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DEMOGRAPHY AND SOCIAL STATISTICS

AHKeTa 0 paagHoj cHa3u y Bpuko guctpuxkry buX, I kBapTan 2026. roause
Labour Force Survey in Brcko district BiH, I quarter year 2026

Y oBOM caomniTemy 06jaB/byjy ce moAaly AOOHjeHH MyTeM
AHKeTe 0 paJiHOj CHasM Koja je y Bpuko gauctpuxkty buX
CIpoBe/ieHa y NIPBOM KBapTaJy, Tj. y IepUOAY jaHyap — MapT
2026. ropuHe. AHkeTa O pajHo] cHasu y bocHu u
XepLeroBUHU Ce CIPOBOJAM KOHTHMHYHpaHO IpeMa HOBOj,
peAu3ajHUpaHoj METOZOJIOTHjU ycKiaaheHO] ca HOBOM
PerynatuBom EBpomnckor mapsameHTa U CaBjeTa, koja je
cTynuwia Ha cHary 1. janyapa 2021. ropusHe. AHkeTa je
CIpOBeJieHa Ha Y30pKy KOjU je y npBOM KBapTany 2026.
rojuHe obyxBaTho 1 368 nomahuHcTaBa. AHKETUPaHU CY
CBU pe3U/IeHTHU 4/IaHOBM INpPUBATHUX AoMahuHCTaBa. Y
uu/by yckaabuBamwa ca EY perysatuBaMa M 3axTjeBUMa
EBpocraTta, op 2020. roauHe ce CHpoBOAX MOCTyNaK
Kasnbpanyje moHZepa MpeMa npoljjeHaMa CTAaHOBHUILITBA
110 NETOrOAUIIBYMM CTAPOCHUM IpynaMa U MnoJy.

HanowmeHa: Y HekuM ciiydajeBUMa y 0BoM CaoniiTerby 360T 3a0KpyKHBamba
Ha XWbaJie 36UPOBH cabupaka y TabesiaMa He /1ajy UCTH Kao IITO 61 GUJI0
6e3 3aoKpyxMBama. Takohe 360T 3a0KpyKHBama JeluMaga y HEKHUM
c/ly4ajeBHMa 36Up npoleHaTa Huje jegHak 100.

This Release contains data received through the Labour Force
Survey in Brcko district BiH conducted in first quarter and the
observation period was January - March 2026. Labour Force
Survey in Bosnia and Herzegovina was carried out
continuously under the new, redesigned methodology
harmonized with the new Regulation of the European
Parliament and the Council, which entered into force on
January 1t 2021. The sample size in first quarter 2026 was
1 368 households. All resident members of private households
were surveyed. In order to harmonize with EU regulations and
Eurostat requirements, from 2020 the procedure of weight
calibration according to population estimates by five-year age
groups and sex is carried out.

Note: In some cases in this First Release, due to the rounding of thousands, the
sums in the tables do not give the same result as it would be without rounding.
Also, due to the rounding of decimals in some cases the sum of percentages is
not equal to 100..

I'padukoH 1. PaagHO ClIOCOGHO CTAHOBHUIITBO NpeMa akTuBHOCTH, B/IBuX (y xusbagama)
Graph 1. Working age population by status in activity, BDBiH (in thousands)
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Y npBoM kBapTaay 2026. roguHe, y bpuko auctpukrty buX
pafHy CHary 4udHWJIO je 29 xu/baja Jula of, Kojux je 24
xumbase (82,6%) samocienux u 5 xumaza (17,4%)
He3alocJeHUx Juna. Y nopebewy ca IpeTXogHUM
KBapTaJioM, 6poj 3anoc/ieHuxX Jinna ce noBehao 3a 2,3%. bpoj
JIMLA BaH pajHe cHare y bpuko guctupkry buX, y npsom
kBapTasy 2026. rogrHe U3HOCHO je 39 xu/baZia U y OJHOCY
Ha NPeTX0HU KBapTaJ ce cMamuo 3a 4,5%.

Y npBoM kBapTasy 2026. rofjiHe, CTOIa aKTUBHOCTH je 6uia
42,5%, ctona 3anocsieHocTH 35,1%, cTona He3anoc/JeHOCTH
17,4% u cTona HeaKTUBHOCTH 57,5%.
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In first quarter 2026, the labor force in Brcko district BiH
consists of 29 thousand persons, of which 24 thousand (82,6%)
are employed and 5 thousand (17,4%) are unemployed.
Compared to the previous quarter, the number of employed
persons increased by 2,3%. The number of persons outside the
labor force in Brcko district BiH in the first quarter of 2026
amounted to 39 thousand and compared to the previous
quarter, it decreased by 4,5%.

In first quarter 2026, the activity rate was 42,5%, the
employment rate 35,1%, the unemployment rate 17,4% and
the inactivity rate 57,5%.



I'padukoH 2. PaagHO CIOCOGHO CTAHOBHUNITBO NIpeMa aKTUBHOCTH U oy, B/IbuX (y xu/pagama)
Graph 2. Working age population by activity and sex, BDBiH (in thousands)
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[Ilpema nopanuma u3 AHKeTe O pajiHOj CHas3W y MPBOM
kBapTajy 2026. rofuHe oJ, yKyIHOT 6poja JiMLa Koja YhHe
paaHy cHary 17 xuspaga (59,6%) cy myikapuy, a 12 xumaaa
(40,4%) cy xeHe.

Y ykynHOM 6pojy Jsiunja BaH pajHe cHare 16 xuspazga (40,8%)
cy Mywkapuy, a 23 xusbage (59,2%) cy xeHe.

Opn ykynHor 6poja 3anocieHux juna 15 xumwaza (62,5%) cy
MyIIKapLy, a 9 xupaga (37,5%) cy keHe, JOK OJ, YKyIHOT
Opoja He3anocaeHUX JiuLa 2 xubaje (45,9%) cy mylikapiy,
a 3 xuspaze (54,1%) cy xxeHe.
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According to data from the Labour Force Survey in first
quarter 2026, out of the total labour force, 17 thousand
(59,6%) persons are men and 12 thousand (40,4%) persons are
women.

In the total number of persons outside labour force, 16
thousand (40,8%) persons are men and 23 thousand (59,2%)
persons are women.

Out of the total number of employed persons, 15 thousand
(62,5%) persons are men and 9 thousand (37,5%) persons are
women, while out of the total number of unemployed persons 2
thousand (45,9)% persons are men and 3 thousand (54,1%)
persons are women.

I'padukon 3. PajHO cNOCOGHO CTAHOBHHUIITBO NPeMa aKTUBHOCTH M CTApOCHUM rpynama, B/IbuX (y xubasama)
Graph 3. Working age population by activity and age groups, BDBIH (in thousands)
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Y nocmaTpaHOM InepuoAy, of YKyIlHe pajiHe cHare 63,4%
JIMLa IpUIaZia CTaApOCHO] rpymnu of 25 o 49 roanHa, 3aTUM
28,4% ctapocHoj rpynu oz 50 10 64 roaune, 7,0% cTapocHOj
rpynu of, 15 no 24 roguse v 1,2% uma 65 U BUllle FroIUHA.
On yKymHOT CTAHOBHUIIITBA BaH pajiHe cHare, 33,2% Jsivna je
y CTapOCHOj I'pymH of; 65 U BU1LlIEe TOAWHA, 3aTUM 25,5% suna
y crapocHoj rpynu o 50 mo 64 roaune, 23,7% sauna y
cTapocHoj rpynu of 25 no 49 roguna u 17,6% nauna y
CTapocHoj rpynu of 15 1o 24 ronuHe .

® 3anocsieny/Employed

50 - 64 65+

B Hezanocsienu/Unemployed

In the observed period, out of the total labour force, 63,4%
persons belong to the age group 25 - 49 years, then 28,4% to
the age group 50 - 64 years, 7,0% to the age group 15 - 24 years
and 1,2% are persons age 65+.

Out of the total population outside labour force, 33,2% persons
are age 65+, then 25,5% belong to the age group 50 - 64 years,
23,7% to the age group 25 - 49 years and 17,6% to the age
group 15 - 24 years.



Op ykynHor 6poja 3anocaeHux juua 64,1% auna npunazgajy
cTapocHoj rpynu on 25 go 49 romuna, 3atuMm 28,6%
cTapocHoj rpynu o1 50 10 64 rouHe, 6,3% CTapoCHOj rpyny
ox 15 g0 24 rogune u 0,9% vMa 65 U Bullle roJHHA.

Op yxynHor 6poja He3anocaeHux una 60,1% sivua npunaga
crapocHoj rpynu ox 25 go 49 roguna, 3atum 27,2%
crapocHoj rpynu oz 50 o 64 u 10,5% ctapocHoj rpynu of
15 no 24 roguse u 2,2% uma 65 ¥ BUIlIe TOIUHA.

Out of the total number of employed persons, 64,1% persons
belong to the age group 25 - 49 years, then 28,6% to the age
group 50 - 64 years, 6,3% to the age group 15 - 24 years and
0,9% are persons age 65+.

Out of the total number of unemployed persons, 60,1% persons
belong to the age group 25 - 49 years, then 27,2% to the age
group 50 - 64 years and 10,5% to the age group 15 - 24 years
and 2,2% are persons age 65+.

I'padukoH 4. PaHO CIOCOGHO CTAHOBHHIITBO NMPeMa aKTUBHOCTH M CTeneHy o6pa3oBama, BAbuX (y xu/bagama)
Graph 4. Working-age population by activity and educational attainment, BDBiH (in thousands)

25

v

AxTuBHU/Active

20
15
10
] -

U3BaH pajHe cHare/
Outside the labour force

3anocaenu/Employed Heszanocnenu/Unemployed

¥ 6e3 IIKOJIE ¥ OCHOBHA LIKoJ1a/ M cpefba IKOJIA U CllelMjain3anuja/ M BULIa MIKoJa, GaKyJaTeT, MarucTepHj, AOKTopaT/

primary school and less

HajBehe y4yenrhe y 06pa3oBHOj CTPYKTYpH JIHIA KOje YUHE
pajiHy CHary umajy Jivija ca 3aBpluIeHOM CPeIhbOM IKOJIOM
U crnenyjajavsanujomM u to 75,2%, 3aTUM caujefie auna ca
3aBpLUIEHOM BULIOM LIKOJIOM, GaKy/JTETOM, MarucTepujem,
JokTopaTtoM 16,8% u© Jsuna ca 3aBpUIEHOM OCHOBHOM
IIKOJIOM WJIK HIXKUM ob6pazoBameM 8,0%.

Hajsehe ydvemhe y o6pa3oBHOj CTPyKTypH JHIAa HW3BaH
pajiHe cHare UMajy JIKI[a ca 3aBPIIEHOM OCHOBHOM ILIKOJIOM
WJIK HIDKUM o6pa3oBambeM 54,2%, 3aTUM ciaujelie JiMna ca
3aBpUIEHOM CpeAHOM LIKOJIOM HWJM CHelHjaln3alyjoM
42,0% wn JMpa ca 3aBpLIEHOM BUUIIOM ILKOJIOM,
dakysTeToM, Maructepujem, foktopatoM 3,8%.
O6pa3oBHA CTPYKTypa 3alOCJeHHWX JIMIA IOKasyje JAa
74,4% JvMna uWMa 3aBplLIeHY CpeAmy ILIKOJAy U
crieqyjanvsanujy, cavjefie JMLA ca 3aBpIIEHOM BHUILIOM
HIKoJIOM, paKy/JTeTOM, MaructepujeMm, Jokrtopatom 18,4%
W JIMLA Ca 3aBPLIEHOM OCHOBHOM LIKOJIOM WJIW HWXUM
ob6pasoBamweM 7,2%.

O6pa3oBHA CTPYKTypa He3aloCJeHUX JHla MoKasyje Aa
79,0% JMua wMMa 3aBpLIeHy Cpefmby IIKOIY U
criellnjasIM3aIujy, cavjesie JUIA ca 3aBpIIEHOM OCHOBHOM
IIKOJIOM HWJIU HM)KUM o6pasoBameM 12,1% u sumna ca
3aBpLIEHOM BHULIOM LIKO0JIOM, GaKyJTETOM, MarucTepujem,
JoktopaTtoM 9,0%.

secondary school and specialization

college, university, masters, doctoral degrees

The educational structure of labour force shows that 75,2%
persons have finished the secondary school and
specialization, followed by persons who have college,
university, master, doctoral degree 16,8% and persons with
completed primary school or lower education 8,0%.

The highest share in the educational structure of persons
outside labour force have persons who finished the primary
school or lower education 54,2%, followed by persons with
completed secondary school and specialization 42,0% and
persons who have college, university, master, doctoral degree
3,8%.

The educational structure of persons in employment shows
that 74,4% persons have finished secondary school and
specialization, followed by persons who have college,
university, master, doctoral degree 18,4% and persons with
completed primary school or lower education 7,2%.

The educational structure of unemployed persons shows that
79,0% persons have finished the secondary education and
specialization, followed by persons with completed the
primary school or lower education 12,1% and persons who
have college, university, master, doctoral degree 9,0%.



I'paduxkoHn 5. 3anocsieHa JiuIa IpeMa cratycy y 3anociaeHocty, 6/1buX (%)
Graph 5. Employed persons by status in employment, BDBIH (%)
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() noparax je Mame curypaH - koepuuujeHT Bapujauuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%

CTpykTypa 3amocjeHUX Judua mpeMma crarycy y  The structure of employed persons by status in employment
3aMo0Cc/JeHOCTH N0Ka3yje Aa Hajehe yuenthe y 3anocneHoctu  shows that 86,8% of them work as employees and 13,2% are
MMajy 3anocjueHunu 86,8%, a camosanocaenunu 13,2%. selfemployed.

I'paduxoH 6. 3anoc/ieHa Jidlja MpeMa rpynama noapydja gjeaataocts, 6/1buX (%)
Graph 6. Employed persons by groups of sections of economic activities, BDBiH (%)

® 1,0%

= 10JbONPUBpPE/A, LIYMAapCTBO U pU60JIOB/
agriculture, forestry and fishing

= YHYCTpHja u rpaheBUHApCTBO/
industry and construction

= YCJIY>KHE JijeJJaTHOCTH /
services

() nojarak je Mame curypas - koepunujeHT Bapujanuje (CV) 10% < CV <20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
¢ I0JaTaK je eKCTPEMHO HecUrypaH - koebuuujeHT Bapujanuje (CV) CV 2 30% / the data are extremely uncertain if the coefficient of variance (CV) CV = 30%

CTpyKTypa 3amocjieHuX Julla npeMa rpynama nogpydja  The structure of employed persons by groups of sections of
JljeJIaTHOCTH TNOKasyje JAa je HajBehe ydyemhe 3amocieHux — economic activities shows that 69,2% of them work in services,
JULA Yy YCIYyKHUM JjesaTHoctuMa 69,2%, 3atum y  then 29,8% work in industry and construction and 1,0% work
WHAyCTpUju u rpaheBuHapcTBY 29,8% U y mosbonpuBpean,  in agriculture, forestry and fishing.

IyMapcTBY ¥ pu6oJsioBy 1,0%.



I'padukoH 7. Mjepe aKTUBHOCTH CTAaHOBHUIITBA npeMa noJuay, B/1buX (y %)
Graph 7. Measures of population activity by sex, BDBiH (in %)
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() noparax je Mame curypaH - koepunujeHT Bapujauuje (CV) 10% < CV <20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
(0) nozaTax je HecurypaH - koebunujeHT Bapujanuje (CV) 20% < CV < 30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%

Y npBom kBapTasy 2026. roauHe CcTOolla aKTUBHOCTU je
ouna 42,5% (51,9% 3a myuikapue 1 33,6% 3a xeHe), cTomna
3anocsneHoctd 35,1% (45,0% 3a mymkapue u 25,8% 3a
)KeHe) W cToma HesamocjaeHocTH 17,4%

mymkapie u 23,3% 3a xxeHe).

(13,4% 3a

Ta6esa 1. OCHOBHe KapaKTepHCTUKE CTAHOBHHUIITBA IpeMa aKTUBHOCTHU U MOJIY
Table 1. Principal population characteristics by activity and sex

I In the first quarter 2026 activity rate was 42,5% (51,9% for
men and 33,6% for women), employment rate was 351%
(45,0% for men and 25,8% for women) and unemployment
rate was 17,4% (13,4% for men and 23,3% for women).

(000)
YkynHo Mymku Kencku
Bpuko aucTpukT BocHe u XepueropuHe Total Male Female
Brcko district Bosnia and Herzegovina I - 111 2026. I-1112026. 1111 2026.
PaHO cIOCOGHO CTAHOBHUIUTBO 15-89 67 33 34
Working- age population 15-89
PaaHa cHara 15-89
Labour force 15-89 29 17 12
3anocsieHa imna 15-89
Employed persons 15-89 24 15 K
He3anocsiena simna 15-74
Unemployed 15-74 ©) (2)) ((3)
Jluna BaH pajgHe cHare 15-89 39 16 23
Persons outside labour force 15-89
JIuna 15-64 roauHa
Persons 15-64 years 54 27 27
Crone / Rates (%)

Crona akTUBHOCTH 15-89
Activity rate 15-89 425 519 33,6
Crona 3anocjeHoct 15-89
Employment rate 15-89 351 45,0 258
Cromna He3amnocjieHocTd 15-74
Unemployment rate 15-74 (17.4) ((13.4) (23,3)
Yyenrhe cranHoBHuImITBa 15-64 roaguHa 67.6 69,2 66,1

Share of population from 15 to 64 years of age




Ta6esa 2. PagHO c1OCOGHO CTAHOBHUIITBO IpeMa aKTUBHOCTHU M moJty 1)
Table 2. Working-age population by activity and sex

Bp4YKoO JUCTPUKT

BocHe n
XepuerosuHe

Brcko district Bosnia

and Herzegovina

YkynHo / Total 2)
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total 2
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total 2)
15- 24

25-49

50 - 64

65+

15-64

YkynHo / Total
15-24

25-49

50 - 64

65+

15-64

YkynHo / Total
15- 24

25-49

50 - 64

65+

15-64

YkynHo / Total
15-24

25-49

50 - 64

65+

15-64

PaaHoO criocOGHO

CTaHOBHHULITBO
Working-age
population

I1-1112026.

67

27
18
13
54

33

14

27

34

14

27

100,0
13,1
40,6
26,7
19,6
80,4

100,0
41,5
27,7
16,8
83,2
41,5

100,0
12,2
39,8
25,8
22,2
77,8

PagHna cuara / Labour force

YKynHo 3anoc/ieHa Juna
Total Employed persons
I-1112026. I-1112026.
YkynHo
Total
29 24
(2) (1)
18 15
8 7
28 23
Mymku
Male
17 15
(1) (1))
10 9
5 4
17 15
Kencku
Female
12 9
() ()
(8) (6)
(3) (2)
11 9
Ctpykrypa/Structure %
YKynHo
Total
100,0 100,0
(7,0) (6.3)
63,4 64,1
28,4 28,6
98,8 99,1
Mymku
Male
100,0 100,0
61,3 62,9
30,3 30,3
98,7 98,8
61,3 62,9
Kencku
Female
100,0 100,0
((6,9)) ((7.5))
66,7 66,2
25,5 (25,8)
99,1 99,6

HesanocieHa jimna
Unemployed persons

I1-1112026.

(5.0

(3
(1)

)

((2))

(1))
((2)

(6))]

(@)

(8)))

100,0

60,1
(27,2)

97,8

100,0
(50,7)
(30,3)

98,1
(50,7)

100,0

68,1
((24,5))

97,5

(000)

Jluna BaH pajHe
cHare
Persons ouside the
labour force

I-1112026.

39

)
10
13
26

16

(3)

11

23

(6

15

100,0
17,6
23,7
25,5
33,2
66,8

100,0
(20,1)
24,9
33,5
66,5
(20,1)

100,0
14,9
26,2
25,9
33,0
67,0

D) () mosarak je Mame curypaH - koepuuujeHt Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
(()) noxaTak je HecurypaH - koepuujeHT Bapujanuje (CV) 20% < CV < 30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%
¢ I0JIaTaK je eKCTPEMHO HecurypaH — koepuuujeHT Bapujanuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%
- HeMa mnojaBe / no occurrence

2)

YKYITHO paZlHO CIOCOGHO CTAaHOBHUILITBO cTapocTH 15-89 roauna / total working age population aged 15-89
YKYIHO pajiHa cHara crapoctu 15-89 roguna / total labour force aged 15-89
YKYIHO 3anocseHu crapocTy 15-89 roauna / total employed aged 15-89
YKYIHO He3anocseHu ctapocTy 15-74 roaune / total unemployed aged 15-74
YKYIIHO JIML}A BaH pa/iHe cHare ctapocTu 15-89 / total persons outside the labour force aged 15-89



TaGena 3. Mjepe aKTUBHOCTH CTAHOBHHUIITBA PpeMa CTApOCHUM rpynamMa u moJy 3)
Table 3. Measures of the population activity by age groups and sex

CTrona akTUBHOCTH
Activity rate

Bpuko gucTpukT BocHe U Xepueropuse
Brcko district Bosnia and Herzegovina

1-1112026.

YkynHo / Total 9
15-24

25-49

50 - 64

65+

15-64

20-64

25-34

15-74

65-74

YkynHo / Total ¥
15-24

25-49

50 - 64

65+

15-64

20-64

25-34

15-74

65-74

YkynHo / Total ¥
15-24

25-49

50 - 64

65+

15-64

20-64

25-34

15-74

65-74

Ta6esna 4. PaagHO cHOCOGHO CTAHOBHUIITBO IpeMa aKTUBHOCTHU U KBapTaJiuMa

Table 4. Working-age population by activity and quarters

1- 11 2025.
(000)

Bpuko gucTpukT BocHe u Xepueropune
Brcko district Bosnia and Herzegovina

PasaHa cnara 15-89

Labour force 15-89

3anocsieHa imna 15-89
Employed persons 15-89
Hesanociena sivua 15-74
Unemployed 15-74

Jluna BaH pajgHe cHare 15-89
Persons outside labour force 15-89

30
24
(6,0)

38

(%)
Ctomna 3amoc/JieHOCTH CTona He3anoc/JeHOCTH
Employment rate Uneployment rate
1-1112026. I1-1I12026.
YKynHo
Total
42,5 35,1 (17,4)
(22,9) (16,9) .
66,5 55,5 (16,5)
45,2 37,6 ((16,7))
52,3 43,3 (17,2)
56,5 46,8 (17,2)
61,4 53,1 D
45,3 37,4 (17,4)
Mymku
Male
51,9 45,0 ((13,4))
(26,4) ((17,9)) .
76,7 68,2 ((11,1))
56,8 49,2 ((13,4)
61,6 53,4 ((13,3)
66,7 57,8 ((13,4)
71,2 64,0 o
54,4 47,1 ((13,4))
KeHcku
Female
33,6 25,8 (23,3)
((19,0)) ((15,8)) .
(56,3) (42,9) ((23,8))
(33,2) (25,8) ((22,4))
42,8 33,0 (22,9)
46,2 35,6 (22,9)
(51,2) (41,8) .
36,3 27,8 (23,3)
X - XII 2025. 1-1112026. 1-111 2026. 1-1112026.
(000) (000) X - XII12025. I-1112025.
27 29 105,4 95,5
23 24 102,3 100,2
((4.0)) (5,0) 1232 78,3
41 39 95,5 102,2

3) () mosarak je Mame curypaH - koepuuujeHt Bapujanuje (CV) 10% < CV < 20% / the data are less certain if the coefficient of variance (CV) 10% < CV < 20%
(()) noparax je nHecurypan - koepunujenT Bapujanuje (CV) 20% < CV <30% / the data are uncertain if the coefficient of variance (CV) 20% < CV < 30%
¢ I0JIaTaK je eKCTPEMHO HecurypaH — koepuuujeHT Bapujanuje (CV) CV 230% / the data are extremely uncertain if the coefficient of variance (CV) CV 2 30%

4

- HeMa nojase / no occurrence

YKYIIHA CTOIA aKTUBHOCTH U3payyHaTa je Kao OMjep aKTUBHOT CTAHOBHMILUTBA cTapocTH 15-89 rojuHa U paJjHO CIOCOGHOT CTAaHOBHULITBA cTapocTH 15-89 roguHa /
total activity rate was calculated as the ratio of the active population aged 15-89 years to the total number of the working age population aged 15-89 years

YKyITHa CTOIIa 3aM0CJeHOCTH M3padyHaTa je Kao oMjep 3anocaeHHuX cTapocTy 15-89 roanHa U yKymHOT pajjHO CIIOCOGHOT CTAHOBHHUIITBA cTapocTH 15-89 roguna /
total employment rate was calculated as the ratio of the employed aged 15-89 years to the total number of the working age population aged 15-89 years

YKyIIHa CTONA He3anoc/JJeHOCTH H3padyHaTa je Kao oMjep He3aloCJeHUX CTapocTH 15-74 roiuHe ¥ yKyIHOT aKTUBHOT CTAHOBHHUIITBA CTapocTH 15-74 roaune /
total employment rate was calculated as the ratio of the unemployed aged 15-74 years to the total number of active population aged 15-74 years



METO/J0JIOUIKA OBJAINHEHA
MeTo 0 10rHja AHKETe 0 pagHOj CHa3u

Oa 2021. roauHe AreHnMja 3a CTaTHCTHMKY BocHe u
XepueropuHe, ®PegepasHuU 3aBOA 3a CTAaTHUCTUKY U
Peny6/iM4kM 3aB0o/, 32 CTaTUCTUKY Peny6iuke Cprncke
noyejd Cy ca MNPUMjeHOM HOBe, peJu3ajHHpaHe
MeToJo0/i0oTMje AHKeTe O pajHoj cHa3u. PeausajH
aHKeTe je ypaheH Ha OCHOBY U y CKJaAy € HOBOM
Perysi1atTuBom EBponckor nmapsameHnTa u CaBjeTa, Koja
je crynuia Ha cHary 1. janyapa 2021. roguHe.

HoBu eBponcku mponucu 3axTujeBajy of 3eMasba EY na
IIpUMjenyjy HOBE peJHM3ajHUpaHEe KOHLENTe U MeToJe Y
Anketn o pagHoj cHasu 2021. roguHe. CTaTUCTUYKe
MHCTUTYLHUje y BocHUM K XepueroBUHU Kao 4YJaHMLeE
€BPOIICKOI CTATUCTUYKOI CUCTEMa, llapaJleIHO ca OCTaJIUuM
eBPOIICKUM 3eMJ/baMa, NpujarohaBajy ce mpomjeHama y
€BPOIICKOM 3aKOHO/aBCTBY.

u/b peBH3UWje MeTOAOJIOTHje je TMOGOJbIIATH CaAPKaj
AHkKeTe Ja 6u ce omoryhuiao npenusHuje npaheme
TPeH/J0Ba Ha TPXUIUTY paja, C 0O3UpOM Ha CTajHe
NpoMjeHe y HeroBoj AUHAMULU U CTPYKTYpHU. YBobhewe
HOBOT CTaHJApAU30BaHOI  YIUTHHUKA ocurypasa
nobosplllabe YKYNHOT KBajJuTeTa U MehyHaposaHe
ynopejuBOCTH. MeTO[0J/IOIIKe IpOMjeHe MOTYy HWMaTHu
yTHULAj HA K/bYy4YHe MHAMKAaTOpe AHKeTe O pajJHOj CHasW,
NOIYT CTONA  3alloCJAeHOCTH, He3aloCJAeHOCTH U
HEeaKTUBHOCTH. YBoheweM  HOBe, peJAu3ajHUpaHe
MeTogZoJioruje AHKeTe O paZiHOj CHasu of jaHyapa 2021.
rofiiHe MpeKUHyTa je cepHja mojaTaka 0O6jaB/beHUX Y
IIPEeTXOAHOj TOAUHMU.

IIpaBHa ocHOBa

AHKeTa 0 paZiHOj CHa3M ce CIPOBOJM HAa OCHOBY 3aKOHA O
cratuctuun BocHe u XepueroBuHe (Ciyk6eHM TJIACHHUK
buX 6p. 26/04 u 42 /04), 3akoHa o cratuctuny Pepepanuje
BocHe u XepuerosuHe (Ciayx6eHe HoBuHe ®buX 6p.63/03
u 9/09) u 3akoHa o cratuctunu Pemy6snke Cpricke
(Cnyx6enu raacHuk PC 85/03).

AHKeTa 0 paZHOj CHa3W ce CIOPOBOAM Y CKJIALy ca
CTaHZapAuMa U npernopykama MebyHnapogHe
opranusanuje paga (International Labour Organisation -
ILO), ka0 U ca peryJjaTuBaMa EBpOICKe CTaTHUCTHUYKe
kaHuesapuje (EBPOCTAT): Perynarusa (EY) 2019/1700
EBponckor napsiamenTa u Casjeta of 10. okTo6pa 2019.
roauHe (Integrated European Social Statistics Framework
Regulation - IESS FR) u CnopoBenbeHa pery/aaTuBa
Komucuje (EY) 2019/2240 ox 16. geuem6pa 2019. rogune
(Implementing Regulation (EU) 2019/2240 for the labour
force domain), kama je pujed 0 MeTOMAOJIOTH]jH,
OpraHu3anujyd, TNpoLeAypHd  y30pKOBawa,  [JU3ajHY
yOUTHUKAa W JedUHHLMjaMa  3aMOCJEHOCTH U

He3anoCJeHOCTH.
YcknaheHocT METOZ0JI0TH]a, JebuHUIMja U
kiacudukanyja ca  MehyHapogHUM  cTaHAApAUMMa

oMoryhaBa Jia ce BeJMKHU 6poj mojaTaka JOOGUjeHHUX U3
AHkeTe 0 pajHOj cHa3u Moxe ymnopehuBaTm ca
eKBUBaJIEeHTHUM NoJalKMa U3 pyrux 3eMasba, HapO4HUTO
€BPOICKHUX.

METHODOLOGICAL EXPLANATIONS
Labour Force Survey methodology

From January 2021, the Agency for Statistics of Bosnia
and Herzegovina, the Federal Institute of Statistics and
the Republic Institute of Statistics of the Republika
Srpska began to apply the new, redesigned methodology
of the Labour Force Survey. The redesign of the survey
took place on the basis of and in accordance with the new
Regulation of the European Parliament and the Council,
which entered into force on 1th January 2021.

New European regulations require EU countries to apply new
redesigned concepts and methods in Labour Force Survey.
Statistical institutions in Bosnia and Herzegovina, as
members of the European statistical system, in parallel with
other European countries, are adapting to changes in
European legislation.

The aim of the revision of the methodology is to improve the
content of the Survey in order to enable more accurate
monitoring of trends in the labour market, given the constant
changes in its dynamics and structure. The introduction of a
new standardized questionnaire ensures an improvement in
overall quality and international  comparability.
Methodological changes may have an impact on key Labour
Force Survey indicators, such as employment, unemployment
and inactivity rates. With the introduction of the new,
redesigned methodology of the Labour Force Survey from
January 2021, the series of data published in the previous year
was interrupted.

Legal basis

The Labour Force Survey is conducted on the basis of the Law
on Statistics of Bosnia and Herzegovina (Official Gazette of
BiH No. 26/04 and 42/04), the Law on Statistics of the
Federation of Bosnia and Herzegovina (Official Gazette of
FBiH No. 63/03 and 9/09) and the Law on Statistics of the
Republika Srpska (Official Gazette of RS 85/03).

The Labour Force Survey is conducted in accordance with the
standards and recommendations of the International Labour
Organization (ILO), as well as with the regulations of the
European Statistical Office (EUROSTAT): Regulation (EU)
2019/1700 of the European Parliament and of the Council of
10 October 2019 (Integrated European Social Statistics
Framework Regulation - IESS FR) and Commission
Implementing Regulation (EU) 2019/2240 of 16 December
2019 (Implementing Regulation (EU) 2019/2240 for the
labour force domain), when it comes to methodology,
organization, sampling procedure, questionnaire design and
definitions of employment and unemployment.

The compliance of methodologies, definitions and
classifications with international standards allows a large
number of data obtained from the Labour Force Survey to be
compared with equivalent data from other countries,
especially European ones.



Iln/b AHKeTe 0 paJiHOj CHa3u

Ha ocHoBy mojaTaka NpUKYIJbeHUX AHKETOM O pajHOj
CHasW, BpIIM ce mpahemwe, Mjepewme U OljerbHUBabe
€KOHOMCKMX Y JpYLITBEHUX KpeTawa y bBocHu #
XepLeroBuHH.

['nmaBHU MJ/b AHKeTe 0 paZiHOj CHA3M je 1oOHjarbe mogaTaka
O TPU OCHOBHA, MehycOOHO HCK/byYHBa KOHTHHTEHTa
CTAaHOBHMUITBA: 3allOCJEHUX, He3aloCJeHUX W Jyla BaH
paamwe cHare. Kazga je pujed o 3amocieHuMa, AHKeTa O
paJilHOj CHa3u PerucTpyje HbUXOB NPpOPeCHOHANHH CTaATyC
(caMmo3amnocieHUI Y, 3aM0CJAeHULIH U ToMaXyhy 4IaHOBH),
00JIMK CBOjUHE y KO0joj pajie, mpaBa Koja OCTBapyjy Ha
II0CJIy, 3aHUMake U [[jeJJaTHOCT, 6poj pafHUX caTH UTA. Y
C/lyyajy He3alloCJeHUX JuLa, AHKeTa O paJHOj CHa3u
UCIIUTYje MeTOoJe Tpaxewa I[10C]a, AYXKUHY Tpaxemba
10CJIa, MPETXOAHO PaJHO UCKYCTBO UTA. OCMM HaBeJeHUX
KaTeropuja, UCTPaXyjy ce U JeMorpadcke,
COLIMOEKOHOMCKe, 06pa3oBHe U Jpyre KapaKTepHUCTHKe
CTAaHOBHUUITBA.

PedepeHTHHU nepuo/j (nepuoj nocMaTpama)

AHkeTa 0 pajHOj cHasu ce of janyapa 2020. ropuHe
CIPOBOJM Kao KOHTHHYHMPAHO MWCTpaxuBame. CBaka
ceAMULA y TOKY rojivHe je pepepeHTHa ceJMUIla, HAKOH
KOje C/IMjeiu ceIMHUIIA aHKeTUpama. PedepeHTHA ceamMmuna
obyxBaTa IiMjeJly KaJeHAapCcKy ceaMuIy (on moHenjesbKa
Jlo Hegjesbe). CTaTyc pasiHe cHare ce ofipehyje y oAHOCY Ha
pedepeHTHY ceAaMully, Na Ce Ta CeJMHLlA Ha3uWBa U
IIOCMaTpaHOM.

3a cBako moMahWHCTBO y y30pKy oapebeHa je ceamuna
nocMatpama. byayhu na ce jefHo foMahMHCTBO y Y30pKy
nojaB/byje YeTHPH MyTa, pa3Mak usMelhy JBa y3acTONHA
[0jaB/bHUBalba y Y30DPKY, Tj. aHKeTHUpalba He MOxe GUTH
MambU 0/, TPU Mjecelia.

[lepros nocmaTpamwa 3a npBd KBapTaa 2026. ronuHe
cacTtoju ce oz 13 pedepeHTHUX ceAMHULIA U Tpaje Y IEPUOAY
on 29. nenembpa 2025. roguHe g0 29. mapta 2026. roguHe.
[lepyon nocmatpamwa 3a Apyru kBaptan 2026. rogauHe
cactoju ce oz 13 pepepeHTHHUX ceAMULIA U TPaje Y IEPHUOY
oz 30. mapTa 2026. roguHe fo 28. jyna 2026. roguHe.
[lepuon nocmaTpawa 3a Tpehu kBapTtan 2026. roauHe
cacTtoju ce oz 13 pedepeHTHUX ceAMHULIA U Tpaje Y IEPUOAY
ox 29.jyHa 2026. roauHe g0 27. centeM6pa 2026. roguHe.
[lepyon mocmaTpama 3a 4eTBpTH KBapTaa 2026. roauHe
cacTtoju ce oz 14 pepepeHTHUX ceAMULIA U TPaje Y IEPHUOLY
o 28. centemb6bpa 2026. roauHe Ao 3. jaHyapa 2027.
roJivHe.

Jebununuje

[Ipn wuspagu MeTtopoJsiorvje AHKeTe O pajiHOj CHas3H
KopuirtheHe cy AebuHHUNMje W Tpernopyke obGjaBJbeHe Y
perynatuBaMa EBpocrtata: PerynatuBa (EY) 2019/1700
EBpornckor mapsiaMmenTa U Casjeta of 10. okTo6pa 2019.
roauHe (Integrated European Social Statistics Framework
Regulation - IESS FR) u CnopoBenbeHa peryJaTuBa
Komucuje (EY) 2019/2240 opx 16. nenem6pa 2019. rogune
(Implementing Regulation (EU) 2019/2240 for the labour
force domain).

The aim of the Labour Force Survey

Based on the data collected by the Labour Force Survey,
economic, social trends in Bosnia and Herzegovina are
monitored, measured and evaluated.

The main goal of the Labour Force Survey is to obtain data on
three basic, mutually exclusive contingents of the population:
employed, unemployed and persons outside the labour force.
When it comes to employees, the Labour Force Survey
registers their professional status (self-employed, employees
and unpaid auxiliary members), the form of ownership in
which they work, their employment rights, occupation and
activity, number of working hours, etc. In the case of
unemployed persons, The Labour Force Survey examines job
search methods, length of job search, previous work
experience, etc. In addition to the above categories,
demographic, socioeconomic, educational and other
characteristics of the population are also investigated.

Reference period (observation period)

The Labour Force Survey has been conducted since January
2020 as a continuous survey. Each week during the year is a
reference week, followed by a survey week. The reference
week covers the entire calendar week (Monday to Sunday).
The status of the labour force is determined in relation to the
reference week, so that week is also called the observed one.

A week of observation was determined for each household in
the sample. Since one household appears in the sample four
times, the interval between two consecutive appearances in
the sample cannot be less than three months.

The observation period for the first quarter of 2026 consists
of 13 reference weeks and lasts from December 29, 2025 to
March 29, 2026.

The observation period for the second quarter of 2026
consists of 13 reference weeks and lasts from March 30, 2026
to June 28, 2026.

The observation period for the third quarter of 2026 consists
of 13 reference weeks and lasts from Jun 29, 2026 to
September 27, 2026.

The observation period for the fourth quarter of 2026 consists
of 14 reference weeks and lasts from September 28, 2026 to
January 3, 2027.

Definitions

The methodology of the Labour Force Survey used definitions
and recommendations published in Eurostat regulations:
Regulation (EU) 2019/1700 of the European Parliament and
of the Council of 10 October 2019 (Integrated European
Social Statistics Framework Regulation - IESS FR) and
Commission Implementing Regulation (EU) 2019/2240 of 16
December 2019 (Implementing Regulation (EU) 2019/2240
for the labour force domain).



JeaHuna mocMaTpama y AHKeTH je [oMahUHCTBO Koje
KUBU Yy CTaMOeHOj jeAWHMIM H3abpaHO] y y30pakK, a
jeAMHMIA aHKeTHpaWwa je YiaH CaAy4ajHO H3abGpaHoT
JaoMahHMHCTBa.

OcHOBHHU couuoAeMOrpadCcKy MoJany NPUKYIJbEHU CY O
CBUM JIMI[UMA Y U3a6paHoM A0MahUHCTBY, [IOK Ce 0 paJHOj
AKTHBHOCTHU NPUKYI/bAjy MOJALM CaMO 32 JIMLA CTAPOCTH
15-89 roguHa.

I[lu/bHa mony/ianuja y AHKeTH 0 paZiHOj CHa3! Cy:

- ocobe Koje KHBe WM HaMjepaBajy KUBjeTH Y
AHKETHUPAHOM NPUBATHOM JOMahMHCTBY Ha TEPUTOPHjU
BocHe u XepuieroBrvHe rofjiHy JlaHa UJv LYKeE;

- ocobe Koje Cy 4YJAHOBH AHKETUPAHOT MPUBATHOT
ZJoMahHHCTBa, KOje )K1Be y UHOCTPAHCTBY, aJlu HaMjepaBajy
Jla ce BpaTe U [Jia )KMBe y aHKeTHpaHOM JoMahMHCTBY Ha
TepuTopuju bocHe 1 XeplieroBuHe roUHy AaHa U Ayxe.

PasgHO CHOCOGHO CTAaHOBHUIITBO OOyXBaTa CBa JiMIa
crtapoct of; 15 1o 89 roguHa U noAUjes/bEHO je Y ABHje
KaTeropvje: akTUBHO CTAaHOBHHIITBO WJIM PaJiHy CHary
(3anocsieHa ¥ He3anocJieHa JIMLA) ¥ JIMIA BaH paJiHe CHare.

PagHy cHary wWid aKTHBHO CTAaHOBHHUIITBO 4YUHE CBe
3amocjieHa Juna crapoctd of 15 go 89 roguHa U
He3alocJeHa JIMna cTapocTu of, 15 1o 74 roguvne.

Jluna BaH pajHe cHare cy Jivia crapoctd oz 15 po 89
ro/iiHa Koje HUCY CBPCTaHa y 3aloCJeH0 UM He3al0CAeHO
CTAaHOBHMIITBO, OJHOCHO CBa JMLa Koje y pedepeHTHO]
ceIMUIIM HUCY obaBJbasia HUjefaH MaheHu mocao, HUCY
AKTHUBHO TPaXKWUJIa [0CA0 UJIM HUCY OUJIa y MOTYRHOCTH Aa
NOYHY Ja pajie y POKy o IBHje ceJMHUIle HAKOH HCTeKa
pedepeHTHe ceaMuUlle.

3anocsieHa JiMLa ce AeGUHULIY Kao JIMLA CTapOCTH of, 15
Zo 89 roguHa (y HaBpLIeHMM TroJudHaMa Ha Kpajy
pedepeHTHe ceaMHIle) Koje Cy TOKOM pedepeHTHe
ceaMule TpUNaZaJie jeiHOj o c/besehux KaTeropuja:

(a) yuma koja cy TokoM pedepeHTHe CeAMHIle paguia
HajMake jeJaH caT 3a IUIaTy WM [JOOUT, YK/bydyjyhu
nomaxkyhe ysaHoBe JoMahMHCTBa;

(6) JsMpa c mNocJOM MM NOCJAOBakbeM KoOje TOKOM
pedepeHTHe ceaMulle TPUBPEMEHO HUCY pajidiie, ajlu Cy
IIOBe3aHe ca CBOjUM IOCJOM, IpH 4yeMy cy c/befiehe rpymne
noBe3aHe C 0CJ0M:

- ILIa Koja He paZie 360T roAULIbEer 0AMOpa UM TPA3HHUKA,
o/lpesibM 0 paZiHOM BpeMeHy, 60Ji0Bama, NOPOAU/BCKOT
0/ICYCTBa,

- JINLIa KOja y4ecTBYjy y 06y11/ocnocob/paBamy ¥ Be3u ca
NOCJIOM,

- JIMLJa Ha POJHUTE/bCKOM OJICYCTBY KOje NpHUMajy U/Wiau
MMajy IpaBo Ha J0X0/iaK UJIM HaKHaJly 0Be3aHy C NOCJI0M
WY 4dje OU pOAUTEs/bCKO OJICYCTBO Tpebasio TpajaTH TpHU
Mjecelja MJIM Kpahe,

- Ce30HCKU paJHULM BaH Ce30He KOju Cy HaCTaBWJIU
pefloBHO 06aBJ/baTH 3ajahe U Jy>KHOCTH y Be3U ca OCJI0M
WM TI0CJ0BamkbeM, UCK/BY4yjyhr HCnymaBame NpPaBHUX
WJIM aAMUHUCTPAaTUBHUX 00aBe3a,

- IM1ia Koja IpUBPEMEHO He pajie U3 APYTUX pas3Jiora ako je
OYeKHBaHO Tpajame OACYTHOCTHU TPU MjecelLa MU Kpahe,
Te

(1) JMLa Koja NMpOH3BOJe MNOJbONPHUBpEJHE NPOU3BOJE
BehnHOM HaMUjeweHe NPo/aju UK pa3MjeHH .

The observation unit in the Labour Force Survey is a
household living in a housing unit selected in the sample, and
the survey unit is a member of a randomly selected
household.

Basic sociodemographic data were collected on all persons in
the selected household, while data on work activity were
collected only for persons aged 15-89.

The target population in the Labour Force Survey is:

- persons who live or intend to live in the surveyed private
household on the territory of Bosnia and Herzegovina for a
year or longer;

- persons who are members of the surveyed private household,
who live abroad, but intend to return and live in the surveyed
household on the territory of Bosnia and Herzegovina for a
year and longer.

The working age population includes all persons aged 15-
89 and is divided into two categories: active population or
labour force (employed and unemployed persons) and
persons outside the labour force.

The labour force or active population consists of all
employed persons aged 15-89 and unemployed persons aged
15-74.

Persons outside the labour force are persons aged 15 to 89
who are not classified as employed or unemployed, ie all
persons who did not perform any paid work in the reference
week, did not actively look for a job or were not able to start
working within two weeks after the end of the reference week.

Employed persons comprise persons aged 15 to 89 (in
completed years at the end of the reference week) who, during
the reference week, were in one of the following categories:

(a) persons who during the reference week worked for at least
1 hour for pay or profit, including contributing family
workers;

(b) persons with a job or business who were temporarily not
at work during the reference week but had an attachment to
their job, where the following groups have a job attachment:

- persons not at work due to holidays, working time
arrangements, sick leave, maternity or paternity leave,

- persons in job-related training,

- persons on parental leave, either receiving and/or being
entitled to job-related income or benefits, or whose parental
leave is expected to be 3 months or ess,

- seasonal workers during the off-season, where they continue
to regularly perform tasks and duties for the job or business,
excluding fulfilment of legal or administrative obligations,

- persons temporarily not at work for other reasons where the
expected duration of the absence is 3 months or less, and

(c) persons that produce agricultural goods whose main part
is intended for sale or barter.



Jluna Koja y4ecTByjy y IPOU3BO/IEbU 3a BJIACTUTE MOTpeDE,
BOJIOHTEPH, HenJlaheH! NPUNPAaBHULU U MOjeJUHIU KOjU
y4ecTBYjy y ApyruM o6JMnuMa paja, HUCY YK/bYYeHU Yy
3aMocJeHOCT 110 OCHOBY TUX aKTUBHOCTH.

Y AHKeTH 0 paZjHOj CHa3U ce He y3uMa y 063up popMaHu
CTaTyC JIMLa Koje ce aHKeTHpa, Beh ce pagHu cTaTyc Te
Juna oapehyjy Ha 0OCHOBY CTBapHe aKTUBHOCTU 00OaBJ/baHe
y pebepeHTHO] CeIMUIIH.

[lpema Knacudukainuju  mnpodecruoHaTHOT  cTaTyca
3amocjeHuX, OHMU Cce Jujeje Ha caMmo3anocja JHUIa,
3amnocjeHuKe U noMaxyhe 4jaHoBe y IOPOJUYHOM NOCJTY.

Camo3anocjeHa JiMIa cy JMIa Koja paZie caMOCTaJHO ¥
BJIACTUTOM Npejy3ely, ycTaHOBH, NPUBATHO] pajibu WU
Ha MOJbONPUBPEHOM HUMaky, Kao U JIMIA Koja 06aB/bajy
caMoCTaJ/IHy NpodeCHOoHaJIHY /jeJJaTHOCT WU HEKHU APYyTrU
1ocao 3a cBoj padyH. CamMo3anoc/jeHa J1uLa caMma ogpehyjy
ycJIOBe cBora paZia (Kao 1 paJia CBOjUX 3alI0CJEHUX) U CHOCE
PU3HK 3a CBOj 110Cao.

CaMo3anoc/ieHa JiMLa ca 3anocjaeHnMa JepruHHUcaHa Cy Kao
JYLa Koja pafie y BJAaCTUTOM IpeAysehy, ycTaHOBH,
IIPUBATHOj PaJitby UJM Ha NO/bONPUBPESHOM UMay paju
OCTBapHBama JJ0OUTH 0/ IpOM3BeJieHe pobe UK yCIyTe U
KOje 3alloll/baBajy HajMakbe jOlll jeJHO JIMILIe.
CaMo3sanocieHa Jivla 6e3 3anocjJeHux AedrUHUCaHA CYy Kao
JMLa Koja pafie y BJACTUTOM IpeAysehy, ycTaHOBH,
NPUBATHOj pa/ilby WJIM Ha NOJbONPUBPEJHOM UMakby paju
OCTBapvBama JJOOUTH 0] IPOM3BeZieHe pobe WK yCIyra U
KOje He 3aloll/baBajy HUjeJHO JPYTo JHLE.
CaMo3anocjieHa JMLa Koja pajJie y BJIACTUTOM Iipefysehy,
YCTaHOBM, NPUBATHO] pajky WM Ha NOJ/bONPUBPESHOM
uMawy cMaTpahe ce 3amocjeHMMa akKo Cy TOKOM
pedepeHTHEe ceaMHulle:

- paguia y BiAacTUTOM npezysehy, ycTaHOBH, NPUBATHO]
pajiby WIM Ha TNOJ/bONPUBPEJHOM UMabky Y CBPXY
ocTBapHBaka NpodHrTa YaK U aKo npejysehe He ocTBapyje
npodur;

- TIpoBeJia BpHUjeMe y BJACTUTOM Ipejysely, ycTaHOBH,
NPHUBATHOj paAilby UK HA TOJ/bONIPUBPEHOM UMaKy, YaK U
aKo HHUje U3BplIIeHa I[pojaja, HUCY INpyXKeHe
npodecuoHasHe yCjyre WM ce HULITA HUje NPOU3BOUJIO;
- IPUCYCTBOBAJIa KOHI'PeCy UM CeMUHapY;

- 6uJIa y polecy OCHUBama npeyseha, npuBaTHe pajbe,
yCTaHOBe WJIM NOJbONPUBPESHOT UMakba, Npefy3uMajyhu
MHULMjaTUBY KyNOBHHE W/IM WHCTaJMpama OIpeMe,
M3HajMJ/bUBamka IOCJOBHOT INPOCTOpa Yy MNpUNpPEMH 3a
3aMno4yMmbarbe HOBOT NoCIa.

3anmocjieHHIM Ccy JMLa Koja pajie 3a MOCJ0/aBua y 6HII0
KojeM 06JIMKY CcBOjuHe (jaBHU WJIU IPUBATHH), 6e3 063upa
Ha TO Jia JIM uMajy ¢opMasiIHU YroBOp O 3alOCTeHmy UIU
pajie Ha OCHOBY YCMeHOT JioroBopa. Ys1aHoBM AoMahuHCTBA
KOju NOMaxy y o6aBJbaiby MOPOJAUYHOr IOC]A U KOjU CY
m1aheHU 3a CBOj paj cMaTpajy ce 3al0C/AeHUIMMa.

Momaxxyhu 4iaaHoBu aomahuHcTBa (Hemiahenm) cy
JIMIA Koja MoMaxy ApyroM 4jaHy JoMahuHCTBA y Bohemwy
MOPOJMYHOT N10CJ/Ia UJIM OJ/bONIPUBPEHOT UMakha, a /ja IpU
ToMe HHUcy IaheHa 3a Taj paA. OBa JiMna cMmaTpajy ce
3anoc/jeHuMa 6e3 063upa WITO HUCY IJIaheHa 3a CBOj paj,
jep on cBOr pajia MMajy KOPUCTH y BHUJAY oxapeheHHx
6eHedunyja (cMjelITaj, XxpaHa U CJ1.).

Persons in own-use production work, voluntary workers,
unpaid trainees and individuals involved in other forms of
work are not included in employment on the basis of those
activities.

The Labour Force Survey does not take into account the
formal status of the person being interviewed, but the
employment status of that person is determined on the basis
of the actual activity performed in the reference week.
According to the International Classification of Status in
Employment, they are divided into self-employed persons,
employees and contributing family workers.

Self-employed persons are persons who work independently
in their own company, institution, private shop or on an
agricultural farm, as well as persons who perform
independent professional activity or some other job for their
own account. Self-employed persons determine the conditions
of their work (as well as the work of their employees) and
bear the risk for their work.

Self-employed persons with employees are defined as persons
who work in their own enterprise, institution, private shop or
on an agricultural farm for the purpose of making a profit
from the goods or services produced and who employ at least
one other person.

Self-employed persons without employees are defined as
persons who work in their own enterprise, institution, private
shop or on an agricultural farm for the purpose of making a
profit from the goods or services produced and who do not
employ any other person.

Self-employed persons working in their own enterprise,
institution, private shop or on an agricultural farm will be
considered employed if during the reference week:

- worked in their own company, institution, private shop or on
an agricultural farm for the purpose of making a profit, even
if the company does not make a profit;

- spent time in their own company, institution, private shop or
farm, even if no sales were made, no professional services
were provided or nothing was produced;

- attended a congress or seminar;

- were in the process of establishing a company, private shop,
institution or agricultural farm, taking the initiative to
purchase or install equipment, rent business premises in
preparation for starting a new business.

Employees are persons who work for an employer in any
form of ownership (public or private), regardless of whether
they have a formal employment contract or work on the basis
of an oral agreement. Household members who help with
family work and who are paid for their work are considered
employees.

Contributing family workers (unpaid) are persons who
assist another household member in running a family
business or farm without being paid for the work. These
persons are considered employed regardless of the fact that
they are not paid for their work, because they benefit from
their work in the form of certain benefits (accommodation,
food, etc.).



He3zanocieHa Jinna ce feduHUILY Kao JIMLA CTapOCTH Of
15 no0 74 roguHe:

- Koja y TOKy pedepeHTHe ceJMHUlLie HUCY O6UJIa 3all0CIEeHa,
Tj HUCY 06aBJbasia HUjeaH njuaheHH nocao;

- KOja Cy TPeHYTHO pacnoJsoXKuBa 3a jiaheHu paj, 0oAHOCHO
OuJia Cy pacrnoJioKMBa 3a MIaheHu paf, y POKy o[ ABUje
ceMulle HAKOH pedepeHTHe ceJMHLe Kao 3al0CJeHUIH
WJIM CaMO3aIoCJAeHHULH;

- KOja aKTHUBHO Tpake M0CAao, OJAHOCHO Ipejy3sese Cy
aKTUBHOCTH Tpa)keka [10C/Ia TOKOM YeTHUPH CeIMUIIe Koje
Cy npeTxoAusie pedpepeHTHOj CeJMULU UJIH Cy NpOHallIa
ocao Ha KojeM he mo4yeTd pafiUTH HajKaCHHje Y POKY OF,
TPpU Mjecelja HAKOH pedepeHTHe ceMHULe.

AKTHBHO Tpakeke 10c/a YK/by4yyje akTUBHOCTH Npahema
orJjiaca 3a mocao, 06jaB/bHMBambe OrJiaca WM jaB/bambe Ha
oryiace, o6jaBa uau axypupamwe [IB-a (6uorpaduje) Ha
WHTEPHEeTY, KOHTaKTHpame TMO0Ca0JaBla JAUPEeKTHO,
pacnuTHBame O INOCAYy KOJ IpHjaTe/ba, POAOHHE WJIU
[I0O3HAaHWKA, CTyname Yy KOHTAaKT ca 3aBOJOM 3a
3alolll/baBakbe, CTyNamke y KOHTAKT ca IPUBATHOM
areHIMjoM 3a 3amoll/baBarbe, YYECTBOBAE y TECTHPAY,
pasroBopy WJM HCIUTHBalby Kao [AUO IOCTYNKA
3alolll/baBakba U NpUIlpeMe 3a OCHUBame npeyseha.
CaMo JiMIa KoOja Ccy y NpeTXoJHe 4YeTUPHU CeJMUIle
npeAysvMMana jefaH oOJ, aKTHBHUX Kopaka C LH/beM
IpOHa/JaKeka MOoCJa MOTy Ce CMaTpaTH He3aloCJeHUM
JINLEM.

Jjes1aTHOCT ce 0JHOCHU Ha IPOU3BO/bY UJIH YCJIyTe Koje ce
006aBJ/bajy/npyxajy y JIOKaJHO] jeAUHULIM IOCJOBHOT
cy6jeKTa y KojeM je aHKETHUPAHO JIMIE 3all0CJIEHO.
JjenatHocTu ce wmubpupajy npema Krnacudukanuju
njenatHocty EBponcke yHuje (NACE Rev 2.

Pesynrtatn AHKeTe O pafHOj CHasu INpUKas3aHU y
CaoniTewy OJHOCE ce Ha [IJIaBHe Trpyle IoJApydyja
JjeJIaTHOCTH:

- [lossonpuBpeHe AjesaTHOCTH (A);

- Henosmonpuspepue gjenatHoctH (B, C, D, E, F);

- Yenyxue ajenatHocru (G H,LJ,K,L,M,N,0,P,QR,S,T,U).

CTomna akTMBHOCTH je Y10 aKTUBHOT CTAHOBHHUILTBA
(pazHe cHare) y yKyIHOM pajiHO CLIOCOGHOM

CTaHOBHHUILTBY.
Ctona HeaKTMBHOCTH je yJMO JIMLIa BaH pajJHe CHare
(HeaKTUBHOI  CTAaHOBHMIUTBA) Yy YKYNHOM  pajJiHO

CIOCOGHOM CTaHOBHHUINTBY.

CToma 3amocJeHOCTH je YAUO 3alOoCIeHUX JHIA Yy
YKYIHOM PaJ{HO CIOCOGHOM CTaHOBHULITBY.

CTonma He3amnoCJeHOCTH je YJUO He3aloC/JeHUX JHULA y
YKYIHOM aKTUBHOM CTaHOBHHULITBY.

IIpukyn/pame nojgaraka

Of janyapa 2021. roauHe CTaTUCTHYKe UHCTUTyLUje y
BocHu u XeplieroBUHU NpUMjewyjy HOBY, peJiu3ajHUpaHy
MeTO/0JIOTH]y AHKeTe 0 paJiHOj CHa3u. YBoheweM HOBe,
peAu3ajHupaHe MeTOA0JIOTHUje O PaJJHOj CHa3u U3MjEIbEH je
MEeTOJ0JIOIUKKM  MHCTPYMEHTapHj 3a  MNpPUKyI/bakbe
nojaTtaka.

Unemployed persons comprise persons aged 15 to 74 who
were:
- during the reference week not employed;

- currently available for work, i.e. were available for paid
employment or self-employment before the end of the 2 weeks
following the reference week and

- actively seeking work, i.e. had either carried out activities in
the four-week period ending with the reference week to seek
paid employment or self-employment or found a job to start
within a period of at most 3 months from the end of the
reference week.

Active job search includes activities such as studying job
advertisements, placing or answering job advertisements,
placing or updating CVs online, contacting employers
directly, asking friends, relatives or acquaintances,
contacting a public employment service, contacting a private
employment agency, taking a test, interview or examination
as part of a recruitment process and making preparations to
set up a business.

Only a person who has taken one of the active steps in the
previous four weeks with the aim of finding a job can be
considered an unemployed person.

The economic activity refers to the production or services
that are performed / provided in the local unit of the business
entity in which the surveyed person is employed.

The activities are coded according to the EU Classification of
Economic Activities (NACE Rev.2).

The results of the Labour Force Survey presented in the
Release refer to the main activity groups:

- Agricultural activities (A);
- Non-agricultural activities (B, C, D, E, F);
- Service activities (G, H, I, ], K, L, M, N, O, P, Q, R, S, T, U).

The activity rate is the share of the active population (labour
force) in the total working age population.

The inactivity rate is the share of persons outside the labour
force (inactive population) in the total working age
population.

The employment rate is the share of employed persons in the
total working age population.

Unemployment rate is the share of unemployed persons in
the total active population.

Data collection

From January 2021, statistical institutions in Bosnia and
Herzegovina switched to a new, redesigned methodology of
the Labour Force Survey. With the introduction of a new,
redesigned methodology on action, the methodological tools
for data collection have been changed.



[lepuonuka cupoBohema AHKeTe 0 PaJIHOj CHA3H je ocTasa
ucTa. AHKeTa ce CIPOBOJAU KOHTHHYHUPAHO, TOKOM IiMjese
roJliHe, ca KBapTaJHOM 00jaBOM pe3yJTaTa, a
NpUKyIJbalbe MojaTaka ce BpmM nyteM CAPI mertogne
(Computer-assisted personal interviewing) u CATI meToze
(Computer-assisted telephone interviewing).

306or mpesiacka Ha HOBY, peJU3ajHUpPaAHy METOO0JIOTHjY
Ankete 0 pagHoj cHasu y 2021. roguHU JoULIO je J0
IpeKuJa cepuje nojaraka. Pesysntatu AHkKeTe O pajHOj

cHasu 2026 Hucy ynopeAuBHM ca  pe3yJaTaTHMa
KOHTHMHyUpaHe AHKeTe O pajaHoj cHasu 2020 wu
pesyJTaTUMa TOJULIKBLUX aHKeTa O PajiHOj CHasu

cnpoBefieHUX y nepuoay oz 2006. no 2019. roguHe.
Y3opak

AHKeTa 0 pa/IHOj CHa3| ce CIPOBOJAM Ha CJIYy4ajHOM Y30PKY
npuBaTHUX AomahuHcrtaBa. Ox 2006. go 2019. roauHe
y30pak 3a AHKeTy 6GHO je moce6HO JedHHHCAH 3a CBAKY
rO/INHY, Tj. HUje 6UJI0 MOHOBJ/HLEHOT aHKETHPaHa OJHOCHO
naHesHor aujesa ysopka. Opx 2020. roguHe yBefeHa je
NaHe/Ha KOMIIOHEHTAa y Yy30pakK Te ce JoMahuHCTBa
aHKeTHpajy y /iBa y3acTONHa KBapTaJja, U30CTaB/bajy U3
y30pKa HapeJHa /Ba KBapTaja Te IIOHOBO aHKETHUPAjy y
joumr iBa y3acTomnHa KBapTaJa (poTauuoHa umema 2-(2)-2).
Ha oBaj HauuH ce omoryhaBa BpemeHcko mnpaheme u
nocMaTpame NpoMjeHa CTamka Ha TPXKUIITY paja U TO y
KBapTaJIHOj U TOAULIH0j JUHAMULU.

Kao okBup 3a u360p y3opka KOpUCTH ce [J1TaBHU OKBHUP
y30pKa KOju je CTpaTUPUKOBAH npema
eHTUTeTHMa/AUCTPUKTYy M THUIy Hace/beHOI MjecTa
(rpagcko u octasio).

Jlu3ajH y30pKa je ABOETANHU CTPAaTUPUKOBAHH. Y30paK je
noavje/beH Ha 4 He3aBUCHO ofabpaHa MOJYy30pKa,
poTauujcke rpyne WU MNaHesa. [IpumapHe jensuHuLe
y3opkoBama (I[ICY) y [1aBHOM OKBUPY Cy TEpUTOpHjaTHe
jelMHUIe cacTaBJ/beHe O/ je JHOT UJIU HEKOJIMKO CyCjeJHUX
NONMCHUX KpyroBa. 3a HHUXOB HU360p MpUMHUjereHa je
MeToJla y30pKa ca BjepoBaTHONOM NPONOPIHMOHAJHO]
BesinunHU (III1C), mpu 4yemy je kao Mjepa BesmuuHe [1CY
KOpUIITEH Opoj cTaMOEHHX jeAWMHHIA (HACTALEHHUX H
HeHacTalkeHHWx) U3 OGase [lomuca CTaHOBHMINITBA,
JoMahuHcTtaBa U ctaHoBa 2013. CekyHpapHe jefuHUIe
nusbopa ysopka (CCY) - crambeHe jeAUHHUIle HAaCTambeHe
NPUBAaTHUM JoMahMHCTBMMA, W3 INOMEHYTOr OKBHpa
O6upaHe Cy METO/IOM CJIy4ajHOT y30pKa.

Hpoueuypa NmoOHAEepHuCakha

[Ipouenypa moHAepucama CHPOBOJAM Ce pafu H3padyHa
IpoLjeHa 3a Lujesay mnomnyJjanyjy. TuMe ce KOMIeH3yje
yTHULAj AU3ajHa U BeJIMYMHE Y30PKa, Te YTUIAj HEOAroBOpa
noMahuHcTaBa Ha AHKeTH. Y mpBoj ¢asu MOHAepHCakba
M3pavyyHaTH Cy NOHJEePH U360pa jefIUHHULA Y y30paK U3 06je
eTane y3sopkoBamwa ([ICY u CCY). Y apyroj ¢asu ce Bpmu
KOopeKlj{ja oH/iepa 360r HeoroBopa jeiMHKIIA U3 y30pKa.
Y dunanHoj dasu, noHAEepHU ce KaJIUOPUPAjy Ha MpoljeHe
CTAHOBHHIITBA 110 IeTOTOAUUIBLHUM CTAPOCHUM IpynaMa U
HOJIy.

The periodicity of the Labour Force Survey remained the
same. The survey is conducted continuously, throughout the
year, with quarterly publication of results, and data collection
is done through the CAPI method (Computer-assisted
personal interviewing) and CATI method (Computer-assisted
telephone interviewing).

Due to the transition to the new, redesigned methodology of
the Labour Force Survey in 2021, the data series was
interrupted. The results of the Labour Force Survey 2026 are
not comparable with the results of the continuous Labour
Force Survey 2020 and with the results of annual Labour
Force Surveys conducted in the period from 2006 to 2019.

Sample

The labour force survey is conducted on a random sample of
private households. From 2006 to 2019, the sample for the
Survey was defined separately for each year, ie. there was no
repeated survey or panel part of the sample. Since 2020, a
panel component has been introduced in the sample and
households are surveyed in two consecutive quarters, excluded
from the sample for the next two quarters, and re-surveyed in
two more consecutive quarters (rotation scheme 2- (2) -2). In
this way, it is possible to monitor and observe changes in the
situation on the labour market in quarterly and annual
dynamics.

The Master sample frame, which is stratified by
entities/district and type of settlement (urban and other), is
used as the sampling frame.

The sample design is two-stage stratified. The sample was
divided into 4 independently selected subsamples, rotating
groups or panels. Primary sampling units (PSUs) in the Main
sample frame are territorial units composed of one or more
adjacent census districts. The sample method with probability
proportional size (PPS) was used for their selection, whereby
the number of housing units (inhabited and uninhabited) from
the 2013 Census of Population, Households and Dwellings
database was used as a measure of PSU size. Secondary sample
selection units (SSUs) - units inhabited by private households
were selected from the mentioned sample frame by the method
of random sampling.

The weighting procedure

The weighting procedure is performed to calculate estimates
for the entire population. This compensates for the impact of
sample design and size, and the impact of household non-
response to the Survey. In the first weighting phase, the weights
of unit selection to the sample from both sampling stages (PSU
and SSU) were calculated. In the second phase, the weight
correction is performed due to non-response of the units from
the sample. In the final phase, the weights are calibrated to
population estimates by five-year age groups and gender.



Knacudukanuje

[IpuikoM mudpupama U 0b6paje mojaTtaka A06UjeHUX
AHkeTOoM o0 pajHOj cHa3u KopumheHe cy cbesehe
kJaacuduKaluje:

- Knacudpukanuja gjenmatnoctu K/ BbuX 2010, koja
caZipajHO M CTPYKTYpPHO y MNOTIYHOCTH oArosapa EY
CTAaTUCTUYKO] KMacupukanuju ajenatHoctu NACE Rev. 2,
yIopeJuBoj ca Knacudukanujom JjesIaTHOCTHU
Yjenumenux Haiyja (ISIC Rev.4),

- Knacudukanuja sanumama K3 buX 2008, koja cagprkajHo
U CTPYKTYPHO y MHOTIYHOCTH oJroBapa MebhyHapoaHOj
cTaHZap/iHOj Kinacudukauuju 3anuMama (ISCO - 08),

- MehynapogHa ctaHAapAHa Kjaacupukaluja o6pa3oBama
(ISCED - 2011),

- Knacudukanuja nmosba o6pasoBama (ISCED-F 2013), koja
JonywaBa MebhyHapoaHy cTaHzapfHy KJjaacupukauujy
obpasoBama (ISCED - 2011),

- MehynapoaHa kjacudukanuja cratyca y 3anoCJaeHOCTH
(ISCE - 93).

3HaKOBH

() mogaTtak je Mamwe curypal - koebulMjeHT Bapujalyje
(IB) 10% < LB < 20

(()) nomaTak je HecurypaH - koedunujeHT Bapujanuje (L[B)
20% < IIB < 30%

e [0JATaK je eKCTPEMHO HeCUrypaH - KoedHIUjeHT
Bapujanuje (L[B) LIB = 30%

- HeMa 1ojaBe

Classifications

The following classifications were used in the encoding and
processing of data obtained by the Labour Force Survey:

- Classification of Economic Activities KD BiH 2010 that is, in
its content and structure, comparable to the EU Classification
of Economic Activities NACE Rev.2 and to the United Nations
Classification of Activities (ISIC Rev.4);

- Classification of Occupation KZ BiH 2008 that is, in its
content and structure, comparable to the International
Classification of Occupations (1SCO-08);

- International Standard Classification of Education (ISCED
2011);

- Classification of the Field of Education (ISCED-F 2013),
which complements the International Standard Classification
of Education (ISCED - 2011);

- International Classification of Status in Employment (ISCE -
93).

Symbols

() the data are less certain if the coefficient of variance (CV)
10% < CV<20%

(( ) the data are uncertain if the coefficient of variance (CV)
20% < CV<30%

e the data are extremely uncertain if the coefficient of
variance (CV) CV 2 30%

- no occurrence

Ily6/1uKyje AreHnuja 3a craTuctuky bocHe u XepueroBuse, 71000 CapajeBo, 3e/1eHUX 6epeTku 26
Published by the Agency for Statistics of the Bosnia and Herzegovina, 71000 Sarajevo, Zelenih beretki 26

Tenedon/Phone: +387 (33) 911 911 | Tenedakc/ Telefax: +387 (33) 220 622
EnexkTpoHcka nomra/E-mail: bhas@bhas.gov.ba | UHTepHeTcKa crpanuna/Web site: www.bhas.gov.ba

OaroBopHa sinna,/Responsible persons:

PagocnaB hopoBuh, noMmohHHK JUpeKTOpa 3a Jemorpadujy U conyjaTHe CTATUCTUKE
Radoslav Corovié, Assistant Director of Demography and Social Statistics

Becna hyxuh, supekTop
Vesna CuZié, Director

Caonmreme npupeauau: Pagocaas hoposuh u Biagumup Mujosuh
Prepared by: Radoslav Corovi¢ i Vladimir Mijovi¢

©@®

. PazmMucinTe 0 OUyBatby XUBOTHE CPeAUHE Npuje IWTamnara JOKYMEHTa.
b Please consider the environment before printing this document.


https://creativecommons.org/licenses/by/4.0/
http://www.bhas.gov.ba/

