ca
€KBHMBaJIeHTHUM N0JallMMa U3 JpPYruX 3eMaba, HApOUUTO
€BPOICKHX.

METHODOLOGICAL EXPLANATIONS
Labour Force Survey methodology

From January 2021, the Agency for Statistics of Bosnia
and Herzegovina, the Federal Institute of Statistics and
the Republic Institute of Statistics of the Republika
Srpska began to apply the new, redesigned methodology
of the Labour Force Survey. The redesign of the survey
took place on the basis of and in accordance with the new
Regulation of the European Parliament and the Council,
which entered into force on 1th January 2021.

New European regulations require EU countries to apply new
redesigned concepts and methods in Labour Force Survey.
Statistical institutions in Bosnia and Herzegovina, as
members of the European statistical system, in parallel with
other European countries, are adapting to changes in
European legislation.

The aim of the revision of the methodology is to improve the
content of the Survey in order to enable more accurate
monitoring of trends in the labour market, given the constant
changes in its dynamics and structure. The introduction of a
new standardized questionnaire ensures an improvement in
overall —quality and international  comparability.
Methodological changes may have an impact on key Labour
Force Survey indicators, such as employment, unemployment
and inactivity rates. With the introduction of the new,
redesigned methodology of the Labour Force Survey from
January 2021, the series of data published in the previous year
was interrupted.

Legal basis

The Labour Force Survey is conducted on the basis of the Law
on Statistics of Bosnia and Herzegovina (Official Gazette of
BiH No. 26/04 and 42/04), the Law on Statistics of the
Federation of Bosnia and Herzegovina (Official Gazette of
FBiH No. 63/03 and 9/09) and the Law on Statistics of the
Republika Srpska (Official Gazette of RS 85/03).

The Labour Force Survey is conducted in accordance with the
standards and recommendations of the International Labour
Organization (ILO), as well as with the regulations of the
European Statistical Office (EUROSTAT): Regulation (EU)
2019/1700 of the European Parliament and of the Council of
10 October 2019 (Integrated European Social Statistics
Framework Regulation - IESS FR) and Commission
Implementing Regulation (EU) 2019/2240 of 16 December
2019 (Implementing Regulation (EU) 2019/2240 for the
labour force domain), when it comes to methodology,
organization, sampling procedure, questionnaire design and
definitions of employment and unemployment.

The compliance of methodologies, definitions and
classifications with international standards allows a large
number of data obtained from the Labour Force Survey to be
compared with equivalent data from other countries,
especially European ones.



Ilu/b AHKeTe 0 paJHOj CHa3u

Ha ocHOBy mojaraka NpUKYN/beHUX AHKETOM O pPajHOj
CHa3y, BpIIM ce TMpahemwe, Mjepewe U OljjelbUBabe
eKOHOMCKHX U JApYILITBEHUX KpeTaa y bocHu u
XepLeroBrHH.

['naBHU I[U/b AHKETE 0 Pa/IHOj CHa3HU je fo6Ujame IoAaTaka
0 TpU OCHOBHA, MehycoOHO HCK/byYMBa KOHTHHTEHTA
CTAHOBHUIITBA: 3allOCJEeHUX, He3aloCJeHUuX U Jyla BaH
panmwe cHare. Kazga je pujed o 3amocieHrMMa, AHKeTa O
paZiHOj CHa3u PerucTpyje HbUX0B MPoPeCcHoHaJHU CTATyC
(camo3anocaeHULY, 3alI0CAeHULU U TOMaXyhu 4JIaHOBU),
06JIMK CBOjUHE Yy KOjoj pajie, mpaBa Koja OCTBapyjy Ha
N0CJy, 3aHUMakbe U JijesIaTHOCT, 6poj paHUX YacoBa UTA,. Y
C1y4ajy HesanocJeHUX Jula, AHKeTa O pajiHOj CHasHu
WCIMTYje MeTOoJle Tpakemwa I0C/Aa, AYXKUHY Tpaxema
1ocJa, NPeTX0JHO PaZHO MCKYyCTBO UTZA. CeM HaBeZeHHUX
KaTeropuja, UCTPAXYjy ce U Jemorpadcke,
COLIMOEKOHOMCKe, 00pa3oBHe W Jpyre KapaKTepUCTHKe
CTAHOBHHUIITBA.

PedepeHTHU nepuoj (mepuoj nocMaTpama)

AHKeTa 0 pagHOj cHasu ce of janyapa 2020. roguHe
COPOBOAM Kao KOHTHUHYMPAHO UCTpakuBamwe. C(Baka
ceiMULia Y TOKY rofiuHe je pedepeHTHa CeJMUIa, HAKOH
Koje clIMjeiu ce[MUIIa aHKeTHpama. PedepenTHa ceamuLia
obyxBaTa LiMjesly KaJeHJapcKy ceaMuly (o[ MoHejesbKa
Jlo Hegjesbe). CTaTyc pasHe cHare ce oApebyje y ogHocy Ha
pebepeHTHY ceAMully, Na Ce Ta CeJMHIla HasWBa U
NIOCMaTpPaHOM.

3a cBako AoMahuHCTBO y y30pKy ofpehena je ceamuna
nocMaTpama. byayhu ga ce jenHo joMahuHCTBO Y Y30pKY
NojaBJ/byje YeTHUpHU MyTa, pasMak M3Mehy JBa y3acTomHa
N0jaB/bUBakba Y Y30PKY, Tj. aHKeTHpama He MOxe OUTH
MabU 0J] TPH Mjecelia.

[lepron nmocMaTpawa 3a npBU KBapTtan 2023. ropvHe
cactoju ce of, 13 pebepeHTHUX ceMULIA U TPaAje y TEPUOAY
oz, 02. janyapa 2023. rogune o 02. anpusa 2023. roauHe.
[lepron mocMmatpama 3a Apyrud kBaprtana 2023. ropvhHe
cactoju ce of, 13 pedepeHTHUX ceMULIA U TPaAje y TEPUOAY
oz 03. anpusia 2023. rogune po 02. jyna 2023. roguHe.
[lepuopn mocmatpawa 3a Tpehu kBapTan 2023. rogunHe
cactoju ce of, 13 pedepeHTHUX ceMULIA U TPaAje y TEPUOAY
ox 03.jysa 2023. roauHe o 01. okTo6pa 2023. roauHe.
[leprop nmocMaTpama 3a 4eTBpTH KBapTat 2023. rogvHe
cactoju ce of, 13 pebepeHTHUX ceMULIA U TPaAje y TEPUOAY
on 02. oxkto6pa 2023. rogune go 31. geuem6bpa 2023.
rojivHe.

Jebununuje

[Ipy wuspagu MetogoJioruje AHKeTe O paJHOj CHasu
kopuutheHe cy aebuHUllMje U Npenopyke objaB/beHe Y
perysaatuBama EBpoctarta: Perynatusa (EY) 2019/1700
EBponckor nmapsameHTa u Casjeta of 10. okTo6pa 2019.
roauHe (Integrated European Social Statistics Framework
Regulation - IESS FR) u CnopoBenbeHa pery/aaTuBa
Komucuje (EY) 2019/2240 ox 16. nenem6bpa 2019. rogune
(Implementing Regulation (EU) 2019/2240 for the labour
force domain).

The aim of the Labour Force Survey

Based on the data collected by the Labour Force Survey,
economic, social trends in Bosnhia and Herzegovina are
monitored, measured and evaluated.

The main goal of the Labour Force Survey is to obtain data on
three basic, mutually exclusive contingents of the population:
employed, unemployed and persons outside the labour force.
When it comes to employees, the Labour Force Survey
registers their professional status (self-employed, employees
and unpaid auxiliary members), the form of ownership in
which they work, their employment rights, occupation and
activity, number of working hours, etc. In the case of
unemployed persons, The Labour Force Survey examines job
search methods, length of job search, previous work
experience, etc. In addition to the above -categories,
demographic, socioeconomic, educational and other
characteristics of the population are also investigated.

Reference period (observation period)

The Labour Force Survey has been conducted since January
2020 as a continuous survey. Each week during the year is a
reference week, followed by a survey week. The reference
week covers the entire calendar week (Monday to Sunday).
The status of the labour force is determined in relation to the
reference week, so that week is also called the observed one.

A week of observation was determined for each household in
the sample. Since one household appears in the sample four
times, the interval between two consecutive appearances in
the sample cannot be less than three months.

The observation period for the first quarter of 2023 consists
of 13 reference weeks and lasts from January 2, 2023 to April
2,2023.

The observation period for the second quarter of 2023
consists of 13 reference weeks and lasts from April 3, 2023 to
July 2,2023.

The observation period for the third quarter of 2023 consists
of 13 reference weeks and lasts from July 3, 2023 to October
1,2023.

The observation period for the fourth quarter of 2023 consists
of 13 reference weeks and lasts from October 2, 2023 to
December 1, 2023.

Definitions

The methodology of the Labour Force Survey used definitions
and recommendations published in Eurostat regulations:
Regulation (EU) 2019/1700 of the European Parliament and
of the Council of 10 October 2019 (Integrated European
Social Statistics Framework Regulation - IESS FR) and
Commission Implementing Regulation (EU) 2019/2240 of 16
December 2019 (Implementing Regulation (EU) 2019/2240
for the labour force domain).



JeaHua mocMaTpama y AHKeTHU je JoMahMHCTBO Koje
)KUBU y CTaM0OeHO] jeJMUHULM H3abpaHOj y y30pak, a
jeAMHUIIA aHKeTHpama je 4iaH CAy4ajHO H3abpaHor
JoMahMHCTBa.

OcHOBHU conuosieMorpadpcky mojanu NpUKyIJ/bEHU CY O
CBUM JIMIIMMA Yy ©3a0paHOM JJoMahHMHCTRBY, JIOK Ce O PajiHOj
AKTUBHOCTU MPUKYIL/bAjy MOJALM CaMO 3a JIUIA CTAPOCTU
15-89 roguHa.

Ilu/bHa nonyJianyja y AHKeTH 0 paJiHOj CHAa3H Cy:

- JiMLA KOja »JKMBE WJMU HaMmjepaBajy KUBjeTU Y
aHKeTHPAHOM NPUBATHOM JOMahMHCTBY Ha TEPUTOPHUjU
BocHe u XeplieroBuHe roMHy JjaHa WU AYXKe;

- JIMIAa KoOja Cy 4YJAHOBM aHKeTUPAHOI MPUBATHOT
JloMahKMHCTBa, KOja )KMBe Y UHOCTPaHCTBY, a/11 HaMjepaBajy
Jla ce BpaTe U /A XUBe Y aHKeTHpPAaHOM JJoMaNMHCTBY Ha
TepuTopuju bocHe 1 XeplieroBuHe roJiuHy JjlaHa U iyxKe.

PasHO CIOCOGHO CTAaHOBHUIITBO 00yxXBaTa CBa JIMLA
crapoctu of 15 go 89 rogvnHa U nmojuvjes/beHO je y ABUje
KaTeropuje: akTUBHO CTAHOBHHUILITBO WJMU DPaJHYy CHary
(3amocsieHa ¥ He3anocJieHa JIMLa) U JIMLia BaH pajiHe CHare.

PagHy cHary wid aKTHBHO CTaHOBHUIITBO 4YUHE CBe
3amocjieHa JuLa crapoctd of 15 go 89 roauHa U
HesalocJ/eHa JILa CTapocTy of, 15 fi0 74 roguHe.

Jluna BaH pajHe CHare Cy Jjula crapoctu of 15 no 89
roiiHa Koje HUCY CBpPCTaHa y 3aloc/JeH0 WU He3aloCJeHO
CTaHOBHUIITBO, OJJHOCHO CBa JHla Koje y pedepeHTHO]j
ceIMUIIA HUCY o6aBJbajla HUjeJaH IJIaheHU Mocao, HUCY
aKTHUBHO TPaXKUJa M0Cao UJIW HUCY OWJia y MOTYRHOCTH Ja
MOYHY Jia pajie Y POKy o/, iBUje ceJMUIle HAaKOH HCTeKa
pedepeHTHe ceamulie.

3anocsieHa JiMna ce AedUHUIY Kao JIMLA CTapoCTH of, 15
Jo 89 roauHa (y HaBpLIeHMM ToJMHaAMa Ha Kpajy
pedepeHTHe cefMuIle) Koje Ccy TOKOM pedepeHTHe
ceZiMHlie NpuIajiaje jejHOj oA c/befiehux KaTeropuja:

(a) sMua koja cy TokoM pedepeHTHe ceAMHLEe pajuia
HajMame jeflaH caT 3a IJIaTy WA J00UT, yK/bydyyjyhu
noMakyhe yjaHoBe J,oMahMHCTBa;

(6) JsMua c mnDocJoM MM MOCAOBamkeM Koje TOKOM
pedepeHTHe ceAMulle IPUBPEMEHO HUCY pajiMiie, ajld Cy
NoBe3aHe ca CBOjUM IIOCJIOM, IPU YeMy Cy cbefiehe rpymne
MoBe3aHe C MOCJ0M:

- IIla KOja He pajie 300T roJiULIbeT 0MOPa WU IPa3HHUKa,
opeAdU 0 paJjHOM BpeMeHy, 060Ji0Baka, MNOPOJU/bCKOT
OJICYCTBa,

- IUL}A Koja y4yecTBYyjy y 00y1u/ocnocob/baBamy y Be3U ca
MI0CJIOM,

- JIULla Ha POJUTE/bCKOM OJCYCTBY KOje NMpUMajy H/uiu
VMajy NpaBo Ha [J0X0/aK MM HaKHaJAy N0Be3aHy C OCJI0M
WJIA 4Mje OU poJUTe/bCKO OJCYCTBO Tpebaso TpajaTh TpHU
Mjecelia UM Kpahe,

- Ce30HCKM paJJHULIIM BaH Ce30He KOjU Cy HaCTaBUJIHU
peZioBHO 06aB/baTH 3aJahe U Ly>KHOCTH y Be3U ca NOCTIO0M
WA TOCJ0BamkeM, HUCK/by4yyjyhu HclymaBamke MpPaBHUX
WJIM aJMUHUCTPAaTUBHUX 00aBe3a,

- IM1ia KOja IpUBpPEMEeHO He pajie U3 JpyTyx pasJjora ako je
OYEeKHBAHO Tpajaibe 0JCYTHOCTHU TPU Mjecella UM Kpahe,
Te

(1) JsMUIa Koja MpoM3BOJe NOJbONPHUBpEJHE NIPOU3BOJAE
BeNMHOM HaMUjereHe MPOJajUu WU pa3MjeHHU.

The observation unit in the Labour Force Survey is a
household living in a housing unit selected in the sample, and
the survey unit is a member of a randomly selected
household.

Basic sociodemographic data were collected on all persons in
the selected household, while data on work activity were
collected only for persons aged 15-89.

The target population in the Labour Force Survey is:

- persons who live or intend to live in the surveyed private
household on the territory of Bosnia and Herzegovina for a
year or longer;

- persons who are members of the surveyed private household,
who live abroad, but intend to return and live in the surveyed
household on the territory of Bosnia and Herzegovina for a
year and longer.

The working age population includes all persons aged 15-
89 and is divided into two categories: active population or
labour force (employed and unemployed persons) and
persons outside the labour force.

The labour force or active population consists of all
employed persons aged 15-89 and unemployed persons aged
15-74.

Persons outside the labour force are persons aged 15 to 89
who are not classified as employed or unemployed, ie all
persons who did not perform any paid work in the reference
week, did not actively look for a job or were not able to start
working within two weeks after the end of the reference week.

Employed persons comprise persons aged 15 to 89 (in
completed years at the end of the reference week) who, during
the reference week, were in one of the following categories:

(a) persons who during the reference week worked for at least
1 hour for pay or profit, including contributing family
workers;

(b) persons with a job or business who were temporarily not
at work during the reference week but had an attachment to
their job, where the following groups have a job attachment:

- persons not at work due to holidays, working time
arrangements, sick leave, maternity or paternity leave,

- persons in job-related training,

- persons on parental leave, either receiving and/or being
entitled to job-related income or benefits, or whose parental
leave is expected to be 3 months or less,

- seasonal workers during the off-season, where they continue
to regularly perform tasks and duties for the job or business,
excluding fulfilment of legal or administrative obligations,

- persons temporarily not at work for other reasons where the
expected duration of the absence is 3 months or less, and

(c) persons that produce agricultural goods whose main part
is intended for sale or barter.



Jluna Koja y4ecTByjy y IpOM3BO/[IbH 3a BJIaCTUTE NOTpebe,
BOJIOHTePH, HelaeHW NPUIIPAaBHULM U NMOjeJUHIU KOjU
y4ecTByjy y ApPYrMM oO6JMIMMa pajia, HUCY YK/bYYeHU Yy
3aI10CJIEHOCT 10 OCHOBY THUX aKTHBHOCTH.

Y AHKeTH 0 paJiHOj CHa3u ce He y3UMa y 063up GpopMaHU
CTaTyC JIMIla Koje ce aHKeTHUpa, Beh ce pafHU CTaTyC Te
Jvna ofpebhyjy Ha OCHOBY CTBapHe aKTUBHOCTH 06aBJ/baHe
y pedepeHTHOj ceAMUILIH.

[lpema Kiacudukanuju npodecuoHasHOT  cTaTyca
3all0CJIeHUX, OHM ce JMjeje Ha caMo3alocaa JMIa,
3aloc/JeHuKe U oMaxyhe 4JaHOBe y IOPOJUYHOM NOCIY.

Camo3anocjeHa JIMIA cy JMla Koja paZe caMOCTaJHO y
BJIACTUTOM IIpefy3ehy, yCTaHOBH, IPUBATHO] paJilbu WU
Ha M0J/bONPUBPESHOM MMakmhy, Kao U JiMla Koja 06aB/bajy
caMoCTaJIHy podeCcUOoHaNIHY JjeJJaTHOCT UJIN HeKU JIpyTH
nocao 3a cBoj pauyyH. CaMmo3sanoc/ieHa JuLa caMa ofpehyjy
yCJI0Be CBOTa pajia (Kao 1 pajia CBOjUX 3aMl0CTEHUX) U CHOCE
pHM3HK 3a CBOj 10CAo.

CaMo3anocJieHa JIMIa ca 3anocjeHnMa JepruHNCcaHa Cy Kao
JIMlla Koja pajie y BJACTUTOM IIpefy3ehy, yCTaHOBY,
NpPYBATHOj paZibHU UM Ha NO/bONPUBPEHOM UMakby pajiy
OCTBapHBama JAO0OUTH 0J] IPOU3Be/ieHe pobe WU yCayTe U
KOje 3aloll/baBajy HajMame joLI jeJJHO JIULE.
CaMosanocsieHa u1a 6e3 3anocaeHux JepUHUCaHaA CY Kao
JiMlla Koja pajie y BJACTUTOM IIpefy3ehy, yCTaHOBY,
NpPYBATHOj paZibU UM Ha NOJbONPUBPEHOM UMakby pajiy
OCTBapHBama JO0OUTH 0J] IPOU3BeJieHe pobe WU ycayTa U
KOje He 3al0l1/baBajy HUjeJHO APYTO JIULie.
CaMo3sanocsieHa JiMlia Koja pajJie y BJIacTUTOM NpeAy3ehy,
YCTAaHOBH, NMPUBATHO] pajiby WJIHM Ha NOJbONPHUBPESHOM
MMawy cMaTpahe ce 3amocieHHMMa ako Cy TOKOM
pedepeHTHe ceMUlle:

- pajguia y BJAaCTUTOM npefysehy, ycTaHOBM, IPHUBATHO]j
pajilby WIM Ha INO/bONPUBPESHOM HMamy Y CBPXY
OoCTBapHBama NpodUTa Yak U ako npesy3sehe He ocTBapyje
npoduT;

- IpoBeJla BpUjeMe y BJIACTUTOM IpeAy3elly, yCTaHOBH,
NPYBATHOj paJilbu UJIHM Ha 10/bONIPUBPELHOM UMaby, YaK U
aKko HUje WU3BplIeHa I[pojaja, HUCYy NpyXeHe
npodecruoHaHe yCIyTe UM Ce HULITA HUje TPOU3BOAUIIO;
- IPUCYCTBOBAJIa KOHTPeCy UK CEMUHApY;

- 6uJia y polecy OCHUBamWa Npefyseha, NpuBaTHe pajibe,
YCTaHOBE WJIM NOJbONPUBPESHOT MMama, Npeay3ruMajyhu
VHUIMjaTUBY KyNOBHHE WJIM HHCTaJMpama OIpeMe,
V3HajM/bMBama [OCJOBHOI NpOCTOpa y NpHUIpPeMH 3a
3aMo04Mbakbe HOBOT 10CJIa.

3anocjeHNIM Cy JMLa Koja paZie 3a MOCJ0AaBIa y 6110
KOjeM 006JIMKY CBOjUHe (jaBHU WJIM IPUBATHU), 6e3 063upa
Ha TO Jia JIM UMajy pOpMaJHU YrOBOP O 3aNOCIEHY WU
paZie Ha OCHOBY YCMeHOT JjoroBopa. YiaHoBu foMahHHCTBa
KOjU MOMaxy y 06aB/bamy MOPOJUYHOT MOCJAA U KOjU CY
nsaheHu 3a CBOj paf, cMaTpajy ce 3arnocJeHULMA.

Nomaxxyhu 4iaHoBu aomahuHcTBa (Hemiahenu) cy
JIMIa Koja MoMaXy ApyroM 4jaHy JoMahuHCTBA y Bohemwy
MOPOJUYHOT 10C/1a UJIY T0/bONIPUBPELHOT MMatha, a Jia IpU
ToMe HHUcCy IiaheHa 3a Taj pag. OBa Jidna cMaTpajy ce
3amocyjeHMMa 6e3 063Mpa IITO HUCY NJ1aheHa 3a CBOj paf,
jep on cBoOr paZa MMajy KOPUCTH y BUAY ofpeheHux
6eHeduLMja (CcMjelITaj, XpaHa U CJL.).

Persons in own-use production work, voluntary workers,
unpaid trainees and individuals involved in other forms of
work are not included in employment on the basis of those
activities.

The Labour Force Survey does not take into account the
formal status of the person being interviewed, but the
employment status of that person is determined on the basis
of the actual activity performed in the reference week.
According to the International Classification of Status in
Employment, they are divided into self-employed persons,
employees and contributing family workers.

Self-employed persons are persons who work independently
in their own company, institution, private shop or on an
agricultural farm, as well as persons who perform
independent professional activity or some other job for their
own account. Self-employed persons determine the conditions
of their work (as well as the work of their employees) and
bear the risk for their work.

Self-employed persons with employees are defined as persons
who work in their own enterprise, institution, private shop or
on an agricultural farm for the purpose of making a profit
from the goods or services produced and who employ at least
one other person.

Self-employed persons without employees are defined as
persons who work in their own enterprise, institution, private
shop or on an agricultural farm for the purpose of making a
profit from the goods or services produced and who do not
employ any other person.

Self-employed persons working in their own enterprise,
institution, private shop or on an agricultural farm will be
considered employed if during the reference week:

- worked in their own company, institution, private shop or on
an agricultural farm for the purpose of making a profit, even
if the company does not make a profit;

- spent time in their own company, institution, private shop or
farm, even if no sales were made, no professional services
were provided or nothing was produced;

- attended a congress or seminar;

- were in the process of establishing a company, private shop,
institution or agricultural farm, taking the initiative to
purchase or install equipment, rent business premises in
preparation for starting a new business.

Employees are persons who work for an employer in any
form of ownership (public or private), regardless of whether
they have a formal employment contract or work on the basis
of an oral agreement. Household members who help with
family work and who are paid for their work are considered
employees.

Contributing family workers (unpaid) are persons who
assist another household member in running a family
business or farm without being paid for the work. These
persons are considered employed regardless of the fact that
they are not paid for their work, because they benefit from
their work in the form of certain benefits (accommodation,
food, etc.).



He3anocseHa siuna ce geyHULIY Kao JULA CTAPOCTH O,
15 o 74 roguHe:

- K0ja y TOKy pedepeHTHe ceMULle HUCY OUJIa 3aMI0C/IEHa,
Tj HUCY 06aBJbasia HUjeJaH MaheHu nocao;

- KOja Cy TpeHyTHO PacIo/I0KKBa 3a IlaheHu paji, 04HOCHO
Ousa Ccy pacmoJiokuBa 3a IaheHu paj y poKy of [iBHje
ceMHUIle HAaKOH pedepeHTHe ceAMUIEe KAO 3aMOCTEHULU
WJIM CaMO03aIoC/AeHULY;

- KOja aKTHUBHO Tpake I0Cao, OJHOCHO IpeAysese Cy
AKTHBHOCTHU TPaXKeHa M0CJ1a TOKOM YeTUPU CeMULIE Koje
cy npeTtxoaujie pepepeHTHOj CeIMULM WK Cy MPOHALLIA
nocao Ha KojeM he moyeTH paZiUTHU HajKacHUje ¥ POKY 0Of
TpHU Mjecelia HAKOH pedepeHTHe ceJMULe.

AKTHBHO Tpaxkemwe Moc/a YK/by4dyje akTUBHOCTH npahema
orjiaca 3a I1ocao, oGjaB/bHBame OrJaca WJIM jaB/bame Ha
orsace, o6jaBa uau axypupamwe lIB-a (6uorpaduje) Ha
WHTEPHETY, KOHTAaKTHpamwe IMOCJA0JaBLA [JUPEKTHO,
pacnuTUBamke O MOCAY KOJ INpujaTesba, POAOUHE WU
NO3HAaHUKA, CTyHawme Yy KOHTAaKT ca 3aBoJOM 3a
3anoll/baBalbe, CTyNambe Y KOHTAKT Ca MpPHUBAaTHOM
areHIMjoM 3a 3aloll/baBalbe, YYECTBOBAE Y TECTUPAKY,
pasroBopy HWJM UCIUTHUBaky Kao JAUO IOCTYIKa
3anoll/baBakba U PUIIPEME 33 OCHUBame npeay3eha.
Camo JMIa Koja Cy y IpeTXOJHE YeTUPHU CeAMULe
npeaysuMasia jeJaH oOJ, aKTUBHUX KOpaka C ILU/bEM
NpOHAJIKEWkA 10C/Ia MOTY Ce CMaTpaTH He3aloCJeHUM
JIMLIEM.

JjesaTHOCT ce 0JHOCHU Ha IPOX3BO/bY UJIH YCJIyTE Koje ce
00aBJ/bajy/npyxajy y JIOKaJHOj jeAUHUIM MOCJIOBHOT
cybjeKTa y KojeM je aHKeTHpaHO JIUIle 3al0CIEHO.
JjenatHoctn ce wudpupajy npema Kiacudpukauuju
JAjenatHocty EBporncke yHuje (NACE Rev 2).

Pegynrtatu AHKeTe o0 paZlHOj CHasu IMpUKas3aHU Y
CaonmiTery OJHOCE Ce Ha TJlaBHe Trpyle MoApydYja
JjeJIaTHOCTH:

- [lo/sbonipuBpeiHe AjesiaTHOCTH (A);

- Henomwonpuspeane ajenatHoctu (B, C, D, E, F);

- YcayxHe ajenatHocti (G, H,LJ K,L,M,N,0,P,Q,R,S,T,U).

CTona aKTUBHOCTH je Y110 aKTUBHOT CTAHOBHHULITBA
(pazHe cHare) y yKyImHOM pajHO CIOCOOHOM

CTAHOBHULITBY.
CTrona HeaKTUBHOCTHU je yAUO JIMIA BaH pajJHe CHare
(HeaKTUBHOI  CTAaHOBHHUIITBA) Yy YKYIIHOM  paZHO

CIIOCOOHOM CTAaHOBHHUUITBY.

Cronma 3amoc/JeHOCTH je yAuO 3alOoC/AeHUX JMLa y
YKYITHOM paJiHO CIOCOGHOM CTaHOBHHULITBY.

CTrona He3amoC/JeHOCTH je yAUO He3aloCJeHUX JHULA Y
YKYITHOM aKTUBHOM CTAaHOBHULITBY.

IIpukyn/bame nojaraka

Opf janyapa 2021. roguMHe CTaTUCTUYKE HWHCTUTYLHUje Yy
bocHu u XeplieroBuHU NpUMjeyjy HOBY, peAu3ajHUpaHy
MeTO/l0JI0THjy AHKeTe O pajiHOj CHa3u. YBoheweM HOBe,
penyv3ajHUpaHe MeTOL0JIOTHje O paZlHOj CHa3y U3MjeHbEeH je
MEeTOJI0JIOIIKM  WHCTPYMEHTapHj 3a  IpHUKYI/bakbe
nojaTaka.

Unemployed persons comprise persons aged 15 to 74 who
were:
- during the reference week not employed;

- currently available for work, i.e. were available for paid
employment or self-employment before the end of the 2 weeks
following the reference week and

- actively seeking work, i.e. had either carried out activities in
the four-week period ending with the reference week to seek
paid employment or self-employment or found a job to start
within a period of at most 3 months from the end of the
reference week.

Active job search includes activities such as studying job
advertisements, placing or answering job advertisements,
placing or updating CVs online, contacting employers
directly, asking friends, relatives or acquaintances,
contacting a public employment service, contacting a private
employment agency, taking a test, interview or examination
as part of a recruitment process and making preparations to
set up a business.

Only a person who has taken one of the active steps in the
previous four weeks with the aim of finding a job can be
considered an unemployed person.

The economic activity refers to the production or services
that are performed / provided in the local unit of the business
entity in which the surveyed person is employed.

The activities are coded according to the EU Classification of
Economic Activities (NACE Rev.2).

The results of the Labour Force Survey presented in the
Release refer to the main activity groups:

- Agricultural activities (A);
- Non-agricultural activities (B, C, D, E, F);
- Service activities (G, H, I, ], K, L, M\, N, O, P, Q, R, S, T, U).

The activity rate is the share of the active population (labour
force) in the total working age population.

The inactivity rate is the share of persons outside the labour
force (inactive population) in the total working age
population.

The employment rate is the share of employed persons in the
total working age population.

Unemployment rate is the share of unemployed persons in
the total active population.

Data collection

From January 2021, statistical institutions in Bosnhia and
Herzegovina switched to a new, redesigned methodology of
the Labour Force Survey. With the introduction of a new,
redesigned methodology on action, the methodological tools
for data collection have been changed.



[Tepuoayrka cnpoBohema AHKeTe 0 pajiHOj CHA3H je ocTaja
rcTa. AHKeTa ce CIpOBOJY KOHTHHYUPAHO, TOKOM lLidjeJie
rofivHe, ca KBapTaJHOM o00jaBOM pe3sysaTara, a
NpUKyIUbakbe MojaTaka ce Bpwu nyteM CAPI metoge
(Computer-assisted personal interviewing) u CATI meToze
(Computer-assisted telephone interviewing).

360r mpesacka Ha HOBY, peAHW3ajHUpPAaHy MeTOJ0JIOTHjy
AHkeTe 0 pafHOj cHasu y 2021. roguHy JAOLLIO je [0
NpeKkuja cepuje nojaraka. Pesysratu AHKeTe 0 paHOj

cHasu 2023 Hucy ynopesyMBh ca  pe3yJTaTUMa
KOHTHHyuMpaHe AHKeTe o0 pagHoj cHasu 2020 wu
pe3yJTaTMMa TOJULIBLUX aHKeTa O PaJHOj CHa3u

crpoBezieHUx y nepuoay ox 2006. no 2019. roaune.
Y3opak

AHKeTa 0 paJjHOj CHa3H Ce CIPOBOJM Ha CJIy4yajHOM Y30PKY
npuBaTHUX JAoMahuHctaBa. Op 2006. go 2019. rogune
y30pak 3a AHKeTy 64O je moceOHO AedUHUCAH 33 CBAKy
roZIMHY, Tj. HUje OMJI0 NIOHOBJ/bEHOT aHKeTHpakba 0JHOCHO
naHesiHOr Aujesia y3opka. Op 2020. roguHe yBeJeHa je
NaHeJlHa KOMIIOHEHTa y Yy30pak Te ce JoMahMHCTBa
aHKeTHUpajy y /iBa y3acTollHa KBapTaJa, U30CTaB/bajy U3
y30pKa HapeJiHa JiBa KBapTa/jla Te MIOHOBO aHKeTUPajy y
jour ABa y3acTomHa KBapTaJa (poTaliuoHa 1ema 2-(2)-2).
Ha oBaj HauuH ce omoryhaBa BpeMeHCKo mNpahemwe U
IocMaTpake NMpOoMjeHa CTaka Ha TPXKUIUTY paja U TO y
KBapTaJIHOj U TOAULI0j AUHAMULIU.

Kao oxBHp 3a u360p y30pKa KOPUCTU ce ['IaBHU OKBUP
y30pKa KOju je CTpaTUPHKOBaH npeMa
eHTUTEeTUMa/JUCTPUKTY W TUIY Hace/beHOr MjecTa
(rpaacko u octasio).

JlM3ajH y30pKa je ABOETAllHU CTPAaTUPHUKOBAHU. Y30paK je
noAvje/seH Ha 4 He3aBHCHO ofJabpaHa NOAY30pKa,
poTauujcke rpyne WM naHesa. [lpuMapHe jefuHHULE
y3opkoBama ([ICY) y I'/1aBHOM OKBUPY Cy TepuTOpUjaiHe
jeANHNLe cacTaB/beHe O/ jeJHOT UM HEKOJIUKO CyCjeJHUX
MONMUCHUX KpyroBa. 3a HHUXOB U3060p NpUMUjeHeHa je
MeToJla y30pKa ca BjepoBaTHONOM MpONOPLMOHATHO]
BesinuuHU (II1C), mpu yemy je kao Mjepa BesnuuHe [ICY
KOpUUITEH 6poj cTaMbeHUX jefuHHLA (HAaCTakeHUX U
HeHacTalbeHHUx) U3 6ase [lomuca CTaHOBHHUIUTBA],
JoMahuHcTaBa U ctaHoBa 2013. CekyHpapHe jeAuHUIle
nsbopa ysopka (CCY) - crambeHe jeAUHUIlE HaCTameHe
NpUBAaTHUM [JOMahNMHCTBMMa, W3 MOMEHYTOI OKBHpaA
6upaHe Cy MeTO/IOM CJIy4yajHOT y30pKa.

IIpoueaypa noHaepucama

[Iponiesypa nmoHjepucama COPOBOAM Ce pajy M3padyHa
IpoLjeHa 3a Lyjesy nomnyJaauujy. TUMe ce KOMIIEH3yje
YTULAj AM3ajHa U BeJIMUMHe Y30PKa, Te YTUIIAj HeoAroBopa
JoMahuHcTaBa Ha AHKeTH. Y npBoj $asu NMOHAepHcama
M3payyHaTH Cy OHJepHy U360pa jeAUHMLA y Y30paK U3 00je
etane y3opkoBama ([ICY u CCY). Y gpyroj ¢asu ce Bpuu
KOpeKLiHja oHAepa 360T HeoJroBOpa jeJUHUIIA U3 y30pKa.
Y ¢uHanHoj pasu, NoHAEePH ce KaauOPUPajy Ha NpoLjeHe
CTAHOBHUIITBA O MEeTOTOJUILIHLUM CTAPOCHUM Ipynama U
NoJy.

The periodicity of the Labour Force Survey remained the
same. The survey is conducted continuously, throughout the
year, with quarterly publication of results, and data collection
is done through the CAPI method (Computer-assisted
personal interviewing) and CATI method (Computer-assisted
telephone interviewing).

Due to the transition to the new, redesigned methodology of
the Labour Force Survey in 2021, the data series was
interrupted. The results of the Labour Force Survey 2023 are
not comparable with the results of the continuous Labour
Force Survey 2020 and with the results of annual Labour
Force Surveys conducted in the period from 2006 to 2019.

Sample

The labour force survey is conducted on a random sample of
private households. From 2006 to 2019, the sample for the
Survey was defined separately for each year, ie. there was no
repeated survey or panel part of the sample. Since 2020, a
panel component has been introduced in the sample and
households are surveyed in two consecutive quarters, excluded
from the sample for the next two quarters, and re-surveyed in
two more consecutive quarters (rotation scheme 2- (2) -2). In
this way, it is possible to monitor and observe changes in the
situation on the labour market in quarterly and annual
dynamics.

The Master sample frame, which is stratified by
entities/district and type of settlement (urban and other), is
used as the sampling frame.

The sample design is two-stage stratified. The sample was
divided into 4 independently selected subsamples, rotating
groups or panels. Primary sampling units (PSUs) in the Main
sample frame are territorial units composed of one or more
adjacent census districts. The sample method with probability
proportional size (PPS) was used for their selection, whereby
the number of housing units (inhabited and uninhabited) from
the 2013 Census of Population, Households and Dwellings
database was used as a measure of PSU size. Secondary sample
selection units (SSUs) - units inhabited by private households
were selected from the mentioned sample frame by the method
of random sampling.

The weighting procedure

The weighting procedure is performed to calculate estimates
for the entire population. This compensates for the impact of
sample design and size, and the impact of household non-
response to the Survey. In the first weighting phase, the weights
of unit selection to the sample from both sampling stages (PSU
and SSU) were calculated. In the second phase, the weight
correction is performed due to non-response of the units from
the sample. In the final phase, the weights are calibrated to
population estimates by five-year age groups and gender.



Knacudpukanuje

[IpunvkoM mudpupawa U obpae mnojaTaka A0OUjeHUX
AHKeTOM O pajiHOj cHasu KopuilheHe cy cJ/befiehe
kJacupukanyje:

- Knacudpuxkanuja pgjenatnoctu KJ| BuX 2010, koja
CaZip’kajHO M CTPYKTYPHO y MOTNYHOCTHU oArosapa EY
CTaTUCTHUYKO] kiacubukauuju ajenatHoctu NACE Rev. 2,
yIopejuBOj ca Knacudukanujom JjeJIaTHOCTU
Yjenumwenux Hauyja (ISIC Rev.4),

- Knacuduxkanuja 3anumama K3 buX 2008, koja cagpkajHo
Y CTPYKTYpPHO y MOTIYHOCTU ojroBapa MehyHaponHoj
CTaH/apAHOj k1acupurKanujyu 3anuMama (ISCO - 08),

- MehyHapoaHa cTaHAap/AHa KJacuuKalyja obpasoBama
(ISCED -2011),

- Knacudukanuja nosma o6pazoBawa (ISCED-F 2013), koja
JlonywaBa MehyHapoiHy cTaHJapZAHY KJjaacupuKaLujy
o6paszoBama (ISCED - 2011),

- MebyHapoaHa kiacudukaluja craTyca y 3aloC/AeHOCTH
(ISCE - 93).

3HaKOBH

() nojaTtak je Mame cUTypaH - KoeQHUIMjeHT Bapujaluje
(II1B) 10% < LIB < 20

(()) nopaTak je HecurypaH - KoepuLujeHT BapHjauuje (LIB)
20% < IIB < 30%

e [I0JATaK je eKCTPeMHO HeCUrypaH - KoedUIUjeHT
Bapujanuje (LUB) LIB = 30%

- HeMa IojaBe

Classifications

The following classifications were used in the encoding and
processing of data obtained by the Labour Force Survey:

- Classification of Economic Activities KD BiH 2010 that is, in
its content and structure, comparable to the EU Classification
of Economic Activities NACE Rev.2 and to the United Nations
Classification of Activities (ISIC Rev.4);

- Classification of Occupation KZ BiH 2008 that is, in its
content and structure, comparable to the International
Classification of Occupations (ISCO-08);

- International Standard Classification of Education (ISCED
2011);

- Classification of the Field of Education (ISCED-F 2013),
which complements the International Standard Classification
of Education (ISCED - 2011);

- International Classification of Status in Employment (ISCE -
93).

Symbols

() the data are less certain if the coefficient of variance (CV)
10% < CV < 20%

(( ) the data are uncertain if the coefficient of variance (CV)
20% < CV<30%

e the data are extremely uncertain if the coefficient of
variance (CV) CV 2 30%

- no occurrence
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