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HUcTpaxuBame 0 TpolKoBUMaA paja 2024
Labour cost survey 2024

Y oBOM caomniuTewy 06jaBJ/byjy ce moAany 3a HUBO bocHe u
XepueroBuHe  JobujeHH nyTeM  McTpaxkuBamwa 0
TPOLIKOBUMA paJia Koje je mpoBefeHo y 2025. roguHwu.
HcTpaxknBame o TpolikoBUMa pagay bocHu u Xepreropuuu
ce MPOBO/IM CBaKe YETHUPH T'OJMHE, 2 0O0PAYYHCKH NEPUOJ, je
IpeTX0/iHa NOCJ0BHA roAuHa. bpoj nmocsoBHUX cybjekaTa -
IpaBHUX o0coba obyxBaheHux wucTpakuBamweM y 2024.
roguHu je 3 753.

This Release contains data at state level received through the
Labour Cost Survey conducted in year 2025. Labour Cost
Survey is a survey conducted every four years. Data refer to the
previous year. The sample size in year 2024 was 3 753 legal
entities.

Ta6ena 1. [Ipocje4Hu MjecedyHU TPOLIKOBH pPaja o BpcramMa TpouikoBa y 2024. roguHu

Tablel. Average monthly labour costs by types of costs, BiH 2024

[Ipocjeunu mjeceuHu

TPOLIKOBY pajia 1o
BpcTe TpowkoBa paga p L

3aIMo0CJeHOM
Average monthly labour costs
per employee
YKynHU TPOLIKOBHY paja 2720
TpolikoBY 3a IJ1IaTe U HaKHaJe 2483
nJaTa
CouMja/iHU JOTPUHOCHU 228
TPpOIIKOBY CTPYYHOT ycaBplIlaBaba 5
Jpyry TpolKoOBY NOCA04aBLA 6
OcTa/iu mopesu, JONPUHOCH U 4

H3Janu

Cy6BeHUuje 7

y KM/ in KM
[Ipocjeunu TpoOUIKOBU
pajia 1o U3BPLIEHOM CaTy Types of labour costs
Average labour costs per
hour actually worked
18,13 Total labour costs
16,55 Wages and salary costs
1,52 Social contributions
0,03 Vocational training costs
0,04 Other expenditures
Other taxes, contributions and
0,03 ;
expenditures
0,04 Subsidies



[IpocjeyHn MjeceyHM TPOIUKOBM pajia M0 3aloCJAeHOM
auny y bocHu u Xepuerosuny, 3a 2024. roivHy, U3HOCUJIU
cy 2720 KM.

YKynHM TpPOWIKOBU paZa MoC/a0JaBLa 4YHHE 36Hup
TPOLIKOBA 3a IUIaTeé M HaKHAaJe IUIaTa, COLHjasIHU
JIOTIPUHOCH, TPOLIKOBU CTPYYHOT yCaBpLIaBamwa, JPYTH
TPOLIKOBU MOCJIOAABLA U OCTaJIM MOpPe3H, JONPUHOCH U
M3/aTaly yMamweH 3a U3HOCe Cy6BeHLMja.

The average monthly labor costs per employee in Bosnia
and Herzegovina in 2024 amounted to 2 720 KM.

Total labour costs are composed of wages and salaries,
employers’ social contributions, vocational training costs,
other expenditure paid by employers, and taxes regarded
as labour costs, less subsidies received.

I'padukon 1. [IpocjeyHu MjeceyHU TPOLIKOBU Paja Mo 3anocjaeHoM, npeMa ajesaatHoctuma K/l BuX y 2024. roaguau
Graph 1. Average monthly labour costs per employee, employee, by NACE Rev.2 sections, 2024
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Moapydyje ajenaTHocTu npema KAbuX
CEA activity sections

B Bahemwe pysa u kameHa

[IpepabhuBauka UHAYCTpHja

D [IpousBoa U CHabjjeBatbe eJIEKTPUYHOM EHEPIHjoM,
racom, napoM M KJIMMaTH3anuja

E CHabaujeBame BOJIOM; YKIakbatbe OTIAZHUX BOJa,
ylnpaBJ/bake 0TNaJ0M, Te AjeJJaTHOCTH CaHalyje >)KUBOTHe
cpesMHe

F I'paheBuHapcTBO

G TproBuHa Ha BEJIMKO U MaJIo; TONpaBaK MOTOPHUX BO3uWJa U
MOTOLIMKaJIa

H [IpeBO3 U ckIaAULITEHE

[ JljeslaTHOCTH Npy»Kama CMjellITaja, Te NIpuIpeMe U

YCIIYXKHBakba XpaHe (XOTeJHjepCTBO U YyTOCTUTE/LCTBO)
WHdopmanyje 1 KOMyHUKaLKje

duHaHCHjCKe AjeJJaTHOCTH U [jeJaTHOCTH OCUTYparba
[locnoBamwe HEKpeTHHHAMa

CTpyuHe, Hay4He U TEXHUYKE /jeJJaTHOCTH
ApMuHMCTpaTHBHE U TOMOhHe yCIyXKHe AjeJJaTHOCTH
JaBHa ynpaBa 1 o0paHa, 06aBe3HO COLHjaTHO OCUTYpathe
O6paszoBame

Jlje1aTHOCTH 3/JpaBCTBEHE U COLMjaIHe 3aLUTUTE

O v o Z = & R —

YMjeTHoCT, 3a6aBa ¥ pekpeanyja

%]

OcTaJte yciyxHe J1jeJIaTHOCTH

Mining and quarrying
C Manufacturing

D Electricity, gas, steam and air conditioning supply

E Water supply; sewerage, waste management and remediation
activities

F Construction

G Wholesale and retail trade; repair of motor vehicles and
motorcycles
Transportation and storage

~

Accommodation and food service activities

Information and communication

Financial and insurance activities

Real estate activities

Professional, scientific and technical activities

Administrative and support service activities

Public administration and defence; compulsory social security
Education

Human health and social work activities

T O VO TR~ X~

Arts, entertainment and recreation

9%

Other service activities



[locmaTpano npema Knacudukauuju ajenatHoctu K/ buX
2010 wHajBMIIM TpPOLIKOBM paja MO 3amnocJaeHOM
3a0M/beXKeHH Cy Yy JjeJaTHOCTH uHbopManuja MU
KoMyHMKaumja 3 966 KM Te ¢uHaHOUjcCKUM U
JjesaTHocTMMa ocurypawa 3 877 KM, a HajHWxU Yy
JjeJlaTHOCTHMa IIpy»Kama CMjelliTaja Te IpUIpeMe U
yCIyKUBamkba XpaHe (XOTeJHjepCTBO U YTOCTUTE/LCTBO) 1
774 KM u fjeslaTHOCTMMA TProBHHE Ha BEJIMKO U MaJlo U
NonpaBKe MOTOPHUX BO3W/a U MoTolrKasza 2 139 KM.

According to the NACE Rev. 2 classification the highest
monthly labour costs per employee were recorded in
Information and Communication sector 3 966 KM and the
Financial and insurance sections 3 877 KM, and the lowest in
sections of Accommodation and food service activities 1 774
KM and Wholesale and retail trade; repair of motor vehicles
and motorcycles 2 139 KM.

I'padukon 2. [IpocjeyHu TpoIIKOBa paja no usppueHoMm caty y KM, 2024. roaunHa
Graph 2. Average labour costs per hour actually worked in KM, 2024

18,00 16,55
16,00
14,00
12,00
10,00
8,00
6,00

4,00

1,62

2,00

0,00
TpOLWKOBK 3a NaaTe U HaKHaae
nnata/Costs of wages and salaries

Octanu TpowkKosu 6e3 cybseHumja/Other
costs excluding subsidies

0,04

Cy6seHuuje/Subsidies
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Graph 3. Average other labour costs, excluding subsidies, per hour actually worked in KM, 2024
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[IpocjeyHn TpPOIIKOBU MO M3BPIIEHOM caTy paja y 2024.
roguHu usHocuau cy 18,13 KM. IlociomaBiu cy Hajsehu
M3HOC M3/iBaja/ii 3a TPOLUKOBe 3a MJaTe U HaKHaJe MJaTa
16,55 KM, 0K Cy CBH OCTa/Id TPOIIKOBH pajila U3HOCHUJIU
1,62 KM, a cy6BeHnnyje 0,04 KM.

OcTasii TPOLUIKOBH pajia 00yXBaTajy: ColMjaHe OMPHUHOCE
[I0C/I0/|aBlla, TPOIUKOBE CTPYYHOr ycaBpllaBama, Apyre
TPOLIKOBE INOC/A0/Bala (TPOLIKOBe 3alUTHTe Ha pajy H
pagHe ojjehe kao M TpOIIKOBE 3amoll/baBaka HOBUX
3all0C/IeHHX) U OCTaJle Mope3e U JONPUHOCE W U3JaTKe
(mompuHOCce U mope3e Koje miaha mocsofaBal Mo OCHOBY
nsiaha WM 3amnoli/baBama).

Y oKBUpY OCTaJIMX TPOLIKOBA Pa/ia MOCJI0/JaBIM Cy HajBehu
W3HOC M3/[BajajJiu 3a CoLMja/iHE [ONPHUHOCE, KOjU Cy
usHocwau 1,52 KM mo usBplieHOM caTy pajia. 3a Apyre
TPOILKOBe mocyaojaBuu cy usgsajaau 0,04 KM, gok cy 3a
CTPY4YHO ycCaBpllaBale Te OCTaje Iope3e, JONPHUHOCE U
usgaTtke usgsajaau no 0,03 KM.

The average labor costs per hour worked in 2024 amounted to
18,13 KM. Employers set aside the largest amount for the costs
of salaries and wage compensations 16,55 KM, while all other
labor costs amounted to 1,62 KM, and subsidies 0,04 KM.

Other costs include: social contribution, vocational training
costs, other costs of employers (costs of safety at work and work
clothes as well as costs of hiring new employees) and other
taxes and contributions and expenses (contributions and taxes
paid by the employer based on salaries or employment).

In other costs, the largest part was set aside for social
contributions of 1,52 KM. Employers allocated 0,04 KM to other
expenditure, while they spent an average of 0,03KM each on
vocational training and on other taxes, social contributions,
and expenditure.



Ta6esia 2. [IpocjedyHH Mjece4yHH TPOUIKOBU paja Mo 3anocjaeHoM, npema gjenatHoctuma K/l buXy 2024. roaunu 1)
Table2. Average monthly labour costs per employee, by NACE rev.2, 20241

Y TpoLIKOBH pajia 1o 3aocJeHOM 0JJHOCE Ce Ha 6poj 3aM0C/IeHUX pepadyHaT y eKBUBAJIEHT IyHOT PaZiHOT BpeMeHa/

Labour cost per employee refers to employees converted into full time employees

y KM /in KM
Haknage Tpow
3ar0cJeHnMa KOBH
Compensation of CTpy4
employees HOT Ocranu
s - ycaBp O nopesu,
Toapy4ja Yxynuu TpoukoBu denyia aBa TPOLIKO JlonpuHoOCHU U e .
Ajenarroctn KJ| TPOLIKOBU 3a IJiaTe U A ba BH Other u3janyu SYGESHILIS NACE Rev. 2 sections
paza HaKHajle AOTIPHUHO Vocati experding Other taxes L,e 8
Total YKynHo nJjaTa cu onal € contributions Subeidiey
Labour Total Wages and SOCI.aI trainin and
costs salaries cor;g:llsl)ut g expenditures
costs costs
YKYITHO 2720 2711 2483 228 5 6 4 7 TOTAL
Babetse pysa u 3501 3485 3201 284 2 11 8 5 Mining and
KaMeHa quarrying
lpepahusauka 2190 2181 1999 182 ©))] 9 3 8 Manufacturing
MHAyCTpHja
TlpousBoamba 1 3840 3816 3512 304 6 14 9 5 Electricity. gas.
cHabAujeBarbe steam and air
SeKTPUIHOM conditioning
€HEeprujoM, racoM, supply
napom u
KJMMaTHU3aLHyja
CHabaujeBare 2520 2518 2303 215 (2) 11 3) 13 Water supply;
BOJIOM; YKJIathbame sewerage. waste
OTNAaJHUX BOJA, management
ﬁ:ﬁzzz\jﬂi and remediation
AjenaTHOCTH activities
caHallyje )KUBOTHe
cpearHe
'paheBuHapcTBO 2163 2150 1974 176 3) (11) ((2)) . Construction
TprosuHa Ha 2139 2129 1966 163 4) 6 4 4) Wholesale and
BEJIMKO M MaJIO; retail trade;
Tnonpasak repair of motor
MOTOPHHX BO3WJIa U VehiCIes and
MOTOLHMKaNA
motorcycles
lpeos u 2512 2523 2321 202 8 4 3 27 Transportation
CKIaJHUIITE e and storage
JljenaTHocTH 1774 1774 1627 147 ((4) 3) Accommodation
npyxara and food service
CMjelITaja Te activities
npunpeMe u
YCJIyKMBatba XpaHe
Hudopmanuje n 3966 3954 3562 392 @) 4 @) (6) Information and
KOMyHHKaluje communication
duHaHCHjcKe 3877 3850 3547 302 20 4 7 4 Financial and
JljeJIaTHOCTH U insurance
AljeNIaTHOCTH activities
ocurypara
TMocnoBame 2542 2542 2319 223 @8] (6) (30 10 Real estate
HEeKpeTHHHaMa activities
CTpy4He. Hay4YHe U 2954 2972 2727 245 9 (4) (5) (34) Professional.
TexHmKe scientific and
JjesaTHOCTH technical
activities
AIMUHHCTpATHBHE 2327 2317 2126 191 2 8 4 4 Administrative
1 nomohne and support
yoyxne service activities
JjesIaTHOCTH
JaBHa ynpaBa 1 3422 3409 3079 330 4 6 4) Public
o/i6paHa. 06aBe3HO administration
CcoLHjaHO and defence;
ocurypare compulsory
social security
O6pasoBame 2994 2990 2768 222 . 2 3) . Education
JljenatHoctH 3295 3288 2992 296 8 3 3) (7) Human health
3/|paBCTBEHE and social work
3auTuTe 1 activities
couujasHe 3alTUTe
YMjeTHOCT. 3aGaBa 2205 2201 2 040 161 @8] 3 3) 3) Arts.
U peKpearnuja entertainment
and recreation
Ocraite ycayxHe 2862 2 859 2627 232 ((3)) (5) (13) Other service
JljelaTHOCTH activities



Ta6ena 3. [IpocjeyHn MjeceYHU TPOILIKOBHU pa/ia Mo 3anoc/JAeHOM npemMa cekropuma gjeaatHoctu K/l buXy 2024. roauHu
Table 3. Average monthly labour costs per employee, by NACE Rev.2 groups, 2024

y KM /in KM
HakHazie 3anocieHUM
Compensation of employees OcTaiu
nopesH,
Tyc})(l)l’;::;n TpoukoBu Ocranu AR T Munve:
CexTopu b aza Tpotukosu CTPYHHOT TpotKoBH OI/tIhI/lBAta'-U/I C 6BeHy I;l'e NACE
A'eﬂaTHECTH I7)"0?611 58 Ivame 1 Counjansn ycaspiuasarma Uidii7 Contiirblft)l('ZZS ¢ LessI:I ] Reviz
) Labour VkymHo HakHaze JONPHHOCH Vocational Labour and Subsid'ies groups
costs Total I1aTa Social training costs costs SRS
M/SZ‘QI’ZiiZ:d contributions
costs
YkynHo 2720 2711 2483 228 5 6 4 7 | Total
;Iji‘;‘;f:gfgfpe”“e 2441 2430 2229 201 (4) 10 4 7 | Industry
ch:ﬂy;{rl:limn 2859 2852 2610 242 5 5 4 7 | Services

Ta6ena 4. Yino NpocjedyHUX MjeceYHMX TPOIIKOBA Paja y YKYIHMM TPOIIKOBMMA paja npeMa rpynama ajesaatHoctu K/l buX y

2024. roguHu

Table 4. Share of average monthly labour costs in total labour costs, by NACE Rev. 2 groups, 2024

(%)
HakHaze 3anocieHUM
Compensation of employees OcTtanu
nopesu,
Ty(I)cL};Tc}::m TpouikoBu Ocranu AOTPHHOCH Y —
CekTopu P aja Tpotukosu CTPYHHOT TPOLKOBH Olihl/laﬂtamI C 6BeHy1/.1'e NACE
LL]'eJ'IaTH(I))CTI/l I7)"0?(11 5a ate 1 Couujanuu | YCaBpIanama Uitae contre";bbfgoei;s ¢ Lessl'1 : A
Labour YiymHo HaKHazie JONPHHOCH Vocational Labour and subsid'ies groups
costs Total f1aTa Social training costs costs e
M?:ﬂgiizgd contributions
costs
YkynHo 100,00 99,70 91,30 8,40 0,17 0,24 0,14 0,25 | Total
2}.‘2‘;‘;’::35;‘3"‘3“6 100,00 99,56 91,33 8,23 (0,16) 0,42 0,15 0,29 | Industry
Yenyse 100,00 99,75 91,29 8,47 0,18 0,16 0,14 0,23 | Services

JjesJIaTHOCTHA




Ta6esia 5. MjeceuHnu npocjek myiaheHux 1 U3BpPUIEHUX CAaTH Pa/Jia o 3aM0C/IeHOM, npeMa AjeaaTHoctuma K/l buXy 2024.
roAVHU
Tabele 5. Average monthly hours paid and hours actually worked per employee, by NACE Rev.2, 2024

y KM /in KM
Yavo u3BpuieHux
[lnahenun e caTH pajay
caTu (eberannn) naheHUM caTUMa
Ilo je AjesaTHOC pazaa caTy paja PR (e G
Apy4je AjelaTHOCTH P paza = 100) NACE Rev.2
Hours Hours actually Share of hours
paid worked actually worked in
total hours paid
(total hours
paid=100)
YKYIHO 174 150 86,3 TOTAL
HEINOJ/bOITPUBPEJHE
NJEJATHOCTH 175 151 86,5 INDUSTRY
Baberbe pyAa u kamena 183 151 82,7 | B Mining and quarrying
[IpepabuBaia HHAYCTPHj2 173 150 86,8 | C Manufacturing

[IpousBoaa U cHabAMjeBabE
€JIEKTPUYHOM €HeprujoM, racoMm, napom 179 149 83,1 | D
Y KJIMMaTHU3aLyja

Electricity, gas, steam and air
conditioning supply

CHab/iMjeBatbe BOJIOM; YKIakbhatbe

Water supply; sewerage, waste
OTNaZHUX BOJIA, yIIPaBJbakbe OTIAZ0M, Te

. . 179 152 85,2 | E management and remediation
JljeJJaTHOCTH CaHalyje XKUBOTHE CpeAHe e
activities
Ipahesunapcreo 174 157 90,2 | F Construction
YCIYIKHE AJETATHOCTH 173 149 86,2 SERVICES

TpFOBHHa Ha BeJIMKO ¥ MaJio; IonpaBakK

MOTOpPHUX BO3WJIa U MOTOL[MKaJIa 172 154 893 | G Wholesale and retail trade; repair

of motor vehicles and motorcycles

flpeso3 u ciauITe be 172 151 87,8 | H Transportation and storage
JljenaTHOCTH NpyXama CMjellTaja, Te

IpUIIpeMe U YCIYKUBaba XpaHe Accommodation and food service

. 170 155 915 | I L

(X0TesI1jepCTBO U YTOCTUTE/LCTBO) activities

Hugopmanmje u komyruKanuje 174 151 86,6 | J Information and communication

duHaHCcHjCKe [IjeIaTHOCTH U

JljeJJAaTHOCTH OCHUTypambha 173 146 84,5 | K Financial and insurance activities

MocioBatbe HekpeTHHHaMA 172 153 88,8 | L Real estate activities

CTpy4He, Hay4yHe U TEXHUYKe . Lo

JljeJTaTHOCTH 172 152 88,7 | M Profes'swnal, 'sclze‘ntzﬁc and
technical activities

ApMuHMCcTpaTHBHE U TOMONHE yCayXHe . . .

JjenaTHOCTH 172 152 883 | N Adr.m.n{stratlve and support service
activities

JaBHa ynpaBa u oj6paHa, 06aBe3HO . L. . .

COMMJATHO OCHTYparbe 178 148 835 | 0 Public admlmst.ratlon ar.ld defence;
compulsory social security

OBpazosare 171 144 84,3 | P Education

Jlje1aTHOCTH 3/1paBCTBeHe 3alUTUTE U .

colMjaJiHe 3alITUTe 175 144 82,3 | Q Hur‘n(‘n.l health and social work
activities

YmjeTHOCT, 3a6aBa 1 pekpeanyja 174 155 89,1 | R Arts, entertainment and recreation

Ocraze ycayxue AjeaTHoCTH 173 150 86,3 | S Other service activities




Ta6eJ1a 6. IIpocjedyHH MjecedyHH TPOIIKOBMY pajJia o u3BpuieHoM (epeKTHBHOM) caTy, npeMa AjesatHoctuma K/l buXy 2024.

JljeJIaTHOCTHU

roAMHN
Table 6. Average monthly labour costs per hour actually worked, by NACE rev.2, 2024
y KM /in KM
Haknage sanocnenuma Tpom
Compensation of KOBH
employees CTpy4
HOT Ocranu Ocranu
caB TPOILIK nopesu,
Tloapydyja YKynHu TpoukoBu . {uasg ogu JlonpuHOCH U WL .
AjenatHocTH K/ TPOLIKOBH 33 IIaTe U Couujannn Wha Other U3ganu cybeeriyje NACE Rev. 2 sections
JONPUHOCH . . Less:
paja HakHajJe Social Vocati expenditu Othe?’ taxes ubsidies
Total YkynHo nJjaTa Frerr onal re contributions
Labour Total Wages and contributio trainin and
costs salaries ns g expenditures
costs costs
YKYIIHO 18,13 18,07 16,55 1,52 0,03 0,04 0,03 0,04 TOTAL
Babetbe pysa u 23,17 23,07 21,18 1,88 0,01 0,08 0,05 0,03 Mining and
KaMeHa quarrying
Ipepabusauxa 14,58 14,52 13,31 1,21 (0,03) 0,06 0,02 (0,05) Manufacturing
HHAYCTpHja
IIpousBoatba 1 25,78 25,62 23,58 2,04 0,04 0,10 0,06 0,03 Electricity. gas.
cHabAunjeBarbe steam and air
E/IeKTPHHOM conditioning
€Heprujom,
racom, napom u supply
KJMMaTHU3aLuja
CHa6zaujeBarbe 16,55 16,53 15,12 1,41 (0,01) 0,07 (0,02) 0,09 Water supply;
BOZAOM; sewerage. waste
yKJIatbame management
;E;ig}":}":}; Beoﬂa' and remediation
OTIaZOM, T activities
JljeJlaTHOCTHU
caHauuje
KUBOTHE
cpeavHe
I'pabesunapcTso 13,75 13,67 12,55 1,12 (0,02) (0,07) ((0,02)) . Construction
TprosuHa Ha 13,91 13,85 12,79 1,06 (0,02) 0,04 0,03 (0,03) Wholesale and
BEJIMKO Y MaJIo; retail trade;
nonpasak repair of motor
MOTOpHHX vehicles and
BO3MJIA U
MOTOmMKAN motorcycles
IpeBo3 u 16,69 16,77 15,42 1,35 0,05 0,03 0,02 0,18 Transportation
CKJIaJIMIUTE e and storage
JjenatHocTr 11,42 11,42 10,48 0,95 ((0,02)) (0,02) Accommodation
npyXarma and food service
cMjellTaja Te activities
npunpeMe u
yCIIyKUBatba
XpaHe
Hudopmanuje u 26,26 26,18 23,59 2,60 (0,05) 0,02 (0,05) (0,04) Information and
KOMYHHKaluje communication
duHaHcHjcke 26,50 26,31 24,24 2,07 0,14 0,03 0,05 0,03 Financial and
JjeJIaTHOCTH U insurance
AjenaTHOCTH activities
ocurypama
MocnoBare 16,62 16,62 15,16 1,46 (0,00) (0,04) ((0,02)) 0,07 Real estate
HeKpeTHHHaMa activities
CrpyuHe. HayuHe 19,41 19,52 17,91 1,61 0,06 (0,02) (0,03) (0,23) Professional.
Y TEXHHYKe scientific and
AjeJ1aTHOCTH technical
activities
AZAMHMHHCTPATHB 15,31 15,24 13,99 1,26 0,01 0,06 0,03 0,03 Administrative
He 1 nomohHe and support
yonyxne service activities
JjeIaTHOCTH
JaBHa ynpaBa u 23,06 22,97 20,75 2,22 0,03 0,04 (0,03) Public
o/i6paHa. administration
oGapesHo and defence;
COLH]aIHO compulsory
ocurypare social security
O6pasosame 20,78 20,75 19,21 1,54 . 0,01 (0,02) . Education
JljenatHocTn 22,92 22,87 20,81 2,06 0,06 0,02 (0,02) (0,05) Human health
3/paBCTBEHE and social work
3auITuTe U activities
couujaiHe
3aIUTHUTE
YMjeTHoCT. 14,25 14,23 13,18 1,04 (0,01) 0,02 (0,02) (0,02) Arts.
3a6aBa 1 entertainment
pexpeanuja and recreation
Ocrase yciyxHe 19,13 19,12 17,56 1,55 ((0,02)) (0,03) ((0,08)) Other service

activities



Ta6ena 7. IIpocjeyHu MjeceyHM TPOLIKOBHU paja no u3BpueHoM (e¢peKTUBHOM) caTy paja, npema rpynama K/l buX y 2024.
roAUHU
Table 7. Average monthly labour costs per hour actually worked, by NACE Rev.2 groups, 2024
yKM /in KM
HaKHa,ue 3aIl0CJIEHUM
Compensation of employees Ocranu
nopesy,
AL TpouikoBu Ocranu AOTIPHHOCH M .
TPOIIKOBH TpourkoBu CTpy4HOT TPOIIKOBH H /At uRyC: NACE
CekTopu paza o AR I ) Oth Other taxes, | cyOoBeHnuje Rev.2
. Comuijanuu | YCaBpluaBama ther o . ev.
JjesaTHOCTU Total HakHaze uyj Vocational Labour contributions Less:
Labour YkynHo — AONpHHOCH .. and subsidies groups
Total Social training costs costs i
costs Wages and expenditures
salaries contributions
costs
YkynHo 18,13 18,07 16,55 1,52 0,03 0,04 0,03 0,04 | Total
Henomonpuspeane 16,14 16,07 14,74 1,33 (0,03) 0,07 0,02 0,05 | Industry
JljeslaTHOCTH
Yenyxiie 19,14 19,09 17,47 1,62 0,03 0,03 0,03 0,04 | Services
JljeslaTHOCTH
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B TpolKoBH 3a IJ1aTe U HakHa/e niata/Costs of wages and salaries

Conyjannu JonpuHocH nociaoaasna/Employers' social contributions

MPOCjeYHH TPOLIKOBHU

M0CJIOZIABLA 10 3aMI0CIEHOM, KOjH Ce OJJHOCe Ha TPOUIKOBe
3a IUIaTe U HakHaJe miaTta cy y 2024. roauHu Behu 3a
44,4%, a TPOLIKOBH 3a COLUjasiHe AONpPUHOCe cy Behu 3a

49,9%.

Compared to 2020 the highest growth of 44,4% was recorded
by the average costs of the employer, per hour worked, which
relate to wages and salaries costs, Social contribution costs
increased for 49,9%.
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Graph 5. Average monthly labour costs per employee in KM, 2020/2024
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Y nujeny TpolLIKOBa KOjU Ce OAHOCE HAa TPOLIKOBE CTPYYHOT
ycaBplLlaBama, JApyre TPOIIKOBe 3alOC/AeHUX, OCTaJe
nopese, ONPUHOCE U U3JaTKe HajBehu pacT y ofgHOCy Ha
2020. romvHy yo4yeH je y TpOLIKOBHMA CTPYy4YHOT
ycaBpuiaBamwa U usHocu 140,9%.

Y ogHocy Ha 2020. roavHy ocTaJu Nopesy, JONIPUHOCH U
usjanu nosehasu cy ce 3a 4,5%.

H3HOC cyOBeHIMja ce oAy3uMa OJ, YKYINHHUX TPOLIKOBA
pana uy ogHocy Ha 2020. roguHy je cMameH 3a 83,3% uy
2024. roayau usHocu 7 KM.

In the part of costs related to vocational training costs, other
employee costs, other taxes, contributions and expenditures
the largest increase compared with 2020 was recorded for
vocational training costs, which rose by 140,9%.

Compared with 2020, other taxes, social contributions, and
expenses increased by 4,5%.

The amount of subsidies is deducted from the total labor costs
and compared to 2020 subsidies decreased by 83,3%,
amounting to 7 KM in 2024.



METO/J0J/IOHIKA OBJAIIIHEHA

HcTpaxuBame 0 TPOLIKOBUMA pajZia MPOBOJY Ce ¥ CKJIay ca
peryJjiaTuBaMa v npenopykama EY: PerysnatuBa CaBjeta EY
6p. 530/1999, peryaatuBe EBpomncke komucuje 6p.

1726/1999 wu 1737/2005, xao ¥ MeETOJOJIOLIKHAM
ynyTcTBUMa  EBpPONICKE  CTAaTHCTHYKe  KaHLeJapuje
EBPOCTAT.

Ilnb McTpakMBama 0 TPOIIKOBUMA paja

HcTpaxvBawkeM O TPOLIKOBUMA paja IMpUKYNbaAjy ce
nojauny o ucmniaheHUM IJlaTaMa U OCTA/IUM TPOIIKOBUMa
pajZia Koje nocjozasan niaaha 3a 3anocia JiMua, rjaefjaHo c
acmeKkTa TPOIIKOBA MTOC/A0/ABLiA, @ HE C aClleKTa NpuMamba
3aloC/IeHuX.

OBy mojauu omoryhaBajy mocjofaBLMMa U KpeaTopuMa
€KOHOMCKe OJIMTHKE YBUJL y CTambe U CTPYKTYPY TPOLIKOBA
pazay bocHu u XepueroBuHU.

]e/:u/nmua nmocMaTpama 1 je,qm-mua dHKEeTHpamba

JeauHuLle MocMaTpama y 0BOM HUCTPAXKUBaWy CYy aKTUBHU
IIOCJIOBHU Cy0OjeKTM - 1npaBHa Juua. llojganu cy
NPUKYIJbeHU 3a NpaBHA JIMLA Kao LjeJIMHY, a He IpeMa
npunazajyhum jefuHuIaMa y cacrasy.

Y3opak

OkBUp 3a U360p y30pKa 3a OBO UCTpPaKHBakhe Cy MpaBHE
oco6e u3 CTaTUCTUYKOT IOCJOBHOI PErucTpa, Koju umajy
10 u Bume 3anocseHux. OkBUpoM cy obyxBaheHa mpaBHa
JuLa U3 cBux nojpydja gjenatHoctd KJ buX 2010, ocum
nozapydja: A llosbonpuBpesa, LIyMapcTBO U PUGOJIOB.

OxkBUp y30pKa je cTpaTuPUKOBAH IpeMa MPETENKHO]
JjeaTHOCTHY NpaBHa JiMlja Ha HUBoy ob6sactu K/l buX 2010
M 1OpeMa BeJWYUMHM TpaBHa Juua (mpemMa 6pojy
3aI0C/IeHUX).

KopuurheHa je koM61HOBaHa MeTO/ja M360pa NpaBHUX JIUIA
(cTpaTuduKoBaHOT CIyYajHOT Y30pKa U MyHOT 06yxBaTa), y
3aBUCHOCTH OJi HbUXOBe BesauuyvHe. O6yxBaheHa cy cBe
npaBHa Jimna ca 50 ¥ BUIlle 3aN0C/IeHUX, AO0K Cy ocTase (Of
10 nmo 49 3amnocieHux) u3abpaHe MeTOAOM CJy4YajHOT
y30pKa.

OGyxBaT UCTPAaKNBamkha

On u3abpaHuX NpaBHUX JIMIA MPUKYIJbEHH Cy MOJAalld 3a
CBe 3amocjieHe KOjU HMMajy 3acHOBaH paJHU OJHOC Ha
oapebheHo niu HeoipeheHo BpujeMe, 6e3 063Upa Aa Jiu paje
IyHO MK Kpahe of MyHOr paJHOT BpeMeHa, a MPUMMJIH CY
wiahy. Hucy yk/bydyeHa mpruMatrba JiMIla aHTAXKOBaHHX 10
OCHOBY yroBOpa O /ijeJly UM ayTOPCKOM YrOBOpY, MyTeM
OMJIAJJHHCKMX W CTYJEHTCKUX CepBHCa, Te y4YEeHHUKa H
CTy/leHaTa Ha MPaKCH.

METHODOLOGICAL NOTICES

Labour Cost Survey is carried out in accordance with the
Regulations and Recommendations of the EU: Council
Regulation no. 530/1999, the European Commission
Regulations no. 1726/1999 and 1737/2005, as well as the
methodological guidelines of the European Statistical Office
Eurostat.

The main goal of the survey

Labour Cost Survey obtains data on wages and salaries and
other labour costs, paid by employer to employees.

These data allow employers and economic policy makers
insight into the level and structure of the labour cost in Bosnia
and Herzegovina.

Observation unit

The units of observation in this survey are active legal entities.
Data were collected for legal entities as a whole, and not
according to the corresponding local units.

Sample

The sample frame for this survey are legal entities from
Statistical Business Register with 10 or more employees. This
frame includes legal entities from all sections of activities
NACE Rev.2, except: A Agriculture, forestry and fishing.

Sample frame was stratified according to the division of NACE
Rev.2., and the size of the legal entity (on the basis of number
of employees).

Legal entities with 50 or more employees were all included,
while other entities (from 10 to 49 employees) were chosen on
the basis of random sample method.

Coverage

Data were collected for all employees from personnel records,
irrespective of the type of employment (temporary or
permanent) and duration of working hours (full time or part
time), if they received salary. Labour cost of persons that work
on the basis of author contracts, contracts concluded with
young people’s or students' unions are not included.



UcTpaxkuBawmeM 0 TPOIIKOBUMA paZia 06yxBaheHH cy camo
ucmiaheHu TpomkoBy pajga 3a 2020. roguny. O6padyyHaTH
a HeucmaheHu TpomkoBu pajga 3a 2020. roJuHy, HUCY
obyxBaheHM OBHMM HCTpaXMBameM. TpolIKOBHUMa paja
HUCy oOyxBaheHa mpumama Koja ce OJHOCE Ha
pedbysaupany miahy uiau pebyHupaHy HaKHaAy MJaTe.

l'lepnozmxa NPpUKYIl/bdlba NMOogaTaKa

UcTpaxkuBalke 0 TpOLIKOBUMA paZa ce TMpPOBOAU Y
4YeTBOPOroAUIIK0j AUHAMUIY, TpeMa 3axTjeBuMa EY. [IpBo
HCTpaXUBale OBe BPCTE MPOBEJEHO je 3a pedepeHTHY
2009. roguny.

Ba3Hu KOHLENTHU U AepUHULUje

YKynHU TPOIIKOBM pajJia MCKa3aHU Cy y OPyTO M3HOCY U
obyxBahajy:

a) TPOILIKORBe 3a IUIaTe M HAKHa/Jle IJIaTa,

0) conyjajiHe AONMPUHOCE,

1) TPOLIKOBE CTPYYHOT yCaBpIIaBamwa,

A) Apyre TPOLIKOBe NO0C/JI0aBLa,

e) Apyre mopese, AONPUHOCE U U3JATKe, yMalmeHe 3a
U3HOC

¢) cy6BeHIMja 3a TPOLIKOBE paja.

a) TpomkoBHM 3a MJaTe U HaKHaJe IIaTa oO0yxBaTajy:
6pyTo miaTe (OCHOBHE IJIaTe W JAOJAIM Ha IJIaTe, UCILJIATe
II0 OCHOBY JIMYHE MOCJOBHE YCIHjeIIHOCTH WJIH MOCJ0BHOT
ycojexa npefyseha), HakHaje OpyTo miata (3a gaHe
roJuIlb-er 0IMOPa, HAaKHA/Je 3a 0J/ICYCTBOBamb€ ca IocJja 3a
BpUjeMe [Ip>KaBHUX U BjepCKUX IIPa3HUKA U HepaJHUX JaHa
yTBpheHuX 3aK0OHOM, HaKHa/ie IJ1aTa 3a NpeKu/e y pasy 6e3
KpUBHIlE 3allOC/TIEHHX), OCTajJe HaKHaje (TOmaIu 0O6pOK,
IIpeBO3, perpec, jybujapHe HarpaZe, HakHajJe 4JaHOBA
yIpaBHOT ¥ HAZI30pHOT 0/160pa aKo Cy Y paZJHOM OJHOCY KOJ,
UCIJIATHOLA U CJ.), HCIJIaTe Y HaTypH - IPOU3BOJMMA
npeayseha (ucniate njata y HATYpHU U OCTa/IMX HAaKHAZAA y
npousBoAuMa npeay3eha, ctraM6eHH CMjelITaj 3aN0C/AeHHX,
TPOWIKOBH Kopulihewa CJAYKO6eHOT ayToMoOuJaa y
IpUBaTHE CBpXe).

OcHOBHaA IJIaTa M AOJaL¥ Ha IJIATy 00yxBaTajy: UCIJIaTe
OCHOBHe IJIaTe, 0JlIaTKe Ha paJHU CTaX, J0AaTKe 3a paj, y
CMjeHaMa, JIe’KypCTBa, HONHU paji, IPeKOBPeMeHH paf, paj
HeJijje/bOM U IPa3HUKOM, AoJaTKe 360r JIOIIKX yCJI0Ba paja

U Jp.

HcniaTe mo OCHOBY JIMYHE IIOCJIOBHE YCHjeIIHOCTH
obyxBaTajy: MHCIJaTe 3aloCJeHUM Ha OCHOBY JMYHe
IIOCJIOBHE YCHjelllHOCTH (KOJMYMHA 006aB/beHOr MOCIa,
KBaJIUTET pajia, UHBEHTUBHOCT U UHOBALUje).

Data on labour cost collected with this survey refers on payed
out labor cost, but not on accounted labour cost, not
payed.Labour costs do not cover refunded salaries or refunded
compensations of salaries.

Periodicity of survey

Labour Cost Survey is carried out every four years, according
to EU Regulations and Recommendations. The first one was
conducted for referent 2009. year.

Definitions
Total labour costs cover:

a) wages and salaries,

b) social contributions,

c) vocational training costs,

d) other labour costs,

e) other taxes, contributions and expenses, less
f) subsidies.

a) Wages and salaries cover: gross wages (basic
wages/salaries and supplements, payment on the basis of
personal effectiveness and additional cash payment as a result
of effectiveness of the enterprise) wage/salary
compensation for (annual leave, public holidays and other
paid not worked days), other payments (for meal, transport,
jubilee rewards, allowances for members of Steering
Committee employed in organisation etc.), payments in kind
(company products, costs of housing for employees, cars costs
and other payment in kind).

Basic wage/salary and supplements cover payment of
basic wages, working span bonus, shift work bonus, divided
working hour’s bonus, turn of duty, night work, overtime work,
work on Sundays, public holidays and days off, bonuses for
dangerous working environment etc.

Payments based on individual performance comprise
payments made to employees according to their individual
work performance, including the quantity and quality of work
performed, as well as creativity and innovation.



JloaaTHe ucniaTe MO OCHOBY YCHjeIIHOCTH NMOC/I0Bamkba
npeay3eha o6yxBarajy: f[oZaTHe HCIJIaTe 3aM0CJAEHUM Ha
OCHOBY NMEPUOAUYHOT W 3aBPIIHOT 06pavyHa, 13. maaTy u
Jpyre HWCIJIaTe TMpeMa KOJEKTHBHOM YroBOPY HWJIHU
YHYTpallllbeM NMPABUIHUKY NTOCTOBHOT CyOjeKTa.

HakHage mniaTe 3a BpMjeMe TroOAUIIKBer OAMOPa,
APKaBHUX W/IM BjepCKHUX Npa3sHHKAa M HepaAHHUX JaHa
yTBpheHUX 3aKOHOM o00yxBaTajy: uclslaheHe HakHaje
IJ1aTe 3all0CJIeHUM JIMIIMMA 3a BpUjeMe TOJULIber 0JMOpa,
Ipa3sHUKa U HepaJiHUX JlaHa ofipeheHnx 3akoHOM. Takobe cy
yK/bydeHe HaKHaJle 3a BpHUjeMe OJCYTHOCTH 3a CTPY4HO
ycaBplllaBame, MpeKBaIuPpUKaALHjy WU JOKBAIUPUKALIH]Y,
3a BpujeMe Npeku/ia pajia 360r eeMeHTapHUX HENOT0/a,
HeCTaHKa eHepruje, KBapa MalmuHa Wik ypebaja,
HeJl0CTaTKa CUPOBHHA, LITPajKOBa U JpYrux cJjaydajeBa
IPONHCAaHUX 3aKOHOM, KOJIEKTUBHUM YTOBOPOM WJIM 0hUM
aKTOM.

Ocrajie HakHaje o0yxBaTajy: TOIJIM OOPOK, NPEBO3,
perpec, jyouapHe HarpaZie, HaKHa/Jie 4IaHOBa yIPaBHOT U
HaJ30pHOT ofb6opa akKo Cy y pagHOM OJHOCY KOfJ
UCIJIaTHOLLA U CJI.

Hcniate y HaTypHu obyxaTajy: HeTO TpoLIKOBe npeAy3eha
3a NIpPOM3BOJie KOjU Cy OMJIM AapoBaHM 3aNoC/AeHUMa, WU
pas/uKy HabaBHe LiMjeHe U IjMjeHe M0 K0joj Cy NpOU3BOAU
OWJIM NpOJAaHM 3allOC/JeHHMM JIMIMMa, poOHe OOHOBE,
GOHOBe 3a UCXPaHY U KYIOHE 3a PeBO3.

TpomKOBH CTaMGEHOr cMjelliTaja 3amoC/JAeHHMX JHIA
00yxBaTajy: TpPOILUKOBe CTaMOEHOr NpOCTOpa Koju je y
BJACHMIUTBY InpeAy3eha (TPOIIKOBM oOfpkaBama U
aJIMMHUCTpalyje, TPOUIKOBA TIIOpe3a H OCUTypama
[IOBE3aHUX C TAaKBHUM CMjellTajeM), TPOLUIKOBE PEHTe KOjy
mwiaha nocjojaBal, 3a CBOje 3aloc/jeHe M TPOILIKOBe 3a
rpajiiby WM KyNOBHHY CMjelITajHUX objeKkaTa oJ cTpaHe
3amoc/ieHux Juua (pas/uka usMehy TpxKUIIHO oApeheHUX
KaMaTHUX CTOlla M OHHUX KOje Cy CTBapHO jaTe
3amnocjieHrMMa).

TpoikoBH 3a ayToMOGMJIE 00yXBaTajy: TPOIIKOBe 3a
IPUBATHY YNOTpeby CayKOeHHWX ayTOMOOWJA 0f CTpaHe
3amocjieHuxX Jivna (Tpomiak JIM3WHTa, aMopTH3alluje,
peMuje OCUTyparba, O/[pikaBatba, MoMpaBaKa, MapKUpamba,
rapakupamba, TOpuBa ¥ CIMYHO).

Ocrajle HCIUIaTeé Y HATypH: YK/bY4yyjy TPOILUKOBe 3a
HOMpaBKe, OJp)KaBakbe M aMOpPTHU3aLMjy MNpocTopa 3a
Hpykake yCIyra ¢ noApydja KyJaType, CIOPTa U OCTaJHUX
C/1060JHUX aKTUBHOCTH Y Be3U Ca 3alOCJEHUM JIHIUMA;
TPOILIKOBe YyBarba Jjelie 3anocaeHuX (TpolkoBe BpTruha 1
yyBama Jjelle KoJ Kyhe); mpurojHe JapoBe 3a JjeLy
3aMoC/eHUX, TPOLIKOBe MOOHWTesNa, TPOIIKOBE  3a
0JIMapaJIMIITA, YILJIaTe MoCcJa0aBLa y GoHAOBe CHHIUKATA,
CTUIIEH/Mje mpeMa yroBOpy O IKO0JOBaWby U CJUYHO.

He yk/bydyjy TpOLIKOBe 3a mJaTe, HAaKHaje IUaTe U
JOTMPUHOCE JIMIMMa 3aMI0C/eHUX Y BJACTUTOM Npey3ehy 3a
ycayre ¢ NoJpydYja KyJaAType, CIOpPTa U OCTaJHUX CJI0GOJAHUX
aKTHBHOCTH, CBe 00JIMKe Cy6BeHIIMja, TPOLIKOBe 3a oZjehy
HaMUjeleHy yIoTpe6u Ha paJHOM MjecTy, HHBECTULIH]je Y
06jeKTe, NPOCTOpPe, NpPeBO3HA CPEJCTBA M ONpEMY Te
HOBYaHy MoMoh U3 pa3JuYuTHUX GOH/I0BA.

Additional cash payment as a result of effectiveness of the
enterprise covers additional payments on the basis of
periodical and final accounts, 13th payment, and some other
additional payment defined by the collective agreement or by
internal acts of the enterprise.

Wage/salary compensation for annual holiday, public
holidays etc. covers  paid  compensations  of
employees’'wages/salaries for annual holiday, public holidays
and days off, vocational training costs, retraining or
additional training, interruption of work due to natural
disasters, electricity cut-out, breakdown of machinery and
equipment, lack of raw material, strikes and other cases
defined by law, a collective agreement or a general act.

Other payment covers: payments for meal, transport, jubilee
rewards, allowances for members of Steering Committee
employed in organisation etc.

Payment in kind covers net costs of the enterprise for
products given away to employees, or the difference between
the purchase price and the price at which the products were
sold to employees, goods coupons, vouchers for meals and
coupons for transportation.

Costs of housing for employees covers employer’s costs of
maintenance, repair and management of accommodation
facilities and equipment for employees, taxes and insurance,
employer’s costs of rent for employees’ accommodation, costs
of housing loans (the difference between the bank interest and
the employer’s interest).

Car costs covers cost of personal use of company cars by
employees (costs of leasing or depreciation, insurance,
maintenance, repair, parking, fuel and similar).

Other payment in kind covers costs of maintenance, repair
and depreciation of premises for services and costs of services
from the fields of culture, sport and other leisure activities in
connection with employees, costs of babysitting children of
employees (costs of kindergartens and of child care at home),
gifts for children of employees, the cost of cell phones, costs for
recreation facilities, employer’s payment for trade union,
grants under a contract of training etc.

Not covered are costs of wages and salaries, compensation
and contributions of employees responsible for services in the
field of culture, sports and other leisure activities in their own
company, all forms of subsidies, costs of clothing to be used at
the workplace, investment in buildings, premises, means of
transport and equipment, and monetary assistance from
various funds.



6) ConujajHM JAONPUHOCH MNOCJAOAABLA 00yXBaTajy:
UHJMpPEeKTHe AONPHUHOCE MNOCJ0AAaBLA 3a COLUjaIHO
ocurypame (3aKOHCKM IpoNucaHe JOINpPHUHOCE Ha TepeT
nocjaoJiaBia M JoJaTHe HCIJaTe Koje HJYy Ha TepeT
I0C/I0/jaBLla, a HaMUjelmeHe Cy 3a COLUjaJHy CUTYPHOCT
3al0C/eHUKa), 1 JUPEKTHe JONPHHOCE 32 COLUjaIHO
ocurypame (HakHaj/le IJiaTa 3a JaHe G0JIOBalba Ha TepeT
IOC/J0/jaBLa, INpEMHUje OCUTypama 3alocieHHX, NoMoh
3anoc/JeHMMa W HUXOBUM IOPOAMIIAMA, OTIPEMHUHE
3amocjJeHMMa 3a YHjUM paZioM je IpecTaja MHOTpeoa,
OTIPeMHUHeE 3a 0/lJ1a3aK y NeH3Ujy U CJ1.).

i) TpoImKOBM CTPYYHOr YycaBpuHIaBamka oOOyXBaTajy:
TPOILIKOBEe 3a O0OyKe, KypceBe, CeMUHape, CTPYYHO
ycaBplllaBale, 3a BalkbCKe HHCTPYKTOpPE HA TepeT
nociojaBua u cia. OBfje cmagajy Takobe TpOLIKOBU
oJIp>KaBamba, oMpaBKe U aMOPTHU3allFje IPOoCTopa U orpeMe
KOjU CY HAaMUjeHeHHU UCK/bYUHUBO 3a CTPYYHO yCaBpIlIaBakbe,
M3/laTKe 3a MoMaraja Koja ce KOPHUCTe 3a yCaBpIlaBaibe.
OBM TPOIIKOBU He 00YXBaTajy IJlaTe M HaKHaJe IJaTa U
JONMpPUHOCA 3a HHCTPYKTOpe 3amocjeHe y mnpeAaysehy,
yJlarama y IpocTope U OIpeMy HaMHUjeleHy ycaBpllaawky U
TPOLIKOBEe CTPYyYHOT ycaBpllaBaka Koje mahajy
3all0C/JEHU.

A) Apyru TPOLIKOBM NMOC/JI0AABLA 00yXBaTajy: TPOIIKOBE
3aliTUTe Ha pajy U pajHe ofjehe Kao M TpOLIKOBe
3anoul/baBalba HOBUX 3alloc/eHuX (TPOLIKOBY OrJaca,
KOHKYypca U CJ1.).

e) Jpyru mnope3u, AONPHMHOCH M H3JalH 00yXBaTajy
ocTaje JONPUHOCE W Nope3e Koje muaha mocjojasar 1o
OCHOBY IJIaTa MJIY 3anoLl/baBama. OBa Bapujabsia obyxBaTa
HIIp.: JONPUHOCE U Iope3e Koje Iuaha mocjojaBal 3aTo
LITO 3aMoll/baBa NPeMaJio JIMLA C UHBAIUJUTETOM, 3aTUM
JIOTIPUHOCE U Mope3e 3a HeMOILITHBake o/peaaba 3aKoHa 0
paAy, YIaHapUHE Tj. JONPUHOCe MPUBPEAHUM KOMOpaMa, Te
ocTaJsle CIMYHE JOMPHUHOCE UJIU TOpe3e.

¢) Cy6BeHuje 32 TPOIIKOBE paja o6yxBaTajy CBe BpCTe
cyOBeHIuja OJ JpxXaBe WIM [Apyrux nogyseha wuin
opraHu3sanuja yCMjepeHHUx HCKJ/bYYHBO 3a
CyOBEHIIMOHUpabe Jiujesia WM YKYIHUX TPOLIKOBA paja.
Cy6BeHIuje ce of0Wjajy OJf YKyHHHUX TpPOIIKOBA paja.
Uckmbydyjy ce cyOBeHIMje KoOje MOKPUBAjy AONPUHOCE U
miahawka 3a conujajHy 3allTUTy, TPOLUIKOBE CTPYYHOT
ycaBpliaBama W pedyHAUpaHaA CpeJCcTBa 0Jf CTpaHe
denepanHor 3aBoja 3a 3ApPABCTBEHO OCUTYpame HIIH
denepasHor 3aBoAAa 3a MUPOBHMHCKO HWJM HHBATHACKO
ocurypamwe 1 PoHza 34paBCTBEHOr ocUTypama Peny6rke

IlnaheHu catu paja o6yxBaTajy cate 3a Koje je 3aocjaeHo
JiMIle MPUMUJIO IJIATy, a YK/bY4yjy U3BplIeHe caTe paja y
IYHOM paJiHOM BpeMeHy, KpaheM WJu AyXeM O, MyHOT
pajiHOr BpeMeHa W Heu3BplleHe, a IjaheHe cate paja
(roguuIkby 0AMOp, NPAa3HULIM U CJI0G0/IHU IaHU, OJICYTHOCT
360r 6oJiecTH Kojy nsaha mocsofaBar ¥ ApyTH IJaleHy, a
HEU3BPILEHHU CaTH).

Hucy ykmbydeHu pedyHAupaHu caTd (MOPOAUIBCKO
0/icyCcTBO, ckpaheHO pajiHO BpUjeMe poAuTesba, 6OJIOBAE
Koje He maha mocsozaBal ¥ Apyry pebyHIUPaHU CaTH).

Cpncke wiau Peny6unukor ¢oHJa 3a MHUPOBHUHCKO WU
WHBaJIU/ICKO OCUTypalbe.

b) Employers’ social contributions cover: indirect social
security contributions (employer’s statutory social security
contributions and additional employer’s payment for social
security of employees and direct social security
contributions (sicknes), benefit, redundancy payment for
permanent lay-offs, solidarity assistance and payments for
retirement).

c) Vocational training costs paid by employer cover costs
of courses, seminars, conferences and vocational training for
external instructors paid by the employer, costs of
maintenance, repair and depreciation of premises and
equipment intended exclusively for training, costs of tools and
instruments used for training. These costs exclude wages and
compensation of wages, as well as employers’ social
contributions for trainers employed by the enterprise,
investments in training premises and equipment, and
vocational training costs borne by employees.

d) Other labour costs paid by employer cover expenditure for
working clothes, protective clothes and protection
instruments paid by employers and intended for use at the
workplace, and recruitment costs (costs of advertising job
vacancies, testing, cost to the recruitment agencies etc.).

e) Other taxes, contributions and expenditures include:
contributions and taxes paid by the employer because they do
not employ the legally prescribed number of persons with
disabilities, taxes for non-compliance with the provisions of
the law on labor, membership fees, contribute to the chambers
of commerce, and other similar contributions or taxes.

f) Subsidies cover all types of subsidies paid by the state or
other enterprises, companies and organisations with the
purpose to subsidise part of the labour costs or total labour
costs, but not intended to cover social security, vocational
training costs and reimbursed costs. Subsidies reduce labour
costs. Subsidies covering contributions and payments for
social protection, vocational training costs and reimbursed
funds by the Federal Health Insurance Institute or the Federal
Pension or Disability Insurance Institute and the Republika
Srpska Health Insurance Fund or the Republic Pension or
Disability Insurance Fund are exclude.

Paid hours cover total number of hours paid by the employer
to all employees. These hours include actually worked hours in
full time, part time and overtime, and paid but not worked
hours (annual leave, public holidays and days off, absence due
to sickness paid by the employer, and other paid but not
worked hours).

Not covered are reimbursed hours (maternity leave, nursing,
sick leave that are not paid by employer and similar and
similar).



H3BpIIeHH caTH paja Cy OMO0 YKyNMHO IJaheHUX caTu
paza, u obyxBahajy u3BpilleHe, cTBapHO oapaheHe caTe
paza (epekTUBHe caTe pajia) y MyHOM PaJiIHOM BpeMEHY, Y
pajiHOM BpeMeHy KpaheM WM Ay:XeM OJf MYHOT PaJiHOT
BpeMeHa. Takohe cy yk/by4eHH M CaTH KaJjia Cy 3amocjeHa
JIIa 6MJIa Ha PaIHOM MjecTy, a HUCY pajuiia 360r KBapa
Wiu yninhewma MallvHA, MPUNIPeMe WM YUIIhema anaTa,
TPeHYTHOT HeJOCTaTKa mocjia, oaMopa kpahux ox 30
MHUHYTA, IMCamka paJHUX U3Bjellha, YeKaka U1 3aCToja 3a
KOja HHCY OJIFOBOpPHA 3alOCJE€HH a 3a TO BpHjeMe Cy
OpUMUIIA IJIATY.

Y wusBpuieHe caTe paZa HUCY YK/bYYEHH caTH Kaja
3armoc/ieHa JIMIA HUCY Painjia UK UX HUje OUJIO HAa paZJHOM
MjecTy (ZHEBHHU oAMOD Ay/bU 0f 30 MUHYyTa, FOAULIEU
oAMOp, MaheH J[AOMNYyCT, NpasHULU W HepajgHU JAaHU
yTBpheHU 3aKOHOM, OACYTHOCT 360T 6oJi0Bama 6UJIO0 Koje
BPCTE, CTPYYHOT yCaBpIIaBaka, IJIaheHu AONYCT 10 7 JaHa,
peBO03 Ha [10Cao0 U C ocJa).

Koedunujent Bapwujanuje (CV) je pesaTuBHa Mjepa
(mpoueHaT) MOy3JaHOCTH NpOIjeHe U TOBOPU O LUIMPUHHU
WHTEepBaJia Noy3JaHOCTH.

CkpaheHuile ¥ 3HaKOBU:
K/ buX - knacudukanuja gjenatnoctu K/1buX 2010 (NACE
Rev.2)

0 nojartak je Mmawu oA 0,5

() momaTax je Mame cUTypaH - KoepHUIUMjeHT Bapujanuje
(IB) 10% < IIB < 20

(()) nomaTak je HecurypaH - koepurujeHT Bapujanuje (LIB)
20% <1IB<30%

e MOJIATaK je EeKCTPEMHO HeCHrypaH - KoepHUIHjeHT
Bapujanwmje (1IB) LB = 30%

- HeMa 1nojase

Hours actually worked are a part of the total paid hours and
include hours actually worked (effective hours worked)
during full-time working hours, as well as working hours
shorter or longer than the standard full-time working hours.
They also include hours during which employees were present
at the workplace but did not perform work due to machine
breakdowns or cleaning, preparation or cleaning of tools,
temporary lack of work, breaks shorter than 30 minutes,
preparation of work reports, waiting time or work stoppages
for which employees were not responsible, provided that they
received pay for that time.

Hours actually worked do not cover hours when employees
did not work or they were absent from workplace (daily
breaks longer than 30 minutes, annual leave, paid leave,
public holidays and other non-working days prescribed by
law, absence due to sick leave of any kind, vocational training,
paid leave of up to 7 days, and travel to and from work).

Coefficient of variation (CV) is a relative measure (percent)
of reliability estimates, and indicates the width of the
confidence interval.

Abbreviations and symbols:

KD BiH - NACE Rev.2 Classification of Economic Activities
0 value is less than 0,5
() the data are less certain if the coefficient of variance (CV)

10% < CV<20%

(()) the data are uncertain if the coefficient of variance (CV)
20% < CV<30%

e the data are extremely uncertain if the coefficient of
variance (CV) CV = 30%

— No occurrence
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