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AHKkeTa 0 paagHoj cHa3y, IV kBapTaa 2022. roauHe
Labour Force Survey, IV quarter year 2022

Y oBOM caormuITewy 06jaB/byjy ce moAalny A0OHjeHU MyTeM
AHKeTe 0 paJiHOj CHa3W Koja je CIpoBeJieHa y YETBPTOM
KBapTasy, Tj. y IepuoJy oktobap - Aenembap 2022. rovHe.
AHKeTa 0 pajHOj cHasu y bocHu u XeplLeroBuHu ce
CIIPOBOAY KOHTUHYMPAHO IIpeMa HOBOj, peAu3ajHUpPaHOj
MEeTOJI0JIOTUjU  yckaaheHOj ca HOBOM PeryjaTuBoM
EBpornckor napyiameHnTa 4 CaBjeTa, Koja je CTynuJjia Ha CHary
1. janyapa 2021. roguHe. AHKeTa je cipoBe/ieHa Ha Y30pKy
KOju je y 4eTBpTOM KBapTajy 2022. roauHe 06yXBaTHO
10 716 pomahuHcTaBa. AHKETHpPAHU Cy CBU pe3UJE€HTHHU
YJIaHOBM NPUBATHUX JjoMahMHCTaBa. Y IU/bY ycKaahuBamba
ca EY perynaruBama u 3axtjeBuMa EBpocrtata, ox 2020.
roJliHe ce CIPOBOAM IIOCTYyNAaK Kajaubpauuje MOHAepa
IpeMa IpoLjeHaMa CTAaHOBHHUIITBA [0 IETOrOJUIIEUM
CTApOCHUM IpynaMa u 1oJy.

Hanomena: ¥ HekuM ciyyajeBuMa y 0BoM CaoNIuTerwy 360T 3a0KpyKHBarba
Ha XWUbaJie 36UPOBU cabupaka y Tabesama He J1ajy UCTH Kao IITO 61 GUI0
6e3 3aokpyxuBamwa. Takohe 360r 3a0KpyxMBama JeluMala Y HEeKUM
cy4yajeBMMa 30Up npoleHarta Huje jeaHak 100.

This Release contains data received through the Labour Force
Survey conducted in fourth quarter and the observation period
was October - December 2022. Labour Force Survey in Bosnia
and Herzegovina was carried out continuously under the new,
redesigned methodology harmonized with the new Regulation
of the European Parliament and the Council, which entered
into force on January 1th 2021. The sample size in fourth
quarter 2022 was 10 716 households. All resident members of
private households were surveyed. In order to harmonize with
EU regulations and Eurostat requirements, from 2020 the
procedure of weight calibration according to population
estimates by five-year age groups and sex is carried out.

Note: In some cases in this First Release, due to the rounding of thousands, the
sums in the tables do not give the same result as it would be without rounding.
Also, due to the rounding of decimals in some cases the sum of percentages is
not equal to 100.

I'pa¢ukoH 1. PagHO cNOCOGHO CTAHOBHUIITBO NpeMa akTUBHOCTH, buX (y xu/bagama)
Graph 1. Working age population by status in activity, BiH (in thousands)
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Y 4erBpTOM KBapTtany 2022. roguHe, y bocHu u
XepLieroBMHU pafiHy cHary 4uHusIo je 1,370 MUIvMoHa JivLa
oA kojux je 1,174 muiuona (85,7%) 3anocieHux u 196
xubaja (14,3%) HesamocsneHux Juna. Y mnopebemwy ca
MPeTXO0ZHUM KBapTaJsoM, 6poj 3alloc/IeHUX JiMLia ce moBehao
3a 1%, a 6poj He3amocJaeHUX JIUIa ce cMawbuo 3a 3,4%. Bpoj
JIMLia BaH pajHe cHare y bocHu u XeplieroBMHU Yy 4eTBPTOM
kBapTany 2022. rogvHe u3Hocuo je 1,517 MuauoHa U
cMambuo ce 3a 0,3% y oAHOCY Ha IPETXO0JHU KBapTaJl.

Y 4yeTBpTOM KBapTasy 2022. rogvHe, cTONa aKTUBHOCTH je
ouna 47,5%, croma 3amociaeHoctu 40,7%, cToma
He3anocjeHocTH 14,3% u cTona HeakTUBHOCTHU 52,5%.

1174
196
3anocnenn/Employed  Hesanocsenu/Unemployed

In fourth quarter 2022, the labour force in Bosnia and
Herzegovina consists of 1,370 million persons, of which 1,174
million (85,7%) are employed and 196 thousand (14,3%) are
unemployed. Compared to the previous quarter, the number of
employed persons increased by 1% and the number of
unemployed persons decreased by 3,4%. The number of
persons outside the labour force in Bosnia and Herzegovina in
the fourth quarter of 2022 amounted to 1,517 million and
compared to the previous quarter decreased by 0,3%.

In fourth quarter 2022, the activity rate was 47,5%, the
employment rate 40,7%, the unemployment rate 14,3% and
the inactivity rate 52,5%.



I'padukoH 2. PaaHO CIOCOGHO CTAHOBHUIIITBO IIpeMa aKTUBHOCTH M noJ1y, buX (y xubagama)
Graph 2. Working age population by status in activity and sex, BiH (in thousands)

[Ipema nmojanuMa M3 AHKeTe O PajiHOj CHAasH y 4eTBPTOM
kBapTasy 2022. roAuHe oJi YKYIHOT 6poja JiMlia Koja YhuHe
pagHy cHary 842 xumage (61,5%) cy myumkapuu, a 528
xubaga (38,5%) cy xeHe.

Y ykynHoM 6pojy JiMLia BaH pajiHe cHare 566 xubajia
(37,3%) cy mymikapiy, a 951 xusbaza (62,7%) cy »xeHe.

Of yKynHor 6poja 3anocjieHux inna 744 xumbage (63,3%) cy
My1uKapuy, a 430 xusbaga (36,7%) cy xeHe, JOK 0f] YKYTTHOT
O6poja He3zamocneHux Juna 98 xwmwaga (50,1%) cy
My1lKapiy, a 98 xumwaza (49,9%) cy xeHe.

® Myukapuu/Male
m )Kene/Female

According to data from the Labour Force Survey in fourth
quarter 2022, out of the total labour force, 842 thousand
(61,5%) persons are men and 528 thousand (38,5%) persons
are women.

In the total number of persons outside labour force, 566
thousand (37,3%) persons are men and 951 thousand (62,7%)
persons are women.

Out of the total number of employed persons, 744 thousand
(63,3%) persons are men and 430 thousand (36,7%) persons
are women, while out of the total number of unemployed
persons 98 thousand (50,1%) persons are men and 98
thousand (49,9%) persons are women.

I'pa¢uxoH 3. PasHO cI0COGHO CTAHOBHUIITBO NPEMa aKTUBHOCTH U CTapOCHUM rpynama, buX (y xusbagama)
Graph 3. Working age population by activity and age groups, BiH (in thousands)
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Y mocMmaTpaHOM MepuUojy, Of YKyIHe paaHe cHare 65,5%
JIUIA IpUNaJia CTapoCHOj rpynu of 25 o 49 rogvHa, 3aTUM
25,8% crapocHoj rpynu oz 50 g0 64 roauHe, 7,5% cTapocHOj
rpynu oz 15 1o 24 rogune u 1,1% uMa 65 u Bulile rofiuHa.
O yKyIIHOT CTaHOBHUILUTBA BaH paZjHe cHare, 37,9% Jsinna je
y CTApOCHOj rpynu o 65 U BUllle rOAUHA, 3aTUM 24,9% Jsivna
y cTapocHoj rpynu of 50 no 64 roaunHe, 18,6% Jsuna y
cTapocHoj rpynu of 25 a0 49 roauHa u 18,6% Juvua y
cTapocHoj rpymnu of 15 1o 24 roguHe.

m 3anocsenu/Employed

50 - 64 65+

B Hezanocsenu/Unemployed

In the observed period, out of the total labour force, 655%
persons belong to the age group 25 - 49 years, then 25,8% to
the age group 50 - 64 years, 7,5% to the age group 15 - 24 years
and 1,1% are persons age 65+.

Out of the total population outside labour force, 37,9% persons
are age 65+, then 24,9% belong to the age group 50 - 64 years,
18,6% to the age group 25 - 49 years and 18,6% to the age
group 15 - 24 years.



Op ykynHor 6poja 3anocjeHux Jjuna 65,8% Jsinna npunaza
CTapOCHOj rpynu of, 25 0 49 roguHa, 3aTUM 27% CTapOCHO]
rpynu of, 50 1o 64 roguHe, 5,9% ctapocHoj rpynu oA 15 fo
24 roauHe U 1,3% uMa 65 u BUllle TOAMHA.

Op ykymHOT 6poja He3anocaeHux inna 63,8% Juia npunaza
CTapocHOj rpynu of 25 o 49 roauHa, 3atuMm 18,8%
crapocHoj rpynu of, 50 g0 64 roaune, 17% cTapocHoj rpynu
o 15 no 24 rogune u 0,4% uMa 65 U Bullle rogHHa.

Out of the total number of employed persons, 658% persons
belong to the age group 25 - 49 years, then 27% to the age
group 50 - 64 years, 59% to the age group 15 - 24 years and
1,3% are persons age 65+.

Out of the total number of unemployed persons, 63,8% persons
belong to the age group 25 - 49 years, then 18,8% to the age
group 50 - 64 years, 17% to the age group 15 - 24 years and
0,4% are persons age 65+.

I'pa¢ukoH 4. PajHO cI0OCOGHO CTAHOBHUIITBO MPeEMa aKTUBHOCTH UM CTeneHy o6pa3oBama, BuX (y xupagama)
Graph 4. Working-age population by activity and educational attainment, BiH (in thousands)
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HajBehe yyenihe y 06pa3oBHOj CTPYKTYpPH JIMLA KOje YUHE
pajZiHy CHary MMajy Jivlia ca 3aBplIeHOM Cpe/iHb0M ILKOJI0M
U cnenujaausagujoM U 1o 69%, 3aTUM ciaujefie JULa ca
3aBpIIEHOM BHIIOM LIK0JIOM, GaKyJITETOM, MarucTepujem,
JoktopatoM 21,6% wu Jivua ca 3aBpPLIEHOM OCHOBHOM
LIKOJIOM MJIM HXKKUM o6pa3oBameM 9,4%.

HajBehe yueithe y 06pa3oBHOj CTPYKTYpHU JIMla BaH pajiHe
CHare UMajy JiMlja ca 3aBpLI€HOM OCHOBHOM IIKOJIOM WJIH
HWXKUM obOpa3oBameM 47,6%, 3aTUM ciaujefie Jula ca
3aBpLIEHOM Cpe/iH0M IIKOJIOM U crielyjanu3sanujom 46,1%
M JiMLa ca 3aBpLIEHOM BHIIOM IIKOJIOM, GaKyJTeTOM,
MarucrepujeM, JoKkTopaToM 6,4%.

O6pa3oBHa CTPYKTypa 3allOCleHUX JHla IMoKa3yje Ja
69,4% JMuma MMa 3aBplIeHy Cpelmy IIKOJIYy |
clleyyjajn3alujy, cavjefie JuLa ca 3aBpLIEHOM BULIOM
1IK0JI0M, GaKyJITETOM, MarucTepujeM, JokTopaToM 22,6%
Y JIMIA ca 3aBpILIEHOM OCHOBHOM ULIKOJIOM WJIHM HHXHUM
o6pa3zoBameM 7,9%.

O6pa3oBHa CTPYyKTypa He3alloC/JeHUX JIMIA [oKasyje Ja
66,2% JMma MMa 3aBplLIeHy Cpelmy KOOIy |
crnenyjaansanujy, cavjesie Jula ca 3aBpLIeHOM OCHOBHOM
IUIKOJIOM WJIM HWXUM o0Opa3oBameM 18,2% u sauna ca
3aBpIIEHOM BHIIOM LIK0JIOM, GaKyJITETOM, MarucTepujem,
JoktopaTtoM 15,5%.

3anocnenu/Employed Hesanocnenn/Unemployed

M cpe/iiba 1IKOJIA U CTlelyjanu3anuja/
secondary school and specialization

The educational structure of labour force shows that 69%
persons have finished secondary school and specialization,
followed by persons who have college, university, master,
doctoral degree 21,6% and persons with completed primary
school or lower education 9,4%.

The highest share in the educational structure of persons
outside labour force have persons who finished primary
school or lower education 47,6%, followed by persons with
completed secondary school and specialization 46,1% and
persons who have college, university, master, doctoral degree
6,4%.

The educational structure of persons in employment shows
that 69,4% persons have finished secondary school and
specialization, followed by persons who have college,
university, master, doctoral degree 22,6% and persons with
completed primary school or lower education 7,9%.

The educational structure of unemployed persons shows that
66,2% persons have finished secondary education and
specialization, followed by persons who have completed
primary school or lower education 18,2% and persos who
have college, university, master, doctoral degree 15,5%.



I'paduxkoH 5. 3anoc/ieHa Jiuia npeMa craTtycy y 3anocjaeHocru, buX (%)
Graph 5. Employed persons by status in employment, BiH (%)
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self-employed persons
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() nopaxa je Mame curypaH - koepuuujeHT Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%

The structure of employed persons by status in employment
shows that 86,5% of them work as employees, then 12% are
selfemployed and 1,5% work as unpaid family workers.

CTpyKTypa 3amocjeHUx JiMIia [peMa CTaTycy y
3aI0C/IeHOCTH MT0Ka3yje /ia HajBehe yyelthe y 3anocieHocTH
HnMajy 3anocjaeHuny 86,5%, 3aTuM camosanocaeHunu 12% u
HeniaheHU noMaxyhu 4iaHosu 1,5%.

I'padukoH 6. 3anoc/ieHa Ju1a IpeMa rpynamMa nojpydja ajesiataocru, buX (%)
Graph 6. Employed persons by groups of sections of economic activities, BiH (%)

" 0JbONPUBPEAA, LIIyMapCTBO U
pubosioB/
agriculture, forestry and fishing

= MH/JYCTpHja U rpaheBUHAPCTBO/

industry and construction

= YC/IYXKHE /1jeJIaTHOCTH/
services

CTpyKTypa 3amloC/eHUX JHIla [peMa rpynaMa HoJpydyja
JljeJIaTHOCTH TOKa3yje JAa je HajBehe ydyelthe 3amocjaeHUX
JUIlA Yy YCIYXHUM AjenaTHoctuma 59,8%, 3atum y
WHAYCTpUjU U rpaheBUHaApcTBY 32,7% U y M0JbONPUBPELH,
IIyMapCTBY U pu6oJioBy 7,5%.

The structure of employed persons by groups of sections of
economic activities shows that 59,8% of them work in services,
then 32,7% work in industry and construction and 7,5% work
in agriculture, forestry and fishing.



I'padukon 7. HezanocieHa una npeMa Ay KMHHU Tpakemwa nocj1a, buX (y xupagama)

Graph 7. Unemployed persons by duration of unemployment, BiH (in thousands)
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() mojaxa je Mame curypas - koepunujeHT Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%

Y yerBpTOM KBapTany 2022. roguHe oJi YKYNnHOT Opoja
He3anocJaeHux Juua mwux 48 xubaga wiu 24,6% je
Tpaxkusio nocao kpahe ox 12 mjecen, Aok je 34 xusbaja
unn 17,6% Jsinna Tpakuso nocao of 12 mjecenu o ABuje
roauHe. bpoj He3anmocseHUX JiMIA Koje Cy TPaXKuie 1mocao
JIBUje TOAMHE U Jiy>Ke u3Hocuo je 113 xusmaga unu 57,9%.

Ta6esa 1. OCHOBHe KapaKTepHCTHKe CTAHOBHUIITBA NPpeMa aKTUBHOCTH U NOJIy
Table 1. Principal population characteristics by activity and sex

BocHa 1 XepueroBuHa
Bosnia and Herzegovina

PagHO cCNOCOGHO CTAHOBHUIITBO 15-89

Working- age population 15-89
PaaHa cHara 15-89

Labour force 15-89
3anocsieHa imna 15-89
Employed persons 15-89
He3anocsieHna siupa 15-74
Unemployed 15-74

Jluna BaH paaHe cHare 15-89
Persons outside labour force 15-89
JIluna 15-64 roguHa

Persons 15-64 years

Crona akTUBHOCTH 15-89
Activity rate 15-89

Crona 3anocseHocTH 15-89
Employment rate 15-89

Cromna He3anocJieHocTu 15-74
Unemployment rate 15-74

Yuyewrhe cranHoBHMIITBA 15-64 roguHa

YKynHo
Total

X-XI12022.

2887

1370

1174

196

1517

2296

Cromne / Rates (%)

Share of population from 15 to 64 years of age

47,5

40,7

14,3

68,2

Mywmku
Male

X -XI12022.

1408
842
744

98
566

1156

In fourth quarter 2022, out of the total number of unemployed
persons, 48 thousand or 24,6% persons were looking for a job
for less than 12 months, while 34 thousand or 17,6% persons
were looking for a job from 12 months up to two years. The
number of unemployed persons who were looking for a job for
two years and longer was 113 thousand ili 57,9%.

(000)

KeHcku
Female

X-XI12022.

1479
528
430

98
951

1141

29,1
18,5

66,5



Ta6esa 2. PaaHO cIOCOGHO CTAHOBHUIUTBO NPpeMa aKTUBHOCTH U NoJIy 1)
Table 2. Working-age population by activity and sex

(000)
PaaHo crioco6HO PagaHa chara / Labour force Jluua BaH pajHe
BocHa u CTaHOBHHMIITBO CHare
XepueropuHa Working-age YKkynHo 3amocjeHa Juna He3amocsieHa simna Persons ouside the
Bosnia and population Total Employed persons Unemployed persons labour force
Herzegovina
X - XII12022. X -XI12022. X -XI12022. X - XI12022. X -XI12022.
YkynHo
Total
YkynHo / Total 2 2 887 1370 1174 196 1517
15-24 385 103 70 33 282
25-49 1179 897 773 125 282
50 - 64 732 354 317 37) 378
65+ 591 (16) (15) . 575
15-64 2296 1354 1160 195 942
Mywku
Male
YkynHo / Total 2 1408 842 744 98 566
15-24 198 68 49 19 130
25-49 601 531 472 59 71
50 - 64 356 233 213 (20) 123
65+ 253 (10) (10) . 242
15-64 1156 832 734 98 324
KeHnckun
Female
YkynHo / Total 2 1479 528 430 98 951
15-24 187 35 (21) (14) 152
25-49 578 367 300 66 211
50 - 64 376 121 104 (17) 255
65+ 338 ((5)) ((5)) . 333
15-64 1141 523 426 97 618
Ctpykrypa/Structure %
YkynHo
Total
YkynHo / Total 100,0 100,0 100,0 100,0 100,0
15-24 13,3 7,5 5,9 17,0 18,6
25-49 40,8 65,5 65,8 63,8 18,6
50 - 64 25,3 25,8 27,0 18,8 24,9
65+ 20,5 (1,1) (1,3) . 37,9
15-64 79,5 98,9 98,7 99,6 62,1
Mywku
Male
YkynHo / Total 100,0 100,0 100,0 100,0 100,0
15-24 14,1 8,1 6,6 (19,4) 23,0
25-49 42,7 63,1 63,5 59,8 12,5
50 - 64 25,3 27,6 28,6 20,3 21,8
65+ 17,9 (1,2) (1,3) . 42,8
15-64 82,1 98,8 98,7 99,5 57,2
KeHcku
Female
YkynHo / Total 100,0 100,0 100,0 100,0 100,0
15-24 12,6 6,6 (4,8) (14,6) 16,0
25-49 39,1 69,4 69,8 67,8 22,2
50 - 64 25,4 22,9 24,2 17,3 26,8
65+ 22,9 ((1,0)) ((1,2)) . 35,0

D () mojaxa je Mame curypas - koepunujeHT Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
(()) nosaTak je HecurypaH - koeduuujeHT Bapujanuje (CV) 20% < CV <30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%
* [0JlaTaK je eKCTPeMHO HecUrypaH - koeduuujeHT Bapujanuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%
- HeMa nojaBe / no occurrence

2)

YKYITHO pajIHO CIOCOGHO CTAHOBHUIITBO cTapocTH 15-89 roguna / total working age population aged 15-89
YKYIHO pajiHa cHara ctapocTH 15-89 roauna / total labour force aged 15-89

YKYIHO 3arnocjeHy crapocTu 15-89 roauna / total employed aged 15-89

YKYITHO He3anoc/eHu cTapocTu 15-74 roguue / total unemployed aged 15-74

YKYITHO JIMLIa BaH paZiHe cHare cTapocTu 15-89 / total persons outside the labour force aged 15-89



15-64 77,1

Ta6esa 3. Mjepe aKTUBHOCTH CTAHOBHUIITBA peMa CTAPOCHUM rpynaMa u nosy 3)

99,0 98,8

Table 3. Measures of the population activity by age groups and sex

CToma akTUBHOCTH

BocHa u XepuerosuHa Activity rate

Bosnia and Herzegovina
X -XI12022.

YkynHo / Total ¥ 47,5
15-24 26,8
25-49 76,1
50 - 64 48,3
65+ (2,6)
15-64 59,0
20-64 63,5
25-34 74,9
15-74 51,1
65-74 (3.8)
YkynHo / Total ¥ 59,8
15-24 34,4
25-49 88,3
50 - 64 65,4
65+ (4,1)
15-64 72,0
20-64 77,4
25-34 86,2
15-74 63,4
65-74 (5,5)
YkynHo / Total ¥ 35,7
15-24 18,8
25-49 63,4
50 - 64 32,2
65+ ((1,6))
15-64 45,8
20-64 49,4
25-34 62,8
15-74 39,1
65-74 ((2,4))

CTona 3anocJeHOCTH
Employment rate

X -XI12022.

YkynHo
Total

40,7
18,1
65,5
43,3
(2,5)
50,5
54,5
60,8
43,8
(3.6)
Mywku
Male
52,8
24,7
78,5
59,8
(3.9)
63,5
68,6
72,1
56,0
(5.2)
KeHncku
Female

29,1
(11,1)
52,0
27,7
((1,5))
37,3
40,2
48,7
31,8
((2,2))

Ta6esa 4. PaaHO cCIOCOGHO CTAHOBHHUILTBO NPpeMa aKTUBHOCTH U KBapTaJiuMa
Table 4. Working-age population by activity and quarters

BocHa u XepuerosuHa X -XII12021.
Bosnia and Herzegovina (000)
Pagna cHara 15-89 1406
Labour force 15-89
3anocsieHa simna 15-89 1179
Employed persons 15-89
He3zanocsiena siuna 15-74 226
Unemployed 15-74
Jluna BaH paaHe cHare 15-89 1498

Persons outside labour force 15-89

VII - IX 2022. X - XI1 2022,
(000) (000)

1366 1370

1163 1174

203 196

1521 1517

99,7 65,0

(%)

CTona He3anoc/JAeHOCTH
Uneployment rate

X -XI12022.

14,3
32,3
13,9
10,4

14,4
14,1
18,8
14,3

11,7
(28,0)
11,0
(8,5)

11,7
11,3
16,3
11,7

18,5
(40,7)
18,0
(13,9)

18,6
18,6
22,4
18,5

X -XI12022.
VII -1X 2022.

100,3

X -XI12022.
X -XI12021.

97,5
101,0 99,6
96,6 86,4

99,7 101,3

3 () mojaxa je Mame curypas - koepunujeHT Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
(()) noparak je Hecurypau - koeduuujeHt Bapujauuje (CV) 20% < CV < 30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%
e [0JiaTaK je eKCTPeMHO HecUrypaH - koeduuujeHT Bapujanuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%

- HeMa nojaBe / no occurrence
4)

YKyIHa CTOINa aKTUBHOCTH U3payyHaTa je Kao OMjep akTUBHOT CTAaHOBHULITBA cTapocTH 15-89 ro/jMHa 1 pa/iHO CIOCOGHOT CTAaHOBHUILTBA cTapocTH 15-89 roanHa /

total activity rate was calculated as the ratio of the active population aged 15-89 years to the total number of the working age population aged 15-89 years

YKYIHA CTOMAa 3al0C/JeHOCTH U3payyHaTa je Kao oMjep 3anocjeHuX cTapocTy 15-89 roauHa U yKYMHOT paJiHO CIOCOGHOT CTAaHOBHUINTBA cTapocTH 15-89 roguHa /
total employment rate was calculated as the ratio of the employed aged 15-89 years to the total number of the working age population aged 15-89 years

YKYIHA CTOMA He3aNoCJeHOCTH U3padyHaTa je Kao oMjep He3anocJeHUX CTapocTH 15-74 roJjuHe ¥ yKYIHOT aKTUBHOT CTAaHOBHULITBA cTapocTH 15-74 roguue /
total employment rate was calculated as the ratio of the unemployed aged 15-74 years to the total number of active population aged 15-74 years



METO/0JIOLIKA OBJAIIHEA
MeToaoJi0oruja AHKeTe 0 paJHOj CHa3u

Op 2021. roguHe AreHuuja 3a cTaTucTUKy BocHe m
XepuerosuHe, PejepasHM 3aBOJ 3a CTAaTUCTUKY H
Peny6/IM4KM 3aBO/, 32 CTAaTUCTUKY Peny6/imke Cprcke
noyeju Cy ca INpPUMjeHOM HOBe, peJusajHHpaHe
MeToAao0JIOTHje AHKeTe O paaHOj cHasu. Pepusaju
aHKeTe je ypahleH Ha OCHOBY M y CKJaAy C HOBOM
PerysatuBoMm EBponckor napsameHnTa u Casjerta, Koja
je crynuiia Ha cHary 1. janyapa 2021. rogune.

HoBu eBporickyd mpomnucu 3axTHjeBajy of 3eMasba EY na
NpUMjemyjy HOBe peliu3ajHUpaHe KOHILeNTe U MeToje Yy
Anketu o pagHoj cHasu 2021. roguHe. CTaTUCTUYKe
HHCTUTYLMje y BocHM U XepreroBuHU Kao YJIaHHUIE
€BPOICKOT CTATUCTUYKOT CUCTEMa, TapasleJIHO ca OCTAIUM
eBPOINICKMM 3eMJbaMa, NpusarohaBajy ce NpoMjeHama y
€BPOIICKOM 3aKOHO/aBCTBY.

u/b peBU3Uje MeTOA0JIOTHje je TMOo6OoJbLIATH CaAPXKaj
Ankete na 6u ce omoryhuso mnpenusHuje mpaheme
TpeH/Jj0Ba Ha TPXHULITY pajia, ¢ 003UPOM Ha CTajlHe
NpoOMjeHe y HeroBoj AWHAMHULU U CTPYKTYpH. YBohemwe
HOBOI'  CTaHJApAM30BaHOI  yNUTHUKA  OCHUTypaBa
nob6oJblilakbe  YKyNHOT KBajJIUTeTa MW MeDhyHapojHe
yIOpeAUBOCTH. MeToz0JIOIIKE NpOMjeHe MOIYy HMaTH
yTULAj HA K/bYy4YHe MUHJUKATOpe AHKeTe O paJjHOj CHasH,
MONMYT CTONA  3allOCJAEeHOCTH, He3alloCJeHOCTH U
HEaKTUBHOCTU.  YBobhewmeM  HOBe, peAu3ajHUpaHe
MeTO/0JI0THje AHKeTe O paZjHOj CHa3u oJ jaHyapa 2021.
rofiMHe NpEKUHYTa je cepuja NojaTaka 06jaB/bEHUX Y
MpPeTX0/JHOj TOAMHU.

IIpaBHa ocHOBa

AHKeTa 0 paZiHOj CHa3H ce CIIPOBOJY HAa OCHOBY 3aKOHa O
cratuctuiu bocHe u XepueroBuHe (Ciy:x6eHU TJIaCHUK
buX 6p. 26/04 u42/04), 3akoHa o ctatuctuny Pespepanuje
Boche u XepuerosuHe (Cayx6eHe HoBuHe ®buX 6p.63/03
u 9/09) u 3akoHa o cTaTUCTUMLU Peny6auke Cprcke
(Cnyx6enu riacHuk PC 85/03).

AHKeTa 0 pajHOj CHasu ce CIPOBOAM Yy CKJIaAy ca
CTaHAapAuMa U npenopykama MebyHapoaHe
opraHusanyje paja (International Labour Organisation -
ILO), ka0 u ca perysaTvBaMa EBpoOINcKe cTaTHUCTHYKe
kaHLenapuje (EBPOCTAT): PerynartuBa (EY) 2019/1700
EBponckor napsaMenTa U Casjeta of 10. okTo6pa 2019.
roaune (Integrated European Social Statistics Framework
Regulation - I[ESS FR) u CnpoBenbeHa perysiaTuBa
Komucuje (EY) 2019/2240 op 16. nenem6pa 2019. roaune
(Implementing Regulation (EU) 2019/2240 for the labour

force domain), kaza je pujed 0 MeTOAOJOTHjH,
OopraHu3alyjy, MpoLeAypd  Y30pKOBamwa,  JU3ajHy
YOUTHUKA W JebUHULMjaMa  3alOCJEHOCTH U
He3aInoC/JAeHOCTH.

YcknaheHocT MeTO/0JI0THja, JeduHuMja u
k1acubUKanMja ca  MehyHapoJAHUM  CTaHAApAvMa

omoryhaBa Jja ce BeJIMKM Opoj mojaTaka JoOHjeHUX U3
AHKeTe ©0 pajfiHOj CHa3d Moxxe ynopebuBaTu ca
€KBHBaJIEHTHUM NOJAlMMa U3 JIPYTUX 3eMaba, HAPOUUTO
€BPOICKHUX.

METHODOLOGICAL EXPLANATIONS
Labour Force Survey methodology

From January 2021, the Agency for Statistics of Bosnia
and Herzegovina, the Federal Institute of Statistics and
the Republic Institute of Statistics of the Republika
Srpska began to apply the new, redesigned methodology
of the Labour Force Survey. The redesign of the survey
took place on the basis of and in accordance with the new
Regulation of the European Parliament and the Council,
which entered into force on 1th January 2021.

New European regulations require EU countries to apply new
redesigned concepts and methods in Labour Force Survey.
Statistical institutions in Bosnia and Herzegovina, as
members of the European statistical system, in parallel with
other European countries, are adapting to changes in
European legislation.

The aim of the revision of the methodology is to improve the
content of the Survey in order to enable more accurate
monitoring of trends in the labour market, given the constant
changes in its dynamics and structure. The introduction of a
new standardized questionnaire ensures an improvement in
overall quality and international = comparability.
Methodological changes may have an impact on key Labour
Force Survey indicators, such as employment, unemployment
and inactivity rates. With the introduction of the new,
redesigned methodology of the Labour Force Survey from
January 2021, the series of data published in the previous year
was interrupted.

Legal basis

The Labour Force Survey is conducted on the basis of the Law
on Statistics of Bosnia and Herzegovina (Official Gazette of
BiH No. 26/04 and 42/04), the Law on Statistics of the
Federation of Bosnhia and Herzegovina (Official Gazette of
FBiH No. 63/03 and 9/09) and the Law on Statistics of the
Republika Srpska (Official Gazette of RS 85/03).

The Labour Force Survey is conducted in accordance with the
standards and recommendations of the International Labour
Organization (ILO), as well as with the regulations of the
European Statistical Office (EUROSTAT): Regulation (EU)
2019/1700 of the European Parliament and of the Council of
10 October 2019 (Integrated European Social Statistics
Framework Regulation - IESS FR) and Commission
Implementing Regulation (EU) 2019/2240 of 16 December
2019 (Implementing Regulation (EU) 2019/2240 for the
labour force domain), when it comes to methodology,
organization, sampling procedure, questionnaire design and
definitions of employment and unemployment.

The compliance of methodologies, definitions and
classifications with international standards allows a large
number of data obtained from the Labour Force Survey to be
compared with equivalent data from other countries,
especially European ones.



Iln/b AHKeTe 0 paJlHOj CHa3u

Ha ocHOBy mojaTaka MpUKYI/beHUX AHKETOM O pPajHOj
CHa3y, BpIIM ce TMpahemwe, Mjepewe U OlijelbUBabe
eKOHOMCKHUX W [pYLITBEHUX KpeTaa y bBocHu u
XepLeroBuHH.

['naBHU 11M/b AHKETE 0 paZiHOj CHA3H je 1o6Ujambe oJaTaka
0 TpU OCHOBHA, Mehyco6HO HCK/byYMBa KOHTHUHIEHTA
CTAHOBHHUIITBA: 3allOC/eHUX, He3aloCJeHUuX U Jyla BaH
paamwe cHare. Kazja je pujed o 3amocieHrMa, AHKeTa O
pajZiHOj CHa3u perucTpyje HbUX0B MPodecHoHaJHU CTaTycC
(camo3anocaeHULY, 3aMI0CAeHUIM U NOMaXyhH 4IaHOBH),
06JIMK CBOjUHe y KOjoj paZe, ImpaBa Koja OCTBapyjy Ha
MI0CJy, 3aHUMakbe U JjesIaTHOCT, 6poj paJlHUX caTu UTA. Y
Cay4ajy HesamnocJeHUX Jula, AHKeTa O pajiHOj CHa3u
WUCIIMTYje MeToJle Tpaxkemwa I0Caa, AYKUHY Tpaxema
10CJI1a, NPeTX0JHO PajiHO UCKYCTBO UTA. OCMM HaBeleHUX
KaTeropuja, HUCTPaxyjy ce ¢ nemorpadcke,
COLIMOEKOHOMCKe, 00pa3oBHe U Jpyre KapaKTepUCTHKe
CTAHOBHHUILITBA.

PedepeHTHU nepuoj (mepuoj nocMaTpama)

AHKeTa 0 pagHOj cHasu ce of janyapa 2020. roguHe
COPOBOAM Kao KOHTUHYMpPAHO UCTpakuBamwe. C(Baka
ceIMUIIa V TOKY ro/iluHe je pedepeHTHA ceaMUIlA, HAKOH
Koje clIujeau ceMUIlA aHKeTHpama. PedepenTHa ceamuLia
obyxBaTa LiMjesly KaJeHJapcKy ceagMuLy (oJ MoHeAjesbKa
Zlo Hegjesbe). CTaTyc pasHe cHare ce oApebyje y ogHocy Ha
pedepeHTHY ceAaMHLy, Ha Ce Ta CeJMHIIA HasUBa U
IOCMaTpPaHOM.

3a cBako AoMahuHCTBO y Y30pKy ojpebeHa je ceamuna
nocMaTpama. byayhu ga ce jeasHo AoMahuHCTBO ¥ y30pKy
MojaB/byje YeTUPHU MyTa, pa3Mak usMmehy ABa y3acTomnHa
M0jaB/bUBakba Y Y30PKY, Tj. aHKETHpama He MoXe OUTU
MakbU 0J] TPH Mjecelia.

[lepyon mocMmaTpawa 3a NpBU KBapTal 2022, rojgunHe
cacToju ce ofi 13 pedepeHTHUX ceAMULA U TPaje y IepUoay
oz 03. janyapa 2022. rogune o 03. anpusa 2022. roauHe.
[lepyon nmocmarpawa 3a Apyru kBaprtan 2022. rogune
cacToju ce ofi 13 pedepeHTHUX ceAMULIA U TPaje y IepUoay
oz, 04. anpuia 2022. rogune no 03. jyaa 2022. roguHe.
[lepvon nocMaTpawa 3a Tpehu kBapTan 2022. roauHe
cacToju ce o7 13 pedepeHTHUX ceAMULIA U TPaje Y TepUOLY
oz 04.jyna 2022. roauHe o0 02. okTo6pa 2022. rogvHe.
[lepyon mocmaTpama 3a 4eTBpTU KBapTaa 2022. roguHe
cacToju ce ofi 13 pedepeHTHUX ceAMULIA U TPaje y IepUoLy
on 03. okTobpa 2022. roguHe go 01. janyapa 2023. roauHe.

Jdedunnnuje

[Ipy wuspagu Metofosiorvje AHKeTe O paZHOj CHasu
kopuutheHe cy aeduHUIMje U NPENoOpyKe obGjaB/beHE Y
perysatuBaMa EBpoctarta: Perynatusa (EY) 2019/1700
EBpornckor napsaMenTa U Casjeta of 10. okTo6pa 2019.
roaune (Integrated European Social Statistics Framework
Regulation - IESS FR) u CnpoBenbeHa perysiaTuBa
Komucuje (EY) 2019/2240 ox 16. nenem6pa 2019. roaune
(Implementing Regulation (EU) 2019/2240 for the labour
force domain).

The aim of the Labour Force Survey

Based on the data collected by the Labour Force Survey,
economic, social trends in Boshia and Herzegovina are
monitored, measured and evaluated.

The main goal of the Labour Force Survey is to obtain data on
three basic, mutually exclusive contingents of the population:
employed, unemployed and persons outside the labour force.
When it comes to employees, the Labour Force Survey
registers their professional status (self-employed, employees
and unpaid auxiliary members), the form of ownership in
which they work, their employment rights, occupation and
activity, number of working hours, etc. In the case of
unemployed persons, The Labour Force Survey examines job
search methods, length of job search, previous work
experience, etc. In addition to the above categories,
demographic, socioeconomic, educational and other
characteristics of the population are also investigated.

Reference period (observation period)

The Labour Force Survey has been conducted since January
2020 as a continuous survey. Each week during the year is a
reference week, followed by a survey week. The reference
week covers the entire calendar week (Monday to Sunday).
The status of the labour force is determined in relation to the
reference week, so that week is also called the observed one.

A week of observation was determined for each household in
the sample. Since one household appears in the sample four
times, the interval between two consecutive appearances in
the sample cannot be less than three months.

The observation period for the first quarter of 2022 consists
of 13 reference weeks and lasts from January 3, 2022 to April
3,2022.

The observation period for the second quarter of 2022
consists of 13 reference weeks and lasts from April 4, 2022 to
July 3,2022.

The observation period for the third quarter of 2022 consists
of 13 reference weeks and lasts from July 4, 2022 to October
2,2022.

The observation period for the fourth quarter of 2022 consists
of 13 reference weeks and lasts from October 3, 2022 to
January 1, 2023.

Definitions

The methodology of the Labour Force Survey used definitions
and recommendations published in Eurostat regulations:
Regulation (EU) 2019/1700 of the European Parliament and
of the Council of 10 October 2019 (Integrated European
Social Statistics Framework Regulation - IESS FR) and
Commission Implementing Regulation (EU) 2019/2240 of 16
December 2019 (Implementing Regulation (EU) 2019/2240
for the labour force domain).



JeauHuna nocMartpama y AHKeTH je JoMahMHCTBO Koje
)KUBU Yy CTaMOEHOj jeAWHUIM H3a0paHOj y y30pakK, a
jeAMHUIIA aHKeTHpama je WiaH CAy4yajHO H3abpaHor
JoMahHMHCTBa.

OcHOBHU conuogeMorpadcku NoAalU MPUKYIJEHU CY O
CBUM JIMLIUMA Yy U3a6paHOM JJoMahUHCTBY, AOK Ce O PaJiHOj
AKTUBHOCTH NMPUKYI/bAjy MOAALM CaMo 3a JMLa CTapoCTH
15-89 roguHa.

Iln/bHa nonyJsianuja y AHKeTH 0 paJiHOj CHa3H Cy:

- ocobe Koje >XMBe WJIM HaMmjepaBajy »JKUBjeTH Y
aHKeTHpPAHOM NPUBATHOM JOMaNMHCTBY Ha TEPUTOPHUjU
BocHe v XeplLieroBrHe TOJUHY JaHa WU AyXKe;

- ocobe Koje Cy 4YJAHOBU aAHKeTUPAHOI NPUBATHOT
JloMahHMHCTBA, KOje )KMBe Y UHOCTPaHCTBY, a/li HaMjepaBajy
Jla ce BpaTe U /ia )KUBe Y aHKeTHpaHOM JJoMahHMHCTBY Ha
TepuTopHuju bocHe 1 XeprierosuHe rofiMHy AaHa v Ayxe.

PajHO CcnOCOGHO CTAaHOBHHUIITBO OOyXBaTa CBa JIMIlA
crapoctu of 15 g0 89 rogvHa U mojujes/beHO je y ABHje
KaTeropuje: aKTHUBHO CTaHOBHHUIUTBO WJIM PajHy CHary
(3amocsieHa ¥ He3anocJieHa JiMLa) U JIMIa BaH paJiHe CHare.

PasHy cHary WM aKTUBHO CTAaHOBHMUITBO 4HHe CBe
3amocjieHa Jaula crapoctd of 15 go 89 roauHa u
Hes3aloc/eHa JIula CTapocTu of, 15 10 74 roguHe.

Jluna BaH pajHe CHare Cy Jula crtapoctu of 15 no 89
ro/iNHa Koje HUCY CBPCTaHa y 3all0C/eH0 UM He3aloCJeHo
CTaHOBHUIITBO, OJIHOCHO CBa JiHIa Koje y pedepeHTHO]j
ceMULIM HUCY obaBJ/basa HUjeJaH IJlaheHU M0cao, HUCY
AKTUBHO TPaXKUJia M0Cao UKW HUCY OWJa y MOTyhHOCTH Jia
MOYHY Jia pajie Y POKYy oJ ABUje ceIMHIle HAKOH HCTeKa
pedepeHTHe ceaMmuIie.

3anocsieHa Jimna ce eGUHUILY Kao JiMLa CTapoCcTH of, 15
fo 89 roauHa (y HaBpIIEHUM TroJMHaMa Ha Kpajy
pedepeHTHe cegMuIle) Koje Ccy TOKOM pedepeHTHe
ceZiMUlLie NpuUIajiaje jefHOj of c/befiehux KaTeropuja:

(a) sMua koja cy TokoM pedepeHTHe ceAMHIlE pajuia
HajMame jeflaH caT 3a IJIATy WU JOOUT, YK/bYydyjyhu
noMaxyhe yjaHoBe JoMaNWHCTBa;

(6) JsuMna c NOCJOM WM MOCA0BAaHkeEM KoOje TOKOM
pedepeHTHe ceaMulle TPUBPEMEHO HUCY pajiujie, ald Cy
MoBe3aHe ca CBOjUM IIOCJIOM, NIPU YeMy Cy c/befiehe rpymne
MoBe3aHe C M0CJA0M:

- IM1la Koja He pajie 300T roJUILIbeT 0MOpa UM NPa3HHUKa,
oipesdU 0 paJjHOM BpeMeHy, 60Ji0Bamba, MOPOLU/BCKOT
0/ICyCTBa,

- JIULA Koja y4yecTBYyjy y 06y11/ocnocob/baBamy y Be3U ca
M10CJIOM,

- JIULla Ha POJUTE/bCKOM OJCYCTBY Koje MpHMajy U/Wau
HMMajy NpaBo Ha JJ0X0/aK WU HaKHa/y MOBe3aHy C 0CJI0M
WJIM 4Uje OU poJUTE/bCKO OJICYCTBO Tpebasio TpajaTH TpU
Mjecela uau Kpahe,

- CEe30HCKM paJIHULIM BaH Ce30HEe KOju Cy HaCTaBUJIU
peZloBHO 06aB/baTH 3aJjalie U Ly»KHOCTH y Be3U ca N0CJI0M
WM TOCJ0BamkeM, HUCK/bY4Yyjyhu HclymaBake MpaBHUX
WJIM aJMUHUCTPATUBHUX 06aBe3a,

- IMLia KOja MpUBpPEMEeHO He pajie U3 JpyTyx pasJjiora ako je
O0YEeKHBAHO Tpajarbe 0JCYTHOCTH TPHU Mjecella WM Kpahe,
Te

(1) JMLa Koja MpoOW3BOJe NOJbONPUBpEJHE IPOU3BOJE
BehMHOM HaMUjemeHe NPo/iaju UK pa3MjeHH.

The observation unit in the Labour Force Survey is a
household living in a housing unit selected in the sample, and
the survey unit is a member of a randomly selected
household.

Basic sociodemographic data were collected on all persons in
the selected household, while data on work activity were
collected only for persons aged 15-89.

The target population in the Labour Force Survey is:

- persons who live or intend to live in the surveyed private
household on the territory of Bosnia and Herzegovina for a
year or longer;

- persons who are members of the surveyed private household,
who live abroad, but intend to return and live in the surveyed
household on the territory of Bosnia and Herzegovina for a
year and longer.

The working age population includes all persons aged 15-
89 and is divided into two categories: active population or
labour force (employed and unemployed persons) and
persons outside the labour force.

The labour force or active population consists of all
employed persons aged 15-89 and unemployed persons aged
15-74.

Persons outside the labour force are persons aged 15 to 89
who are not classified as employed or unemployed, ie all
persons who did not perform any paid work in the reference
week, did not actively look for a job or were not able to start
working within two weeks after the end of the reference week.

Employed persons comprise persons aged 15 to 89 (in
completed years at the end of the reference week) who, during
the reference week, were in one of the following categories:

(a) persons who during the reference week worked for at least
1 hour for pay or profit, including contributing family
workers;

(b) persons with a job or business who were temporarily not
at work during the reference week but had an attachment to
their job, where the following groups have a job attachment:

- persons not at work due to holidays, working time
arrangements, sick leave, maternity or paternity leave,

- persons in job-related training,

- persons on parental leave, either receiving and/or being
entitled to job-related income or benefits, or whose parental
leave is expected to be 3 months or less,

- seasonal workers during the off-season, where they continue
to regularly perform tasks and duties for the job or business,
excluding fulfilment of legal or administrative obligations,

- persons temporarily not at work for other reasons where the
expected duration of the absence is 3 months or less, and

(c) persons that produce agricultural goods whose main part
is intended for sale or barter.



Jluna Koja y4ecTByjy y IPOM3BO/[ibH 3a BJIACTUTE NOTpebe,
BOJIOHTEPH, HelaheHU NPUIIPABHULM U MOjeJUHIU KOjU
y4ecTBYjy y APYrUM o6JMLIUMa pajia, HUCY YK/bYYEHU Yy
3aI0C/IEHOCT 10 OCHOBY THUX aKTHBHOCTH.

Y AHKeTH 0 pa/iHOj CHa3M ce He y3uMa y 063up GpopMaHU
CTaTyC JiMlia Koje ce aHKeTHUpa, Beh ce paZiHU CTaTyC Te
Janna ofpelhyjy Ha OCHOBY CTBapHe aKTHBHOCTH 06aBJ/baHe
y pebepeHTHOj ceIMUIH.

[IlpeMma Knacudukauuju mnpodecuoHaJHOr  CTaTyca
3al0C/IeHUX, OHM Ce Jujejle Ha caMo3amnocia JIMIa,
3arocyeHyKe U noMaxyhe 4JaHOBe y IOPOJUYHOM MOCY.

Camo3anocjeHa JIMIA cy JULa Koja paZle caMOCTaJHO Y
BJIACTUTOM IpeZy3ehy, yCTaHOBH, IPUBATHO] pajby WU
Ha NOJbONPHUBPEAHOM HMawy, Kao U JHla Koja 06aB/bajy
caMOoCTaJIHy NpodeCUOHaNHY [jeJJaTHOCT UK HEKH JIpyTH
mocao 3a cBoj pauyyH. CaMmo3anoc/ieHa JuLa caMa ofpehyjy
ycJIoBe cBora pa/ia (Kao ¥ pa/ja CBOjUX 3all0C/TeHUX) U CHOCe
PHU3UK 3a CBOj 110CAO0.

CaMo3anoc/ieHa JiMlia ca 3anocjaeHUMa JepUuHHUCcaHa Cy Kao
JUIA Koja paZle y BJACTUTOM IHpeay3ehy, YCTaHOBH,
NPUBATHOj paZibU UM Ha NOJ/bONPUBPEHOM MMamby pajiu
OCTBapUBama A0OHUTH 0OJf IpoU3BeJieHe pobe WU yCayTe U
KOje 3am0ll/baBajy HajMame jOlI jeJHO JIMLie.
CaMmo3anoc/ieHa Jina 6e3 3anocjeHux AedprUHUCaHA CYy Kao
JUIA Koja paZile y BJACTUTOM IHpejy3ehy, yCTaHOBH,
NPUBATHOj paZibU UM Ha MOJ/bONIPUBPEHOM MMamby pajiu
OCTBapUBama A0OHUTH 0OJf IpoU3BeJieHe pobe WU ycayTa U
KOje He 3al0l1/baBajy HUjeJHO APYTO JIUIIE.
CaMo3anoc/jieHa JMLa Koja paZie y BJIaCTUTOM Ipeny3ehy,
YCTaHOBM, NPUBATHO] pajky WM Ha NMOJbONPUBPESHOM
MMawy cMaTpahe ce 3amocjieHHMMa akKo Cy TOKOM
pedepeHTHEe ceaMHUIIE:

- pajuia y BJIaCTUTOM mpefysehy, ycTaHOBM, IPHUBATHO]j
pajilby WIM Ha INOJ/bONPUBPEJHOM HMamy Y CBpXY
oCTBapUBama poduTa Yak u ako npeaysehe He ocTBapyje
npoduT;

- IpoBeJla BpUjeMe y BJIACTUTOM INpeAy3ely, yCTaHOBHY,
NPYBATHOj pa/ilbu UJIM Ha N10/bONIPUBPESHOM UMaky, YaK U
aKo HUje U3BplIeHA [poJaja, HUCY IpyXeHe
npodecruoHaHe YCIyTe UM Ce HULITA HUje TPOU3BOAUIIO;
- IPUCYCTBOBAJIa KOHTPECYy UM CEMUHApY;

- 6uJia y mpoliecy oOCHUBamwa npesy3eha, npuBaTHe pajibe,
yCTaHOBe WJIM NOJbONPUBPESHOT MMaka, NpeAy3uMajyhu
WHUIYjaTUBY KyNOBHHE WJIM HHCTaJMpama OIpeMe,
W3HajM/bHBamka I[OCJOBHOT MNpoCTOpa y MNpHUIpeMH 3a
3aMoYMbake HOBOT 10CJIa.

3anoceHMIM Cy JIMLA Koja pajie 3a MOCJ0/aBLa y GUIIO0
KO0jeM 00JIMKY CBOjuHe (jaBHU WJIU IPUBATHU), 6e3 0631pa
Ha TO Jia JiIM UMajy $OopMaslHU yTOBOP O 3aMOC/IEHY WIH
pa/ie Ha OCHOBY yCMeHOT fioroBopa. Yi1aHoBY foMahUHCTBa
KOjU TIOMaXKy y 00aB/bakby MOPOJUYHOT IOCJIA U KOjU Cy
wiaheHH 3a cBOj paj] CMaTpajy ce 3aN0C/AeHULMMa.

Momaxxyhu wianoBu aomahuHcTBa (Hemiahenm) cy
JIMIAa Koja MoMaxy ApYyroM 4jaHy JoMahMHCTBA y Bohemwy
MOPOJUYHOT 10C/1a UJIM T0/bONIPUBPEAHOT MMatha, a Jia [pU
ToMe HHUcy IaheHa 3a Taj pag. OBa Jidna cMaTpajy ce
3amocyieHrMMa 6e3 063upa MITO HUCY IJ1aheHa 3a CBOj paf,
jep ox cBor paja MMajy KOPUCTH Yy BHUAY ofpeheHux
6eHedunMja (CcMjenITaj, XxpaHa U CJ1.).

Persons in own-use production work, voluntary workers,
unpaid trainees and individuals involved in other forms of
work are not included in employment on the basis of those
activities.

The Labour Force Survey does not take into account the
formal status of the person being interviewed, but the
employment status of that person is determined on the basis
of the actual activity performed in the reference week.
According to the International Classification of Status in
Employment, they are divided into self-employed persons,
employees and contributing family workers.

Self-employed persons are persons who work independently
in their own company, institution, private shop or on an
agricultural farm, as well as persons who perform
independent professional activity or some other job for their
own account. Self-employed persons determine the conditions
of their work (as well as the work of their employees) and
bear the risk for their work.

Self-employed persons with employees are defined as persons
who work in their own enterprise, institution, private shop or
on an agricultural farm for the purpose of making a profit
from the goods or services produced and who employ at least
one other person.

Self-employed persons without employees are defined as
persons who work in their own enterprise, institution, private
shop or on an agricultural farm for the purpose of making a
profit from the goods or services produced and who do not
employ any other person.

Self-employed persons working in their own enterprise,
institution, private shop or on an agricultural farm will be
considered employed if during the reference week:

- worked in their own company, institution, private shop or on
an agricultural farm for the purpose of making a profit, even
if the company does not make a profit;

- spent time in their own company, institution, private shop or
farm, even if no sales were made, no professional services
were provided or nothing was produced;

- attended a congress or seminar;

- were in the process of establishing a company, private shop,
institution or agricultural farm, taking the initiative to
purchase or install equipment, rent business premises in
preparation for starting a new business.

Employees are persons who work for an employer in any
form of ownership (public or private), regardless of whether
they have a formal employment contract or work on the basis
of an oral agreement. Household members who help with
family work and who are paid for their work are considered
employees.

Contributing family workers (unpaid) are persons who
assist another household member in running a family
business or farm without being paid for the work. These
persons are considered employed regardless of the fact that
they are not paid for their work, because they benefit from
their work in the form of certain benefits (accommodation,
food, etc.).



HeszanocsieHa Jimna ce fepUHUILY Kao JIMLA CTapOCTH OJ
15 no 74 roauHe:

- Koja y TOKy pedepeHTHe ceiMUIle HUCY GWJIa 3aM0C/IeHa,
Tj HACY 06aBJ/baJla HUjelaH MJlaheHU 1ocao;

- KOja Cy TPeHYTHO pacloJIo>KKUBa 3a NjiaheHu paji, 0fHOCHO
O6uJia Cy pacrnoJsiokuBa 3a maaheHU paj, y POKY o ABUje
celMUlle HAKOH pedepeHTHe CceJMHUIle KAao 3alO0C/JAEHUIU
WJIM CaMO03al0CJEHUIIH;

- KOja aKTHMBHO TpaKe I0Cao, OJHOCHO IIpejys3ese Cy
AKTUBHOCTU TPaXKeHa I10CJ1a TOKOM YeTUPU ceJIMUIle KOoje
cy npetxojuie pedepeHTHOj CEAMUIM WU Cy MPOHAULIa
[ocao Ha KojeM he modeTH paJJUTH HajKacCHUje y POKY O[]
TpH Mjecella HAKOH pedepeHTHe ceMUILIE.

AKTHUBHO Tpakeke M0cja YK/by4yje akTUBHOCTH Mpahema
orJjiaca 3a 1nocao, o6jaB/bUBame OrJjaca MW jaB/bame Ha
orsiace, o6jaBa uau axypupamwe lIB-a (6uorpaduje) Ha
WHTEPHETY, KOHTAKTUpame TMO0CJ0/aBla JAUPEKTHO,
pacnuTUBamke O TNOCJAYy KOJ NpHjaTesba, pPOJOUHE WU
MO3HAHUKA, CTylNawke VY KOHTAKT ca 3aBoJoM 3a
3amnolbaBame, CTyHNake y KOHTAaKT ca NPHUBATHOM
areHI[MjoM 3a 3aloll/baBakhe, yUeCTBOBAE Y TECTUPAKY,
pasroBopy WJM UCIOUTHBaky Kao JUO MOCTyIKa
3amnol/baBamka U NpUIllpeMe 3a OCHUBae npeay3seha.
Camo JiMna Koja cy y IpeTXOAHe YEeTUPU CeLMulLie
npeay3uMalja jeflaH oOJf aKTUBHUX KOpaka C I[U/bEM
MpoHaJaXKewa Mocja MOTY Ce CMaTpaTU He3anoCJeHUM
JIULEM.

JjenaTHOCT ce 0JHOCHU Ha IPOU3BO/IbY UJIH YCJIYTE Koje ce
00aBJ/bajy/npy*ajy y JIOKAJTHOj jeAUHUIM MOCJIOBHOT
cybjeKTa y KojeM je aHKeTHPaHO JIUIle 3aM0CEHO.
JjenatHoctn ce wudpupajy mnpemMa Kiacudukauuju
JjenatHocTty EBponcke yuuje (NACE Rev 2.

PesysTaTu AHKeTe O pajHOj CHa3W INpUKa3aHU ¥
CaoniuTewy OJHOCEe ce Ha [JIlaBHe Trpylle ToJpydyja
JjeslaTHOCTH:

- [lo/wonpuBpeiHe AjenaTHOCTH (A);

- Henoswonpuspease ajenatHoctu (B, C, D, E, F);

- YenyxHe ajenatHoct (G H,LJK,L,M,N,0,P,Q,R S, T,U).

CTona aKTUBHOCTH je Y0 aKTUBHOT CTAHOBHHULITBA
(paZiHe cHare) y yKyIHOM paJiHO CIIOCOOHOM
CTAaHOBHUIITRY.

Crona HEaKTUBHOCTHU je YAWO JIMIA BaH pajiHE cHare
(HEaKTMBHOI  CTaHOBHMINTBA) Yy YKYIHOM  pPaJHO
CrOoCOOGHOM CTAaHOBHUIITBY.

CToma 3amoC/JeHOCTH je YJUO 3alloC/JeHUX JIULa Y
YKYIHOM paZiHO CIOCOGHOM CTaHOBHHUIITBY.

CToma He3amoCJIeHOCTH je yAMO He3amoCJeHUX JIUIA y
YKYIIHOM aKTHBHOM CTaHOBHMIITBY.

IIpuKyn/bame nojgaraka

Op janyapa 2021. roguHe CTaTUCTUYKe HHCTUTYyLHUje y
BocHU 1 XepLeroBuHU NpUMjewyjy HOBY, peiu3ajHUpaHy
MeTO/l0JI0THjy AHKeTe O pajiHOj CHa3u. YBohemeM HOBe,
peny3ajHUpaHe MeTO0JIOTHje O paZlHOj CHa3y U3MjeHbEH je
MEeTO/J0JIOIIKM  HWHCTPYMEHTapHj 3a  IpHUKYI/bakbe
nojaTaka.

Unemployed persons comprise persons aged 15 to 74 who
were:
- during the reference week not employed;

- currently available for work, i.e. were available for paid
employment or self-employment before the end of the 2 weeks
following the reference week and

- actively seeking work, i.e. had either carried out activities in
the four-week period ending with the reference week to seek
paid employment or self-employment or found a job to start
within a period of at most 3 months from the end of the
reference week.

Active job search includes activities such as studying job
advertisements, placing or answering job advertisements,
placing or updating CVs online, contacting employers
directly, asking friends, relatives or acquaintances,
contacting a public employment service, contacting a private
employment agency, taking a test, interview or examination
as part of a recruitment process and making preparations to
set up a business.

Only a person who has taken one of the active steps in the
previous four weeks with the aim of finding a job can be
considered an unemployed person.

The economic activity refers to the production or services
that are performed / provided in the local unit of the business
entity in which the surveyed person is employed.

The activities are coded according to the EU Classification of
Economic Activities (NACE Rev.2).

The results of the Labour Force Survey presented in the
Release refer to the main activity groups:

- Agricultural activities (A);
- Non-agricultural activities (B, C, D, E, F);
- Service activities (G, H, I, ], K, L, M\, N, O, P, Q, R, S, T, U).

The activity rate is the share of the active population (labour
force) in the total working age population.

The inactivity rate is the share of persons outside the labour
force (inactive population) in the total working age
population.

The employment rate is the share of employed persons in the
total working age population.

Unemployment rate is the share of unemployed persons in
the total active population.

Data collection

From January 2021, statistical institutions in Bosnia and
Herzegovina switched to a new, redesigned methodology of
the Labour Force Survey. With the introduction of a new,
redesigned methodology on action, the methodological tools
for data collection have been changed.



[lepuoauka cupoBoherma AHKETE 0 PaJIHOj CHA3H je ocTasa
HcTa. AHKeTa ce CIPOBOJM KOHTHHYUMPAHO, TOKOM LidjeJie
rofHe, ca KBapTaJHOM o006jaBOM pe3y/aTara, a
NpUKyIl/bakke INojaTaka ce Bpuu nyrtem CAPI metone
(Computer-assisted personal interviewing) u CATI MeToze
(Computer-assisted telephone interviewing).

360r mpesacka Ha HOBY, peAU3ajHUPAHy METOJO0JIOTH]Y
Ankere o paaHoj cHasu y 2021. roAMHU AOLLIO je [0
IpeKuja cepuje nojaraka. Pesysaratu AHkeTe 0 pajiHOj

cHasu 2022 Hucy ymnopefuBM ca  pesyJTaTHMa
KOHTHHyUpaHe AHKeTe 0 pafHoj cHasu 2020 wu
pe3yJaTaTUMa TOJWIUIBLUX aAHKeTa O pajAHOj CHasu

cripoBeieHux y nepuoay ox 2006. 1o 2019. roaune.
Y3opak

AHKeTa 0 paJjHOj CHa3H Ce CIIPOBOJM Ha CJy4yajHOM Y30PKY
npuBaTHUX JAoMmahuHctaBa. Ox 2006. no 2019. rogune
y30pak 3a AHKeTy 6GUO je moce6GHO JedUHHCAH 3a CBAKy
TOJIMHY, Tj. HUje OMJI0 NIOHOBJ/bEHOT aHKeTHparba 0JHOCHO
na”eJHOr Aujesa y3opka. Ox 2020. roauHe yBejeHa je
NaHeJlHa KOMIIOHEHTa y Yy30pak Te ce JoMahHHCTBa
aHKeTHpajy y /iBa y3acTolHa KBapTaJa, U30CTaB/bajy U3
y30pKa HapeJHa JBa KBapTaja Te IIOHOBO aHKETUPAjy Y
jour fBa y3acTonHa KBapTaJsa (poTauMoHa weMa 2-(2)-2).
Ha oBaj HauWH ce omoryhaBa BpeMeHcko Ipahewme U
IocMaTpake NMpoMjeHa CTakba Ha TPXKUILUTY pajia U TO Y
KBapTaJ/IHOj U FOAUIIH0] JUHAMHUILIM.

Kao okBuHp 3a u360p y3opka KOpUCTU ce [JIaBHU OKBUP
y30pKa KOjHU je cTpaTUdUKOBaH npema
eHTUTEeTUMa/JUCTPUKTY W TUIY Hace/beHOr MjecTa
(rpaacko 1 octasio).

J13ajH y30pKa je ABOETAalHU CTPAaTUPUKOBAHU. Y30paK je
noAuvjeJseH Ha 4 He3aBUCHO oJabpaHa MOAY30pKa,
poTanyjcke rpyne WId InaHesja. [IpuMapHe jefuHuIe
y3opkoBama (IICY) y ['1aBHOM OKBUPY Cy TepUTOpHUjaTHE
jeAUHNLe cacTaB/beHe O/ jeJHOT UM HEKOJIMKO CyCjeJHUX
MOMUCHUX KpyroBa. 3a HUXOB H3060p NpUMUjeHeHa je
MeToJla y30pKa ca BjepoOBaTHONOM MpPONOPLMOHATHO]
BesimuuHU (II1C), mpu yeMy je kao Mjepa BeaunuuHe [ICY
KOpMIUTEH O6poj cTaMOeHUX jeAUHHLA (HACTamkbeHUX U
HeHacTalkeHUx) U3 6ase [lomuca CTaHOBHHUILTBAQ,
JoMmahuHcTaBa u craHoBa 2013. CekyHpaapHe jefuHUIlE
n3bopa y3opka (CCY) - crambeHe jeAuHHUIle HacTarmbeHe
NpUBaTHUM JOMahMHCTBMMA, M3 MOMEHYTOI OKBHpaA
6upaHe Cy MeTO/IOM CJIy4yajHOT y30pKa.

IIpoueaypa noHAepucama

[Ipoueaypa moHAepucama CHOPOBOAM ce pafu HU3pavyHa
npoLjeHa 3a Lyjesy nomnyJauujy. TUMe ce KOMIIEH3yje
yTULAj AU3ajHa U BeJIMYMHE Y30pKa, Te YTULAj HeO4r0BOpa
JoMahuHcTaBa Ha AHKeTH. Y npBoj $a3u NMoHAepHCcamka
HM3payyHaTH Cy NOHJepHy U360pa jeAUHHULIA y Y30paK U3 06je
etane y3opkoBama ([ICY u CCY). ¥ npyroj pasu ce Bpuu
KOpeKLiMja IoHAepa 360T HeOiroBOpa jeJUHULIA U3 y30pKa.
Y dunanHoj ¢pasu, noHAepu ce KaJIubpUpajy Ha MpoljeHe
CTAHOBHHUIITBA MO NMETOTOUILIKBLUM CTAPOCHUM IpynaMa U
noJy.

The periodicity of the Labour Force Survey remained the
same. The survey is conducted continuously, throughout the
year, with quarterly publication of results, and data collection
is done through the CAPI method (Computer-assisted
personal interviewing) and CATI method (Computer-assisted
telephone interviewing).

Due to the transition to the new, redesigned methodology of
the Labour Force Survey in 2021, the data series was
interrupted. The results of the Labour Force Survey 2022 are
not comparable with the results of the continuous Labour
Force Survey 2020 and with the results of annual Labour
Force Surveys conducted in the period from 2006 to 2019.

Sample

The labour force survey is conducted on a random sample of
private households. From 2006 to 2019, the sample for the
Survey was defined separately for each year, ie. there was no
repeated survey or panel part of the sample. Since 2020, a
panel component has been introduced in the sample and
households are surveyed in two consecutive quarters, excluded
from the sample for the next two quarters, and re-surveyed in
two more consecutive quarters (rotation scheme 2- (2) -2). In
this way, it is possible to monitor and observe changes in the
situation on the labour market in quarterly and annual
dynamics.

The Master sample frame, which 1is stratified by
entities/district and type of settlement (urban and other), is
used as the sampling frame.

The sample design is two-stage stratified. The sample was
divided into 4 independently selected subsamples, rotating
groups or panels. Primary sampling units (PSUs) in the Main
sample frame are territorial units composed of one or more
adjacent census districts. The sample method with probability
proportional size (PPS) was used for their selection, whereby
the number of housing units (inhabited and uninhabited) from
the 2013 Census of Population, Households and Dwellings
database was used as a measure of PSU size. Secondary sample
selection units (SSUs) - units inhabited by private households
were selected from the mentioned sample frame by the method
of random sampling.

The weighting procedure

The weighting procedure is performed to calculate estimates
for the entire population. This compensates for the impact of
sample design and size, and the impact of household non-
response to the Survey. In the first weighting phase, the weights
of unit selection to the sample from both sampling stages (PSU
and SSU) were calculated. In the second phase, the weight
correction is performed due to non-response of the units from
the sample. In the final phase, the weights are calibrated to
population estimates by five-year age groups and gender.



Knacudukanuje

[IpunvkoM mudpHpama U obpajie nojaTtaka Ao6HUjeHux
AHKeTOM O pajJiHOj cHasu kopuilheHe cy c/befiehe
kJ1acupuKanuje:

- Knacudukauuja pjenatHoctu KJI BuX 2010, koja
CaZip’KajHO M CTPYKTYPHO y MNOTHYHOCTH oArosapa EY
CTAaTUCTHUUKO] kaacubukauuju ajenatHoct NACE Rev. 2,
yInopeAuBOj ca Knacuduxkanujom JjeJIaTHOCTHU
Yjenumwenux Hauyja (ISIC Rev.4),

- Knacuduxkanuja 3anumama K3 buX 2008, koja cagprxajHo
U CTPYKTYpPHO y MOTIYHOCTH ojroBapa MebhyHaponaHoj
CTaH/JapAHOj k1acuduKanuju 3anuMama (ISCO - 08),

- MehyHapoaHa cTaHAapAHa KjaacupuKalyja o6pasoBama
(ISCED - 2011),

- Knacudukanuja nosba ob6pasoBama (ISCED-F 2013), koja
JonywaBa MehyHaposHy cTaHJapAHY KjaacupuKkaLujy
o6pazoBama (ISCED - 2011),

- MebyHapoaHa kyacudukalyja craTyca y 3anoc/JeHOCTH
(ISCE - 93).

3HaKOBH

( ) mojarTak je Mame cUrypaH - KoeQUIUjeHT BapHjaLnuje
(L1B) 10% < LIB < 20

(()) nopmaraxk je HecurypaH - kKoedunujeHT Bapujanuje (L[B)
20% < 1IB < 30%

e [0JAaTaK je eKCTPeMHO HeCcUurypaH - KoedUIUjeHT
Bapwujauyje (IB) B = 30%

- HeMa IojaBe

Classifications

The following classifications were used in the encoding and
processing of data obtained by the Labour Force Survey:

- Classification of Economic Activities KD BiH 2010 that is, in
its content and structure, comparable to the EU Classification
of Economic Activities NACE Rev.2 and to the United Nations
Classification of Activities (ISIC Rev.4);

- Classification of Occupation KZ BiH 2008 that is, in its
content and structure, comparable to the International
Classification of Occupations (ISCO-08);

- International Standard Classification of Education (ISCED
2011);

- Classification of the Field of Education (ISCED-F 2013),
which complements the International Standard Classification
of Education (ISCED - 2011);

- International Classification of Status in Employment (ISCE -
93).

Symbols

() the data are less certain if the coefficient of variance (CV)
10% < CV<20%

(( ) the data are uncertain if the coefficient of variance (CV)
20% < CV<30%

e the data are extremely uncertain if the coefficient of
variance (CV) CV =2 30%

- no occurrence
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