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AEMOTI'PA®HUJA U COHUJA/THE CTATUCTHUKE
DEMOGRAPHY AND SOCIAL STATISTICS

AHkeTa 0 pagHoOj cHa3u u bpuko aucrpukry buX, IV kBapran 2024. roguHe
Labour Force Survey in Brcko district BiH, IV quarter year 2024

Y oBOM caomnuTerwy 06jaBsbyjy ce MoAany A0OHjeHH MyTeM
AHKeTe 0 paZlHOj CHa3W Koja je COpoBeJeHa y YeTBPTOM
KBapTaJy, Tj. y lepuoAy okTobap-gerembap 2024. roauHe.
AHKeTa 0 pazHoj cHa3su y bocHu u XepueroBuHu ce
CNIPOBOIM KOHTHUHYHMPAHO IIpeMa HOBOj, peJu3ajHUpaHoOj
METOZ0JIOTHjU  yckiaheHoj ca HoBoM PerysnaThBoM
EBpornckor napsiameHnTa 4 CaBjeTa, Koja je CTynuJja Ha CHary
1. janyapa 2021. roauHe. AHKeTa je cipoBeJieHa Ha y30pKY
KOjH je y 4eTBpTOM KBapTasny 2024. roguHe o6yxBaTtuo 1 354
JloMahuHCTaBa. AHKETHPAHU CY CBU Pe3UJIeHTHU 4J1aHOBH
npuBaTHUX AoMahuHcraBa. Y nuiby yckinahuamwa ca EY
peryJsiaTvBaMa U 3axTjeBuMa EBpocTata, o4 2020. roguHe ce
CIPOBOAM TMOCTyMaK Kajaubpaluje IOHJAepa IpeMa
npolijjeHaMa CTAaHOBHHUIUTBA 110 NeTOrOAUIIBUM CTAPOCHUM
rpynama u nouy.

Hamomena: Y HekuM ciyyajeBuMa y oBoM CaomTemy 360T 320KpYKHBamba
Ha XW/baJie 30MpOBU cabupaka y Tabesama He Jjajy UCTH Kao IITO 6U 6UI0
6e3 3aokpyxuBama. Takobhe, 360T 3a0KpyXHBama JelMMana y HEKUM
c/ly4yajeBUMa 36U npolneHara Huje jegHak 100.

This Release contains data received through the Labour Force
Survey in Brcko district BiH conducted in fourth quarter and
the observation period was October - December 2024. Labour
Force Survey in Bosnia and Herzegovina was carried out
continuously under the new, redesigned methodology
harmonized with the new Regulation of the European
Parliament and the Council, which entered into force on
January 1th 2021. The sample size in fourth quarter 2024 was
1 354 households. All resident members of private households
were surveyed. In order to harmonize with EU regulations and
Eurostat requirements, from 2020 the procedure of weight
calibration according to population estimates by five-year age
groups and sex is carried out.

Note: In some cases in this First Release, due to the rounding of thousands, the
sums in the tables do not give the same result as it would be without rounding.
Also, due to the rounding of decimals in some cases the sum of percentages is
not equal to 100.

I'padukoH 1. PagHO CIOCOGHO CTAHOBHUIITBO NpeMa akTUBHOCTH, B/IBuX (y xusbagama)
Graph 1. Working age population by status in activity, BDBiH (in thousands)

40

. -
AxTuBHu/Active Ban pasnHe cHare/

Outside the labour force

Y yerBpTOM KBapTany 2024. roguHe, y Bpuko AUCTpUKTY
BbuX paZiHy cHary 4uHuUJIO je 28 xu/baja JIMLa 0f, KOjuX je 23
xumbane (84,1%) 3anocneHux u 5 xwmaza (15,9%)
He3alnocJeHux Jimna. Y mnopebemy ca HpeTXOAHUM
KBapTaJioM, 6poj 3anocyieHuX Jjinija ce nmosehao 3a 0,3%, 1ok
ce O6poj He3amoc/JeHUX Jivla cMamwro 3a 12,6%. Bpoj iuna
BaH pagHe cHare y BbocHu u XepueroBuHu y 4eTBPTOM
kBapTasy 2024. roguHe usHocuo je 40 xusbaza v nosehao ce
3a 1,4% y oiHOCY Ha IPeTXO/AHU KBapTaJl.

Y 4yeTBpTOM KBapTany 2024. roguHe CTONa aKTUBHOCTH je
oumna 40,7%, croma 3amociae”Hoctd 34,2%, croma
He3arnocjaeHocTy 15,9% u crona HeakTUBHOCTH 59,3%.
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3anocnenu/Employed  Hesamocsnenun/Unemployed

In fourth quarter 2024, the labour force in Brcko district BiH
consists of 28 thousand persons, of which 23 thousand (84,1%)
are employed and 5 thousand (15,9%) are unemployed.
Compared to the previous quarter, the number of employed
persons increased by 0,3%, and the number of unemployed
persons decreased by 12,6%. The number of persons outside
the labour force in Brcko district BiH in the fourth quarter of
2024 amounted to 40 thousand and compared to the previous
quarter increased by 1,4%.

In fourth quarter 2024, the activity rate was 40,7%, the
employment rate 34,2%, the unemployment rate 15,9% and
the inactivity rate 59,3%.



I'padukoH 2. PagHO cCIOCOGHO CTAHOBHUIIITBO NPeMa aKTUBHOCTU U oy, B/IbuX (y xubpajgama)
Graph 2. Working age population by status in activity and sex, BDBiH (in thousands)
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[IpemMa mojauyMa U3 AHKeTe O paJHOj CHAa3W y YETBPTOM
kBapTasy 2024. roanHe of YKyInHOTr 6poja JMLa Koja YrMHe
pagHy cHary 17 xusbaga (62,4%) cy Mmymkapuy, a 10 xusmbazsa
(37,6%) cy xeHe.

Y ykynHoM 6pojy Jiu1ja BaH pagHe cHare 16 xuspaga (39,5%)
Cy MyIIKapIy, a 24 xusbaze (60,5%) cy »xeHe.

Op ykymHOT 6poja 3anocyieHux Jvna 15 xumbazaa (64,0%) cy
MyLIKapuy, a 8 xumbaza (36,0%) cy keHe, JJOK 0J YKYIHOT
6poja He3amocneHux Jauna 2 xumaze (53,7%) cy Myuikapiy,
a 2 xusmage (46,3%) cy xeHe.
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According to data from the Labour Force Survey in fourth
quarter 2024, out of the total labour force, 17 thousand
(62,4%) persons are men and 10 thousand (37,6%) persons are
women.

In the total number of persons outside labour force, 16
thousand (39,5%) persons are men and 24 thousand (60,5%)
persons are women.

Out of the total number of employed persons, 15 thousand
(64,0%) persons are men and 8 thousand (36,0%) persons are
women, while out of the total number of unemployed persons 2
thousand (53,7%) persons are men and 2 thousand (46,3%)
persons are women.

I'pa¢uxoH 3. PasjHO c10COGHO CTAHOBHUIITBO NPeMa aKTUBHOCTH U CTapOCHUM rpynama, B/IbuX (y xubagama)
Graph 3. Working age population by activity and age groups, BDBiH (in thousands)
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Y nocMartpaHoM IepuUoAy, oJi YKyllHe pafiHe cHare 64,2%
JIMLA TPUNaZa CTApOCHOj rpynu of 25 o 49 roaunHa, 3aTUM
27,8% crapocHoj rpynu oz, 50 1o 64 rogune, 7,6% cTapocHoOj
rpynu of 15 no 24 rogune u 0,4% uma 65 U BUIlle FOANHA.
Oz yKynHOT CTAaHOBHMIITBA BaH paJiHe cHare, 31,2% suua je
y CTApOCHOj rpynu o1 65 U BUllle roAMHa, 3aTUM 26,0% Jivna
y crapocHoj rpynu og 50 mo 64 rogune, 25,3% Jsuua y
crapocHoj rpynu of 25 g0 49 roguHa u 17,5% sauna y
cTapocHoj rpynu oz 15 10 24 roauHa.

® Zaposleni/Employed

50 - 64 65+

® Nezaposleni/Unemployed

In the observed period, out of the total labour force, 64,2%
persons belong to the age group 25 - 49 years, then 27,8% to
the age group 50 - 64 years, 7,6% to the age group 15 - 24 years
and 0,4% are persons age 65+.

Out of the total population outside labour force, 31,2% persons
are age 65+, then 26,0% belong to the age group 50 - 64 years,
253% to the age group 25 - 49 years and 17,5% to the age
group 15 - 24 years.



Op ykynHor 6poja 3anocjeHux juna 66,5% Jjnna npunaja
cTtapocHoj rpynu ox 25 o 49 roauHa, 3atum 27,4%
crapocHoj rpynu oz 50 1o 64 rogune, 5,8% cTapocHoj rpynu
on 15 1o 24 rogune u 0,3% uMa 65 U BUllle TOAWHA.

Op ykynHor 6poja He3amnocseHux inna 51,9% nuna npunaja
crapocHoj rpynu oz 25 mo 49 roawnHa, 3atuMm 30,1%
crapocHoj rpynu on 50 mo 64 roauwne, 17,1% npumnaza
cTapocHoj rpynu of, 15 no 24 rogune u 0,9% suua uma 65 u
BHUIIIEe TOAMHA.

Out of the total number of employed persons, 66,5% persons
belong to the age group 25 - 49 years, then 27,4% to the age
group 50 - 64 years, 58% to the age group 15 - 24 years and
0,3% are persons age 65+.

Out of the total number of unemployed persons, 51,9% persons
belong to the age group 25 - 49 years, then 30,1% to the age
group 50 - 64 years and 17,1% to the age group 15 - 24 years
and 0,9% are persons age 65+.

I'pa¢ukoH 4. PasHO cC1OCOGHO CTAHOBHUIITBO NpeMa aKTUBHOCTH M CTeneHy o6pa3oBama, BAbuX (y xusbagama)
Graph 4. Working-age population by activity and educational attainment, BDBiH (in thousands)
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primary school and less

HajBehe yyeuthe y 06pa3oBHOj CTPYKTYypH JULA KOje YUHE
pafHy CHary uMmajy Jiula ca 3aBpLIeHOM CpeJ oM IIKOJI0M
U cneuujaansanujoM U to 71,8%, 3aTuUM caujese auua ca
3aBpILIEHOM BUIIOM LIK0JIOM, GaKyJITETOM, MarUCTEPHjEM,
JoktopaTtoM 19,6% u Jjuvua ca 3aBpLIEHOM OCHOBHOM
IIKOJIOM WJIK H>KUM 06pa3oBameM 8,6%.

Hajsehe y4deirhe y 06pa3oBHOj CTPYKTYPH JiMlia BaH pajjHe
CHare MMajy JiMia ca 3aBpLIEHOM OCHOBHOM LIKOJIOM WJIHU
HIKUM oOpasoBaweM 51,3%, 3aTuM cidjefie Jidna ca
3aBpLIEHOM CpefHh0OM IIK0JIOM U cielnjannsanujoM 43,3%
M JIMLA Cca 3aBpLIEHOM BHLIOM LIKOJIOM, (aKyJTeTOM,
MarucrepujeM, JoKTopaToM 5,3%.

O6pa3oBHA CTPYKTypa 3amoCcjeHUX JiMLa MoKasyje Ja
71,3% MLa MMa 3aBplIeHy Cpefiby ILIKOIY U
crnenujanusalyjy, ciadjefie JUla ca 3aBpIIEeHOM BHUILOM
HIKOJIOM, GaKyJITETOM, MarucrepujeM, fokropatom 20,5%
Y JiMlla ca 3aBpPIIEHOM OCHOBHOM IIKOJIOM HJHU HUXUM
ob6pazoBameM 8,2%.

O6pa3oBHA CTPYKTypa He3alloC/JeHUX JIMIA IoKasyje Ja
74,3% svua uMa 3aBpuUleHy CpeAmy LKOJAYy U
crieliMjaausanyjy, cavjefie JiMlia ca 3aBpLIEHOM BUIIOM
mKoJsioM, GaKy/JITETOM, Marucrepujem, gfoktopatom 14,9%
M JiMlla ca 3aBpPIIEHOM OCHOBHOM WIKOJIOM HWJHU HUXXUM
ob6pazoBameM 10,8%.

secondary school and specialization

college, university, masters, doctoral degrees

The educational structure of labour force shows that 71,8%
persons have finished secondary school and specialization,
followed by persons who have college, university, master,
doctoral degree 19,6% and persons with completed primary
school or lower education 8,6%.

The highest share in the educational structure of persons
outside labour force have persons with completed primary
school or lower education 51,3%, followed by persons who
finished secondary school and specialization 43,3% and
persons who have college, university, master, doctoral degree
5,3%.

The educational structure of persons in employment shows
that 71,3% persons have finished secondary school and
specialization, followed by persons who have college,
university, master, doctoral degree 20,5% and persons with
completed primary school or lower education 8,2%.

The educational structure of unemployed persons shows that
74,3% persons have finished secondary education and
specialization, followed by persos who have college,
university, master, doctoral degree 14,9% and persons who
have completed primary school or lower education 10,8%.



I'paduxoH 5. 3anoc/ieHa sinna npema crarycy y 3anocjieHocry, 6/IbuX (%)
Graph 5. Employed persons by status in employment, BDBIiH (%)
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() nodamakx je marwe cucypaH - koegpuyujenm eapujayuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
¢ nodamak je ekcmpeMHo HecuzypaH - koeuyujenm sapujayuje (CV) CV 2 30% / the data are extremely uncertain if the coefficient of variance (CV) CV = 30%

The structure of employed persons by status in employment
shows that 84,9% of them work as employees, then 14,7% are
selfemployed and 0,4% work as unpaid family workers.

CTpyKTypa 3amocjeHMx JIMla T[pemMa CTaTycy V
3aI0C/IEHOCTH M0Ka3yje Aa Hajehe yyennhe y 3amocieHOCTH
MMajy 3anocaeHuny 84,9%, 3atuM camo3sanociaeHunu 14,7%
u Hertahenu noMakyhu wianosu 0,4%.

I'padukoH 6. 3anocieHa iMLa npeMa rpynama nojapydja ajeiaatHoct, B/IbuX (%)
Graph 6. Employed persons by groups of sections of economic activities, BDBiH (%)
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* nodamak je ekcmpeMHo Hecu2ypaH - koeuyujenm eapujayuje (CV) CV 2 30% / the data are extremely uncertain if the coefficient of variance (CV) CV > 30%

CTpyKTypa 3amocjeHUX JMIia IpeMa rpynama HoJpydyja
JljeJJATHOCTH TOKa3syje Jia je HajBehe ydemhe 3amocieHux
JULAa Yy YCIYKHUM JjesaTHoctiMa  64,4%, 3atum y
MHJAyCcTpUju U rpaheBunapcTBy 33,0% U y NO/bONPUBPESH,
IIyMapCTBY U pu60JI0BY 2,7 %.

The structure of employed persons by groups of sections of
economic activities shows that 64,4% of them work in services,
then 33,0% work in industry and construction and 2,7% work
in agriculture, forestry and fishing.



I'padukoH 7. HesanoceHa Juna npeMa Jy>KMHHU Tpaxkemwa nocja, buX (y xupagama)
Graph 7. Unemployed persons by duration of unemployment, BiH (in thousands)
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Y yeTBpTOM KBapTany 2024. roguHe cTONa aKTUBHOCTH je
ousa 40,7% (52,0% 3a myukapie u 29,9% 3a xxeHe), cTona
3anocneHoctH 34,2% (44,9% 3a myukapue u 24,0% 3a
’)KeHe) u cToma He3anocjgeHoctu 15,9%

mymkapue 1 19,5% 3a xeHe).

(13,6% 3a

Ta6esia 1. OCHOBHe KapaKTepUCTUKe CTAHOBHUIITBA NPeMa aKTUBHOCTH U MOy
Table 1. Principal population characteristics by activity and sex

In the fourth quarter 2024 activity rate was 40,7% (52,0% for
men and 29,9% for women), employment rate was 34,2%
(44,9% for men and 24,0% for women) and unemployment
rate was 15,9% (13,6% for men and 19,5% for women).

(000)
YKkynHo MyI1K# KeHcku
Bpuko gucTpukT BocHe u XeprerosuHe Total Male Female
Brcko district Bosnia and Herzegovina X - XII 2024. X - XII 2024. X - XII 2024.
PagHO cnocO6HO CTAHOBHUIITBO 15-89 68 33 35
Working- age population 15-89
PaaHa cHara 15-89
Labour force 15-89 28 17 10
3anocsieHa simna 15-89
Employed persons 15-89 23 15 8
HesanocnieHa sinna 15-74
Unemployed 15-74 *) ((2)) ((2))
Jluna BaH pagHe cHare 15-89
Persons outside labour force 15-89 40 16 24
Jluna 15-64 roauHa
Persons 15-64 years 55 28 27
Crone / Rates (%)

Crona akTuBHOCTH 15-89
Activity rate 15-89 40,7 52,0 29,9
Crona 3anocjeHoct 15-89
Employment rate 15-89 342 44,9 240
CTona He3anocJeHocTu 15-74
Unemployment rate 15-74 (15,9) (13,6) (19,5)
Yyemhe craHoBHMIITBA 15-64 roguHa
Share of population from 15 to 64 years of age 68,4 69,8 67.1




Ta6esia 2. PagHO CNIOCOGHO CTAHOBHUIITBO NIpeMa aKTUBHOCTH U nojty 1
Table 2. Working-age population by activity and sex

BpYKo JMCTPUKT
Bocue n
Xepueropune
Brcko district Bosnia
and Herzegovina

YkynHo / Total 2
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total 2
15- 24

25-49

50 - 64

65+

15-64

YkynHo / Total 2
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total
15-24

25-49

50 - 64

65+

15-64

PaaHoO cC10COGHO
CTaHOBHHUIITBO
Working-age
population

X -XII 2024.

68

28
18
13
55

33

14

28

35

14

27

100,0
13,5
41,1
26,7
18,7
81,3

100,0
14,3
42,1
27,5
16,0
84,0

100,0
12,7
40,1
26,0
21,2
78,8

PagHa cuara / Labour force

YkynHo 3anoc/eHa Mna
Total Employed persons
X -XII 2024. X -XII 2024.
YKynHo
Total

28 23
(2) (1)
18 16

8 6
28 23
Mywmku

Male

17 15
€] ()
11 10

5 5
17 15
KeHcku

Female
10 8
1) ()
Q) (6
3 (2)
10 8

CtpykTypa/Structure %

YKynHo
Total

100,0 100,0
(7.6) (5.8)
64,2 66,5
27,8 27,4
99,6 99,7

My1ku

Male

100,0 100,0
(7,0) ((4.9))
62,8 64,3
29,7 30,4
99,5 99,5

KeHcku

Female
100,0 100,0
(87) ((7,5))
66,5 70,4
24,6 22,1
99,8 100,0

He3anoc/sieHa simna
Unemployed persons

X -XII 2024.

4.0
(1)

(2)
(1)

4)

(2,0

(1)

(@)

(2,0)
(€3))
(1)

@)

100,0
((17,1))
51,9
(30,1)

99,1

100,0

((20,2))
(53,3)

((25,7))

99,2

100,0

(50,4)
(35.1)

99,0

(000)

Jluua BaH pajHe
cHare
Persons ouside the
labour force

X -XII 2024.

40

(10)
11
13
28

16

(3)

100,0
17,5
25,3
26,0
31,2
68,8

100,0
22,3
(19,8)
25,1
32,8
67,2

100,0
14,4
28,8
26,6
30,2
69,8

D () noparak je Mame curypaH - koepuuujeHT Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
(()) noparax je Hecurypas - KoepuuujeHT Bapujanuje (CV) 20% < CV < 30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%
¢ [0JATaK je eKCTPeMHO HeCUTrypaH - koebuuujeHT Bapujauuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%
- HeMa nojaBe / no occurrence

2)

YKYITHO paJiHO CIOCOGHO CTAaHOBHHUIUTBO cTapocTH 15-89 roauna / total working age population aged 15-89
YKYITHO pajiHa cHara crapocTtH 15-89 roguna / total labour force aged 15-89
YKYITHO 3anoc/jeHy ctapoctu 15-89 roauna / total employed aged 15-89
YKYITHO He3anoc/eHU cTapocTu 15-74 roaune / total unemployed aged 15-74
YKYITHO JIMLIAa BaH pajZiHe cHare ctapoctu 15-89 / total persons outside the labour force aged 15-89



Ta6esia 3. Mjepe akTUBHOCTHM CTAHOBHUIIITBA IPpeMa CTaApOCHUM rpynaMa M noJy 3)
Table 3. Measures of the population activity by age groups and sex

(%)
Crona akTUBHOCTH CTona 3anoc/ieHOCTH Crona He3anoc/JeHOCTH
Bpuko aucTpuxT BocHe u Xepnerosune Activity rate Employment rate Uneployment rate
Brcko district Bosnia and Herzegovina
X -XII 2024. X -XII 2024. X -XII 2024.
YKynHo
Total
YkynHo / Total ¥ 40,7 34,2 15,9
15-24 (23,0) (14,8) ((35,6))
25-49 63,5 55,4 (12,8)
50 - 64 42,3 35,0 (17,2)
65+ . . -
15-64 49,8 41,9 (15,8)
20-64 53,7 45,2 (15,8)
25-34 56,5 50,6 ((10,4))
15-74 43,2 36,3 (15,9)
65-74 . . .
Mywku
Male
YxynHo / Total ¥ 52,0 44,9 (13,6)
15-24 (25,3) ((15,3)) ((39,5)
25-49 77,5 68,5 ((11,6))
50 - 64 56,2 49,6 ((11,8))
65+ . . _
15-64 61,6 53,2 (13,6)
20-64 66,5 57,4 (13,7)
25-34 73,5 65,8 .
15-74 54,4 46,9 (13,6)
65-74 . . .
KeHcku
Female
YkynHo / Total ¥ 29,9 24,0 (19,5)
15-24 ((20,5)) ((14,2)) .
25-49 (49,6) (42,2) (14,8)
50 - 64 (28,3) (20,4) (27,9)
65+ . . -
15-64 37,8 30,5 (19,4)
20-64 40,7 32,8 (19,4)
25-34 ((39,2)) ((35,1)) .
15-74 32,2 25,9 (19,5)
65-74 . . .
Ta6ena 4. PaAHO CIIOCOOGHO CTAHOBHMIIITBO npemMa akKTUBHOCTH U KBapTa/IUMa
Table 4. Working-age population by activity and quarters
Bpuko gucTpuKT BocHe M Xepueropuse X-XII 2023. VII - 1X 2024. X-XII 2024. X -XII 2024. X -XII 2024.
Brcko district Bosnia and Herzegovina (000) (000) (000) VII - 1X 2024. X -XII 2023.
PapgHa cHara 15-89
Lazlourforce 15-89 27 28 28 98,0 1013
3anocseHa juna 15-89
Employed perso]rlzs 15-89 22 23 23 1003 1064
e e 1571 © 2 @
Jluna BaH pagHe cHare 15-89 1 40 40 1014 98,1

Persons outside labour force 15-89

3) () noparak je Mame curypaH - koepuuujeHT Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
(()) noparax je Hecurypas - koeduumjeHt Bapujaunje (CV) 20% < CV < 30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%
¢ [0JaTaK je eKCTPeMHO HeCUTrypaH - koebuuujeHT Bapujauuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%
- HeMa IojaBe / no occurrence

4 . .
) YKyIIHa CTOIIa aKTMBHOCTH M3payyHarTa je Kao OMjep aKTHBHOT CTAaHOBHHUILITBA CTapocTH 15-89 roAnHa 1 pajiHO CMOCOGHOT CTAHOBHHUILITBA CTapocTH 15-89 rojuna /

total activity rate was calculated as the ratio of the active population aged 15-89 years to the total number of the working age population aged 15-89 years

yKyIIHa CTOIa 3aI0CJIEHOCTH U3padyHaTa je Kao OMjep 3al0CJeHUX CTapocTH 15-89 roJyHa U yKyIHOT pajiHO CIIOCOGHOT CTAHOBHUIITBA cTapocTH 15-89 ropuna /
total employment rate was calculated as the ratio of the employed aged 15-89 years to the total number of the working age population aged 15-89 years

YKYITHa CTOIA He3alocJeHOCTH U3PavyyHaTa je Kao oMjep He3anocJeHHUX CTapocTH 15-74 rofMHe U YKyIHOr aKTUBHOT CTAHOBHHUIITBA cCTapocTH 15-74 roaune /
total employment rate was calculated as the ratio of the unemployed aged 15-74 years to the total number of active population aged 15-74 years



METOJOJIOIIKA OBJAHIILEHA
MeToAo0Ji0rHja AHKETe 0 paJHOj CHa3u

Oa 2021. roguHe AreHuuja 3a CTaTUCTUKY BocHe u
XepuerosuHe, ®PeaepasiHU 3aBOJ, 3a CTAaTUCTUKY H
Peny6/IM4KM 3aBO/J, 32 CTAaTUCTUKY Peny6/imke Cprcke
noyeJu Cy ca NPUMjeHOM HOBe, peJH3ajHHpaHe
MeTOA0JIOTHje AHKeTe O pajHOj cHa3u. PegusajH
aHKeTe je ypabeH Ha OCHOBY M y CKJaAy C HOBOM
PerynatuBom EBponckor napjamMeHnTa u CaBjeTa, Koja
je crynuiia Ha cHary 1. janyapa 2021. roguHe.

HoBu eBporcku Npomucy 3axTHjeBajy of 3eMasba EY gna
IpUMjewyjy HOBe pely3ajHUpaHe KOHLUENTEe U METoAe Y
Ankern o pagHoj cHaszu 2021. ropuHe. CraTHUCTHYKe
MHCTUTYLMje Yy BocHM U XepLeroBMuHM Kao YJaHHUIEe
€BPOIICKOT CTaTUCTUYKOT CUCTEMA, TapaJiesIHO ca OCTaIuM
eBpOIICKMM 3eMJ/baMa, IpuJarohasajy ce npoMjeHama y
€BPOIICKOM 3aKOHO/JIaBCTBY.

u/mb peBU3Hje METOJOJIOTHje je MOo60JbIIATH CaJ[PKaj
AHkeTe ga 6u ce omoryhuso npeunusHuje mnpaheme
TpPeHJ0Ba Ha TPXKHULITY paja, C 003UPOM Ha CTaJiHe
IpoMjeHe y HeroBOj JUHAMHULU U CTPYKTYpU. YBoDheme
HOBOT CTaHJAapAU30BaHOT  YNHUTHHKA ocHrypasa
no6osblilakbe YKyMHOI KBajuTeTa U MebhyHapojHe
yHnopeJuBOCTU. MeTOL0JIOKe IpOMjeHe MOTy HWMaTH
yTUL@j HA K/by4YHEe WHJHUKaTOpe AHKeTe O paZHOj CHa3W,
NONYT CTONA  3aloC/JeHOCTH, He3aloCJeHOCTH |
HEaKTUBHOCTH.  YBobhemweM HOBe, peJu3ajHUpaHe
MeToA0J0THje AHKeTe O pajHOj CHasu oj jaHyapa 2021.
rojuHe INpeKHHyTa je cepuja mojaTaka 006jaB/bEHUX Yy
IpPeTX0/JHOj TOAUHH.

IIpaBHa ocHOBa

AHKeTa 0 paZjHOj CHa3M ce CIPOBOJY HAa OCHOBY 3aKOHA O
cratuctuun bocHe u XepueroBuHe (CiyKGeHH TJIACHUK
BuX 6p.26/04 u42/04),3akoHa o cratuctunu Penepanuje
BocHe u XepuerosuHe (Ciayk6eHe HoBuHe ®buX 6p.63/03
u 9/09) u 3akoHa o cratuctunu Pemy6sanke Cprcke
(Cnyx6enu raacauk PC 85/03).

AHKeTa 0 paJlHOj CHa3W ce COPOBOAM Yy CKJIALy ca
CTaHJapAuMa U npernopykama MebyHapoane
opraHusanyje paga (International Labour Organisation -
ILO), ka0 u ca peryJsaTuBamMa EBpOICKe CTaTHUCTHUYKe
kaHlesnapuje (EBPOCTAT): Perynatusa (EY) 2019/1700
EBpornckor napsamenTta u Casjera o 10. okTo6pa 2019.
roguHe (Integrated European Social Statistics Framework
Regulation - IESS FR) u CnpoBeg6eHa perysiaThBa
Komucuje (EY) 2019/2240 ox 16. nenem6pa 2019. ronune
(Implementing Regulation (EU) 2019/2240 for the labour
force domain), kaza je pujed o0 MeTOZOJOTHUjH,
opraHusalujd, [poLeLypU  Yy30pKOBamwa,  AU3ajHY
yOUTHHKA W JedHMHUIMjaMa  3alOCJAEHOCTH U

He3aloCJAeHOCTH.
Ycknahenoct METO/I0JIOTH]a, JebuHUIHjA u
kilacupukanmja ca  MebhyHapomHuUM  cTaHAapAuMa

omoryhaBa fa ce BesuMku 6poj mojaTaka J0OHjeHUX U3
AHKeTe O pajHOj CcHasum Moxe ynopebuBaTu ca
€KBHBaJIECHTHUM NIoJdall¥iMa U3 APYyTryux 3emMa/bd, HAPOIYUTO
€BPOICKHUX.

METHODOLOGICAL EXPLANATIONS
Labour Force Survey methodology

From January 2021, the Agency for Statistics of Bosnia
and Herzegovina, the Federal Institute of Statistics and
the Republic Institute of Statistics of the Republika
Srpska began to apply the new, redesigned methodology
of the Labour Force Survey. The redesign of the survey
took place on the basis of and in accordance with the new
Regulation of the European Parliament and the Council,
which entered into force on 1th January 2021.

New European regulations require EU countries to apply new
redesigned concepts and methods in Labour Force Survey.
Statistical institutions in Bosnia and Herzegovina, as
members of the European statistical system, in parallel with
other European countries, are adapting to changes in
European legislation.

The aim of the revision of the methodology is to improve the
content of the Survey in order to enable more accurate
monitoring of trends in the labour market, given the constant
changes in its dynamics and structure. The introduction of a
new standardized questionnaire ensures an improvement in
overall —quality and international  comparability.
Methodological changes may have an impact on key Labour
Force Survey indicators, such as employment, unemployment
and inactivity rates. With the introduction of the new,
redesigned methodology of the Labour Force Survey from
January 2021, the series of data published in the previous year
was interrupted.

Legal basis

The Labour Force Survey is conducted on the basis of the Law
on Statistics of Bosnia and Herzegovina (Official Gazette of
BiH No. 26/04 and 42/04), the Law on Statistics of the
Federation of Bosnia and Herzegovina (Official Gazette of
FBiH No. 63/03 and 9/09) and the Law on Statistics of the
Republika Srpska (Official Gazette of RS 85/03).

The Labour Force Survey is conducted in accordance with the
standards and recommendations of the International Labour
Organization (ILO), as well as with the regulations of the
European Statistical Office (EUROSTAT): Regulation (EU)
2019/1700 of the European Parliament and of the Council of
10 October 2019 (Integrated European Social Statistics
Framework Regulation - [ESS FR) and Commission
Implementing Regulation (EU) 2019/2240 of 16 December
2019 (Implementing Regulation (EU) 2019/2240 for the
labour force domain), when it comes to methodology,
organization, sampling procedure, questionnaire design and
definitions of employment and unemployment.

The compliance of methodologies, definitions and
classifications with international standards allows a large
number of data obtained from the Labour Force Survey to be
compared with equivalent data from other countries,
especially European ones.



lln/b AHKeTe 0 paJiHOj CHa3u

Ha ocHOBy mnojaTaka NPUKYN/b€HUX AHKETOM O DPaJHOj
cHa3W, BpmKU ce npaheme, Mjepeme U OljelbUBAKE
€KOHOMCKHMX M J[pYLITBEHUX KpeTaka y bocHu wu
XepLeroBrMHHU.

['naBHU IIUJ/b AHKETE 0 Pa/{HOj CHA3H je NoOHjarbe oAaTaka
O TpU OCHOBHA, MehycOOHO MCK/by4YHBa KOHTHUHTEHTa
CTAaHOBHUIITBA: 3aMOCJEHUX, He3aloCJeHUX U Jyla BaH
pagmwe cHare. Kazja je pujed o 3amocieHrMa, AHKeTa O
PaJIHOj CHA3W PerucTpyje HUXOB NPodeCHOHATHU CTATYC
(camo3anocaeHUny, 3aM0CAeHULIH U MOMaXyhu YJIaHOBH),
O00JIMK CBOjUHE Yy KOjoj pajie, mpaBa Koja OCTBapyjy Ha
NOCJy, 3aHUMAabe U JIjeJJaTHOCT, O6Poj palHUX caTu UTH. Y
C/lyyajy He3aloCJeHUX JWLa, AHKeTa O paZiHO] CHasu
UCIIUTYyje MeToJie TpaxKewa I0CjIa, AYKUHY TpaxKema
1ocJa, NPeTXoAHO pajHO UCKYCTBO UTA. OCHM HaBeJeHUX
KaTeropuja, UCTPaXYyjy ce U nemorpadcke,
COLINOEKOHOMCKe, 00pa3oBHE U Jpyre KapaKTepUCTHKe
CTaHOBHUIITBA.

PedepenTHu nepuoj (mepuoj nocMaTpama)

AHKeTa 0 pajHoOj cHa3u ce of jaHyapa 2020. ropuHe
CIIPOBOJM Kao KOHTHHYHPAHO MUCTpaxuBamwe. C(Baka
ceiMUIIA Y TOKY rofiHe je pedepeHTHA ceJMHULA, HAKOH
KOje cMjeiu ceJMULIa aHKeTHpamwa. PedepeHTHa ceamuna
obyxBaTa Liujesly KaJeHJapCcKy ceaMmuLy (o MmoHenjesbKa
o Hexjesbe). CTaTyc paJiHe cHare ce ofpehyje y oHOCYy Ha
pedepeHTHY ceaMuLy, Na ce Ta CeJMHIIA HasUBa U
IIOCMaTpaHOM.

3a cBako goMahuHCTBO y y30pKy ozpebeHa je ceamuna
nocMaTtpama. byayhu na ce jeaHo foMahuHCTBO y y30pKy
nojaB/byje YeTHpPU MyTa, pasMak usMeby ABa ysacTonHa
10jaB/bUBaba y Y30PKY, Tj. aHKeTUpama He Moxe GUTU
MamU O, TPU MjeceLa.

[lepuos nocmaTpawa 3a npBU kBaptan 2024. ropune
cactoju ce oz, 13 pedepeHTHUX ceMULIA U TPaje y NepUoaY
oz 01. janyapa 2024. roguse 0 31. mapTta 2024. roauHe.
[lepros mocMmaTpama 3a Apyru kBaprtaia 2024. ropune
cacToju ce o 13 pedepeHTHUX ceIMULIA U Tpaje Y lepruoay
og 01. anpusia 2024. roaune go 30. jyHa 2024. roguHe.
[lepuon mocmatpamwa 3a Tpehu kBaptan 2024. roguHe
cacTtoju ce oz 13 pedepeHTHUX ceMUIIA U TPaje y TePUOAY
on 01.jyna 2024. roauHe o 29. centeMmbpa 2024. roguHe.
[lepron mocMaTpama 3a 4eTBpTU KBapTai 2024. rogune
cacToju ce o 13 pedepeHTHUX ceIMULIA U Tpaje Y TepHoay
on 30. centeMmbpa 2024. roauHe J0 29. nenem6pa 2024.
rofgvuHe

Jedbununuje

[Ipu wuspagu w™MetojoJiorvje AHKeTe O pajHOj CHasu
kopultheHe cy fAebuHULMje U NpeNopyke 06jaB/beHE
perysnatuBama EBpocrara: PerysnartuBa (EY) 2019/1700
EBponckor mapsameHTa u Cagjeta on 10. okTo6pa 2019.
roauHe (Integrated European Social Statistics Framework
Regulation - IESS FR) u CnpoBej6eHa pery/iaTHBa
Komucwje (EY) 2019/2240 on 16. nenem6pa 2019. ronuue
(Implementing Regulation (EU) 2019/2240 for the labour
force domain).

The aim of the Labour Force Survey

Based on the data collected by the Labour Force Survey,
economic, social trends in Bosnia and Herzegovina are
monitored, measured and evaluated.

The main goal of the Labour Force Survey is to obtain data on
three basic, mutually exclusive contingents of the population:
employed, unemployed and persons outside the labour force.
When it comes to employees, the Labour Force Survey
registers their professional status (self-employed, employees
and unpaid auxiliary members), the form of ownership in
which they work, their employment rights, occupation and
activity, number of working hours, etc. In the case of
unemployed persons, The Labour Force Survey examines job
search methods, length of job search, previous work
experience, etc. In addition to the above categories,
demographic, socioeconomic, educational and other
characteristics of the population are also investigated.

Reference period (observation period)

The Labour Force Survey has been conducted since January
2020 as a continuous survey. Each week during the year is a
reference week, followed by a survey week. The reference
week covers the entire calendar week (Monday to Sunday).
The status of the labour force is determined in relation to the
reference week, so that week is also called the observed one.

A week of observation was determined for each household in
the sample. Since one household appears in the sample four
times, the interval between two consecutive appearances in
the sample cannot be less than three months.

The observation period for the first quarter of 2024 consists
of 13 reference weeks and lasts from January 1, 2024 to
March 31, 2024.

The observation period for the second quarter of 2024
consists of 13 reference weeks and lasts from April 1, 2024 to
June 30, 2024.

The observation period for the third quarter of 2024 consists
of 13 reference weeks and lasts from July 1, 2024 to
September 29, 2024.

The observation period for the fourth quarter of 2024 consists
of 13 reference weeks and lasts from September 30, 2024 to
December 29, 2024.

Definitions

The methodology of the Labour Force Survey used definitions
and recommendations published in Eurostat regulations:
Regulation (EU) 2019/1700 of the European Parliament and
of the Council of 10 October 2019 (Integrated European
Social Statistics Framework Regulation - IESS FR) and
Commission Implementing Regulation (EU) 2019/2240 of 16
December 2019 (Implementing Regulation (EU) 2019/2240
for the labour force domain).



JeauHuna nocMaTpamwa y AHKeTH je JOMahUMHCTBO Koje
)KUBU y CTaMOEHO] jeJMHULKM H3abpaHOj y y30pak, a
jeAMHMIIA aHKeTHpamWa je 4jiaH C/Ay4yajHO H3abpaHOT
aoMahMHCTBa.

OcHOBHU co1roieMorpadCcKy MoJaly MPUKYIJBEHH Cy O
CBHM JIMLIMA Y U3a0paHOM ZJoMahWHCTBY, 10K Ce 0 paJ{HOj
AKTUBHOCTH MPHUKYI/bajy NMOJALMA CaMO 3a JIUIA CTApPOCTU
15-89 roauHa.

[lu/bHa nomyJianyja y AHKeTH 0 paJiHOj CHa3H Cy:

- ocobe Koje JMBe WJIM HaMjepaBajy KUBjeTH Y
aHKeTHpPAHOM NPUBATHOM [JOMahMHCTBY Ha TEPUTOPHjU
BocHe v XepueroBrHe roiJHy aHa WU LyXKe;

- ocobe Koje Cy 4YJAHOBUM aHKETHPAHOr MPHUBATHOT
JloMalMHCTBAa, KOje )K1Be y UHOCTPAHCTBY, aJId HaMjepaBajy
Jla ce BpaTe U Ja KMBe Y aHKeTUPaHOM JOMahUHCTBY Ha
TepuTopuju bocHe 1 XeplieroBuHe roMHy JjaHa U Iyxe.

PagHO CmOCOGHO CTaHOBHUIITBO OOyXBaTa CBa JIMIA
crapoctu of 15 g0 89 rogvHa U mojvjes/beHO je y ABHje
KaTeropuje: akTUBHO CTAaHOBHHUIITBO WJM PafHy CHary
(3amocsieHa 1 He3aMoC/eHa JIMLA) U JIMIa BaH pa/iHe CHare.

PasHy cHary WM aKTUBHO CTaHOBHHUIITBO YUHE CBe
3amocjieHa JMla cTapoctTd ona 15 go 89 roawHa U
He3alnocJeHa JIMIa cTapoctu of, 15 mo 74 rogvHe.

Jluna BaH pajiHe CHare Cy Jivia crtapoctu of 15 no 89
ro/iiHa Koje HUCY CBPCTaHa y 3aMocJeHO WU He3aMoCJAeHO
CTAHOBHUIITBO, OJIHOCHO CBa JIMIA Koje y pedepeHTHO]
ceMUIM HUCY 00aBJ/basia HUjeAaH muaheHU Mocao, HUCY
aKTUBHO TPaXKUJIA [10CA0 UJIM HUCY O6uiia y MoryhHocTH J1a
MOYHY Jla pajJie Y POKy OJ IBHje ceJMHIle HAKOH HCTeKa
pedepeHTHe ceMUIIE.

3anocseHa JiMia ce JebUHULIY Kao JIMLA CTApOCTH of, 15
o 89 rojguHa (y HaBplIeHMM ToJAMHaAMa Ha Kpajy
pedepeHTHe ceJMHle) Koje Cy TOKOM pedepeHTHe
ceaMULe Npunajase jefHoj o c/befehux kateropuja:

(a) nuna koja cy TokoM pedepeHTHe ceJMHUIle paAUIa
HajMamwe jefaH caT 3a IUIATy WM JOOWUT, YK/bYydyjyhu
noMakyhe 4iaHoBe JoMahHUHCTBA;

(6) JsuMma c TOCJOM HWJM IOCJAOBAalkEM KoOje TOKOM
pedepeHTHe ceMHLe IPUBPEMEHO HUCY pajuJjie, alu Cy
IIOBe3aHe ca CBOjUM IIOCJIOM, IIpU 4eMy cy c/befehe rpyme
1I0Be3aHe € NOCI0M:

- IMLA Koja He pajie 360T TOAUILIbETr 0JMOPA UJIH [Tpa3HUKa,
oZipesdu O paJlHOM BpeMeHy, 60JI0Bamka, MOPOAU/BCKOT
0/ICyCTBa,

- JIMI]A KOja y4eCTBYjy Y 00y1u/ocnocob/baBamy y Be3U ca
OCJIOM,

- JIMLA Ha POJUTE/bCKOM OJCYCTBY Koje MPUMAjy U/WUIU
MMajy NpaBo Ha /0X0/laK /M HaKHAJy NI0BE3aHY C 10CJI0M
WJIM yHdje 6U POAUTEJbCKO OJICYCTBO Tpebasio TpajaTH TpH
Mjecella WM Kpahe,

- CEe30HCKM paJIHUIM BaH Ce30HE KOju Cy HaACTaBUJIU
pesoBHO 00aB/baTH 3asahe U AYKHOCTH Y BE3U Ca MOCJIOM
WJIM TOC/I0BamkeM, HUCK/bY4yjyiu ucnymwaBambe NpaBHUX
WJIM aIMUHUCTPATUBHUX 06aBe3a,

- IU1la KOja IPUBPEMEHO He pajie U3 APYTUX PasJiora aKo je
OYeKHBAHO Tpajame 0JCYyTHOCTH TPU Mjecelia Wi Kpahe,
Te

() JMUIa Koja MpPOW3BOJEe MOJBONPUBPEJHE HPOU3BOJE
BehMHOM HaMUjemeHe NPo/iaju UIH pa3MjeHH.

The observation unit in the Labour Force Survey is a
household living in a housing unit selected in the sample, and
the survey unit is a member of a randomly selected
household.

Basic sociodemographic data were collected on all persons in
the selected household, while data on work activity were
collected only for persons aged 15-89.

The target population in the Labour Force Survey is:

- persons who live or intend to live in the surveyed private
household on the territory of Bosnia and Herzegovina for a
year or longer;

- persons who are members of the surveyed private household,
who live abroad, but intend to return and live in the surveyed
household on the territory of Bosnia and Herzegovina for a
year and longer.

The working age population includes all persons aged 15-
89 and is divided into two categories: active population or
labour force (employed and unemployed persons) and
persons outside the labour force.

The labour force or active population consists of all
employed persons aged 15-89 and unemployed persons aged
15-74.

Persons outside the labour force are persons aged 15 to 89
who are not classified as employed or unemployed, ie all
persons who did not perform any paid work in the reference
week, did not actively look for a job or were not able to start
working within two weeks after the end of the reference week.

Employed persons comprise persons aged 15 to 89 (in
completed years at the end of the reference week) who, during
the reference week, were in one of the following categories:

(a) persons who during the reference week worked for at least
1 hour for pay or profit, including contributing family
workers;

(b) persons with a job or business who were temporarily not
at work during the reference week but had an attachment to
their job, where the following groups have a job attachment:

- persons not at work due to holidays, working time
arrangements, sick leave, maternity or paternity leave,

- persons in job-related training,

- persons on parental leave, either receiving and/or being
entitled to job-related income or benefits, or whose parental
leave is expected to be 3 months or less,

- seasonal workers during the off-season, where they continue
to regularly perform tasks and duties for the job or business,
excluding fulfilment of legal or administrative obligations,

- persons temporarily not at work for other reasons where the
expected duration of the absence is 3 months or less, and

(c) persons that produce agricultural goods whose main part
is intended for sale or barter.



Jluna Koja y4ecTBYjy y NPOM3BO/iEbH 3a BJIACTHUTE NOTpPede,
BOJIOHTePH, HelJlaheHW NPUNIPAaBHULM U MOjeJUHIU KOjU
y4ecTByjy y APYrMM OOJMIMMA pajia, HUCY YK/bYYeHU y
3aIl0C/IeHOCT M0 OCHOBY THUX aKTUBHOCTH.

Y AHKeTH 0 paJiHOj CHa3| ce He y3uMa y 063up popMaiHU
CTaTycC JiMIa Koje ce aHKeTHpa, Beh ce pajiHU CcTaTyC Te
Juna ofpehyjy Ha OCHOBY cTBapHe aKTUBHOCTH 06aBJ/baHe
y pebepeHTHOj ceIMUIU.

[Ilpema Kinacudpukanuju mnpodecuoHasHOT  cTaTyca
3aloc/ieHMX, OHM Cce Jujejie Ha caMo3anocaa JHLa,
3anoc/eHUKe U oMaxyhe 4jiaHOBe ¥ TOPOJUYHOM IOCIY.

Camo3anocjeHa Juna cy Jula Koja pajie caMOCTalHO Y
BJIACTUTOM IpeAy3ehy, yCTaHOBH, IPUBATHO] pajmbu WU
Ha TOJbONPUBPEIHOM HMMay, Kao U JIMIA Koja 06aB/bajy
CcaMOCTaJIHy NpodecHOHaHY [jeJJaTHOCT UJIM HEKU JIpyTH
nocao 3a cBoj payyH. CamMo3anocseHa Juna cama ogpehyjy
ycJIOBe cBora paZia (Kao 1 paJia CBOjUX 3all0CJeHHX) U CHOCe
PHU3HK 33 CBOj 10CAO0.

Camo3sarmocJieHa JIMIa ca 3anocjaeHuMa AepuHucaHa Cy Kao
JIMIlAa Koja pajie y BJACTUTOM Ipeay3ehy, ycTaHOBH,
NPUBATHOj paZibU UM Ha NOJ/bONPUBPESHOM HMawy paju
OCTBapUBama JJOOUTH Ol IPOU3BeJieHe pobe UJIU yCayre U
KOje 3alloll/baBajy HajMakbe jOll jeJHO JIMLIE.
CaMo3sanocJieHa JvIa 6e3 3anocjeHux AedprUHUCaHA CYy Kao
JIMLa Koja paZie y BJACTUTOM mpeaysehy, ycTaHOBH,
MPHUBATHO]j PaZiibu UJIM HA NOJbONIPUBPESIHOM HUMay pajiu
OCTBapHUBama J06UTH OJf IPOU3BEeHE pobe UM yCayra U
KOje He 3al0ll/baBajy HUjeJHO APYTo JuLie.
CaMo3anocJieHa JiMla Koja paZie y BJIacTUTOM INpeaysehy,
YCTaHOBH, NMPUBATHO] PaJiiby WJH Ha NMOJbONPUBPESHOM
uMawky cMmaTpahe ce 3amocjieHMMa ako Cy TOKOM
pedepeHTHe ceAMUILE:

- paAuia y BJacTUTOM Ipeayselly, ycTaHOBH, IPUBATHO]
pajlby WJIM Ha TMOJ/bONPHUBPEJHOM HMamy Y CBPXY
ocTBapuBamwa nNpoduTa 4ak U ako npeaysehe He ocTBapyje
npodur;

- IpoBeJla BpUjeMe y BJACTUTOM NpeAy3ely, ycTaHOBH,
IIPUBaTHOj paJilbu UJIM Ha I0J/bONPUBPEHOM UMaY, YaK U
aKko HHUje WU3BplLIeHAa Mpojaja, HUCYy MpyXKeHe
npodecruoHa/He YCIyTe WK ce HUIITA HUje TPOU3BOUIIO;
- IPUCYCTBOBAJIa KOHTPECY UJIM CEMUHApY;

- buJ1a y mpoliecy oOCHHUBama npeay3eha, npuBaTHe pajibe,
yCTaHOBe WJIM NMOJbONPHUBPESHOT MMama, NpeAy3ruMajyhu
WHUIMjaTUBY KyINOBHMHEe W/IM HHCTaJluMpama OIpeMe,
M3HajM/bUBamba MOCJOBHOI NpPOCTOpa y NpUIpPEeMH 3a
3aMo4YMbarbe HOBOT NOCIa.

3anoc/eHUIM Cy JMIa Koja pajie 3a I0CJI0/aBua y 6o
KojeM 06JIMKY CBOjUHe (jaBHM MJIM IPUBATHH), 6€3 063upa
Ha TO /ia JIM UMajy $OpMasHU yTOBOP O 3aANOCIEHY WIH
pajie Ha OCHOBY yCMEHOT ZioroBopa. YiaHoBu gomahuHCTBa
KOjU MOMaXKy y 06aB/baiby MOPOAUYHOT MOC/JAA U KOjU Cy
niaheHU 3a CBOj pajl CMaTpajy ce 3amnocjJeHUIIMa.

Momaxxyhu 4iaHoBu aAomahuHcTBa (HemaaheHu) cy
JINIA KOja MOMajKy JIpyroM 4iaHy AoMahWHCTBA y Bohemwy
MOPOJMYHOT I10CJIa UJIY TOJ/bONTPUBPESHOT MMakha, a J1a TPy
ToMe HHUcy IiaheHa 3a Taj pag. OBa Jjivna cMmaTpajy ce
3anocsieHMMa 6e3 063upa mTo HUcy nsaheHa 3a cBoj paj,
jep ox cBor paja MMajy KOPHUCTH Yy BuAy ojapehenHux
6eHeduIyja (cMjelTaj, XxpaHa u CJ1.).

Persons in own-use production work, voluntary workers,
unpaid trainees and individuals involved in other forms of
work are not included in employment on the basis of those
activities.

The Labour Force Survey does not take into account the
formal status of the person being interviewed, but the
employment status of that person is determined on the basis
of the actual activity performed in the reference week.
According to the International Classification of Status in
Employment, they are divided into self-employed persons,
employees and contributing family workers.

Self-employed persons are persons who work independently
in their own company, institution, private shop or on an
agricultural farm, as well as persons who perform
independent professional activity or some other job for their
own account. Self-employed persons determine the conditions
of their work (as well as the work of their employees) and
bear the risk for their work.

Self-employed persons with employees are defined as persons
who work in their own enterprise, institution, private shop or
on an agricultural farm for the purpose of making a profit
from the goods or services produced and who employ at least
one other person.

Self-employed persons without employees are defined as
persons who work in their own enterprise, institution, private
shop or on an agricultural farm for the purpose of making a
profit from the goods or services produced and who do not
employ any other person.

Self-employed persons working in their own enterprise,
institution, private shop or on an agricultural farm will be
considered employed if during the reference week:

- worked in their own company, institution, private shop or on
an agricultural farm for the purpose of making a profit, even
if the company does not make a profit;

- spent time in their own company, institution, private shop or
farm, even if no sales were made, no professional services
were provided or nothing was produced;

- attended a congress or seminar;

- were in the process of establishing a company, private shop,
institution or agricultural farm, taking the initiative to
purchase or install equipment, rent business premises in
preparation for starting a new business.

Employees are persons who work for an employer in any
form of ownership (public or private), regardless of whether
they have a formal employment contract or work on the basis
of an oral agreement. Household members who help with
family work and who are paid for their work are considered
employees.

Contributing family workers (unpaid) are persons who
assist another household member in running a family
business or farm without being paid for the work. These
persons are considered employed regardless of the fact that
they are not paid for their work, because they benefit from
their work in the form of certain benefits (accommodation,
food, etc.).



HesanocsieHa siuna ce JeGUHUILY Kao JIMLA CTAPOCTH O/
15 go 74 roguHe:

- Koja y TOKy pedepeHTHe ceJMHUILe HUCY OUJIa 3all0C/I€eHa,
Tj HUCY 06aBJbasia HUjeJaH IJ1aheHu 1ocao;

- KOja Cy TPeHYTHO PacloJIoKKBa 3a IiaheHU paji, 0JHOCHO
OuJia Cy pacnoJsiokuBa 3a IaheHU pajy y pOKy O ABHje
ceaMule HakoH pedepeHTHe ceJMHUIle Kao 3aMOCJHEHHUIH
WJIM CaMO3aIoC/JeHUIY;

- KOja aKTHUBHO Tpa)ke I10CAa0, OJHOCHO Ipejys3ese Cy
aKTHBHOCTU TPaXKeHa M0CJa TOKOM YeTUPU CeJMULie Koje
cy npeTtxoause pedpepeHTHOj CEIMULIU WM Cy NPOHALLIA
nocao Ha KojeM he no4yeTH paZUTH HajKacHHUje ¥ POKY O
TPH Mjecella HAKOH pepepeHTHE CeMHUIIE.

AKTHBHO Tpakeme I0CJIa YK/byuyje aKTUBHOCTHU npahema
orJjiaca 3a mnocao, o6jaB/bUBame OrJiaca WM jaB/barbe Ha
orsace, o6jaBa wiad axypupawe LIB-a (6uorpaduje) Ha
UHTEPHETY, KOHTAKTHpamwe I0CJA0/aBla JUPEKTHO,
pacnuTHBame O IMOCAYy KOJ IpujaTes/ba, POJOUHE WU
IO3HAHMKA, CTylame Yy KOHTAaKT ca 3aBoJioM 3a
3anoll/baBaibe, CTylame Yy KOHTAKT ca I[PHUBATHOM
areHIMjoM 3a 3aloll/baBakbe, yYeCTBOBAE ¥ TECTUPADY,
pasroBopy WJM HCOUTUBAaWky Kao JUO IOCTYINKa
3anoL/baBama U MPUIIPEME 33 OCHUBame npeayseha.
Camo JsMIa Koja Cy y MpeTXoJHe 4YeTUPHU CeAMHIe
npeAysuMaia jelaH oJi aKTHUBHUX KOpaka C LM/beM
IpoHaJaXema I0c/Ia MOry ce CMaTpaTd He3aloCJeHUM
JINIIEM.

JjeJIaTHOCT ce 04HOCU Ha IPOU3BO/bY UJIH YCJIYTE Koje ce
06aBJbajy/npyxajy y JIOKaJHO] jeAUHHULU [OCJOBHOT
cy6jeKTa y KojeM je aHKeTHpPaHO JIUIle 3alI0CIEHO.
JjenatHoctn ce wmudpupajy npema Kiaacudukanuju
njenatHoctu EBponcke yHuje (NACE Rev 2.

PesynTatn AHKeTe O pajjHOj CHasM INpHUKa3aHU Y
CaommuTery OJHOCE ce Ha TIJlaBHe Trpylle TNoApydYja
JjeJIaATHOCTU:

- lo/bonipuBpeHe AjenaTHOCTH (A);

- Henomonpuspeane ajenatHoctu (B, C, D, E, F);

- Yenyxue pjenatHoctu (G H,LJ,K,L,M,N,0,P,Q,R,S,T,U).

CTona aKTUBHOCTH je YAHO aKTUBHOT CTAHOBHUILTBA
(pamHe cHare) y yKyITHOM pa/iHO CIIOCOGHOM

CTAaHOBHUUITBY.
CTonma HeaKTHBHOCTH je y/AMO JIMLAa BaH pajiHe cHare
(HeaKTUBHOI  CTAaHOBHMIUTBA) Yy YKYNHOM  paJiHO

CMOCOGHOM CTaHOBHHUIITBY.

Croma 3amoC/JeHOCTH je YAUO 3alO0C/AeHUX JHLA Yy
YKYIHOM paJiHO CIOCOGHOM CTAaHOBHHULITBY.

CTona He3amoC/JeHOCTH je YJMUO He3alocJeHuX JHIa y
YKYIIHOM aKTUBHOM CTaHOBHHULITBY.

[Ipukyn/bame nojgaraka

Of janyapa 2021. rogvHe CTaTUCTUYKE HWHCTUTYLUje Y
BocHu 1 XeplLeroBvHU NpUMjeryjy HOBY, peiu3ajHUPaHy
MeTO/10JI0THjy AHKEeTe 0 pajiHOj CHa3u. YBoheweM HOBE,
peZiu3ajHupaHe MeTO0JIOTHje O paJlHOj CHAa3U U3MjEHEH je
MEeTOZOJIOIUKA  WHCTPYMEHTAapHj 3a  INpPUKYI/bakbe
nojaTaka.

Unemployed persons comprise persons aged 15 to 74 who
were:
- during the reference week not employed;

- currently available for work, i.e. were available for paid
employment or self-employment before the end of the 2 weeks
following the reference week and

- actively seeking work, i.e. had either carried out activities in
the four-week period ending with the reference week to seek
paid employment or self-employment or found a job to start
within a period of at most 3 months from the end of the
reference week.

Active job search includes activities such as studying job
advertisements, placing or answering job advertisements,
placing or updating CVs online, contacting employers
directly, asking friends, relatives or acquaintances,
contacting a public employment service, contacting a private
employment agency, taking a test, interview or examination
as part of a recruitment process and making preparations to
set up a business,

Only a person who has taken one of the active steps in the
previous four weeks with the aim of finding a job can be
considered an unemployed person.

The economic activity refers to the production or services
that are performed / provided in the local unit of the business
entity in which the surveyed person is employed.

The activities are coded according to the EU Classification of
Economic Activities (NACE Rev.2).

The results of the Labour Force Survey presented in the
Release refer to the main activity groups:

- Agricultural activities (A);
- Non-agricultural activities (B, C, D, E, F);
- Service activities (G, H, I, ], K, L, M\, N, O, P, Q, R, S, T, U).

The activity rate is the share of the active population (labour
force) in the total working age population.

The inactivity rate is the share of persons outside the labour
force (inactive population) in the total working age
population.

The employment rate is the share of employed persons in the
total working age population.

Unemployment rate is the share of unemployed persons in
the total active population.

Data collection

From January 2021, statistical institutions in Bosnhia and
Herzegovina switched to a new, redesigned methodology of
the Labour Force Survey. With the introduction of a new,
redesigned methodology on action, the methodological tools
for data collection have been changed.



[lepuoauka cnpoBohema AHKETE 0 pPaJIHOj CHA3H je ocTasla
ucTa. AHKeTa ce CIpOBOAY KOHTHHYUPAHO, TOKOM Iiujesie
rojrHe, ca KBapTaJHOM o00jaBOoM pe3sysaTaTa, a
NpUKyIlJbatbe NojaTaka ce Bpmu nyteMm CAPI mertoge
(Computer-assisted personal interviewing) u CATI meToze
(Computer-assisted telephone interviewing).

360r mpesiacka Ha HOBY, peJHU3ajHUPAHy METOJO0JIOTH)Y
Ankete 0 pagHO] cHasu y 2021. roauHM JoLIO je 10
IpeKkyJa cepuje nojaraka. Pesystatu AHkeTe O pajHOj

cHasu 2024 Hucy ynopefuBH ca  pe3yJTaTHMa
KOHTUHyuUpaHe AHKeTe 0 pajHoj cHasu 2020 wu
pesyiTaTUMa TOJMIIBUX aHKeTa O paJiHOj CHasH

cnpoBefieHux y nepruoay oa 2006. no 2019. roaune.
Y3opak

AHKeTa 0 paZiHOj CHa3M Cce CIPOBOJAM Ha CJIYy4ajHOM Y30PKY
npuBaTHUX JgoMahuHctaBa. Ox 2006. mo 2019. rogunHe
y30pak 3a AHKeTy 6HO je moceOHO AedHHUCAH 32 CBAKY
roJIMHY, Tj. HUje OMJI0O TOHOBJ/bEHOT aHKEeTHpaba OJHOCHO
na”eJHOT Aujesia y3opka. Ox 2020. roauHe yBefeHa je
NaHe/Ha KOMIIOHEHTa y Yy30pak Te ce JoMahNMHCTBA
aHKeTHpajy y /iBa y3aCTONHa KBapTaJja, U30CTaB/bajy U3
y30pKa HapeJHa [iBa KBapTa/ja Te NOHOBO aHKETUDAjy y
jouml AiBa y3acTonHa KBapTaJsa (poTauuoHa mema 2-(2)-2).
Ha oBaj HauuH ce oMoryhaBa BpeMeHCKo npaheme U
nocMaTpame NMpoMjeHa CTaka Ha TPXHUIUTY paja U TO Y
KBapTaJ/IHOj U TOAUIIHE0j AMHAMULIU.

Kao oxBHp 3a HU360p y30pKa KOpPUCTU ce [JIaBHU OKBUP
y30pKa KOjH je cTpaTudUKOBaH npema
eHTUTEeTUMa/AUCTPUKTY MW THUIy Hace/beHOr MjecTa
(rpagcko v octasio).

Jlu3ajH y30pKa je ABOeTaHU CTPAaTUPUKOBAHU. Y30paK je
noavje/beH Ha 4 He3aBHCHO oJabpaHa II0JAy30pKa,
poTanujcke rpyne HWid InaHesa. llpuMapHe jejuHULe
y3opkoBama (IICY) y '1aBHOM OKBUpY Cy TEpUTOpHUjaIHE
jelMHULe cacTaB/beHe OJ jeJHOT UJIU HEKOJIMKO CyCjeJHUX
NONKMCHUX KpyroBa. 3a HUXOB M300p NpUMUjeHeHa je
MeToZa y30pKa ca BjepoBaTHONOM MpPONOPIMOHAIHO]
BesimunHU (II11C), npu 4yemy je kao Mjepa Beaundune [ICY
KOpUIITeH 6poj cTaMOGeHHX jeMHHIA (HACTambeHUX U
HeHacTalkeHHx) U3 6Gase [lomMca CTAaHOBHHUILITBA,
fomahuHcTaBa u craHoBa 2013. CekyHpapHe jefuHMUIlE
usbopa ysopka (CCY) - crambeHe jefiNHUIle HacTakmbeHe
IpUBaTHUM JOMaNMHCTBUMMA, K3 NOMEHYTOT OKBHpA
6upaHe Cy METO/IOM CJIy4ajHOT y30pKa.

Ilpoueaypa noHAepUcamba

[Ipoueaypa nongepucamwa CIPOBOAU Ce PaZd U3padyHa
npoujeHa 3a Lujesy nomyJsanudjy. TuMe ce KOMIIEH3yje
yTHLaj AU3ajHa U BeJIMYMHe Y30PKa, Te YTUILAj He0AroBopa
JoMmahuHcTaBa Ha AHKeTd. Y npBoj a3y moHAepUcamba
M3payyHaTH Cy IOHJepH U360pa jeJUHHLA Y Y30paK U3 06je
etane y3opkoBama ([ICY u CCY). ¥ gpyroj dasu ce Bpuiu
KOpeKIMja oHJepa 360r HeoJroBopa je JUHHLA U3 y30pKa.
Y ¢unanHOj dpasu, NoHJepH ce KaJIUOPHUPAjy HA MpoILjeHe
CTAHOBHUUITBA 110 NETOTOAUILIBUM CTAPOCHUM rpynama u
HoJy.

The periodicity of the Labour Force Survey remained the
same. The survey is conducted continuously, throughout the
year, with quarterly publication of results, and data collection
is done through the CAPI method (Computer-assisted
personal interviewing) and CATI method (Computer-assisted
telephone interviewing).

Due to the transition to the new, redesigned methodology of
the Labour Force Survey in 2021, the data series was
interrupted. The results of the Labour Force Survey 2024 are
not comparable with the results of the continuous Labour
Force Survey 2020 and with the results of annual Labour
Force Surveys conducted in the period from 2006 to 2019.

Sample

The labour force survey is conducted on a random sample of
private households. From 2006 to 2019, the sample for the
Survey was defined separately for each year, ie. there was no
repeated survey or panel part of the sample. Since 2020, a
panel component has been introduced in the sample and
households are surveyed in two consecutive quarters, excluded
from the sample for the next two quarters, and re-surveyed in
two more consecutive quarters (rotation scheme 2- (2) -2). In
this way, it is possible to monitor and observe changes in the
situation on the labour market in quarterly and annual
dynamics.

The Master sample frame, which is stratified by
entities/district and type of settlement (urban and other), is
used as the sampling frame.

The sample design is two-stage stratified. The sample was
divided into 4 independently selected subsamples, rotating
groups or panels. Primary sampling units (PSUs) in the Main
sample frame are territorial units composed of one or more
adjacent census districts. The sample method with probability
proportional size (PPS) was used for their selection, whereby
the number of housing units (inhabited and uninhabited) from
the 2013 Census of Population, Households and Dwellings
database was used as a measure of PSU size. Secondary sample
selection units (SSUs) - units inhabited by private households
were selected from the mentioned sample frame by the method
of random sampling.

The weighting procedure

The weighting procedure is performed to calculate estimates
for the entire population. This compensates for the impact of
sample design and size, and the impact of household non-
response to the Survey. In the first weighting phase, the weights
of unit selection to the sample from both sampling stages (PSU
and SSU) were calculated. In the second phase, the weight
correction is performed due to non-response of the units from
the sample. In the final phase, the weights are calibrated to
population estimates by five-year age groups and gender.



Knacudukanuje

[IpunukoM wudpupamwa U obpaje mojaTtaka AOOUjeHUX
AHKeTOM O pajfHOj cHa3u kopuuiheHe cy c/besehe
Kaacupukanuje:

- Knacudukaumja pgjenatHocru KJI BuX 2010, koja
caZipXajHO M CTPYKTYpPHO y MNOTHYHOCTH oxarosapa EY
CTAaTUCTHUYKO] Kiacudukanuju gjenatnoctu NACE Rev. 2,
yIopeJuBOj ca Knacuduxkanujom JjeJIaTHOCTHU
Yjenumwenux Hanyja (ISIC Rev.4),

- Knacuopukanuja 3annmama K3 buX 2008, koja cagpskajHo
U CTPYKTYPHO Yy MOTIYHOCTH oArosapa MebhyHaponHO]
CTaHJAp/AHO] KiIacuPUKanuju 3anuMama (ISCO - 08),

- MehyHapogHa craHaapAHa kjaacuduKaiyja o6pa3oBama
(ISCED - 2011),

- Knacudukanuja nosmsa o6pasosamwa (ISCED-F 2013), koja
JonymwaBa MebhyHapoJHy cTaHJapAHy KjaacubuKalujy
o6paszoBama (ISCED - 2011),

- MehyHaposHa kaacuuKalyja cTaTyca y 3am0C/JeHOCTH
(ISCE - 93).

3HaKoOBH

() mojarak je Mame CHUTypaH - KoeQUIHjeHT BapHjaluje
(1B) 10% < LIB < 20

(()) nomaTax je HecurypaH - koeduiyjeHT Bapujanyje (LIB)
20% < 1IB <30%

e MOJATaK je eKCTPEMHO HECUTypaH - KOe(UIUjeHT
Bapwujanuje (LIB) IIB = 30%

- HeMa IlojaBe

Classifications

The following classifications were used in the encoding and
processing of data obtained by the Labour Force Survey:

- Classification of Economic Activities KD BiH 2010 that is, in
its content and structure, comparable to the EU Classification
of Economic Activities NACE Rev.2 and to the United Nations
Classification of Activities (ISIC Rev.4);

- Classification of Occupation KZ BiH 2008 that is, in its
content and structure, comparable to the International
Classification of Occupations (1SC0O-08);

- International Standard Classification of Education (ISCED
2011);

- Classification of the Field of Education (ISCED-F 2013),
which complements the International Standard Classification
of Education (ISCED - 2011);

- International Classification of Status in Employment (ISCE -
93).

Symbols

() the data are less certain if the coefficient of variance (CV)
10% < CV < 20%

(( ) the data are uncertain if the coefficient of variance (CV)
20% < CV < 30%

e the data are extremely uncertain if the coefficient of
variance (CV) CV 2 30%

- no occurrence
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